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Wider Student Experience Committee Report: 17 June 2021 
 
Proposed Resolution 
The University Executive Committee (UEC) is asked to: 

1) note the discussion of items by Wider Student Experience Committee at its meeting on 17 
June 2021; 

2) endorse to Senate for information. 
 

Communication 
Status: Paper  Open X Open Internal  Confidential 

Restricted/External  

Communication 
Status: 
Appendices 

Open X Open  
Internal   Confidential 

Restricted/External  

Freedom of 
Information 
Exemption and 
Rationale 

Paper: n/a 

Appendices: n/a 

 
Previous Consideration by this or other Committee  
N/A 
 
Further Committee approval required  
Senate to receive this report at its next meeting. 
 
Appendices  
Appendix 1 - Annual review of effectiveness. 
 
 
1. Executive Summary 

1.1 This is a report of the meeting of Wider Student Experience Committee (WSEC) held on 17 
June 2021. The agenda and papers of all WSEC meetings are available at 
https://www.dur.ac.uk/colleges.se.division/pvcoffice/wsecommittee/wsedocuments/. 

2. Strategic/Policy Context  

2.1 Wider Student Experience Committee supports Senate in maintaining the quality of the 
Wider Student Experience (WSE), and does so in line with the Terms of Reference provided 
by Senate. The Committee has responsibility for scrutinising and recommending to Senate 
(and UEC and Council, where appropriate) policy and sub-strategies in support of the Wider 
Student Experience Strategy. 

2.2 The matters considered at the meeting of Wider Student Experience Committee held on 17 
June 2021 included the following: 

2.2.1 Strategic risks to the Wider Student Experience; 

2.2.2 The proposed approach to the forthcoming review of inclusivity in the Wider Student 
Experience; 

https://www.dur.ac.uk/colleges.se.division/pvcoffice/wsecommittee/wsedocuments/
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2.2.3 The draft specification for the final Wider Student Experience Online platform; 

2.2.4 Draft guidelines for the management of mental health risk; 

2.2.5 The Committee’s annual review of effectiveness. 

3. Background and Analysis  

3.1 The following provides a summary of the key items considered by Wider Student Experience 
Committee: 

3.2 Strategic risks to the Wider Student Experience. The Committee, having in Michaelmas 
Term tasked the Pro-Vice-Chancellor (Colleges and Student Experience) with reviewing the 
representation of the Wider Student Experience in the University’s Strategic Risk Register, 
received a presentation on risks to the WSE under the five strategic risk areas recently 
identified by UEC (brand and value proposition, business model and financial sustainability, 
people and culture, infrastructure, and governance). College accommodation was noted as 
featuring under several of these risk areas, as was inclusivity. Governance risks were 
acknowledged as now being operational in nature rather than strategic, following the recent 
management actions taken in response to the audit review of University College. The 
committee emphasised the severity of risks around student mental health. 

3.3 Review of inclusivity in the Wider Student Experience. The strategic action plan 
underpinning the Wider Student Experience Strategy includes a commitment to conduct a 
review of inclusivity across the WSE. The Committee received a presentation on the 
proposed approach to this review, to take place in 2021/22 (having been delayed from 
2020/21 due to Covid-19) and be led by the Associate Pro-Vice-Chancellor (Colleges and 
Student Experience). The proposed approach would scope existing data already held by the 
University, then conduct focus groups (prioritising engagement with ethnic minority and 
working-class students). The output of the focus groups would be analysed along with 
existing data to produce draft conclusions and priorities, which would be consulted on prior to 
the development and implementation of a delivery plan. 

3.4 Wider Student Experience Online platform. The Committee received a presentation on a 
draft specification for the platform to replace the interim SharePoint solution which had been 
in place during 2020/21. The Committee commended the draft, noting 

3.4.1 the multiple complementary ways in which it would enable content to be organised 
(such as “channels” for individual Colleges or Departments, “collections” such as 
college lecture series or pre-open day materials, and “categories” such as the seven 
Domains of Participation) 

3.4.2 the multiple mechanisms for recommending content to users (while ensuring they 
were also shown content they would not normally choose, to stimulate them to 
broaden their perspectives) 

3.4.3 the links to event booking to enable the platform to be used to advertise face-to-face 
events 

3.4.4 the means for social interaction such as commenting and tagging. 

3.4.5 The Committee also noted the key aim of the platform to showcase WSE content to a 
global audience, and was clear that external users must not be able to view or take 
part in social interaction on the platform without identity verification (e.g. a link to the 
Raiser’s Edge alumni database). 
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3.5 Mental health risk guidelines. The Committee received a draft set of guidelines to assist 
staff in managing the risk of serious harm arising from episodes of mental ill health in 
students. The guidance covered reporting mechanisms, confidentiality and training. The 
Committee noted that student leaders, as well as staff, should be provided with training in 
immediate response, signposting and awareness of procedures, as students would often turn 
to them for help in a crisis; the same was true of Library staff, Sport staff and externally 
contracted security staff. 

3.6 Annual review of effectiveness. The Committee received a draft of its annual review of 
effectiveness, noting that it had fulfilled its Terms of Reference and saw no need for 
amendments to them. The Committee asked for additions to the review to note that it wished 
to exercise its scrutiny function more assertively and to ensure that equality, diversity and 
inclusion were further embedded throughout its operations. 

4. Financial and Resource Implications  

4.1 N/A 

5. Risk and Equality, Environmental and Social Impact Analyses 

5.1 No formal analyses have been undertaken. 

6. Consultation  

6.1 N/A 

7. Future Action/next Steps 

7.1 The identified strategic risks will, on the advice of the Strategic Risk and Strategy Manager, 
be compiled into a WSE Strategic Risk Register until the University’s new risk management 
software is in place, at which point they can be incorporated into the overall Strategic Risk 
Register. They will be regularly reviewed by the Committee. 

7.2 The business case for the Wider Student Experience Online platform will be brough to UEC 
in early July. 

7.3 The guidance on mental health risk will be amended in accordance with the Committee’s 
recommendations and disseminated across the University. 

