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Job Details 

 

Job title: Assistant Professor (Research): Willmore Fellow in Pure 

Mathematics 

Vacancy reference:  MATH20-10 

Department:   Department of Mathematical Sciences 

Responsible to:  Head of Department 

Grade:    Grade 7  

Salary Range:  £33,797 - £40,322 

Contract:   Full Time and Fixed Term for 3 years 

Working arrangements: The role is full time but we will consider requests for flexible 

working arrangements including potential job shares 

Open date:   14 October 2019  

Closing date:   13 December 2019 at 12pm midday  

Preferred start date:  Successful candidates will ideally be in post by 01 September 

2020 

 
Durham University 
 
Durham University is one of the world’s top universities, boasting a welcoming and vibrant 

international community. Durham is an exceptional place in which to base your career. Our 

strengths across the Arts and Humanities, Sciences and Social Sciences see us listed as a 

top 5 UK and top 100 University (QS World University Rankings 2019) with our students and 

our world leading academics sitting at the heart of delivering our ground-breaking work. As 

part of our ambitious strategy we are growing and we look forward to welcoming your 

application. 

Applications are particularly welcome from women and black and minority ethnic candidates, 

who are under-represented in academic posts in the University.  We are committed to 

equality: if for any reason you have taken a career break or periods of leave that may have 

impacted on your career path, such as maternity, adoption or parental leave, you may wish 

to disclose this in your application.  The selection committee will recognise that this may 

have reduced the quantity of your research accordingly. 

The Department 

The Department of Mathematical Sciences at Durham University seeks to appoint a talented 

individual to the role of Assistant Professor in Pure Mathematics, joining the existing 19 

permanent staff in the Pure Mathematics group.  We welcome applications from those with 

research and teaching interests that will contribute to, and enhance the expertise of the group, 

which includes Algebra, Number Theory, Geometry, Analysis and Topology.   
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The Role 

 

The Department of Mathematical Sciences is investing in excellence and seeks to appoint 

an outstanding postdoctoral researcher as Willmore Fellow. This 3-year fixed term position is 

for candidates who are in the early stages of their research career and have between 2 and 

6 years of research experience since their PhD by the closing date of the call. A Durham 

Willmore Fellowship provides the opportunity to build an independent research career. We 

advertise on average one Willmore Fellowship each year. Those appointed are expected to 

be strong candidates for permanent posts in universities at the end of their fellowships.  

More information the Willmore Postdoctoral Fellowships is available on our websites at 
https://www.dur.ac.uk/mathematical.sciences/distinguishedfellows/willmorefellows/. 

For this year's Willmore Fellowship, we welcome applications from exceptional scholars with 
research interests in Pure Mathematics. 

This post offers an exciting opportunity to make a major contribution to the development of 

mathematics research at Durham.  The successful candidate will be expected to undertake 

and publish original research of the highest level, to contribute to the research activities of 

the Pure Mathematics research unit and of the Department as a whole.  It will allow you to 

participate in internationally excellent research and teaching, while allowing you unrivalled 

opportunities to build your career in an exciting and progressive institution.  For more 

information, please visit our Department pages at 

https://www.dur.ac.uk/mathematical.sciences/ 

We expect Willmore Fellows to contribute modestly to teaching, in the form of final year 
undergraduate project supervision in their area of research and possibly in tutorials. 

The successful candidate will be expected: 

 To pursue high-quality research, individually or collaboratively, and actively contribute 

to enhancing the research atmosphere of the Department 

 To publish research outcomes in appropriate journals of international standing 

 To contribute to the external visibility of the Department by attending and presenting 

research findings at conferences and workshops 

 To manage own research activity, planning and resources. 

