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Thank you for your interest in applying 
for a role with us. 

Joining Durham University means 
so much more than working at one 
of the world’s top universities. 

We’re a community of colleagues 
with a passion for excellence in 
everything we do. So you  
can expect a career-defining 
opportunity, along with all the 
support and resources you 
need to achieve your academic 
ambitions. Whichever one of 
our friendly and enthusiastic 
academic departments you join, 
you’ll experience a real sense of 
camaraderie within a supportive 
environment. 

The needs of our staff are very 
important to us, so we provide 
generous pensions plans, 
assistance with childcare facilities 
and also the possibility of flexible 
working. And, set within the 
historically rich City of Durham  
in the North East of England, this 
is an undeniably beautiful place to 
build your academic and home life. 

To help you make your move, 
we’ve put some information 
together for you about the 
University, the area and the 
support we offer to new 
colleagues relocating to Durham. 
If you need to know anything else, 
then please get in touch.

We look forward to your 
application!
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Dr John Brigham, 
Professor in Applied Mechanics

About the  
University

Facts about 
Durham  
University
 
A globally outstanding centre of 
teaching and research excellence, a 
collegiate community of extraordinary 
people, a unique and historic setting – 
Durham is a university like no other. 

We believe that inspiring our people 
to do outstanding things at Durham 
enables Durham people to do 
outstanding things in the world. 

As part of Durham University, you’ll 
be working with exceptional young 
minds, all with the desire to ask, and 
answer, the big questions. Access to 
leading edge facilities and an active 
contributor to the global research 
and university community means 
you’ll be part of an international and 
diverse network of partners spanning 
the world’s best research institutions, 
organisations and businesses. And all 
this within the evocative and historic 
surroundings of the city, county and 
community that is Durham. 

We find it easy to be proud of the 
extraordinary people we have at 
Durham. We offer the inspiration, they 
achieve the outstanding. We invite you 
to join them. 

Durham University  
Inspiring the extraordinary

 Over

40% 

 40% of our academic staff  
 are of non-UK origin.

Leading Research 
In the UK we are a respected  
member of the Russell Group  
of leading research-intensive  
universities.

Courses 
We offer over 200 
undergraduate and 130  
taught postgraduate  
courses, and many  
research programmes.

Diverse Community 
150 countries are represented 
within our staff and student  
bodies, creating a diverse social  
and academic community.

World top

50  
 for the employability of
 our students, ranked by
 QS World University
 Rankings 2020.

18,707 Students 

 We have a total student  
 population of 18,707  
 (growing year on year),  
 made up of both home  
 and international  
 undergraduate and  
 postgraduate  
 students.

04 About the University About the University   05
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Excellence  
in teaching  
and research  
– so much  
more to come 

Our future  
goals
 
We’re proud of our rankings, but our 
focus isn’t simply on league tables or 
being a research-intensive university 
offering outstanding teaching. We 
combine academic excellence with a 
commitment to providing students 
with the opportunity to develop as the 
highly motivated, well-rounded and 
socially engaged leaders of tomorrow. 

As part of our ongoing commitment to 
delivering excellence across the board,  
we have exciting plans – some of which 
are already coming to fruition. We will 
further improve the size, shape and 
mission of the University, and create 
additional and exciting opportunities.

Our strategic 
goals
 
We have three strategic goals as 
defined in our University Strategy  
2017-2027, each being of equal 
importance:

To deliver world-leading and world-
changing research across all core  
academic departments and institutes.

To deliver education that is 
challenging,enabling, research-led  
and transformative.

To deliver, through our Colleges, 
Durham Students’ Union and 
Experience Durham, a wider  
student experience as good  
as any in the world.

Our research 
goals
 
As we move towards 2027, we have 
committed to achieving a number of 
exciting research goals. We will:

Build critical mass across the University, 
with very significant growth in 
Mathematics, Computing Sciences, 
the Business School, the School of 
Government and International Affairs, 
Law, English and History and each 
newly recruited faculty member will 
strengthen the Department that she  
or he joins.

Build new University Research Institutes  
to address key global challenges.

World top

100  
 university, ranked 78th  
 in the QS World University  
 Rankings 2020.

Uk 

90%  
 of our subjects are  
 ranked in the top 10  
 nationally in The 
 Complete University  
 Guide 2020. 

