
 

 
Job Details 
 
Job title:  Professor and Director of the Zurbarán Centre for Spanish and Latin 

American Art     
Vacancy reference:  MLAC19-55  
Department:   School of Modern Languages and Cultures 
Responsible to:   Head of Department 
Grade:    Grade 10  
Salary Range:  Competitive salary based on our professorial Pay Scales (starting at 

£64,606 and going considerably higher based on experience) 
Working arrangements:  The role is full time, but we will consider requests for flexible working 

arrangements including potential job shares. 
Open date:   30 September 2019 
Closing date:   17 January 2020 at 12pm midday   
Preferred start date:  Successful candidates will ideally be in post by 01 September 2020. 
 
 

Durham University  

Durham University is one of the world’s top universities, boasting a welcoming and vibrant 

international community. Durham is an exceptional place in which to base your career. Our 

strengths across the Arts and Humanities, Sciences and Social Sciences see us listed as a top 5 

UK and top 100 University (QS World University Rankings 2019) with our students and our world 

leading academics sitting at the heart of delivering our ground-breaking work. As part of our 

ambitious strategy we are growing and we look forward to welcoming your application. 

Applications are particularly welcome from women and black and minority ethnic candidates, who 

are under-represented in academic posts in the University.  We are committed to equality: if for 

any reason you have taken a career break or periods of leave that may have impacted on your 

career path, such as maternity, adoption or parental leave, you may wish to disclose this in your 

application.  The selection committee will recognise that this may have reduced the quantity of 

your research accordingly.  

 

The Post 

We are seeking an outstanding academic leader and scholar in Spanish and Latin American Art 

and/or Visual Culture to direct the Zurbarán Centre for Spanish and Latin American Art 

(https://www.dur.ac.uk/zurbaran), a collaborative venture with The Auckland Project 

(https://www.aucklandproject.org).  

 

Working in Durham City and Bishop Auckland, the Director will be an internationally recognised 

authority in their field who will act as an intellectual entrepreneur, developing academic contacts 

within Durham University, as well as nationally and internationally, and work in close collaboration 

with the Spanish Gallery in Bishop Auckland - the central impetus for the creation of the Zurbarán 

Centre - on research, programming, and the development of joint initiatives. 

 

The Zurbarán Centre 

Durham University formally established the Centre in October 2016. Its collaboration with the 

Spanish Gallery will provide an unusual opportunity to combine engagement with connoisseurship 

https://www.dur.ac.uk/zurbaran
https://www.aucklandproject.org/


 

of a new permanent collection with scholarship of, particularly, Golden Age art, playing to Durham 

University’s established strengths in Spanish and Latin American studies. The Centre is an 

embedded part of Durham University located in Bishop Auckland, where the Director will be 

primarily based. This represents an exciting opportunity to further the ambitions of both partner 

organisations to become the leading home for the study and appreciation of Spanish and Latin 

American art. 

 

Over the past three years, the Centre has fostered research in Spanish and Latin American art in a 

global context, with a special focus on the art of Medieval Spain, the Spanish Golden Age, 

Mexican national art, the 19th-century history of collecting, and Spanish and Latin American 

cinema and photography. The Centre’s membership is interdepartmental, including colleagues 

from the School of Modern Languages and Cultures and the departments of History, English, 

Music, Theology, Classics, and Archaeology. Members of the Centre collaborate with museums 

and galleries across the world and have developed joint research and engagement projects with 

non-academic institutions. The Centre’s current international research networks comprise 

institutions in Spain, Italy, France, Mexico, Chile, Brazil and Argentina. In collaboration with one of 

the University’s colleges, the Centre has launched an international fellowship scheme which has 

attracted scholars and artists-in-residence from the US, Brazil and Spain, who have themselves 

actively contributed to the University’s Zurbarán Lecture Series. Durham University’s 

undergraduate and postgraduate student communities are also actively involved in the activities of 

the Centre. 

 

Durham University’s expertise in visual arts and cultures is found across a number of its 

departments, notably in Modern Languages and Cultures, History, English, Classics, Theology and 

Religion, Philosophy, Music, Archaeology and Geography. The Centre for Visual Arts and Culture 

(CVAC) acts as the University’s hub for such multifaceted interests, bringing Spanish and Latin 

American art into fruitful dialogue with that of other areas, including Italy, France, Germany, and 

Great Britain as well as Russia, and parts of Asia and Africa. CVAC’s strong commitment to a 

comprehensive and interdisciplinary approach to the study of visual culture further enhances this 

dialogue with the additional involvement of colleagues working in the sciences and social sciences. 

