
Race Equality Updates 
Our Race Equality Charter application and action plan are still being developed, but 
activities evidencing our institutional commitment to race equality are already in 
progress. We include a sample of some of the work that is underway here – it is far 
from an exhaustive list but it does articulate our 6 priority areas, or themes, which 
are at the heart of our action plan. 

 

 We are currently working with Advance HE to 
develop an Inclusive Leadership Programme 
 

 Two trainers are being appointed to design 
and deliver EDI training, including 
programmes on race awareness, intercultural 
relations and whiteness (e.g. white privilege, 
allyship)  

 

 

 The existing Respect at Work and Study 
policies are being reviewed, aligned to the 
development of supplementary guidance 
around racism and racial harassment.  
 

 The post Community Liaison Officer, BAME 
is being developed to create and promote 
engagement activities across communities of 
interest within and outside the University 

 

Promote an anti-racist culture 

and raise awareness 
Tackle racism and enhance 

pastoral care provision 

 

 All roles are advertised in a wide variety of 
media, including those focused on 
underrepresented groups, as well as across 
social media 
 

 In our 2019/20 academic recruitment campaign, 
Black, Asian and minority ethnic (BAME) 
applicants accounted for 30% of candidates, 
with 30% of offers made. In the Faculty of 
Business 50% of new colleagues identified as 
BAME 

 

 

 Implementation is underway of the Insight2Uni 
mentoring programme which aims to enhance 
support for Black-Heritage UK students (Year 
12 or equivalent) through the decision-making 
and UCAS application process 
 

 In 2020, the STEP (Space to Explore Potential) 
programme was also introduced. It offers a 
dedicated space for young Black students, who 
are typically underrepresented at Durham, to 
explore not only their potential, but all that 
Durham has to offer as a potential university 
destination 

 

Diversify staff and leadership 

Increase BAME student 

representation and improve their 

wider student experience 

 

 Through our Inclusion Matters Research 
grant funding, we have set up a number of 
cross-institutional activities within our 
engineering and science communities to 
support underrepresented groups to access 
wider mentoring and development 
opportunities, help inform cultural change 
and enable access and exposure to 
committees to aid succession planning 

 

Accelerate and improve support 

for BAME staff career progression 

 

 

 Institutional and departmental action groups 
are reviewing the curriculum to ensure that 
the diversity of the globalised communities of 
Durham is properly reflected in our course 
content and teaching practices 

 

Support the ongoing work on 

decolonising the curriculum  