World leading departments

The QS World University 
Rankings by Subject 2019 
features ten of our subjects in 
the world top 50, with Theology 
& Religion, Archaeology and 
Geography all ranking in the 
world top 10.  

Invest over £2.8 million annually in our 
new Chancellor’s Scholarships to better 
resource a high-performing cohort 
of postgraduate and post-doctoral 
researchers as we build the next 
generation of leading academics.

Continue to deliver and develop a high 
quality academic estate, including 
targeted investments in buildings, libraries, 
museums, laboratories and equipment to 
support a world-leading research culture.

Top 10
university, ranked 5th in the 
Guardian Good University 
Guide 2020 and 6th in the 
Complete University Guide 
2020.

https://www.durham.ac.uk/mathematical.sciences/academic-recruitment/
https://www.durham.ac.uk/computer.science/academic-recruitment/
https://www.durham.ac.uk/business/academic-recruitment/
https://www.durham.ac.uk/sgia/academic-recruitment/
https://www.durham.ac.uk/sgia/academic-recruitment/
https://www.durham.ac.uk/law/academic-recruitment/
https://www.durham.ac.uk/english.studies/academic-recruitment/
https://www.durham.ac.uk/history/academic-recruitment/
https://www.durham.ac.uk/research/institutes/
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We have a huge number of inspirational 
developments underway, both now and 
forthcoming as we move towards 2027.  
We will:

• Create a new Centre for Teaching  
 and Learning that will host a wide  
 range of learning environments  
 and technologies, including new  
 classrooms that will allow students  
 to share courses in real time with  
 students from peer institutions  
 from around the world.

• Build an Education Laboratory to  
 encourage innovation in classroom  
 pedagogies and assessment. More  
 learning sessions will be ‘flipped’  
 and more will be student-led.

• Implement a new University-wide  
 Fair Access Strategy, expand the  
 Supported Progression scheme  
 and work with local schools to  
 ensure greater access to Durham  

 University for under-represented  
 groups.

• Build a new lifelong learning  
 offer for Durham alumni that will  
 be underpinned by a strong virtual  
 learning environment.

• Host an International Study Centre  
 (ISC) at our Queen’s Campus in  
 Stockton-on-Tees, run in partnership  
 with Study Group.

For more information about our 
University Strategy, the goals we’re 
aiming towards and the initiatives we’re 
undertaking to get there, visit our 
strategy web pages.

Our collegiate  
culture
 
As a collegiate university, our 17 
colleges play an important role in 
enhancing the academic and personal 
development of our students. We 
encourage all of our colleagues to 
take part in college life by becoming 
a college mentor which helps foster 
a sense of community and provides 
support and advice to our students. 

Our staff can also become members 
of the Senior Common Room (SCR), 
a body made up of past and present 
members of the University, college 
tutors and local people with an 
interest in the college. With a number 
of dinners, talks and social events 
throughout the year, it’s an excellent 
way to become more involved in 
University life and to develop new 
friendships and networks.

Equality, diversity 
and inclusion
 
We want our workforce to reflect the 
diversity of our staff and students from  
the regional, national, and international 
communities that we serve. We aim to  
be a place where people can be 
themselves no matter what their 
identity or background.

Commitment 
We hold a bronze Athena SWAN award  
in recognition of our good employment 
practices for the advancement of 
gender equality, and are currently 
working to achieve silver. To help 
ensure that our people policies and 
working practices are bias free and 
fit well with our strategic aims, we’re 
also Disability Confident employers, 
Stonewall Diversity Champions and 
Investors in People accredited.

Enjoying people 
We treat our employees and applicants  
for our jobs fairly. Equality is central  
to all aspects of our employment 
practice including recruitment, terms 
and conditions, learning, development 
and promotion. We provide flexible and 
inclusive working environments that are 
designed to support both people and 
business needs.

Our aim is to make full use of people’s 
talents and skills by creating an open  
and inclusive workplace culture where 
people from all backgrounds can work 
together with dignity and respect.

Our developments  
for education

https://www.durham.ac.uk/strategy2027/
https://www.durham.ac.uk/strategy2027/
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Professor Alan Houston,  
Vice-Provost (Education)

At Durham University, we’re 
proud of our history and 
excited about the future. 
We’re driven to achieve our 
strategic ambitions, and our 
shared goals. That’s why 
training and development is 
so important to all of us.