CVAC is home to a taught MA in Visual Culture and a Doctoral Training Centre in Visual 

Literacies, established in 2015 with a £1million grant from the Leverhulme Trust. The School of 

Modern Languages has just launched a new BA programme in Visual Arts and Film, with the first 

intake of students in 2019/2020. 

 

In their postgraduate provision and current research initiatives, CVAC and the Zurbarán Centre 

encourage collaboration between academic staff and the curatorial teams working in the 

University’s museums and archival collections, and also in the Spanish Gallery and other initiatives 

at The Auckland Project (TAP). This intimate relationship between scholarship and collections is 

mutually enriching for both parties. It allows curatorial staff to deliver teaching on a variety of 

undergraduate and postgraduate programmes, while also enabling teaching staff to become 

involved in the practice of curating exhibitions. This is one of Durham University’s unique features, 

and it enables not only visual culture but also other related areas, such as archaeology and 

anthropology, to thrive. Students, researchers and curators from a number of different departments 

are currently exploring topics in visual arts and cultures across a broad chronological span, and in 

a range of different forms, from the fine arts through to theatre, cinema, music and photography.  

 

Partnership with The Auckland Project and the Spanish Gallery 

Auckland Castle, at the heart of The Auckland Project, is one of the most important working 

episcopal palaces in Europe, the seat of the Prince Bishops of Durham since the twelfth century. 



 

For more than 250 years, Auckland Castle has been home to the internationally significant cycle of 

masterpieces from the Spanish Golden Age, ‘Jacob and his Twelve Sons’ by Francisco de 

Zurbarán, the inspiration for The Zurbarán Centre. Jonathan Ruffer, an investor and philanthropist, 

set up Auckland Castle Trust in 2012 (now The Auckland Project) to secure the future of the 

Zurbaráns in Bishop Auckland. 

 

The Spanish Gallery, currently under construction, will provide a context for this remarkable cycle 

of paintings by Zurbarán, displaying works of art from the Renaissance period onwards, with 

particular emphasis on the Spanish 16thand 17thcentury Golden Age. The Gallery’s growing 

permanent collection, currently in store in London, will be housed on the premises of Auckland 

Castle until the Gallery opens with an inaugural exhibition which will also showcase loans of 

Spanish art from leading national and international partners including the Fundación Santander, 

National Gallery, the Real Academia de Bellas Artes de San Fernando, Madrid, the Hispanic 

Society of America, The Courtauld, Dulwich Picture Gallery and the Frick Collection, New York, as 

well as important local collections, particularly the Bowes Museum, County Durham. The Spanish 

Gallery will be the UK’s largest collection of Spanish art outside London, and within County 

Durham significant Spanish holdings form part of the collections of the Bowes Museum, Durham 

University, Durham Cathedral, Raby Castle and Ushaw College, contributing to this region’s 

concentration of extraordinary and high-quality collections of Spanish art. 

 

A key aspect of the Zurbarán Centre is the partnership with The Auckland Project, which centres 

on the Spanish Gallery. Access to the collection, for both research and teaching purposes, will be 

central to future collaboration. The Gallery will have excellent teaching facilities, including an AV-

equipped space for around 40-50 people. Direct contact with works of art will provide a stimulating 

environment for members of the Zurbarán Centre, Visiting Fellows, and postgraduate and 

undergraduate students. Working together with the Spanish Gallery team, cross-disciplinary 

research on areas of Spanish cultural identity, history, language and visual themes among many 

other topics will result in a uniquely creative atmosphere of enquiry, analysis and reflection. 

The top floor of the Gallery will feature a collaboration with Madrid-based Factum Arte, who are 

pioneers in the latest techniques of scanning and digitising works of art in all media, opening up 

entirely novel ways of looking at and engaging with great works from the past, as well as the 

present. The Spanish Gallery is actively exploring several exciting future partnership possibilities 

with the Factum Arte Foundation. For the Gallery’s inaugural exhibition, a group of facsimiles of 

paintings and sculpture from important but little-known Spanish collections will add a new and 

immersive dimension to the visitor’s experience. 

 

A Research Library in a dedicated building close to the Spanish Gallery and Roper House (the 

Zurbarán Centre’s base in Bishop Auckland) will also be available for use by scholars and students 

in the course of 2020. The library already contains in excess of 15,000 art and history books, as 

well as some archival material, including the library of the late Hugh Thomas (1931-2017), the 

distinguished historian on the Spanish Civil War, with further additions both hoped for and actively 

sought.   