 To deal with problems that may affect the achievement of research objectives and 

deadlines 

 To liaise with research colleagues and make internal and external contacts to develop 

knowledge and understanding  

 To be involved in the supervision of final year undergraduate student projects, as 

appropriate, including responding constructively and in a timely manner to student 

feedback on supervision, and engaging in project marking and moderation 

 To give tutorials and problems classes to undergraduate student as requested by the 

Head of Department 

 To undertake specific departmental roles as may be reasonably required by the Head 

of Department 

 To participate in Department activities such as Open Days and Graduation 
ceremonies, as required 

 To engage in continuous professional development 

 To undertake external commitments which reflect well on and enhance the reputation 

https://www.dur.ac.uk/mathematical.sciences/distinguishedfellows/willmorefellows/
https://www.dur.ac.uk/mathematical.sciences/distinguishedfellows/willmorefellows/
https://www.dur.ac.uk/mathematical.sciences/
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of the University.  

The successful applicant for this post is expected to engage in independent research and 
will be put on the University’s ‘Research Track’ career path, which provides clearly defined 
opportunities for progression against defined criteria. 
 
Successful applicants will, ideally, be in post by 1st September 2020.  
 

The Requirements 
 
Applicants must demonstrate research excellence in the field of  
Pure Mathematics; they must also demonstrate the ability to teach our students to an 
exceptional standard and to fully engage in the services, citizenship and values of the 
University.   
 
The University provides a working and teaching environment which is inclusive and welcoming 
and where everyone is treated fairly with dignity and respect. Candidates will be expected to 
demonstrate these key principles as part of the assessment process. 
 
Applicants must have a PhD in Mathematics or a related discipline, with 2 to 6 years of 
postdoctoral experience in Pure Mathematics. 

Research 

Candidates must have capacity for and be progressing towards the independent 
development of internationally excellent research that produces high-quality outcomes, 
including some work that is recognised as world class.     
 
The essential research criteria for this post are: 
 

1. Qualifications 
A good first degree and a PhD in Mathematics or a related discipline. 

 
2. Outputs 

Evidence of a recent recognized publication record in Pure Mathematics, in high 

quality international journals, with several papers that are internationally excellent or 

world-leading in terms of originality, significance and rigour. 

Candidates are asked to submit web links to two research papers with their 
application.  Candidates may additionally choose to submit evidence such as 
external peer review of their outputs. 

 
3. Personal Research Plan 

Strong research potential evidenced by a personal research plan which supports and 
enhances the Department’s research. 
 
Capability to develop an independent research programme. 

 
The desirable research criteria for this post (for which candidates should provide evidence of 
some if not all criteria) are: 
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A. Income generation 
Skills that demonstrate the potential to develop successful research project 
proposals. 
 

B. Project supervision 
Skills that demonstrate the potential to provide excellent supervision for 
undergraduate and postgraduate research projects. 
 

C. Research Leadership 
Skills that demonstrate the potential to contribute to the leadership of research 
groups and the mentoring of early career researchers. 
 

D. Research impact 
Skills that demonstrate the potential to generate research impact beyond the 
institution. 

 
Services, Citizenship and Values 
 
This post is focused on research but candidates may be required to actively engage in the 
administrative requirements of the Department, notably related to their research, and/or the 
research and research environment of the Department. 
 
Candidates must positively contribute to fostering a collegial environment; as well as 
demonstrating their commitment to equality diversity and inclusion. 
 
The essential services, citizenship and values criteria for this role are: 
 

4. Collegial Contribution 

Skills and/or achievements that demonstrate experience or the potential to participate 

in the collegial/administrative activities of an academic Department notably related to 

their research and/or the research and research environment of the Department. 

 

5. Communication 

Candidates must have excellent oral and written communication skills with the ability 

to engage with a range of students and colleagues across a variety of forums. 

The desirable services, citizenship and values criteria for this role are: 

E. Leadership  

Skills and/or achievements that demonstrate experience or the potential to engage in 

the administrative functioning of the candidate’s academic department and/or 

discipline including any leadership or other responsibilities in an academic/research 

context. 

Contact Information 

Department contact for academic-related enquiries 

For informal enquiries please contact Professor John Parker (j.r.parker@durham.ac.uk). All 
enquiries will be treated in the strictest confidence. 
 