8. Further Information 

8.1 Further information is available from Tom Pullman, Senior Divisional Manager, Colleges & 
Student Experience Division (thomas.pullman@durham.ac.uk; extn: 44885). 
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Sponsor: Jeremy Cook  Author: Laura Day 
 
 
The Colleges and Student Experience Divisional Report on the Wider Student Experience  
across the University in Michaelmas Term 2020 and Epiphany Term 2021 
 
Proposed Resolution:  
 
The University Executive Committee is asked to note the overview of Wider Student Experience 
activities and endorse the paper to Council for information.  
 

Communication 
Status: Paper  Open x Open Internal  Confidential 

Restricted/External  

Communication 
Status: 
Appendices 

Open  Open Internal   Confidential 
Restricted/External  

Freedom of 
Information 
Exemption  

Paper: None 

Appendices: None 
 
Previous Consideration by this or other Committee: None 
 
Further Committee approval required: Council (by circulation via email) 
 
Appendices:  
 
Appendix 1 - The Colleges and Student Experience Divisional Report on the Wider Student 
Experience across the University in Michaelmas 2020 and Epiphany 2021 
 
 
 
1. Executive Summary 

1.1 This paper provides an overview of Wider Student Experience activities across the University 
in Michaelmas 2020 and Epiphany 2021. It presents student engagement and personal 
development through intellectual, cultural, social, outreach and competitive opportunities which 
contribute to increased personal effectiveness, broader intellectual perspectives, a sense of 
belonging and responsibility, and increased wellbeing. This is a small, but representative, 
sample of the many such activities that have occurred across the University during the two 
terms despite the restrictions imposed during the Covid-19 pandemic. 

2. Strategic Context  

2.1 The Wider Student Experience Strategy was approved by Council in July 2020. 
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3. Background and Analysis  

3.1 This paper is a response to an action from the meeting of Council on 4th April 2017: “A regular 
communication summarising key achievements across culture, sport and other aspects of 
student life should be circulated to Council members.” The first such report providing an 
overview of the Wider Student Experience was submitted for the meeting of Council on July 
11th 2017 with the undertaking that in 2017-18 a paper summarising notable achievements 
across culture, sport and other aspects of student life be submitted termly for Council 
members.  

4. Financial and Resource Implications 

4.1 N/A 

5. Risk, Equality, Environmental, and Social Responsibility Impact Analyses 

5.1 N/A  

6. Consultation 

6.1 Paper produced with input from individual Colleges and Common Rooms, all branches of the 
Colleges and Student Experience Division, the Students’ Union, Library and Collections, and 
the academic Departments. 

7. Next Steps 

7.1 Following endorsement by the University Executive Committee, the paper will be circulated to 
Council for information via email.  

8. Further Information 

8.1 Further information can be obtained from Laura Day, Communications and Common Room 
Intern (2018-21; laura.e.day@durham.ac.uk). 
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Owing to the exceptional global circumstances as of late, this edition of the CSE 
Divisional Report to Council includes news from both Michaelmas Term 2020 and 
Epiphany Term 2021. It encompasses news from across the University. There are 

links for you to explore throughout the Report. 
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Foreword 
 

There is a place on our farm called ‘Top Dawns’. It’s our highest moorland point at 340 
metres above sea level, and is the place my father winters the non-pregnant ewes, before 
turning out ewes and lambs to join them in the late Spring. It’s a place, until I was in my late 
teens, I seldom went without my Dad. Top Dawns is steep and scattered with abandoned 
limekilns. The boundary wall is rough and tumbling, but it is all that separates our land from 
the open fell of Crosby Ravensworth Common. Certain patches of ground are boggy, and 
certain stretches of limestone pavement are slippery, with deep ravines I have always been 
keen to avoid. The sheep are oftentimes spread over too many acres to count, and the 
journey on foot to collect the flock, with dog close by, is tiring. There are many hiding places 
and blind spots in field corners, so it is easy to miss a poorly lamb or ewe. A slow and steady 
gather of the flock is key. 

 

During this third British lockdown, confined to what we deem as ‘local’, I have once more 
spent many hours walking our farmland, most of which is private, devoid of footpaths and the 
public or local dog-walkers. I’ve spent time journeying alone to Top Dawns, which sits 2 
kilometres from the farm, and requires the short, yet sharp, climb from 250m. Once at the 
summit of our land, and sat with my back to the dry-stone boundary wall, it is a place where I 
can see every single field of the 1000 acres of farmland my Dad manages as tenant 
shepherd.  

To the south sits the tiny village of Orton, at the edge of which lies High Chapel – the farm. 
Stretching further south, I can see the southerly limits of our land, bordering the mighty 
Howgill Fells and the Lune Gorge. If I look west, I gaze out onto the Bretherdale valley 
(beyond the M6 motorway), and in the far distance I can just about see the familiar peak of 
Kidsty Pike – a Wainwright fell overlooking Haweswater. To the north is Crosby 
Ravensworth Fell; as well as the magnificent reaches of Cross Fell on the Pennines above 
Penrith, and the ‘golf ball’ (radar station) of Great Dun Fell. And, to the east, lies the deep 
recline of the Eden Valley, the Orton Scar limestone pavements, as well as the border fells 
of the Yorkshire Dales beginning at Mallerstang and Swaledale. It is a fantastic place to live, 
learn, and explore, away from Durham.  

 

Despite having spent the entire academic year to date at home on the fell, my mind has 
often wandered over the Pennines to Durham. Social media and regular 
College/departmental emails have helped to maintain the connection, but it is odd to feel so 
disconnected at the same time. This is something, inevitably, every student and staff 
member has felt at some point in the last 12 months, and I am sad that I will likely never 
return to Durham to live full-time before I finish my PhD.  

 

Yet, whilst staff and students are spread across the UK and the world, community and 
camaraderie has flourished as usual. Reading the submissions for the Council Report has 
been heartening; knowing that despite the miles between us, virtual events as well as local 
initiatives have allowed connections and friendships, support and development, to remain 
strong. Thank you to every colleague who contributed to this report, from the Colleges, 
Professional Support Services, Departments, and many more. 
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This morning, as I hopped off the quad bike and took to the fell-side with Dad, Jet, and Ben 
(two of our three working Border Collies), far away from thoughts of my PhD thesis and my 
university email account, I felt lucky to be a member of Durham University – even if it is from 
afar. May mornings in Cumbria are still occasionally frosty, so I make sure to wear my 
Durham hoodie for warmth. And, as Dad and I watched Jet and Ben run off in pursuit of our 
flock, we reached the summit of Top Dawns once more, long after sunrise. Everywhere in 
the valley-bottom, we could see and hear other shepherds on their steading or in the fields, 
and in the distance it was just possible to make out the tiny figures of intrepid hill-walkers, 
slowly making their ascent of Rispa Pike and Uldale Head on the Howgills.  