Ongoing 
training and 
development

Staff  
Probation
 
We’re confident that, if you’re offered 
an academic role with us following 
our rigorous selection process and 
recruitment standards, this will be 
the beginning of a successful and 
rewarding stage of your career. We 
want you to feel that you’re a valued 
part of our diverse community as 
quickly as possible. It starts with a  
light-touch one-year probationary 
period (if applicable to your role) to 
ensure you’re able to settle quickly 
and positively into your new life 
and academic role with us. During 
this period you’ll receive a tailored 
probation plan and support from  
within your department to make  
your transition as smooth and easy  
as possible

Staff  
Induction
 
We’ll help you to find your place and 
feel at home from the start. Every one 
of our new colleagues participates in an 
induction process, including attending 
a short event hosted by a member  
of the University’s Executive 
Committee. 

We’ll also support you to follow a 
comprehensive local induction process 
led by your home department. You’ll 
meet key colleagues and acquire the 
day-to-day knowledge needed to get 
you started effectively in your new role.

As a new member of the academic 
community you’ll also have access 
to focussed development events and 
packages covering the key policies, 
practices, protocols and areas of 
knowledge required by those who are 
new to the organisation.

In addition, during your first few 
months at the University, you’ll have 
a mentor to support your transition 
into the University. You’ll also have the 
opportunity to be mentored through 
key stages of your career with us.

You can find out more on our staff 
induction web pages.

Career  
Progression
 
Durham University has an annual 
process of progression based solely  
on individual merit and achievement.  
It allows all academic staff to be 
annually reviewed to consider whether 
or not they’re ready for progression. 
Using this method, no one will be 
overlooked and there is no need for 
self-nomination for progression or 
promotions. We ensure that colleagues 
are progressed as soon as they’re 
ready to move up our career tracks. 
And if they aren’t quite ready, we 
provide feedback to assist in bolstering 
readiness for progression in the 
following year.

Training and  
Development
 
As a scholarly, collegiate community 
Durham University supports and 
develops all staff throughout their 
career. We offer a large variety of 
opportunities for staff at all levels in 
the key areas of research, learning and 
teaching and leadership. These are 
tailored to be appropriate for each 
stage of your academic career and 
enable you to achieve your academic 
aspirations.

Leading  
Research  
Programme
 
If you’re at the start of your career, we 
can offer you our innovative Leading 
Research Programme. Nominated for 
a prestigious Times Higher Award, 
this programme will support you in 
developing a strategic approach to the 
leadership of your first grant. As well 
as developing your leadership skills, it 
will also help you to plan your future 
research trajectory and introduce 
you to the support offered across the 
institution.

Learning  
and teaching  
programme
 
Aligned to the Fellowship levels 
of the Higher Education Academy 
(HEA) – and leading the Russell Group 
with engagement in this area – this 
programme offers you a unique range of 
opportunities to enhance your practice.

Executive  
coaching and 
leadership  
development
 
We’ll support your leadership 
development both through access to 
executive coaching and the offer to 
attend tailored leadership development 
programmes, such as our Times 
Higher Award winning Future Leaders 
Programme. If you’re leading, or about  
to lead, an academic unit we can 
also offer you the Academic Leaders 
Programme.

Coaching and men-
toring
 
We value both coaching and mentoring,  
as we recognise that staff can benefit 
from the challenge and the support 
offered by colleagues who are 
experienced in leadership development.

https://www.durham.ac.uk/jobs/recruitment/workingdurham/staffinduction
https://www.durham.ac.uk/jobs/recruitment/workingdurham/staffinduction
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Associate Professor in Biosciences 
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Benefits, 
support and  
wellbeing

Staff benefits  
and rewards
 
When you work at Durham University, 
you’ll enjoy a fantastic range of staff 
benefits including pension schemes 
with generous employer contributions, 
and salary sacrifice schemes which 
save you money, including childcare 
vouchers, nursery fees and cycle to 
work. We also have links with a number 
of local and national organisations to 
help you save money on travel and 
shopping. 

Holidays, flexible working, 
leave and welfare 
You’ll enjoy a generous holiday 
entitlement ranging from 27 to 30 days 
plus bank holidays and customary days 
(generally taken at Christmas). 