 

Professors at Durham 

The University is committed to developing our colleagues to achieve their full potential. We 

promote and maintain an inclusive and supportive environment to ensure that all colleagues can 

thrive.  Academic colleagues are supported to publish world-leading and world-changing research 

in their area of interest in highest impact journals with a focus on quality rather than quality. We will 

fully support your research needs including practical, help such as resources to attend 

conferences and to fund research activity, as well as a generous research leave policy and a 



 

designated mentor. Sitting alongside world class research; teaching quality and innovation is 

critical to ensure a first-class learning environment and curricula for our students. You will be 

supported to progress through the levels of the Higher Education Academy (HEA). 

Our Professors are encouraged to focus on quality and innovation in their research and teaching, 

and to provide excellent leadership in the administrative functioning and collegial environment of 

the Department, discipline and University in support of the wider student experience.  We of 

course value research income, which is a necessary input to drive research outputs and impact.   

 

Professor and Director of the Zurbarán Centre for Spanish and Latin American Art  

The successful applicant will be a researcher of international distinction with a record of successful 

academic leadership. They will have a reputation based on a profile of world-leading publications 

in one or more sub-disciplines of Spanish and Latin American Art and/or Visual Culture. They will 

have a broad view of current scholarship in the field, and an interest in the interdisciplinary 

relationships between different scholarly approaches to the subject. They will be expected to 

provide dynamic and proactive leadership, developing and enriching the research culture of their 

department, the Zurbarán Centre for Spanish and Latin American Art, the Faculty of Arts and 

Humanities and the Spanish Gallery at Bishop Auckland. They will strengthen existing 

relationships between Durham University and The Auckland Project, and develop connections 

between the Centre and a range of international partners from the university and cultural sectors. 

The postholder will have a track record of postgraduate supervision and a commitment to 

excellence in teaching, contributing constructively to the ongoing development of undergraduate 

and postgraduate curricula.  

 

Applicants must demonstrate the ability to fully engage in the services, citizenship and values of 

the University. The University provides a working and teaching environment which is inclusive and 

welcoming and where everyone is treated fairly with dignity and respect.  Candidates will be 

expected to demonstrate these key principles as part of the assessment process. 

 

Key responsibilities:  

 Pursue research that is world-leading, and world-changing in terms of originality, 

significance and rigour, showing leadership in a research field within and/or beyond the 

academy which is commensurate with the Department’s continuing emphasis on 

international excellence;  

 Act as the Director of the Zurbarán Centre for Spanish and Latin American Art, and play an 

active role in their home department; 

 Set and lead the Centre’s intellectual agenda and develop collaborative activities and 

projects with the Curatorial Team at the Spanish Gallery, by being part of the Gallery 

steering group, and thereby contributing to the planning and development of the Spanish 

Gallery, as appropriate, overseeing the development of the Centre’s physical base in 

Bishop Auckland; 

 Engage in philanthropic fundraising and lead the development of successful research 

project/fellowship proposals in pursuit of suitable national and international funding 

opportunities to help secure the long-term viability of the initiative; 

 Engage in the mentoring of early career researchers; 

 Deliver excellent teaching, offering lectures, seminars and tutorials at undergraduate and 

taught postgraduate levels.  Demonstrate leadership and innovation in the design and 

delivery of high-quality learning environments and curricula. 

 Attract and provide excellent supervision to research students and contribute significantly 

to the development of PhD programmes.  Enhance the Department’s commitment to its 

vibrant and international postgraduate culture.  



 

 Contribute significantly to the administrative functioning and collegial environment of the 

Department and wider University, demonstrating sustained excellence in leadership 

activities which support the functioning of the Centre, the Department and the wider 

University. 

 Fully engage in, champion and enhance the values of the Department; 

 Carry out such other duties as specified by the Head of Department. 

Relationships and Contacts 

The Director will work closely with the Centre Administrator, as well as the Centre’s members, 

affiliates and postgraduates. The role will also involve close collaboration with key staff at The 

Auckland Project, including the Curators of Spanish Art and the Curatorial Director, amongst 

others. The working relationships are formalised in a collaboration agreement and overseen by a 

Joint Management Board. The Director of the Zurbarán Centre will be located in an appropriate 

academic department of Durham University (Faculty of Arts and Humanities) and will be line-

managed by the Head of the relevant Department/School.  

Person Specification  

Applicants must demonstrate research excellence in the field of Spanish and Latin American Art 

and/or Visual Culture, with the ability to teach our students to an exceptional standard and to fully 

engage in the services, citizenship and values of the University.   

 

Research  

Candidates will demonstrate world-leading and world-changing research, and leadership in a 

research field within and / or beyond their institution(s), with research outputs consistently 

recognised as internationally excellent.    