 

I’ve spent many mornings this way, especially since the farm just finished another busy 
lambing season; but I find myself often thinking of places in Durham and the people I know 
and miss. With the vaccine programme underway, I look forward to returning to some 
semblance of normal soon, with many journeys over the Pennines to the wonderful city of 
Durham on the horizon…even if it is just to return an overdue library book. 

 

Laura E A Day 

Communications and Common Room Intern, 2018-2021; 

PhD candidate in the Department of English Studies. 
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A note of introduction 

 
The sections of this Report to Council are to reflect the new domains of enrichment in the 
updated Wider Student Experience Strategy. 

 

The seven domains of enrichment are as follows: 

 

- Arts and Culture 
- Enterprise and Employment 
- Intellectual Enquiry 
- Active Citizenship 
- Building Communities 
- Sport and Wellbeing 
- Wider Community Engagement. 

 

I have also included a section dedicated to Student Support and Wellbeing, covering the 
breadth of news from the Wellbeing and Community Engagement Office, the Student 
Conduct Office, the Counselling Service, and Disability Support. 

 

For the first time, the Report covers Wider Student Experience news from across the 
University. Whilst the Colleges and various teams in the CSE Division are included as usual, 
there is also news from the academic Departments, the Library, and Museums. 

 
More information about the wider student experience at the University can be viewed here. 

 

 

 

 

 

 

 

 

 

 

https://www.dur.ac.uk/strategy2027/student/
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Arts and Culture 

 

Music 
At the end of Michaelmas Term, John Snow 
College hosted their second virtual concert, and 
celebrated the festive season with performances 
of ‘Christmas Classics’. Despite in-person 
rehearsals and activities remaining prohibited 
throughout term, College musicians released a 
series of Instagram videos entitled ‘A few minutes 
of music’, including instrumental and vocal performances.  

 

As the academic year began in Music Durham, all new auditioning opportunities 
were moved online, as were virtual auditioning workshops, with plenty of insight from 
industry professionals. A lot of time was spent organising provision for students to 
rehearse in safe, Covid-secure environments, which included strict guidelines and 
user agreements. 

 

Also, in Music Durham, the weekly concert series continued online and £366 was 
raised for Centrepoint by means of a virtual Christmas charity concert held in 
collaboration with DUCK. The ‘In Conversation With’ series went ahead featuring Sir 
Thomas Allen, The Frankland Quartet, and Jess Gillam (saxophonist, BBC Young 
Musician Finalist). An array of masterclasses and career talks took place, with free 
masterclasses by DUCO on ‘vocal health’ proving popular. The launch party of the 
Durham University Conductors’ Society coincided with a fascinating talk by Sian 
Edwards, Head of Conducting at the Royal Academy of Music. 

 

On February 14th 2021, St Chad’s College hosted an online charity concert in aid of 
Age UK County Durham. A member of the team commented: “2020 was a difficult 
year for everyone, but especially for older people who may have been isolated or 
unwell, and unable to get the support from loved ones they would normally receive. 
Age UK County Durham does a brilliant job 
of bridging that gap, making sure that across 
our wider community older people are still 
able to access everything they need, and to 
have some fun!”. 

Also at St Chad’s College, the Choir 
continued its online offering with a 
celebration of Candlemas in February 2021, 
available to watch here.  

https://www.youtube.com/watch?v=pqaaSuoqdIY
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Theatre and Performance 

 
The Collingwood College Woodplayers produced an online 
showcase, ‘Off Stage’, during term to raise funds for Acting for 
Others. The charity helps performers and theatre workers in 
times of need. See more here.  

 

Once the second lockdown was announced, Durham Student Theatre were ready to move 
online once again. The system was upgraded, the theatre box office adapted to 
accommodate virtual event bookings, and planned live shows were recorded and offered 
online instead. Michaelmas Term saw a production of Castle Theatre Company’s 
Frankenstein, and Sightline’s Rules for Being a Man. Alongside, there were opportunities for 
students to learn and be judged by industry professionals in DUCT’s ‘Classical Acting 
Competition’, and DULOG’s ‘spotlight on’ series of talks – industry professionals included the 
writers of Les Miserables; Claude-Michel Schonberg, and Alain Boublil. 

The entire content of the 47th annual Durham Drama Festival was showcased online, 
including 4 professionally led workshops, and 200 students participating in the production 
and screening of nine student-led plays and five films. The showcase received nearly 2500 
views online from staff, parents, students, alumni, and friends, and nearly 900 tickets were 
sold for 28 productions during both Michaelmas and Epiphany Terms. 

 

At Hatfield College, with a guest appearance from Hild Bede, students rehearsed online for 
a virtual production of Antigone (Sophocles). The production was screened on the 20th of 
March, and the actors gave extraordinarily powerful performances, bringing to life Antigone’s 
exploration of the collision between the individual and the State, as relevant now as when it 
was written 2500 years ago. 

 

Film and Media 

 
At the College of St Hild and St Bede, the community forged a 
partnership with a local Arts-Based Education CIC, Changing 
Relations, through the Who Wears The Trousers project. Through 
creative activity, run online, students can join in by getting a free art 
pack and ‘zine (sent to them wherever they are in the world) which 
stimulates exploration of gender and leadership issues. The College 
ran an artist-led workshop in March and produced a work to be shown 
as part of the Summer in the City Art Festival, and a banner 
for College reflecting on its development as place of positive, gender-
aware leadership.  

 

https://www.youtube.com/watch?v=Sf14kt19I2I
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At the Students’ Union, several student and political leaders 
came together with hosts Jo Wright and Molly Stazicker for an 
honest and challenging discussion of the culture surrounding 
women’s safety in Durham. You can listen to the episode on 
Purple Radio’s Spotify channel here. Content warning: 
discussions of sexual violence and rape, homophobia, 
classism, racism, and gender-based violence.  