We have lots of ways to help our staff 
maintain a healthy lifestyle and work-
life balance including flexible working 
arrangements, family-friendly leave, 
research leave and Occupational Health 
and Counselling services. We also have 
an onsite nursery. 

For more information on our staff 
rewards and benefits, please see our 
staff benefits booklet as well as the  
Pay, Pensions and Reward web page.

Staff support  
services and  
networks
 

Health and wellbeing 
Durham University prides itself on 
providing a range of health and 
wellbeing opportunities and initiatives 
for all staff. These include:

•  A comprehensive occupational 
health service.

•  Fast track to the University 
physiotherapy service. 

•  Fast track to the University 
counselling service.

•  Health surveillance based on a health 
and safety risk assessment. 

•  Fitness-for-task assessments. 

•  Leadership and management 
training to empower managers to 
support staff health and wellbeing.

•  Comprehensive coaching and 
mentoring programmes. 

•  Comprehensive staff benefits 
package to support economic 
wellbeing.

•  A wide range of activities which 
support health and wellbeing.

•  Health promotion linking to national 
campaigns. 

•  Advice and signposting to other 
services and agencies to support 
health and wellbeing.

Staff Information  
and Wellbeing Fair 
We hold this event three times a year 
so that, as a new staff member, you 
have the opportunity to find out more 
about the many benefits you can 
access. 

Access and 
disability support 
We’re committed to attracting,  
growing and engaging with talented 
people from diverse backgrounds  
at every level. As part of this 
commitment the University  
recognises the importance of  
inclusivity; ensuring that all can  
flourish and reach their full potential.

As a Disability Confident Employer, 
we work with our Occupational 
Health service and external partner 
organisations, such as Access to Work, 
to ensure that reasonable adjustments 
are made to overcome issues which 
colleagues may have in relation to their 
work environment or role.

Faith and religion 
Durham University is a very inclusive 
community, and is supportive of 
students and staff of all faiths and none. 
Our student and staff body is made 
up of people from over 150 different 
nationalities and many different religions, 
so wherever you’re from, and whatever 
your beliefs, you’ll feel welcome here.

We provide a number of facilities for our 
main religious communities through our 
collegiate system. University and college 
chaplains are an integral part of the 
welfare provision and pastoral support 
that we offer to staff and students. 
Additionally, many different religious 
communities are represented in the local 
area.

For further information on faith support at 
Durham University  
and the surrounding area, including details 
of places of worship, please visit our 
dedicated faith support web pages.

Staff networks 
The University is a large, diverse and 
unique environment, with a growing 
number of staff networks. Cutting across 
departmental boundaries, these networks 
enable you to meet people from  
all areas of the University who share 
common interests and backgrounds. 
Please see our designated web pages 
outlining the different networks in place, 
including the New Staff Network.

https://www.durham.ac.uk/counselling.service/
https://www.durham.ac.uk/university.nursery/
https://www.durham.ac.uk/hr/paypensionsreward/
https://www.durham.ac.uk/faithsupport/
https://www.durham.ac.uk/lets.network/
https://www.durham.ac.uk/lets.network/new.staff/
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Dr Karen Johnson,  
Professor in Environmental Engineering

As a University community we aspire to bring 
jobs, innovation and prosperity to the areas 
we’re based in, and beyond. 

Community  
engagement

A recent major independent study 
by BiGGAR Economics revealed just 
how important the University is to 
Durham City, North East England 
and the UK as a whole, in terms 
of its positive cultural, social and 
economic contribution.

Key findings of this report include:

• Durham University is worth  
 £1.1 billion a year to the UK  
 economy and supports 13,660  
 jobs – including more than  
 £600 million and 10,330 jobs  
 in North East England.

• For every £1 Durham University  
 receives in funding, it generates  
 £3.21 for the UK economy.

• The University has launched  
 25 spin out companies since  
 1997, supporting nearly 1,000  
 jobs. Examples include Kromek,  
 P2i and Ikon Science.

Staff  
Volunteering  
and Outreach
 
As well as encouraging our students 
to volunteer, we run one of the 
UK’s leading Employer Supported 
Volunteering programmes, offering our 
staff the opportunity to volunteer for 
up to five days a year in work time. 

Since we launched our programme in 
2010, over 900 individual staff have 
volunteered, including our Vice-
Chancellor Professor Stuart Corbridge, 
and we have supported another 250 
volunteers from external partners.