 

Essential Research Criteria – Grade 10 

1. Qualifications - a good first degree and a PhD in a relevant subject area. 

2. Outputs - An outstanding, sustained record of research in the field of Spanish and Latin 

American Art and/or Visual Culture, with evidence of research outputs which are 

consistently recognised as internationally excellent with some output being evaluated as 

world class. Candidates are asked to submit two research papers with their application (as 

outlined in the How to Apply section below).  Candidates may additionally choose to submit 

evidence such as external peer review of their outputs.  

3. Personal Research Plan - evidence of a personal research plan which supports and 

enhances the research strategy of the Zurbaran Centre for Spanish and Latin American 

Art. 

4. Research Leadership - leadership of national / international research projects, groups 

and/or networks, with an internationally recognised contribution to the development of 

research fields, as well as leadership of research groups and / or mentoring of early career 

researchers.  Candidates may choose to include information about leadership of research 

initiatives, editorial roles, membership of editorial boards, provision of expert advice, 

membership of policy-making bodies or review panels, advisory boards or funding councils, 

mentoring of research colleagues, invitations to and engagement with significant external 

events, engagement with international networks or projects.   

5. PhD Supervision - a significant contribution to the development of PhD programmes and / 

or groups, including successful recruitment and excellent supervision of PhD students. 

6. Research Impact - leadership of research that has demonstrable impact beyond the 

Candidate’s institution(s). Candidates may choose to include information about 

engagement with cultural institutions and other non-HE partners in the generation and 

application of research. 



 

7. Income Generation -   evidence of leadership of successful research projects and / or 

fellowship proposals. 

Teaching 

Candidates will be able to evidence excellence in the development and delivery of teaching.  They 

will demonstrate leadership, distinction and innovation in the design and delivery of high-quality 

learning environments and curricula that enables student to achieve their potential.     

   

Essential Teaching Criteria – Grade 10 

1. Qualification - candidates must be or have the ability to attain the rank of Principal Fellow of 

the Higher Education Academy 

(https://www.heacademy.ac.uk/individuals/fellowship/fellow), which is the national body that 

champions teaching excellence. 

2. Quality - evidence of excellence in the development and delivery of high-quality and 

distinctive teaching. 

3. Innovation – leadership in the development of innovative teaching and the design of 

learning environments / curricula that provide high quality teaching and student experience 

at an internationally competitive level including lectures, small group learning and/or using 

technology or other techniques to enhance learning and/or assessment.     

4. Strategic - demonstrating leadership in the design and delivery of internationally excellent 

teaching programmes and the creation of learning environments that enable students to 

achieve their potential.   

 

Services, Citizenship and Values 

Candidates will demonstrate sustained excellence of leadership in the provision of the 

administrative and collegial requirements of their Department, Faculty, institution or discipline as 

well as demonstrating their commitment to equality, diversity and inclusion.  

 

Essential Services, Citizenship and Values criteria – Grade 10 

1. Collegial contribution – evidence of a significant contribution to the collegial work and 

environment of the Candidate’s Department, Faculty, institution and / or discipline.  

Candidates may choose to evidence involvement in equality and diversity initiatives, 

Faculty or University roles, mentoring activity, engagement with widening participation and 

membership or engagement with external bodies. 

2. Leadership - evidence of sustained excellence in leadership activities that support the 

administrative functioning of the candidate’s Department, Faculty or University and / or 

which support the development of their discipline.  (Candidates may choose to detail any 

leadership roles which they have undertaken, preferably in an academic context).  

3. Communication - candidates must have excellent oral and written communication skills with 

the ability to engage with a range of students and colleagues across a variety of forums. 

 

Contact Information 

Department contact for academic-related enquiries 

Professor Fiona Robertson, Deputy Executive Dean for Research, Faculty of Arts and Humanities, 

fiona.robertson@durham.ac.uk  

 

Contact information for technical difficulties when submitting your application 

If you encounter technical difficulties when using the online application form, we prefer you send 

enquiries by email.  Please send your name along with a brief description of the problem you’re 

experiencing to academic.recruitment@durham.ac.uk 

 

https://www.heacademy.ac.uk/individuals/fellowship/fellow
mailto:fiona.robertson@durham.ac.uk
mailto:academic.recruitment@durham.ac.uk


 

Alternatively, you may call 0191 260 4420 from the UK, or +44 191 260 4420 from outside the UK. 

This number operates during the hours of 09.00 and 17.30 Monday to Thursday and 09.00 and 

17.00 Friday, UK time.  We will normally respond within one working day (Monday to Friday, 

excluding UK public holidays). This service is being provided by our partner, greenbean by NRG 

who will respond to your technical enquiry. 

