
REC survey findings, self-assessment activities  
and action planning 

 

REC survey findings 
The University’s Race Equality Charter (REC) Survey ran from November 2019 until January 
2020. Apart from being a mandatory element of the REC process, the REC Survey was 
conducted in order to gain an understanding of workplace and student cultures at Durham 
University, and to provide a benchmark against which to measure progress. A total of 1,411 
staff and students participated in the REC survey with 836 staff members and 575 students. 

Focus group sessions were also held to understand the issues raised in more depth, as well 
as to capture the views and experiences of staff and students. Findings from the survey and 
focus groups will inform both the REC application and the development of a race equality 
action plan to systematically improve race equality at Durham. 

We would like to thank all the staff and students who took part in the survey and focus group 
sessions, and all REC Self-Assessment Team (SAT) members who contributed in analysing 
the data and in facilitating the focus group sessions.  

 

Self-assessment activities and action planning 
Since the completion of the survey analysis, as part of the self-assessment process, the 
REC SAT’s five working groups met in June 2020 in order to revisit the requirements for the 
charter mark application and their activity plan as well as discuss relevant sections of the 
REC survey. The working groups also examined the key issues emerging from qualitative 
and quantitative staff/student data collected and began generating ideas and suggestions for 
the institutional REC action plan which aims to address the issues and disparities identified. 

From July to September 2020, the working group members will continue reviewing 
qualitative data from the REC survey and focus group sessions in conjunction with student 
data from the Academic Office and staff data from HR, to inform the development of the 
institutional REC action plan and the writing of the charter mark application. 
Recommendations gathered by the EDI Unit from Black Lives Matter 
communications/petitions from staff and students as well as suggestions from stakeholder 
groups will also feed into the institutional REC action plan. 

To achieve sustainable and long-term impact, the development of the REC action plan 
requires input and commitment from the whole institution; and so, by September/October 
2020, consultation with staff and students will be taking place. The action plan will undergo 
further refinement based on feedback obtained through the consultation process. The final 
REC action plan and application for the charter mark are scheduled to be submitted to 
AdvanceHE by July 2021. 
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