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Interpreting the Process for ‘Dealing with 
Suspected Plagiarism’ in a Common Awards 
Context 

The formal procedure for handling cases of suspected plagiarism is provided 

at www.dur.ac.uk/common.awards/policies/conduct.assessment/ 

irregularities/ (§3). That in turn reflects the university’s internal guidance, 

available at www.dur.ac.uk/learningandteaching.handbook/6/2/4/. 

We recognise that implementing this procedure in a Common Awards 

context can be difficult, particularly where there are non-residential students 

and a small, dispersed staff. The forms of reporting, the possible verdicts, and 

the criteria for choosing between them are fixed, but when it comes to the 

practicalities of arranging panels, we recognise that TEIs may need to be 

creative in deciding how to proceed in particular cases, in ways that do 

justice to the pastoral needs of the student, the demands being made upon 

staff, and the seriousness of the problem.  

There are two key principles to bear in mind. 

(1) Decisions about verdicts and penalties should be made by an 

appropriate panel. 

An appropriate panel will involve people who know the set-up within which 

the student is working, and who can exercise good academic judgment. 

Membership of the panel. To make an impasse less likely, we ask for panels 

to have three members. To make sure that all involved understand the 

context, we ask for them to be members of the TEI’s Board of Examiners 

(and for one of them to be that Board’s Chair – or, where necessary, a 

deputy). To help keep the judgment as impartial as possible, we ask that the 

panel not include the markers who reported the suspected plagiarism and 

gathered the evidence (i.e., the ones who, in this context, are acting as 

accusers). 

Who gathers the evidence? Our policy assumes that the report on the 

evidence of plagiarism will normally be produced by the marker who first 

discovered the problem. It may be appropriate, however, if that marker is 

inexperienced or otherwise unable to carry out this task, for it to be handed 

over to another person. TEIs will need to take this into account when working 

out who will serve on the panel. 

https://www.dur.ac.uk/common.awards/policies/conduct.assessment/irregularities/
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Alternative arrangements. We recognise that TEIs, especially those with 

small numbers of staff, may sometimes not find it easy to constitute a panel 

in this way, but ask them in such cases to bear in mind the principles 

involved, and to contact us to confirm any alternative arrangements they may 

need to make. The idea is always to make sure the process is deliberative, 

fully attentive to the particular circumstances of each case, and fair. 

(2) Students have a right to respond to any accusation. 

Students who are accused of plagiarism should have a real opportunity to 

hear the accusations explained to them fully and frankly, and to ensure that 

the panel have heard their responses. This is why the procedure includes 

attendance at a panel. The idea is not to create an intimidating experience, 

and the panel is not itself intended to be any kind of punishment, but to be a 

context for deliberation and communication. We therefore ask that the TEI 

invite any accused student to a panel, and that reasonable efforts be made to 

ensure that attendance is a realistic possibility for the student. 

What are ‘reasonable efforts’? It is not reasonable to require staff to travel 

significant distances or to work outside their normal hours. 

What about virtual panels? Attendance at the meeting (by the student and/or 

by members of the panel) may be virtual, but it is not a requirement that the 

TEI facilitate this. A TEI might well offer the opportunity for one person to 

be present via video conferencing. It should not be assumed, however, that 

multiple people could be present in this way, nor that the student will have 

easy access to the relevant technology. 

Non-attendance. We also recognize that students may sometimes be unable to 

attend, or that they may not wish to. Provided that the chair of the panel, 

taking into account the nature of the allegations, is willing to give permission, 

we are happy for the requirement to attend to be waived. We anticipate that 

this permission will normally be granted if the alleged plagiarism would be a 

first offence and constitutes only a very small part of the assignment, and that 

it may at the discretion of the chair also be granted in other circumstances. 

In cases where the student does not attend, she or he may choose to send in a 

written response, or (if there is someone willing and able to take on this role) 

to be represented at the meeting by a member of staff – i.e., someone who is 

not a member of the panel, who has had a chance to discuss the situation with 

the student, and who can fairly represent the student’s claims to the panel. 
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