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Respect Working Group 

Terms of Reference and Membership 

 

The Durham Commission on Respect, Values and Behaviour was set up in October 2018.  
In July 2020 the Commission published its Report which included 20 recommendations to be 
taken forward.  The University Executive and Council endorsed the report and 
recommendations contained within. 

Two Groups have been established to take forward the work from the Recommendations:- 

i. Respect Working Group (RWG) – chaired by the Director of Human Resources, 
comprising key colleagues who are operationally responsible for the actions arising 
from the Recommendations. 

ii. Respect Oversight Group – will meet 4 times yearly to maintain oversight and to 
monitor the implementation of the recommendations; providing support and insight to 
the Working Group and facilitating communication to the wider University community 
around progress and developments. 

 

Terms of Reference 

 

Purpose 

1. Facilitate the implementation of the recommendations of the Respect Commission; 
including taking forward the broader recommendations for further investigations and 
action planning.  

2. To provide assurance to the Respect Oversight Group (ROG) regarding progress made 
towards each of the 20 recommendations.  

3. Provide regular updates and progress reports to the ROG on actions implemented to 
deliver the recommendations. 

4. To engage with stakeholders across the institution and wider University community to 
identify issues for which we have no specific resolutions, maintaining momentum in the 
University’s drive to deliver fundamental cultural change. 

5. Review and prioritise resource requirements and funding requests to support the 
delivery of equality, diversity and inclusion initiatives and wider culture change.  

6. The remit of the group will extend to encompass a wider portfolio of related activity, 
although focus for the first year will primarily be on the delivery of the respect 
commission recommendations.   

 

Effectiveness 

To review on an annual basis the effectiveness of the group against its Terms of Reference.  
Any changes will be proposed in a Report delivered to the University Executive at the end of 
the academic year. 
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Powers 

To make recommendations to the University Executive and ROG on matters within the scope 
of the Working Group to support the delivery of the recommendations and wider activity where 
identified.  

 

Sub Groups  

Where required, the Working Group will establish and monitor task and finish groups to deliver 
key programmes of work to support the delivery of the recommendations, alongside wider 
established activity. 

 

Membership 

Membership of the Working Group will include key stakeholders with operational responsibility 
for delivering the recommendations of the commission,   

Membership will be reviewed on an annual basis in line with the Terms of Reference to ensure 
delivery of the aims of the group.  Where required, with approval of the group, members with 
relevant expertise may be co-opted throughout the year to facilitate task and finish group 
activity. 

Members may be represented by named deputies at meetings as agreed with the Chair. 

 

Role Capacity Name 

Chair Director of Human 
Resources 

Joanne Race 

Member Deputy Provost Simon Hackett 

Member Colleges and Student 
Experience 

Jeremy Cook 

Member  Student Support and 
Wellbeing 

Sam Dale 

Member  Head of Equality Diversity 
and Inclusion 

Rachel Archbold 

Member University Executive Charlotte Clarke  

Member Communications Lucian Hudson  

Member  Finance  Modaser Choudhary  
 

Member Welfare and Liberation 
Officer - Student 
Representative  

Ewan Swift  

Member  Student Representative - 
Wider student body 

TBD 
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Member Project Manager (Respect) TBD 

In attendance as 
required 

Administrator Diary Secretary to Deputy Provost 
 

 
Meetings: Frequency and Notice 
 
1. The RWG will meet for 1 year from the date of the first meeting in the first instance.  If, 

after the initial term, outstanding tasks warrant an extension of the Group’s life, then UE 

may invite existing members to continue or, may seek to reconstitute the Group to focus 

on particular issues; 

2. The RWG will meet monthly for the first year, as required, it will also meet electronically 

to progress its business; 

3. Members of the RWG may also be required to engage on a bilateral or small group basis 

to pursue particular areas of activity;  

4. The Group’s administrator on behalf of the Chair will give notice of meetings and papers 

circulated at least one week in advance of each meeting.  

 

Administration 

The Diary Secretary to the Deputy Provost will act as administrator.  A Project Manager will 
be appointed to support the planning and implementation of work associated with delivering 
the recommendations, to produce and maintain project plans and timelines as required, 
coordinate input from the Working Group members and prepare reports and updates for the 
Respect Oversight Group on progress.  

 

Reporting 

The Working Group shall provide a report to each meeting of ROG updating on progress 
against recommendations. 

 

 