Over 100 local charities are registered 
with us and every year we deliver over 
50 team challenge days for our staff, 
plus others for outside groups.

• The University plays a crucial role in  
 the tourism sector, attracting 231,270  
 people to its visitor attractions,  
 including Palace Green Library, the  
 Oriental Museum and the Botanic  
 Garden in 2014-15.

• Durham University students dedicate  
 14,000 hours a year to volunteering,  
 including in many local schools and  
 clubs.

• Research and Knowledge Transfer  
 activities at the University generate  
 £139.3m GVA for the UK economy,  
 supporting 2,700 jobs. Examples  
 include collaborations with  
 Procter and Gamble, IBM and 
 Ørsted (was Dong Energy).

• As part of our University Strategy  
 2017-2027, we’re committed to  
 building on this significant wider  
 community engagement. We welcome  
 any new ideas and initiatives you  
 may have on joining us.
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Professor Anoush Ehteshami,  
Professor of International 
Relations

Relocating  
to Durham

Helping you to settle in 
Starting a new job can be a daunting 
experience, especially if this entails 
relocating from another region or 
country. At Durham University we 
have a dedicated Relocation Manager 
to offer guidance and support for 
your move to Durham. Our Relocation 
Manager can work alongside you to 
provide support with your domestic 
arrangements, accommodation search, 
area information and useful tips for 
living in the UK.

Relocation services 
Once you’ve made the decision to 
join us, we’re happy to discuss the 
relocation requirements of you and your 
loved ones (including pets), to agree 
and understand the levels of support 
you need. We’ll then work within agreed 
timescales to ensure everything is 
considered before you arrive. We can 
provide practical information; from 
living in the UK, including advice on 
the cost of living, opening a UK bank 
account, obtaining your National 
Insurance Number, to driving in the UK. 
We can even provide advice on what to 
bring and what to wear.

Area orientation 
If it would be helpful to you, we can 
provide lots of information about and 
a tour of the local area and accompany 
you on visits to predetermined areas 
that may be of interest to you and 
family for your new life in Durham.  
 
This service can include:

• A local area overview highlighting  
 housing, healthcare, shopping, local  
 authority services, parks, places of  
 worship, sites of historic or cultural  
 interest, leisure facilities and public  
 and private transport networks.

• The provision of an area information  
 pack with up-to-date local maps  
 of Durham and surrounding towns,  
 the Durham Pocket Guide and a  
 selection of regional event guides.

Relocation assistance and  
information for international  
candidates
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Be it town or country, Durham offers 
an unparalleled choice of residential 
locations to meet your requirements. 
It’s important that you arrange your 
accommodation in advance, and we can 
provide assistance with this in a variety 
of areas. 

Short-term accommodation 
When you first arrive in Durham you 
may choose to stay in short-term 
accommodation, perhaps even in one 
of our college communities. You can 
contact Event Durham for information 
on short-term bed and breakfast 
accommodation in the University’s 
colleges.

University accommodation 
Durham University has an extremely 
small amount of houses and so generally 
does not have accommodation available 
for new staff. Occasionally properties do 
become available for let on a short-term 
basis and we’re happy to check this for 
you if required, but guarantees cannot 
be made.

You can submit a request for short 
term accommodation or contact the 
Relocation Manager for assistance.

Rental 
A short-term rental may suit, to allow 
you to familiarise yourself with the 
area before entering into a long-term 
agreement. We can liaise with local 
estate agents and property companies 
for available properties that match  
your needs.

Home Purchase 
We can liaise with local estate 
agents on your behalf and help you 
to find suitable houses that match 
your criteria. If you like, we can view 
properties for you (and send you 
videos) or accompany you on  
viewings as required. We can also 
provide support with the negotiation 
process, with the aim of trying to 
achieve the best possible price for  
your chosen property.

Housing and accommodation

Applying to  
a school
 
Please visit the Durham County 
Council school and selection pages 
for information about local schools 
and the education system. To apply 
for a place in a school, you’ll need to 
complete an application form available 
from Durham County Council School 
Admissions on 0300 026 5896. They will 
also advise you on the application 
process and deadlines.

