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The development of the Common Awards in Theology, Ministry and Mission represents a 
radical restructuring of theological education for Christian ministry in the Church of England and its 
partners, the Methodist, Baptist and United Reformed Churches. Ministerial theological education 
in England takes place in a large number of theological education institutions (TEIs) and dioceses 
around the country. The decision in 2011 to embark on a national suite of awards validated by a 
single higher education institution has led to a wide-ranging and highly participatory consultation: 
theological educators, ministers and representatives of the churches from all the participating 
institutions have worked together to shape a suite of awards that represent a simplification of the 
current complex curricula, offering coherence and commonality while respecting the diversity of 
traditions and contexts in which theological education takes place. 

The Common Awards bring together 19 theological and ministerial educational institutions that 
were previously validated by a number of universities. The institutions are listed on page 9, 
together with indicative numbers of students. While the creation of a suite of Common Awards in 
Theology, Ministry and Mission arose out of a necessity to respond to the recent far-reaching 
changes to the funding of higher education nationally, this necessity has acted as a catalyst for 
embarking on a process of developing education for the churches that is responsive to the rapidly 
changing context for mission. The Common Awards offer an opportunity for partnership with a 
major university and theology department to steward the resources of ministerial education more 
effectively and to simplify infrastructure in order to release energy for the core tasks of formation 
and education in creative and collaborative ways. They are the culmination of a remarkable and 
demanding journey on the part of the participating institutions and churches, as individually and 
together they have forged the path leading to the creation of the Awards. 

Akin to a village ‘common’, the Common Awards offer a spacious place where the richness of the 
diverse traditions and emphases represented by participating institutions can flourish and where 
unity among the participating churches and institutions can be expressed through creative 
collaboration.  The Common Awards embody a balance between the teaching and learning that 
preparing for different vocations and ministries in a variety of contexts and traditions necessitates, 
and teaching and learning that engages with, and embraces, this diversity for the sake of the 
missio Dei. 

This introduction offers a brief description of the background to the Common Awards in order to 
help readers navigate the documentation that is submitted here for approval by Durham University. 
The nature of the diversity that the Common Awards embraces, the distinctiveness of its 
programmes, the ways in which their coherence is expressed, and how flexibility is incorporated 
into their design will be addressed in turn. 

 

DIVERSITY 
Denominations 

The Common Awards will serve students training in a number of different denominations. This 
ecumenical dimension is evident in the way that learning outcomes for programmes and modules 
allow for individual TEIs to customise the content of teaching and learning in line with the history, 
traditions and requirements of their denomination. 

Trajectories 

Students who will be embarking on the Common Awards will be training for wide range of reasons. 
Many will be preparing for recognised public lay and ordained ministries in the Church of England 
and partner churches. In the Church of England, the Common Awards will form the basis for the 
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pre-ordination training of priests as well as for the pre-licensing training of lay ministers and 
Readers. In addition, a number of TEIs will be using the Common Awards for the post-ordination 
and post-licensing training of curates and lay ministers, respectively, who will undertake this phase 
of their theological education part time while in active ministry. In addition, many TEIs will be 
offering the Common Awards to a range of lay people who may wish to embark on a programme of 
study in ministerial theology in a faith context. Some may be taking up higher education for the first 
time, others may be professionals who wish to deepen their engagement with Christian theology, 
ministry and mission from the perspective of Christian discipleship within their secular profession 
or their lay engagement with the church and its mission. 

Educational background 

Students of the Common Awards represent, therefore, a wide range of prior experience and 
education. What they have in common, however, are uniquely high levels of motivation and desire 
to learn. Although for many this is primarily a preparation for the Christian ministry to which they 
have been called, for others the Common Awards may well lead to further postgraduate study and 
research that will qualify them to become theological educators.   

Modes of teaching and learning 

In addition to offering a range of undergraduate and postgraduate awards that enable learners with 
a range of educational backgrounds to access ministerial education, the Common Awards also 
offer a range of modes of teaching and learning in order to be able to serve the many contexts in 
which students learn: some will attend full time residential programmes, others will be studying part 
time through evening classes and residential weeks, and still others will be learning through a 
combination of distance learning supported online and/or through gathered learning. 

 

DISTINCTIVENESS 
A unique partnership 

The 19 institutions which will be participating in the Common Awards constitute a unique 
partnership of church institutions, theological educators, ministerial practitioners and a major 
university and theology department that offers a wealth of experience and expertise in ministerial 
education and practice. The Common Awards scheme offers this partnership the space to enable 
its members to constitute a community of discourse that will continue to shape theological 
education, and, indeed, the mission and ministry of the churches they serve. 

A formational emphasis 

The aim of this programme is to provide an education in theology, ministry and mission that 
encompasses the development of character and the nurturing of virtues and spirituality alongside 
the important acquisition of knowledge and understanding, and the development of cognitive and 
practical skills. The programme aims to enable students to engage more deeply with themselves, 
others, the church, the world and God by offering learning and teaching that  

• forms students in various disciplines, but bring those disciplines together to inform and enrich 
one another;  

• is constantly oriented towards the ministry and mission for which students are being prepared; 
and  

• by their modes of assessment and methods of learning and teaching, enable students to 
develop as lifelong reflective learners.  
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The programme and module learning outcomes use the Durham University convention of grouping 
outcomes under the headings of subject specific knowledge (SSK), subject specific skills (SSS) 
and key skills (KS). Outcomes relating to formational or dispositional learning are generally 
articulated in the programme and module aims, and are thereby not so tightly related to 
assessment. 

