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 Question Proposed response Comment 

1 Identifiers Factual information N/A 

2 Confirm views are those of the 
institution 

Yes CFO to agree proposed response with UEC 

3 Does your institution support the 
level of risk (i.e. level of reliance 
being placed on the employer 
covenant) being proposed by the 
USS trustee for this valuation? 
 

My institution accepts the level of risk 
being proposed by the trustee 

The trustee assumption is that interest rates will 
eventually increase which will reduce the valuation of 
accrued liabilities. If this doesn’t happen then the deficit 
would rise at a future valuation. Because the employer 
contribution rate is at its maximum acceptable level 
of 18% the critical issue is what level of change can 
be introduced to future benefits to reduce cost. A 
sufficient reduction in the cost of future benefits 
would increase the element of contributions 
available to address the deficit which will reduce 
the risk of adverse events occurring in future.  

4 If the USS trustee decides to take 
action between valuations because 
short-term reliance on the 
employers has become too great, 
what action do you believe should 
be taken (potentially temporarily)? 
 

My institution’s position would depend 
on the outcome of the 2017 valuation 

It would be a very exceptional event that might trigger 
such action from the trustee – monitoring of the funding 
level between the 2014 and 2017 valuations potentially 
increased substantially the reliance on employers but 
no action was felt to be necessary. It would be difficult 
to change future service benefits between valuations 
and it is important that stability in member benefits is 
achieved.   

5 Please indicate your institution's 
view on the statement that regular 
employer 
contributions should be no more 
than 18% of salary 

Moderately oppose – my institution 
might be willing to pay more than 18% 
in specific circumstances (please 
specify these circumstances in 
question 5(b) below). 
 

We would only be prepared to so this if it was part 
of a sustainable plan to create a viable scheme 
 

6 Does your institution believe that 
increasing member contributions 
beyond the current 8% of salary is 
likely to lead to more scheme 
members opting out? 
 

Yes We have no evidence base to indicate the degree to 
which members would withdraw but an increase in 
their contribution rate may lead some to do so.  We 
might also find members seeking more flexible 
retirement to access their pensions, the age profile 
of Durham would potentially have this as a risk.  If 
more did this, there would be an even bigger impact 
upon the scheme 



 
 

2 

 

7 Does your institution prefer 
maintaining a level of DB accrual 
for future service 
at this valuation or moving to a DC-
only solution (either temporarily or 
permanently)? 

Maintaining some DB The change to future benefits should be as 
aggressive as considered achievable in order to 
minimise the risk that the level of underfunding will 
worsen. This would imply moving entirely to a DC 
basis but the employee relations reaction to this is 
likely to be severe.  

8 If a level of reduced DB accrual is 
maintained in the future, do you 
have any initial thoughts on which 
of the following approaches would 
have your institution’s preference? 
 

No preference There is no indication of one option being better than 
the others – the effect on pension earned would be the 
same. Reducing the salary threshold would make 
calculation of pension benefits simpler and it would 
seem premature to adjust the accrual rate after only 
three years.  

9 If the outcome for employers at this 
valuation is a mandate to seek a 
DC-only solution to future service 
benefits, do you have any 
comments you wish to be taken 
into account as to how best to 
achieve a DC offer optimised and 
tailored to the needs of USS 
institutions? 
 

If a DC solution is judged to be 
necessary, it would be better if this 
could be treated initially as temporary 
in case the funding position materially 
improves in a future valuation when a 
level of DB benefit might be re-
introduced. The death in service and ill 
health retirement benefits are very 
important and should be maintained at 
their present level if possible.  
The ability for either employer or 
member contributions or both to be 
flexible depending on circumstances 
would be a valuable feature of any DC 
arrangement. 

 

10 What additional support can UUK 
or the USS trustee offer to support 
your 
institution in the valuation process? 

UUK needs to provide materials to 
support employers in explaining the 
eventual outcome including FAQs 
relating to valuation issues.  
USS needs to take a long term view of 
pension benefits and not just react to 
the latest funding crisis. 
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11 Please add any further comments The ability to make the scheme more 
flexible with different benefits and costs 
for different institutions would be very 
helpful. The sector is increasingly 
diverse and a one size fits all scheme 
is no longer fit for purpose. 
 

Staff are our key asset and we recognise the 
importance of maintaining an attractive 
package of benefits.  If there is to be an 
increase in contributions, then there should be 
some sharing of that additional cost between 
employer and employee.  We are looking for a 
scheme which is sustainable into the longer 
term, has more certainty than at present, and 
allows staff to plan their personal finances with 
reasonable certainty 
 

 
Text in bold in the final column to be entered as free text responses to the survey.  

 

 
 

 