School search 
and selection
 
We can provide full information on 
educational opportunities available in  
the region to ensure your children 
are settled in a school suited to their 
needs. We can arrange accompanied 
visits and assessments, with the aim 
of getting your children into your 
chosen school. We also offer advice 
on schooling, syllabuses, examinations, 
entry procedures, registration, any 
relevant fees and organising uniforms. 

You can search for homes to rent or buy close 
to schools across the region using this site: 
locrating.com

Registering  
with a Doctor
 
The National Health Service (NHS) is 
the publicly-funded healthcare system 
in the UK. If you’re moving to England, 
you’re entitled to free NHS treatment 
(along with your spouse or civil partner 
and children, if they live with you 
permanently). Like other UK residents 
you’ll need to pay some NHS charges 
(e.g. prescriptions) unless you’re 
exempt. You may need to provide 
evidence to prove you live permanently 
in the UK, for example your job contract 
or tenancy agreement.

It’s essential that you register with a 
local doctor (General Practitioner, GP) 
when you move to the area. 

Please visit our website for more information 
about local GPs. To access a fuller list, visit the 
NHS website. 

Eligibility to 
work guidance
 
As an employer, Durham University has  
a responsibility to prevent illegal 
working and therefore we must check 
that all employees are entitled to work 
in the United Kingdom (UK). Staff 
employed by the University who are 
from the UK or countries within the 
European Economic Area (EEA) have 
an automatic right to work in the UK. 
Those from outside the EEA must apply 
for permission to work within the UK 
under the points based system (PBS) 
via a number of routes, primarily those 
known as Tiers.

If you’re a non-EEA national and 
applying for a vacancy please refer 
to our Guidance for New Staff page 
to help you find the most appropriate 
information for you. 

For further guidance we advise you to  
visit the UK Visas and Immigration  
(UKVI) website.

Moving in 
Whether you’re relocating from abroad 
or from within the UK, we’re here to 
help with relocating your family, home 
and belongings to Durham. Working 
with our approved suppliers, or with 
one of your own choice, we’ll oversee 
the arrangements – from setting up the 
appointments to assessing the move 
contents, to the final delivery. We can also 
offer assistance with setting up utilities 
services in readiness for you moving into 
your new home.

https://www.durham.ac.uk/event.durham/
https://www.durham.ac.uk/jobs/recruitment/relocation/housing/
http://www.durham.gov.uk/schooladmissions
http://www.durham.gov.uk/schooladmissions
http://locrating.com
https://www.nhs.uk
https://www.durham.ac.uk/hr/eligibility/guidancefornewstaff/
https://www.gov.uk/government/organisations/uk-visas-and-immigration
https://www.gov.uk/government/organisations/uk-visas-and-immigration


20  About the University About the University    21

Applying  
for a visa
 
Once you’ve received a job offer from 
Durham University, we’ll provide you  
with a Certificate of Sponsorship  
(CoS). You’ll then be directed on 
how to apply for a visa. Obtaining 
permission to work does not guarantee 
that you or your family members will 
subsequently be given a visa. Also, 
obtaining an entry and residence visa  
is your responsibility, and we cannot 
act on your behalf. 

When you make a visa application  
you’ll have to pay the relevant fee 
and submit original copies of the 
documents requested, including your 
passport. If your visa application is 
approved you’ll be able to enter,  
reside and work in the UK for a  
specific period

Tier 2 Visa  
Reimbursement 
Scheme
 
We offer a Tier 2 Visa Reimbursement 
Scheme for those joining us on a 
permanent contract or in a fixed term 
position of two years or more. The 
purpose of the scheme is to support 
new and current employees on Tier 
2 visas with the cost of their visa and 
the Immigration Health Surcharge. 
Further information and eligibility for 
the Scheme is available to view on our 
web pages.

Interest Free Loan 
Scheme

If you’re appointed on an open ended 
contract, or on a fixed term contract of 
employment of 2 years or more, you’ll 
be eligible to make an application for 
a loan to cover the immigration costs 
of family members moving to Durham. 
For further information please visit the 
Interest Free Loan Scheme page.

Cost of  
Living
 
The cost of living in the UK varies 
depending on which area you live in. 
Generally, it’s less expensive to live in 
the North than in the South of England. 
For examples of the cost of everyday 
items, you can use this cost of living 
calculator.