Integration 

An important theme of the Common Awards is the integration of learning across different 
disciplines as well as between theory and practice – the ‘academic’ and vocational dimensions of 
the programmes. This means that  

• A number of explicitly interdisciplinary modules are offered 

• Many modules combine subject-based learning with practice 

• The methodology of theological reflection and reflection on practice is offered in specific 
modules, but also permeates many of the other modules, as expressed in learning outcomes 
that call for interdisciplinary engagement and reflective practice that connects learning with the 
complex realities of church and society. 

Community and collaboration 

Underpinning the programme is a commitment to the communal, collaborative and contextual 
nature of learning: learners are confronted with the provisionality of human articulations of truth 
when others’ interpretation of it differs from their own. Institutions will encourage learners to be 
inspired by such experiences, seeing them as prompts to become lifelong learners who appreciate 
uncertainty, ambiguity and the limits of knowledge. 

This communal dimension is an important part of developing students holistically as people, 
learners and leaders of communities, as well as offering significant opportunities for genuine 
collaborative learning and shared experience upon which to reflect theologically, often in a 
corporate setting. 

Learners 

The majority of learners embarking on the Common Awards are mature learners. This 
distinguishes them from undergraduates on other HE programmes. In particular, students bring a 
range of important prior experience and learning that makes for rich peer interaction in the 
classroom. A challenge for institutions is to develop students’ pathways of learning that takes prior 
learning and experience appropriately into account in order to optimise the learning opportunity for 
every student. 

 

COHERENCE 
Given the commonality in the vocational and ministerial aims of the participating institutions, it is 
not surprising that this commonality gives the Common Awards programmes substantial coherence 
and integrity. The central place of theological reflection and reflective practice has been mentioned. 
In addition the design of the undergraduate programmes reflects agreement on the importance of 
building on the foundations of biblical studies, the Christian tradition, and their relation to reason 
and praxis. These features play an important part in establishing an overarching simplicity to the 
programmes that contrasts with the plethora of provision that individual institutions currently offer, 
resulting in unnecessary and time consuming academic and administrative duplication and 
complexity. 
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The programmes largely cohere around the need for students to engage in 

• Biblical studies 

• The Christian tradition (doctrine, history, ethics) 

• Theology and practice of ministry and mission 

• Reflective practice 

 

DESIGN AND FLEXIBILITY 
This section points to features of the programmes which enable them to embody the combination 
of flexibility and coherence that the Common Awards require. 

Methods of teaching and learning 

All programmes and modules can be taught in a variety of modes of teaching and learning. It will, 
however, be the responsibility of each TEI to demonstrate that the learning outcomes are 
adequately met through the chosen modes of teaching and learning. 

Theological reflection: theory and practice 

Modules are available at levels 4, 5 and 7 to ensure students have the opportunity to be introduced 
to, and deepen, their knowledge, skills and practice of theological reflection: 

L4 
 

Introducing Theological Reflection 
Foundations for Theology and Reflective Practice 

L5 Developing Theological Reflection 

L7 Research and Reflection: Resources and Methods 

 

In addition, many modules have a strong theological reflection bias. 

Interdisciplinary modules with denominational focus 

These modules are interdisciplinary and also relate to vocational and ministerial issues, but not 
directly to practice. TEIs have some flexibility about the emphases that they incorporate into these 
modules. Each level builds on the other so there is a spiral approach to learning. 

L4 Foundations for Denominational Ministry 

L5 Preparing for Denominational Ministry 

L6 Denominational Ministry 

 

Interdisciplinary modules with focus on thematic and collaborative learning  

These modules are designed to enable students to take a cross-disciplinary learning approach to 
exploring a topic of significance in the contemporary world / church. In addition, they have a focus 
on group learning that is in itself assessed. TEIs can choose which topics they wish to focus on, 
and can offer several at each level.  
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L4 Integrative Learning for Collaborative Practice 

L5 
 

Integrative Learning for Collaborative Practice 
Extended Integrative Learning for Collaborative Practice 

L6 
 

Integrative Learning for Collaborative Practice 
Extended Integrative Learning for Collaborative Practice 

 

Interdisciplinary modules with ministerial practice focus 

The starting point of these interdisciplinary modules is concurrent ministerial practice, which is 
required to take place throughout the students’ studies. Students will engage with classroom-based 
(or online) learning for the different subject areas, but their assessment will form part of a portfolio 
for the module. This relieves pressure on the curriculum and ensures a spiral mode of learning, 
where subjects are re-visited from one level to the next. 