 

A group of Josephine Butler College students have been providing feedback to a Diversity 
and Inclusion Panel at ITV News this year. Involvement with the project is co-facilitated by 
the College’s own JB Media-Soc, and two meetings have already taken place this year. The 
students taking part in the project are ambassadors for the College. 

 

During Induction Week, Butler Radio began streaming at Josephine Butler College. The 
initiative brought together students 
without the constraints of households, 
and students could request a song and 
make a dedication to fellow members 
of the College community. Butler Radio 
featured in the College virtual winter 
Ball in February, allowing students and 
staff to connect with one another 
despite being sat at home.  

 

Within Durham Student Music and Theatre, a generous £10,000 alumni donation 
established a brand new tech team and the purchase of six state-of-the-art cameras and a 
digital set-up that will greatly improve production capabilities. Also purchased was a new 
orchestral percussion set, and a total overhaul of College music practice rooms was 
undertaken.  

 

Events 
 

A virtual art gallery was set up for Black History Month 2020 at 
Collingwood College, and featured a number of amazing 
artists of colour. Alongside the gallery, the College also hosted 
a socially-distanced showing of the documentary ‘13th’ in the 
Mark Hillery Arts Centre. The gallery can be viewed here. 

Throughout both Michaelmas and Epiphany Terms, 
Collingwood College also ran a series of competitions that 
gave students the chance to show off some of their lockdown 
creations. The competitions ran for baking, cooking, 
performing arts, as well as photography and art. 

 

https://twitter.com/PurpleRadioUK/status/1373270134320726016
https://twitter.com/PurpleRadioUK/status/1373270134320726016
https://www.artsteps.com/view/5f88575d4959671fdb5e07ac
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In February, the St Mary’s College Arts Society delivered their first online Arts Week, 
including events such as a Fine Arts Evening, Theatre Production watch-alongs, themed 
quiz nights, and ‘Mary’s Got the Z Factor’ – a Zoom talent show. Well done to JCR Arts 
President Angelica Southwood for organising the week! 

 

The Van Mildert College Dance Society’s Epiphany Term production was the highlight of 
the term! The usual in-person performance was moved 
online, and featured dancers from across all year 
groups. The performance told the stories of Mildert 
students based in Durham and around the world during 
the Covid-19 pandemic. The production is available to 
view here, alongside footage from the VM Dance 
Showcase in Michaelmas Term, Mildert Day 2020, and 
the cancelled College Charity Fashion Show 2020.   

 

The Student Art Prize was launched in October 2019 to expand opportunities around 
creativity and to develop a new permanent student art collection, housed within the 
university’s wider art collection, but available as a resource for the whole community. This 
year, to accompany the Student Art Prize, the University Library and Collections team 
curated an ‘Art Prize Art School’ to offer opportunities for student artists to engage with the 
theme of heroism, expand their practice, and support their development as artists. As part of 
the Art School programme, regional artists, practitioners and arts educators (including 
Turner Prize winner Jeremy Deller) were 
commissioned to contribute to the online freely-
accessible talks, workshops, and downloadable 
resources for both students and the wider public. 
The team have also recently secured funding to run 
the prize for a further 12 years, firmly embedding the 
Student Art Prize in the university’s growing arts 
programme, and presenting opportunity for 
significant expansion in future years.   

 

The University Library and Collections team is 
also involved in the annual collaborative arts festival, 
Summer in the City. Launched in 2019, and 
developed in collaboration with Durham Student 
Theatre and Music Durham, the festival provides a 
welcome student and public platform for the arts 
within the city. In 2020, due to the pandemic, the 
festival was rapidly moved online and featured DIY 
artist workshops, commissions, downloadable 

resources, short films, performances, live sessions, postal art projects, as well as outdoor 
and online community art galleries. Students were particularly active in remotely developing 
online content for the platform, largely motivated by the Art Collection. 

 

 

https://www.youtube.com/channel/UCaRM0AmglZariznniHPMPcA
https://www.youtube.com/channel/UCaRM0AmglZariznniHPMPcA
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Enterprise and Employment 

 
During Epiphany Term, the BA Primary Education and PCGE Primary students in the 
School of Education attended an online ‘Preparing for Interview and Getting a Job’ 
conference. Student received information about moving from Initial Teacher Education (ITE) 
to Early Career Teaching (ECT). They heard from a local Headteacher, Deputy 
Headteacher, and Durham Local Authority about the interview and application process. One 
student’s feedback noted: “I think it has definitely helped put my nerves at ease for applying 
for jobs and has made me feel more confident in applying and preparing for interviews. I feel 
like I am more informed and aware of the expectations…I now feel like I have all the 
necessary materials and knowledge to be able to start looking and applying for suitable jobs 
and making sure that the school is the right fit for me”. 

 

In October 2020, Rachel Bickerdike and Marek 
Tokarski, of Careers and Enterprise, presented an 
overview of the University’s successful Game 
Changer programme at the Global Consortium of 
Entrepreneurship Centres (GCEC) conference. 
Rachel and Marek offered attendees access to a 
‘Game Changer Toolkit’ to help colleagues from 
other universities run the challenge themselves. The 
toolkit has now been requested by over 30 
universities globally, including Princeton and Yale. 
Game Changer has also been submitted to the UN in 
response to their open call for ‘SDG Good Practices’. 

 

The final round of the Blueprint Startup Challenge took place in early March, with six teams 
competing for prizes totalling over £20,000. Careers and Enterprise received more 
applications for Blueprint this year compared to last, and the standard of the finalists was 
extremely high. The 
ideas pitched ranged 
from a tethering 
system which allows 
satellites to orbit 
closer to Earth; to 
non-alcoholic beer 
brewed with 
functional plants known for relaxation and anxiety-relief.  