Council Tax
 
It’s important that you inform your 
local authority as soon as you move 
into your property. When you rent or 
buy a property in England you have 
to pay council tax. This is used to fund 
the services provided by your local 
authority, such as the police service, 
fire service and refuse collection. The 
amount that you need to pay depends 
on where you live and the size of your 
property. The full list of council tax 
charges is available on local authority 
websites: Durham Other local authorities

National  
Insurance
 
When you arrive in the UK, you’ll 
need to apply for a National 
Insurance Number (NINO) so that 
your contributions to the UK National 
Insurance Scheme can be recorded. To 
apply for a NINO, please call +44 (0)845 600 
0643. You’ll then be sent an application 
form, or invited to attend an interview 
at the local Jobcentre Plus Office in 
Newcastle or Middlesbrough. After this, 
you’ll be issued with your NINO.

Income Tax
 
Income arising in the United Kingdom 
is liable to UK income tax by HM 
Revenue & Customs. The amount you 
pay depends on how much you earn, 
and not all income is taxable. Income 
tax will automatically be deducted 
from your pay by the University each 
month. The amount deducted will 
be indicated on your pay slip. Please 
check the government website for 
more information. To calculate your net 
pay after deductions, you could use 
this online calculator.

Driving  
in the UK
 
Before you can drive a motor vehicle in 
the UK, you must be licensed to drive, 
have valid car insurance cover and have 
paid UK road tax on your vehicle. You 
must register the car if you’re in the UK 
for six months or more. For information 
on whether your licence is valid in the 
UK, visit the UK government website. 
The Highway Code is essential reading 
and contains full details of all UK 
driving regulations.

TV Licence
 
If you watch or record TV as it is being 
broadcast (including on computers and 
mobile devices), you need to buy a  
TV licence. For details on how to pay,  
visit the TV licensing website.

Internet, digital TV 
and mobile phones
 
To compare deals on service providers,  
you may want to visit a website such 
as Money Supermarket or Go Compare. 
For information on how to use your 
current mobile phone in the UK, please 
contact your current provider.

https://www.durham.ac.uk/hr/eligibility/tier2reimbursement/
https://www.durham.ac.uk/hr/eligibility/tier2reimbursement/
https://www.durham.ac.uk/hr/eligibility/loanscheme/
https://www.expatistan.com/cost-of-living/country/united-kingdom
https://www.expatistan.com/cost-of-living/country/united-kingdom
http://www.durham.gov.uk/
https://www.gov.uk/pay-council-tax
http://www.thesalarycalculator.co.uk/
https://www.gov.uk/driving-nongb-licence
http://www.tvlicensing.co.uk/
http://www.moneysupermarket.com/
http://www.gocompare.com/
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Professor Susan Hart, 
Executive Dean of the Business School

Whether it’s most 
convenient for you to 
come by train, plane 
or car, the University is 
conveniently situated next 
to major travel routes and 
amenities. You can take 
a look at this interactive 
map of the university to 
help you find us.

durham.ac.uk/map

Travelling  
to Durham

By train 
Durham is on the East Coast Mainline, 
one of the UK’s major rail lines. We’re 
well serviced by high speed trains, with 
journey times of under 3 hours from 
London King’s Cross, 2.5 hours from 
Manchester, 1.5 hours from Edinburgh, 
45 minutes from York and 16 minutes 
from Newcastle.

When you arrive at Durham station, 
there are normally plenty of taxis 
outside. Alternatively you can walk 
from the train station to the city 
centre (about 15 minutes) and/or 
to the University (up to 30 minutes, 
depending on which part of the 
University you’re going to) – although 
please note that Durham is quite hilly.
You can take a look at this interactive 
map of the university to help you find 
your interview location.

durham.ac.uk/map

By plane 
Durham is about 40 minutes’ drive from 
2 international airports – Newcastle 
Airport and Durham Tees Valley – both 
of which have regular international and 
domestic flights (Newcastle being the 
bigger of the two).

newcastleairport.com 
durhamteesvalleyairport.com

If you’re flying into Newcastle there’s 
a Metro train link directly to Newcastle 
Central Station, where you can catch 
a train to Durham.  If you’re flying into 
any other UK airport such as Heathrow, 
Gatwick or Manchester, you can travel 
on to Durham by train, or an internal 
flight.

By car 
Durham is only 2 miles from the A1(M).  
Leave the A1(M) at Junction 62 and 
follow the A690 signposted – Durham 
City Centre.