L4 
 

 

Foundations for Ministry and Mission in Context 
Foundations for Ministry and Worship in Context 
 

L5 
 

 

Developing Ministry and Mission in Context 
Developing Ministry and Worship in Context 
 

 

Interdisciplinary modules with corporate practice focus 

These modules involve students’ engagement in a group in a context (parish, pioneer context) 
throughout the time of their studies. Engagement in the context is combined with some subject foci, 
including spirituality, worship, mission and pastoral care. Students will engage in classroom-based 
learning in these areas but their assessments will be through the context portfolio, demonstrating 
the ability to integrate experience/practice with knowledge and understanding by means of 
theological reflection.  The learning will have a spiral dimension as areas are re-visited in each of 
the two years. As for the previous category of module, the pressure on the curriculum is eased as 
a result of integrative approach. 

L4 Corporate Engagement with Context A 

L5 
 

Corporate Engagement with Context A  
Corporate Engagement with Context B 

L6 Corporate Engagement with Context B 

 

Placement modules 

These are the ‘traditional’ placement modules that normally involve a discrete placement organised 
by/with the TEI. Some seminar, and classroom-based learning may be involved, but the heart of 
the module is the placement and the theological reflection that emerges from it and for which the 
student must draw upon their other learning as well as the experience in the placement 
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L4 
 

Foundations in Reflective Practice in Context (Short) 
Foundations in Reflective Practice in Context (Long) 

L5 
 

Reflective Practice in Context (Short) 
Reflective Practice in Context (Long) 

L6 
 
 

Reflective Practice in Ecumenical Context 
Further Reflective Practice in Context (Short) 
Further Reflective Practice in Context (Long) 

L7 Reflective Practice Placement 

 

Independent study modules 

These modules give students an opportunity to integrate their learning and to apply critical 
theological reflection methods to their research / study.   

L4 
 

Independent Learning Project (Short) 
Independent Learning Project (Long) 

L5 
 

Independent Learning Project  (Short) 
Independent Learning Project (Long) 

L6 
 

 
 

Independent Learning Project  (Short) 
Independent Learning Project  (Long) 
Extended Project in Theology, Ministry and Mission 
Dissertation 

L7 Dissertation 

 

Modules at two levels 

In order to maximise flexibility for constructing pathways that enable TEIs to choose the order in 
which certain subjects are introduced, a number of modules are offered at two levels.  These 
modules therefore constitute excluded combinations.  They have identical titles but differ in level for 
aims, content, learning outcomes and assessment. Examples include: 

L4 and 5 
 

Mission and Evangelism 
Introduction to Ethics 

L5 and 6 
 

Mission and Apologetics in Contemporary Culture 
Leadership and Theology for Ministry and Mission 

 

Progressive modules at two or three levels embodying spiral approach 

A number of modules embody the spiral approach to progression in teaching and learning: subject 
areas are “revisited” at each level, extending and deepening the learning. These modules have 
titles that indicate their similarity with the level of progression anticipated. An example is: 
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L4 Foundations for Denominational Ministry 

L5 Preparing for Denominational Ministry 

L6 Denominational Ministry 

 

Short and long versions of modules 

Some institutions wish to emphasise certain aspects of the curriculum more than others. This is the 
reason why “long” and “short” versions of a number of modules have been introduced. The 
example below embodies progressive modules which are available in “short” and “long” versions. 
The two modules are excluded combinations within a level, but not across levels, as they represent 
progression. 

L4 Introduction to Preaching  
Introduction to Preaching in the Contemporary World 

L5 Developing Preaching  
Developing Preaching in the Contemporary World 

L6 Preaching  
Preaching in the Contemporary World 
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Theological Education Institutions participating in the Common Awards 

 

For the sake of simplicity, the numbers given here are the Church of England ordinand numbers for 2012/13, plus the TEIs’ own figures 
for all other students who are on programmes to be superseded by the Common Awards. Thus they include Reader students and clergy 
in IME 4-7 currently doing validated pathways, and non-ministerial independent students. 

Institution Location(s) Total 
students 

CoE 
ordinands 

All Saints Centre for Ministry and Mission Warrington 86 62 

Cambridge Theological Federation:  
 
Eastern Region Ministry Course 
Institute for Orthodox Christian Studies 
Margaret Beaufort Institute for Theology 
Ridley Hall 
Westcott House 
Westminster College 

Cambridge 207 117 

Cranmer Hall Durham 52 37 

Lancashire & Cumbria Training Partnership Carlisle 97 18 

Lincoln School of Theology Lincoln 129 33 

Lindisfarne Regional Training Partnership North Shields 46 14 

Oakhill College London 126 54 

Queen’s Foundation Birmingham 316 70 

Ripon College  Cuddesdon 299 110 

St Mellitus College London 177 87 

St John’s College Nottingham 234 73 

St Stephen’s House Oxford 14 14 

South Central Regional Training Partnership Guildford 
Oxford 
Salisbury 
Winchester 
 

109 16 

South East Institute for Theological Education Canterbury 185 61 

Southern Theological Education & Training Scheme Salisbury 60 58 

South West Ministry Training Course Exeter 64 40 

Trinity College Bristol and Bristol Baptist College Bristol 136 83 

Wycliffe Hall Oxford 46 46 

Yorkshire Ministry Course and 
Yorkshire Regional Training Partnership 

Mirfield 74 45 