Also in Careers and Enterprise, February saw the launch of the No Code Bootcamp. Each 
participant had to build their own app and create a landing page without writing a single line 
of code, over a two-day period. All fifty spaces in the programme were taken within the first 
24 hours of sign-up, and the excellent peer-to-peer support during the event has since 
continued through an online Facebook group. 
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Further to a successful series of talks in Easter Term 
2020, Hatfield College alumni continued to 
enthusiastically provide even more Virtual Careers 
Conversations in 2020-21. The most recent talk was 
on Journalism and Media, and was a combined 
venture of the Hatfield Horizons programme and the 
Hatfield student organisation ‘SHAPED’. 30 Hatfield 
members enjoyed discussion and Q&A with a panel of 
guests, including: BBC Science editor, David Shukman 
(who admitted being turned down as a Palatinate 
journalist in his student days); Fit&Well editor and 
digital journalist, Stephanie Wood; political journalist 
and the Head of News for the British Army media and 

communications, Rob Double; and ex-Daily Mail football journalist, now Deputy Editor at The 
Athletic and sports journalist, Laura Williamson.  

 

At Josephine Butler College, a successful networking event was held in March, with 21 
alumni members taking part as guest speakers for the 60 students attending. The speakers 
shared their career experiences and helped students to learn about the world beyond 
university, as well as about the opportunities available to them. The event was the College’s 
first to include alumni, which was particularly exciting as the College reaches its 15th 
birthday. One of Butler’s original Freshers, Jacob Head – leader of the DevOps team at 
FeatureSpace – described his career as “…surprising, as I use my PhD in a completely 
different sector”. Dharrnesha Inbah Rajah spoke about how she became appointed as 
Special Advisor to the Minister of Finance in Malaysia whilst also studying for a PhD in the 
USA. 

 

Two South College postgraduate research students, Priyatha Bethapudi and Yin Liang, won 
prizes in the Impact Game Changer competition run by Careers and Enterprise. The 
students were challenged to devise, develop and deliver ideas that could contribute to UN 
sustainable development goals. Priyatha and team-mate won first prize, and Yin and team-
mate came fourth. All at South are very proud of them. 

Also in the Impact Game Changer competition, College of St Hild and St Bede student 
Jack Fradgley and his team took 2nd place (a prize of £300). Student Mahek Vara is also a 
finalist in the Blueprint Startup Challenge – a launch-pad for exceptional student start-up 
businesses and Enterprise’s most prestigious competition.  
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Intellectual Enquiry 

 

Competitions, Courses, and Publications 
 

Josephine Butler College is bright, young and interesting, built on an ethos that looks to 
stimulate innovative and exciting study and thought. The Butler Scholarly Journal (BSJ) 
brings these notions to life, providing a platform for debate on pretty much anything that its 
writers find of interest. It gives a voice to the fascinating set of people brought together at 
Butler, all of whom have something different to say. 

The BSJ offers the opportunity for those at Butler to write and edit, an experience that is only 
matched by one other college at Durham University. Those interested get a chance to 
experience what working for an academic journal is really like. Getting involved means 
earning vital skills that will not only look great on a CV, but will also help massively with 
getting to grips with essay-writing at Durham. 

Recently, student Jessica Pabon wrote a fantastic piece on the effects of the Covid-19 
pandemic on US politics. Read it, and more, here. 

 
At John Snow College, the JCR BAME Society produced an 
informative educational material about the BAME community. 
Third-year student Ciaran Picker wrote a series on ‘Rock 
against Racism and the Fight against British Facism’, which 
considered the national ‘Rock against Racism’ movement and 
how it affected race relations in the UK in the 1970s. Students 
Lauren Shale and Callisto Musyck wrote a two-part series on 
‘The British Empire in India’. Lauren’s piece focussed on 
explaining imperialism in India and the attempts made to 
reconnect with the heritage that the British had tried to erase. 

Callisto’s work enquired into whether the British Empire in India used race and gender to 
control the indigenous population, and how feminism needs to work towards supporting 
marginalised communities. 

 
In the Centre for Foreign Language Study, the team have offered access to courses in a 
number of languages to students across the University. Many students cannot, or do not 
wish to, register for an elective language module that counts toward their degree outcome. 
As a result, close to 1000 UG and PG students (and staff) yearly study a language with the 
CFLS, which were this year held online. Because of the move online, the CFLS has 
extended their language provision, 
and now offer courses in Bengali, 
Greek, Korean, Norwegian, Turkish, 
Hebrew, and Polish – all in all, the 
team offer courses in 20 languages. 
Moving online meant that there were 
also more opportunities for Virtual 

http://butlerscholarlyjournal.com/category/current-affairs/
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Mobility, pairing up with Universities and students across the world from the comfort of 
home; and for Virtual Exchange with key partners (for example in the Coimbra Group).  The 
team are delighted to see so many students at Durham taking up language learning each 
year, and participating in the wider community. This includes celebrating Chinese New Year 
with Durham County Council and the local community, and participating in ‘World Speech 
Day Japan’, won this year by a finalist in Anthropology who had never studied Japanese 
before coming to study at Durham.  

 
During Michaelmas and Epiphany Term, the Leadership Framework was successful in 
gaining increased participation rates across all areas of the programme. The competitive 
‘Leadership Academy’ aspect of the framework increased in participant numbers two-fold 
compared to the previous academic year, with 120 students taking part. Overall, there was in 
excess of 2000 engagements by student and alumni at 40 virtual events. Events have 
included a diverse speaker series, networking, Global Lunch Link, workshops, and the 
introduction of the popular student-led Think Tank sessions. 

 

Events  

 

The annual Fellows’ Lecture at St Cuthbert’s Society was given by 
Dame Julia Cleverdon, DCVO CBE. Dame Cleverdon is a tireless 
campaigner who has made major contributions to social justice in 
Britain in the last 50 years, and has worked with the Industrial Society, 
Business in the Community, the Prince of Wales’s charities, and many 
more. She is especially committed to inspiring young people to get 
involved in social action, and had much to say on Durham’s 
contributions to Teach First. A recording of her lecture is available 
here.  

 

The St John’s College Café Scientifique hosted talks to offer students the opportunity to 
meet world-leading scientists and hear from them about the latest scientific discoveries. 
Throughout Michaelmas Term, the Café focussed on analysing the global response to the 
Covid-19 pandemic, and the discussion surrounding the pros and cons of lockdowns. 
Professor Sunetra Gupta (Theoretical Epidemiology, University of Oxford) highlighted how 
lockdowns protected the elite, whereas the Great Barrington Declaration supports the most 
vulnerable in society. Watch the full talk here. 