Travelling  
to work
Whichever way to choose to make your 
journey into work, we can help make it 
a little easier for you. 

Coming by car 

University car parking 
We have a number of car parks within 
the University. If you wish to use these, 
you’ll need to apply for a car parking 
permit. You’ll receive an application if 
you receive a job offer. 

Car sharing 
We operate a car sharing scheme for 
students and staff. 

Park and ride 
Durham County Council operates a 
Park and Ride Scheme with large car 
parks adjacent to 3 major routes into 
the city and direct buses every 10 
minutes from the car parks to the city 
centre. 

Using public 
transport
We’ve negotiated a discount on 
Arriva local bus services, if you pay 
for your annual season ticket on a 
monthly basis by direct debit. 

Cycling
If you prefer to cycle to work, 
you could save a third of the cost 
of buying a bicycle by using the 
University’s Cycle+ scheme. You can 
also take advantage of discounts on 
parts and accessories at a number of 
local retailers.

http://durham.ac.uk/map
http://durham.ac.uk/map
https://www.newcastleairport.com/
http://durhamteesvalleyairport.com
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Dr Sitna Quiroz,  
Assistant Professor in  
the Study of Religion

With an enviable 
location less than  
three hours away 
from London and 
within easy reach of 
the Yorkshire Dales, 
the Northumberland 
coastline and the Lake 
District, our region 
holds everything you 
could possibly need. 

About  
Durham 
and the 
North East

durham.ac.uk/map

North East England’s landmarks span 
millennia, from historical Roman and 
Norman World Heritage Sites to  
award-winning contemporary icons.

To the north of the region is Hadrian’s 
Wall, built in AD122 to mark the 
Roman Empire’s northern frontier. Its 
fellow World Heritage Site, Durham 
Cathedral and Castle, is one of the 
finest examples of Norman architecture 
in the world.

There are 15 National Natural Reserves 
in the region and over 250 Sites of 
Special Scientific Interest. There are 
more castles of distinction open to the 
public than in any other English region, 
as well as numerous splendid country 
houses and gardens. Meanwhile, the 

market towns, villages and seaside 
resorts, with their distinctive character, 
historic buildings and friendly welcome 
are significant attractions in their own 
right.

The nearby city of Newcastle has iconic 
bridges, stunning waterfront, museums, 
theatres and shopping centres. 
Neighbouring Gateshead offers the 
Sage music venue, Baltic  
art gallery and Antony Gormley’s 
famous Angel of the North.

Theatre, music 
and cinema
The Gala Theatre, in Durham City 
centre, has a theatre and two cinema 
screens, and hosts a regular programme 
of live events and film screenings. 
Durham also has a brand new Odeon 
cinema. 

We have many student theatre 
companies and musical  
groups performing a wide variety of 
high-quality shows across  
the University.

A region steeped in history  
and natural beauty

http://durham.ac.uk/map
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Sports and  
recreation
 
Durham University colleagues benefit 
from discounted  membership at The 
Graham Sports Centre in Durham, 
which offers high-quality facilities  
and a range of fitness classes.

With an excellent leisure centre – 
Freeman’s Quay – there are also 
many opportunities in the region 
to take part in sporting activities. 
The North East contains some of 
England’s most stunning countryside, 
with local parkland, woodland and 
riverside spaces. Further afield, there 
are miles of Heritage coastline to 
explore, as well as the North Pennines 
Area of Outstanding National Beauty, 
Northumberland National Park, the 
Lake District National Park and the 
Yorkshire Dales.

Shopping  
and Eating Out
 
Durham is well-served by local 
shops, out-of-town supermarkets 
and retail parks, so all your daily 
essentials are within easy reach. 
Along with many of the well known 
chain stores, Durham city centre has 
a number of unique independent 
retailers, as well as a historic indoor 
market. Durham also offers a choice 
of restaurants serving all types of 
cuisine at a range of prices,  
as well as many excellent cafés, bars 
and traditional pubs. 

And, only 16 minutes by train from 
Durham, Newcastle is a popular 
shopping destination, with a wealth 
of shops from large department 
stores to independent retailers and 
high end boutiques.



We look 
forward to 
seeing you

Dr Carrie Ambler,  
Associate Professor in Biosciences A
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