 

 

 

mailto:j.r.parker@durham.ac.uk
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Contact information for technical difficulties when submitting your application 

If you encounter technical difficulties when using the online application form, we prefer you 

send enquiries by email.  Please send your name along with a brief description of the 

problem you’re experiencing to academic.recruitment@durham.ac.uk 

 

Alternatively, you may call 0191 260 4420 from the UK, or +44 191 260 4420 from outside 

the UK. This number operates during the hours of 09.00 and 17.30 Monday to Thursday and 

09.00 and 17.00 Friday, UK time.  We will normally respond within one working day (Monday 

to Friday, excluding UK public holidays). This service is being provided by our partner, 

greenbean by NRG who will respond to your technical enquiry. 

 

University contact for general queries about the recruitment process 

Emma Robinson, HR Administrator (Recruitment) 

Faculty of Science 

emma.taylor@durham.ac.uk 

+44 (0) 191 334 6517 

 

How to Apply  

We prefer to receive applications online.  For this role we are working with our partner 

organisation greenbean by NRG and your application will initially be submitted to greenbean 

by NRG via our website. 

 

Please note that in submitting your application, both Durham University and greenbean by 

NRG (working on behalf of the University) will be processing your data. We would ask you to 

consider the relevant University Privacy Statement 

https://www.dur.ac.uk/ig/dp/privacy/pnjobapplicants/ and the greenbean by NRG Privacy 

Statement https://www.nrgplc.com/privacy-and-cookies/ which provide information on the 

collation, storing and use of data. 

 

Applications are particularly welcome from women and black and minority ethnic candidates, 

who are under-represented in academic posts in the University. 

 

What to Submit 

 

You are asked to submit: 

 

 A CV and covering letter which details your experience, strengths and potential in the 

requirements set out above. 

 Web links to two of your most significant pieces of work, at least one of which should 

be published after 2015.  Please note that your work may be read by colleagues from 

across the Department and evaluated against the current REF criteria. 

 A personal research plan of at most five pages. 

In the event you are unable to provide accessible links to online hosting of your 

work, your work should be uploaded as PDFs as part of your application in our 

recruitment system.  Please ensure that your PDFs are not larger than 2mb.  

Please note that your work may be read by colleagues from across the 

Department and evaluated against the current REF criteria; 

mailto:academic.recruitment@durham.ac.uk
mailto:emma.taylor@durham.ac.uk
https://www.dur.ac.uk/ig/dp/privacy/pnjobapplicants/
https://www.nrgplc.com/privacy-and-cookies/
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Please save all application documents with your name and document type as PDF files. 

 

We will notify you on the status of your application at various points throughout the 

selection process, via automated emails from our e-recruitment system.  Please check 

your spam/junk folder periodically to ensure you receive all emails. 

 

Referees 

You should provide details of 3 academic referees and the details of your current line 

manager so that we may seek an employment reference (if they are not listed as an 

academic referee).  Please note: 

 We shall via greenbean by NRG seek the academic references during the application 

process.  Academic referees should not (if possible) include your PhD supervisor(s) 

and a majority should be from a University other than your own (save for early career 

applicants applying for their first post).  We would ask that you alert your 

academic referees to this application as soon as possible, and provide them 

with a copy of the CV you submit with your application, so that we can quickly 

obtain references should you be progressed to the long list stage. As part of your 

application you will be asked whether you give your consent to your academic 

references being sought at the long-listing stage. 

 Academic references sought for long-listed candidates may be made available to the 

panel during the short-listing process. 

 We will seek a reference from your current line-manager if we make you an offer of 

employment (albeit you may have also nominated your line manager as an academic 

referee).  Please clearly indicate which referee is your current line-manager and 

please let us know if we should only approach them once an offer has been made. 

 

Next Steps 

All applications will be considered; our usual practice is for colleagues across the 

Department to read the submitted work of long-listed candidates.   

 

Short-listed candidates will be invited to the University and will have the opportunity to meet 

key members of the Department.  The assessment for the post will normally include a 

presentation to staff and students in the Department followed by an interview.  We anticipate 

that the assessments and interviews will take place over two days in or around March or 

April 2020. 

 

In the event that you are unable to attend in person on the date offered, it may not be possible 

to offer you an interview on an alternative date. 

 

 