Professor James Naismith (Rosalind Franklin Institute, University of Oxford) demonstrated 
some of the potential drawbacks of focusing on shielding the most vulnerable in society. 
Watch the full talk here. 

https://www.durham.ac.uk/colleges-and-student-experience/colleges/st-cuthberts-society/
https://www.durham.ac.uk/colleges-and-student-experience/colleges/st-cuthberts-society/
https://www.youtube.com/watch?v=o74aMfab1Z4
https://www.youtube.com/watch?v=vWJJlmKlWFo
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In the Philosophy Department, students have done an 
admirable job of making the most out of a difficult year by 
organising and hosting fabulous online events. One such 
event was a ‘feminist philosophy symposium’ in November 
2020, organised by a group of undergraduate students. A 
special mention should also go to a group of final-year 
students who organised a fantastic new in-house journal, 
Critique, available to view here.  

 

The St Chad’s College Epiphany Term lecture 
series was entitled ‘Diversity in Leadership’, and 
members of College heard from outstanding and 
inspiring individuals. Each speaker exemplified 
diversity – whether by their class, gender, or 
race – and are passionate advocates of the truth 
that for organisations to be effective and creative 
as well as fair, they need to be open to talent 
from as diverse a pool as possible.   

 

The Middle Common Room at University College hosted a successful discussion afternoon 
in March with Olympic Gold medallist and member of Extinction Rebellion, Etienne Stott. The 
Q&A session explored his career as well as his environmental activism, particularly 
surrounding some of the tensions between the environmental impact of canoeing versus his 
activism for a sustainable planet. 

This year, the Psychology Department began a new environmental initiative – 
Psychologists for Environmental Action (@PEAs_Durham on Twitter and Instagram). The 
group are learning how Psychology and be used to persuade and encourage people to 
adopt more sustainable lifestyles. Working together with other green initiatives across DU, 
the group includes both UG and PG students, as well as research, academic, and 
professional services staff. The group believe in the power to change our own small 
environments, and to inspire wider change. Get in touch with 
peas.psychology@durham.ac.uk to get involved and learn more. 

 

Postgraduate Academic Officer at the Students’ Union, Sarah 
McAllister, launched the ‘To PG or not to PG’ campaign to offer advice 
to undergraduate students considering a postgraduate degree. Sarah 
shared the tips across her social media and hosted a Zoom drop-in call 
in which undergraduate students could ask questions about 
postgraduate study.   
 

https://www.durham.ac.uk/departments/academic/philosophy/research/
https://twitter.com/peas_durham?lang=en-gb
mailto:peas.psychology@durham.ac.uk
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Between 15th February and 19 March 2021, the Dimensions student enrichment programme 
at Van Mildert College offered eight events, with a sign-up for the events in excess of 850 
students. The programme presented a series of events covering the three themes of the 
Dimensions programme: Engage and Inspire, Find Your Future, and Wellbeing and 
Community. The events took place online, and students were joined by staff, alumni, and 
members of the local community.  Highlights included a lively discussion around global 
challenges with the British Ambassador to Bosnia and Herzegovina and alumnus, Matt Field; 
and a rich and challenging lecture from the Director of British Antarctic Survey, Professor 
Dame Jane Francis, on climate change and Antarctica. The lecture is available to watch 
here.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.youtube.com/watch?v=essE1_x9MmU
https://www.youtube.com/watch?v=essE1_x9MmU
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Active Citizenship 
 

Epiphany Term at St Mary’s College saw the first ‘International Peer Programme’, launched 
by the International Committee. The programme allows the formation of support networks 
between both International and Home students with similar interests. The aim of the 
programme is to alleviate worry and isolation brought about by various Covid-19 restrictions. 
Furthermore, in February, JCR Communities Rep. Sophie Paxton launched the ‘Care Home 
Letters’ project, building links with the local community. 

 

In Michaelmas Term, John Snow College Men’s and Women’s 
Rugby Teams committed to fundraising in the name of 
‘Movember’. Each member of the Women’s Rugby Team ran 
60km throughout November, and organised baking and 
delivering of sweet treats for students. The Men’s Rugby Team 
all attempted to grow moustaches, and rounded off the final 
week of their fundraising with an online event. Collectively the 
teams raised a staggering £3366.00 for charity. Well done all!   

 

In the Students’ Union, February saw 3207 students 
vote in the SU elections for the new Student Officer 
Team 2021-22. Seun Twins was re-elected as SU 
President, with Jonah Graham elected as Welfare 
and Liberation Officer, Jack Ballingham as 
Opportunities Officer, Charlie Procter as 
Undergraduate Academic Officer, and Declan 

Merrington as Postgraduate Academic Officer. St Chad’s College had the highest student 
voter turnout at 36.19%, and won a congratulation message from Jackie Weaver, of Zoom 
Parish Council fame!   

 

Also in the Students’ Union, the first stage of the Culture 
Commission research was released. Seun Twins, SU 
President, and ten student commissioners have released a 
report including feedback from a wide range of students on 
their experiences of Durham University, which sets the 
direction of the next phase of research. The Commission is a 
vital piece of work that seeks to identify positive and negative 
behaviours and attitudes present in Durham’s student culture, 
and offer long-term, sustainable recommendations to 
deconstruct and change the culture. More information here.   

 

The JCR at St Aidan’s College ran well-received fundraising and awareness campaigns in 
Michaelmas and Epiphany Terms, including campaigns focussed on supporting refugees, 
and student mental health. The latter highlighted how the College’s student volunteers have 
worked to make a positive contribution to the extended community. 

https://www.durhamsu.com/articles/update-from-seun-culture-commission-initial-phase-complete
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The current and former Ethnic Minorities reps at St Cuthbert’s Society JCR devised an 
anti-racism workshop to be delivered to all new students in Induction Week 2020, as well as 
by invitation from several departments. The reps have also started an Anti-Racism Society, 
and collaborated with the new Poetry Society in a joint event for Anti-Racism Day (March 
20th).  