 

University contact for general queries about the recruitment process 

Cherith Smith, Assistant Manager (Recruitment) 
cherith.j.smith@durham.ac.uk 
+44 (0) 191 334 6801 
 

How to Apply  

We prefer to receive applications online.  For this role we are working with our partner organisation 

greenbean by NRG and your application will initially be submitted to greenbean by NRG via our 

website. 

 

Please note that in submitting your application, both Durham University and greenbean by NRG 

(working on behalf of the University) will be processing your data. We would ask you to consider 

the relevant University Privacy Statement https://www.dur.ac.uk/ig/dp/privacy/pnjobapplicants/ and 

the greenbean by NRG Privacy Statement https://www.nrgplc.com/privacy-and-cookies/ which 

provide information on the collation, storing and use of data. 

 

What to Submit 

All applicants are asked to submit: 

1. A CV;  

2. A covering letter which details your experience, strengths and potential in the 

requirements set out above; 

3. A personal research plan; 

4. Two of your most significant pieces of written work, all of which published or submitted 

since 2014.  

 

Where possible we request that you provide web links to these which the hiring 

Department will access to read your work.  The application form contains fields in 

which to enter each of the web links. 

 

In the event you are unable to provide accessible links to online hosting of your work, 

your work should be uploaded as PDFs as part of your application in our recruitment 

system. Please ensure that your PDFs are not larger than 2mb. Please note that your 

work may be read by colleagues from across the Department and evaluated against the 

current UK REF (https://www.ref.ac.uk) criteria;  

 

Please save all application documents with your name and document type as PDF files. 

 

We will notify you on the status of your application at various points throughout the 

selection process, via automated emails from our e-recruitment system.  Please check your 

spam/junk folder periodically to ensure you receive all emails. 

Referees 

You should provide details of 3 academic referees and the details of your current line manager so 

that we may seek an employment reference (if they are not listed as an academic referee).  Please 

note: 

mailto:cherith.j.smith@durham.ac.uk
https://www.dur.ac.uk/ig/dp/privacy/pnjobapplicants/
https://www.nrgplc.com/privacy-and-cookies/
https://www.ref.ac.uk/


 

 We shall via greenbean by NRG seek the academic references during the application 

process.  Academic referees should not (if possible) include your PhD supervisor(s) and a 

majority should be from a University other than your own (save for early career applicants 

applying for their first post).  We would ask that you alert your academic referees to 

this application as soon as possible, and provide them with a copy of the CV you 

submit with your application, so that we can quickly obtain references should you be 

progressed to the long list stage. As part of your application you will be asked whether you 

give your consent to your academic references being sought at the longlisting stage. 

 Academic references sought for long-listed candidates may be made available to the panel 

during the shortlisting process. 

 We will seek a reference from your current line-manager if we make you an offer of 

employment (albeit you may have also nominated your line manager as an academic 

referee).  Please clearly indicate which referee is your current line-manager and please let 

us know if we should only approach them once an offer has been made. 

 

Next Steps 

All applications will be considered; our usual practice is for colleagues across the Department to 

read the submitted work of long-listed candidates.   

 

Short-listed candidates will be invited to the University and will have the opportunity to meet key 

members of the Department.  The assessment for the post will normally include a visit to the 

Auckland Project, a presentation to staff and students and a formal interview and we currently 

anticipate that the assessments and interviews will take place over two days in or around 08 and 

09 April 2020. 

 

In the event that you are unable to attend in person on the date offered, it may not be possible to 

offer you an interview on an alternative date. 

 

About Durham University  

As one of the UK’s leading universities, Durham is an incredible place to define your career while 

enjoying a high quality work/life balance. We are home to some of the most talented scholars and 

researchers from around the world who are tackling global issues and making a difference to 

people's lives.  

 

The University sits in a beautiful historic city where it shares ownership of a UNESCO World 

Heritage Site with Durham Cathedral.  A collegiate University, Durham recruits outstanding 

students from across the world and offers an unmatched wider student experience. 

 

Less than 3 hours north of London, and an hour and a half south of Edinburgh, County Durham is 

a region steeped in history and natural beauty. The Durham Dales, including the North Pennines 

Area of Outstanding Natural Beauty, are home to breathtaking scenery and attractions. Durham 

offers an excellent choice of city, suburban and rural residential locations. The University provides 

a range of benefits including pension and childcare provision and the University’s Relocation 

Manager can assist with potential schooling requirements. 

If you’d like to find out more about the University or relocating you and your family to Durham, 

please visit https://www.dur.ac.uk/jobs/recruitment/ 

https://www.dur.ac.uk/jobs/recruitment/

