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Summary of Changes to Student Regulations 2018/19  
The following changes apply for 2018/19 onwards. The amendments are either 
consequential upon the approval of the policies as indicated, or aim to clarify existing 
regulations or policies for the benefit of students. 

1. General Regulations 
 
a) Admissions Regulations 

General Regulation II 

 The following text has been changed: 

 “All undergraduate students, postgraduate students and all students engaged in 
periods of full-time study for one or more terms, must be members of a 
College.  Information about the University's Colleges is available 
at www.durham.ac.uk/colleges/”. 

 As follows: 

 “Admission to study at Durham University must be in accordance with the University’s 
Admissions Regulations.” 

 
General Regulation II  

 Once amended, the text will be moved out of the Admissions section and into General 
Regulation III (Residence) where it is more appropriately located.  

General Regulation VIII 

 Amendments to General Regulation VIII have been made to improve the clarity of wording, 
structure and alignment with other regulations. 

b) Examinations Regulation 

 The Regulations for Undergraduate Programmes have been amended to better manage 
demand for credit-bearing modules in the CFLS, while upholding the Principles of the 
Taught Curriculum, by limiting study to 40 credits (as per the Principles), normally taken 
over more than one year, in no more than two languages, and to include no Stage 1 
(beginner) modules at Level 3. Education Committee recommended the amended 
regulations to Senate. 

 
2. New Policies 

 
a) Lecture Capture Policy NEW 

 The Lecture Capture Policy sets out Durham University’s policy on the recording of 
lectures, with a view to establishing and supporting the rollout of lecture capture technology 
across the University.  

 This policy extends and supersedes Durham’s pre-existing ‘Recording of Lectures and 
Teaching Sessions Policy’ beyond audio recording, to include the recording of projected 
material and ultimately video recording where available and appropriate. 

 The policy applies only to recordings made or distributed through the available University 
provided appropriate technology, referred to as lecture capture. 

 The Policy approved by Senate at its meeting on 24 April 2018. 
 
b)  Gender Identity Policy (staff and students) NEW 

 Durham University recognises that there can be differences between the physical sex and 
gender assigned at birth and the gender with which a person identifies. 

 In line with the Equality and Diversity policy, the University will provide a supportive 
environment for staff and students who wish their trans status to be known. However, it is 
the right of the individual to choose whether they wish to be open about their gender 
identity.  
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 The University will use a ‘self-declaration’ model in which the wishes of the individual are 
paramount. 

 
c) Durham Trans and Intersex Inclusion Policy NEW 

 Durham University acknowledges the specific barriers to participation faced by transgender 
and intersex individuals in sports, music, theatre and volunteering and aims to combat 
these to ensure that all students and staff are able to access all opportunities. 

 Durham welcomes transgender and intersex students and staff to train with the squad 
which best fits their gender identity, without requiring evidence of medical transition or 
hormone levels. In addition, transgender and intersex students are welcome to compete 
within the collegiate system in the squad which best fits their gender identity, without 
requiring evidence of medical transition or hormone levels. The current exception to this is 
Football and Rugby Union, where the associated National Governing Body’s (NGB’s) 
require evidence in the form of hormone tests. 

 
3. Revised Policies 

 
a) Equality and Diversity Policy REVISED 

 The Equality and Diversity Policy has been revised to reflect changes to relevant legislation 
and to include reference to policy development.  

 The language has also been strengthened to emphasise the University’s commitment to 
creating a culture where all current and prospective staff and students are able to be 
themselves, without fear of harassment or discrimination, to reach their fullest potential. 

 The amended policy furthers the University’s commitment to ensuring the workforce is 
treated fairly, with dignity and respect and that all staff are demonstrably valued. 

 The policy is both an internal and external facing policy with its scope including all current 
and potential students and staff working at the University on a paid or voluntary basis, 
external examiners, consultants, and visitors or contractors who visit University premises. It 
covers discrimination against all protected characteristics defined under the Equality Act, 
2010. 

 The name change of the Policy to include the word ‘inclusion’ reflects the University’s 
commitment to champion the creation of a culture of inclusion, with the aim to allow all staff 
and students to reach their full potential, by committing to promote good practice.   

 
b) Anti-Bribery and Fraud Prevention Policy REVISED 

 Following the internal audit report Prevention & Detection of Bribery 22-17 the University 
policy was reviewed to ensure it remains up to date and accurate. 

 The revised version contains no significant changes to the policy itself, but the format has 
been amended to fit the new policy template, membership of the Fraud Response Group 
was updated in line with current practice and some of the text revised to provide clarity and 
remove duplication.  The Fraud Response Plan has also been incorporated into the Anti-
Bribery and Fraud Prevention Policy for simplicity. 

 This policy is applicable to all staff and student members of the University, all members of 
Durham Student organisations, agents, and other volunteer/lay members. 

 
c) Public Interest Disclosure Policy (Whistleblowing) REVISED 

 Following the internal audit report Prevention & Detection of Bribery 22-17 the University 
policy was reviewed to ensure it remains up to date and accurate. 

 The revised version contains no significant changes to the policy itself, but the format has 
been amended to fit the new policy template, and some of the text revised to provide clarity 
and remove duplication. 

 
d) Fitness to Study Policy REVISED 

 The Fitness to Study Policy has been revised to ensure that it is applicable to current and 
prospective activities, and to reflect changes in institutional structures. 

 
4. Codes of Practice 

 
No changes to Codes of Practice 