 

As part of their celebrations for International Women’s Day 2021, Ustinov College held 16 
student-led interviews with inspirational women, as part of their ‘Ustinov Meets’ series. 
Interviews were held over Zoom, and the female interviewees represented a range of 
sectors including the emergency services, higher education, media, music, and the arts. 
More information is available here. 

 

In March, Stephenson College members built five vegetable beds at 
the front of College, which students will continue to fill, plant, and 
maintain going forwards. It is part of the site-wide effort to live more 
sustainably, and echoes the College’s values of innovation and 
responsibility. In exciting news, the College is also now exploring how 
they can support Durham University’s Psychology Department and 
RAF Leeming with an ongoing research project looking at how and why 
gardening is beneficial to health and wellbeing.  

 

At Van Mildert College, the team are well underway with their re-wilding project, a long-term 
ambition of Principal, David Harper. The grassed area behind Tees block is now split to 
include a seeded wildflower meadow, paths, and a 
seating area. College Porter, Kevin Stephenson, kindly 
made a series of attractive bird boxes for the meadow, 
and there are now signs that a family of Blue Tits have 
moved in. The Mildert Bug Hotel is also progressing well, 
and hopefully the first signs of growth in the wildflower 
areas will be seen soon. The project has been supported 
by both staff and students, particularly VM Green Comm 
and Environment Champion, Ian Jackson. We are 
excited to see the meadow flourish! 

 

Hannah Shepherd, Community Liaison Officer, has been working 
closely with the University’s new Student Community Wardens to 
create an identity and social media presence for the service. The 
wardens have supported numerous community relations activities, 
such as the University’s work to promote participation in Census 
2021. Many thanks go to University College for raising awareness 
of Census 2021 by lighting up the Castle purple on the weekend in 
the run up to the Census – part of a wider national campaign.  

 

https://www.durham.ac.uk/colleges-and-student-experience/colleges/ustinov/
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After collecting feedback from 1002 students, the 
findings of the Students’ Union’s Democracy Review 
have been released. The Review is a piece of work led 
by Anna Marshall, SU Opportunities Officer, and it aims 
to update the ways students can participate in SU 
democracy, and making sure that SU democracy works 
for as many students as possible. The next stage of the 
review is currently underway, with students trialling 
alternative mechanisms for participation. It’s an exciting 
opportunity to make sure all Durham students can be 
active citizens, and have their voices heard and 
represented. More information can be found here. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.durhamsu.com/articles/democracy-review-report-the-findings-are-in
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Building Communities 

 

College communities 

 
At Grey College, as Michaelmas Term ended, the College hosted an online-streamed Carol 
Service, in place of the usual celebration at St Oswald’s Church. The College Choir and 
College Chaplain contributed, and the College kitchens served a traditional Christmas fayre 
to resident students, in the place of usual Christmas formals. 

Also at Grey College, the JCR launched a weekly podcast to counter the January lockdown 
and movement of all student activity online. The podcast aimed to create a sense of 
community, whether or not Grey students were 
physically present in Durham. Organised by JCR 
President Samantha Dornan and JCR 
Communications Office Ellen Knight, each episode 
had four different sections. Sections included a sports 
section (featuring one of Grey College’s sports clubs); 
a welfare section (featuring a member of the JCR 
Welfare Team); and a variation of guests, too. A 
special edition episode even included those running 
for election into JCR Sabbatical positions for the 
forthcoming academic year, and the Vice-Master. 
Students were encouraged to interact with the 
podcast by submitting questions to the team 
beforehand, and episodes were put onto the JCR 
website so that students could tune in whenever they 
were missing Grey.  

 

During the November 2020 lockdown, 
Trevelyan College’s 20 residential 
households competed in a household 
challenge. Each household accumulated 
points for completing each challenge, 
which included recreating their favourite 
movie scenes, and building Christmas 
trees from household objects. The two 
finalists went head-to-head in the grand 
finale, battling it out over relay races, 
quizzes, and human battleships.   

 

The beginning of the academic year 2020-21 marked the entry of the first students to 
Durham University’s newest College, South College. However, while some students opted 
to remain at home for the term, the College leadership team, Pioneer Scholars and Freshers 
rose to the challenge of building a new community. In Michaelmas Term, Southies swore 
loyalty to the College values of ‘Liberty, Equality and Global Citizenship’ at socially-distant 
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matriculation ceremonies. Socially-distant College formals were also held in the presence of 
the College mascot – Oswald the (wooden) Owl. The sense of pride in College identity was 
seen in activities such as a Mad Hatter’s Tea Party on the College Plaza, Halloween 
celebrations, and a communal Remembrance Day Service. In November, the College were 
proud to host the Head of Sky News, and Durham alumnus, John Ryley’s Durham Global 
Lecture: ‘An Equinox for News’. 

 

At Ustinov College, the Graduate Common Room (GCR) worked hard to provide an 
engaging and supportive environment for members, holding virtual events such as formal 
dinners and jazz nights, complete with pre-ordered dinner packages sent to College 
accommodation. Christmas and Valentine’s Day were celebrated by exchanging gifts 
between students in an anonymous and Covid-secure way. To promote wellbeing amongst 
their students, the GCR also organised decorating and baking competitions, with a box of 
chocolates as a prize. Weekly quiz nights and Live Mic events also continued, as well as film 
nights and other virtual activities. 

 

In December, the JCR at Stephenson 
College hosted ‘Christmas @ Stevo’ to 
bring a festive end to the first term of the 
year. The bar and social spaces were 
adorned with festive decorations, and 
students wore black tie and beautiful 
dresses to experience some much-
anticipated whole-College social activity. 
The event ran over two evenings so that 
all livers-in could attend, and it was a real 
success.  

 

At South College, Michaelmas Term ended with a celebration of the success of two 
undergraduate students. Ewan Murphy won a Vice Chancellor’s Scholarship for Sport, and 
Edward Osborne won the Michaelmas Song Writing competition. Well done to both! As 
Epiphany Term got underway, Principal Prof. Tim Luckhurst launched a weekly News and 
Current Affairs Seminar for all DU students interested in journalism and politics. 

 

At St Chad’s College, the Principal’s Feast was a fitting end to a term online. The event 
look place virtually, and included speeches, reflections, celebrations, and thank yous. In 

Michaelmas, the College held their lecture series, 
which included talks from Chad’s alumni including: 
General Timothy Radford (NATO’s Deputy Supreme 
Allied Commander Europe); and Baroness Maeve 
Sherlock (Labour Peer, and Shadow Spokesperson 
(Work and Pensions), former CEO of the Refugee 
Council).  
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The College team at St Aidan’s College engaged with 
social media platforms throughout term to deliver key 
messages and find new ways of connecting with the College 
community across the world. One of the well-received 
campaigns on the College Instagram (@therainbowcollege) 
was a celebration of International Women’s Day. The team 
shared stories of inspirational women in the College alumni 
community. The SCR postgraduate leaders had excellent 
engagement with their online events, which included their 
‘Imperialism, Representation, and Racism’ thread, to their 
celebrations of women working for change. Monica Helms, 
designer of the Trans flag, spoke to the College from the US on International Women’s Day, 
followed a few days later by a performance by Gateshead percussionist and pianist Sarah 
Fisher, who also leads community projects for differently abled musicians.  

 

Department communities 

 
At the Law School, the team arranged a number of events for the undergraduate, taught 
postgraduate and postgraduate research students throughout the year. During Induction 
Week, the team invited an external Wellbeing Specialist, Bethany Ainsley, to run an online 
session with new students. Bethany then returned in Epiphany Term to deliver a dedicated 
wellbeing session for postgraduate research students, who also have regular informal coffee 
mornings to interact and engage with one another. In December, the School also ran a 
Christmas online quiz, sponsored by Baker McKenzie, and all involved were given vouchers 
for food and drink, and the winners received Amazon vouchers. 

 

This year, the Education Society has been proud to offer a peer 
mentoring scheme, group study sessions, quizzes (including a 
Beyond Food charity drive), and maintain an active and supportive 
social media presence. The team have enjoyed facilitating online 
discussion events following Education research seminars, creating 
a relaxed space for students and staff to share and develop 
knowledge, debate, and meet fellow members. It is hoped that the 
initiative will continue next year!  

 

Chaplaincy 

 
On December 1st, members and friends of St John’s 
College enjoyed their annual College Carol Service, 
broadcast live from Durham Cathedral. The service 
combined readings, live music from the Chapel Choir, as 
well as pre-recorded videos of poems, reflections, and 
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musical contributions from students and alumni. 300+ Johnians joined the live stream, and 
the recording has had over 2000 views on YouTube.   

 

In February, the University Chaplaincy Network and the Equality, Diversity, and Inclusion 
Unit (EDI) organised an online panel discussion 
on ‘Understanding Anti-Semitism’. It was 
chaired by Coordinating Chaplain Rev Gavin 
Wort, and the panellists included Rabbi Aaron 
Lipsey (DU Jewish Chaplain), Miriam Makin 
(President, DU Jewish Society), and Dr Emma 
Poulton (Associate Professor, Dept. of Sport 
and Earth Sciences). Over forty people 
attended, including staff, students, and 
members of the public. The event also provided 
the opportunity to announce that Durham 
University has adopted the International 
Holocaust Remembrance Alliance (IHRA) Definition of Anti-Semitism.  

 

The Durham Interfaith Student Network, supported by the University Chaplaincy Network, 
held an online panel discussion in November, entitled ‘Interfaith Experiences’. The event 
marked National Interfaith Week, and panellists comprised: Claudia Melis (member of the 
Focolare Movement); Dr Mahshid Turner (DU Muslim Chaplain); Bhaktirase Das and Kirtida 
Dasi (priests of the International Society for Krishna Consciousness); and Dr Alana Vincent 
(Associate Professor of Jewish Philosophy, Religion, and Imagination at Chester University). 

 

At University College, the new Chaplain rejuvenated the weekly 
Evensong tradition, which was shared with the community via 
YouTube. Members of Castle Chapel Choir sang at Evensongs 
throughout Epiphany Term, and there was also a service of 
remembrance for two Castle students who passed away two years 
ago whilst at University.  

Members of the Middle Common Room, alongside the Chaplain, 
began a Student Enrichment program for all postgraduate students involving monthly 
academic or career talks with faculty from Castle SCR. 

 

The Student Wellbeing Office leads the Chaplaincy and Faith Steering Group and supports 
the Chaplaincy and Faith Provision across the University. In Epiphany Term, the team 
appointed a new Eastern Orthodox Chaplain, Chinese Christian Chaplain, and a Hindu 
Chaplain, all of which have extended the diversity of the University Chaplaincy Network. 

 

 

 

 

https://www.youtube.com/watch?v=6PUjvK0HLZM
https://www.holocaustremembrance.com/resources/working-definitions-charters/working-definition-antisemitism
https://www.youtube.com/channel/UCGEhG0jZu050LsiK5hkDbOA
https://www.youtube.com/channel/UCGEhG0jZu050LsiK5hkDbOA
https://www.dur.ac.uk/faithsupport/
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Sport and Wellbeing 
 

At the College of St Hild and St Bede, students found new ways to be 
together in sport by founding a new society, Hild Bede Dance. 
Furthermore, one of the College’s most popular societies, Hild Bede 
Cheer, went fully online and staged weekly classes, rehearsals and 
socials.  

 

During the November lockdown, Collingwood College students opted to run, walk, cycle or 
row the distance from College to Durham in North Carolina, fundraising for Student Minds 
along the way. The students had to cover 3754 miles, and over 300 members got involved 
with the challenge. Not only did the team reach the 3754-mile mark, but they actually 
travelled the same distance each week over the month-long lockdown. 

 

At Trevelyan College, Household 14 ran a 
corridor marathon whilst in isolation, and raised 
nearly £3000 for the charity Help Musicians UK. 
The team ran up and down their 15m corridor an 
impressive 2800 times to reach the target of 26.2 
miles, after two of the household members 
contracted Covid-19.  

 

At University College, members of the College have engaged in the nearly year-long Castle 
Walks programme. The initiative invites staff, students, and SCR members to sign up weekly 
for a walk with another community member. As well as being a great form of exercise, the 
programme is a fantastic wellbeing strategy from the College during a difficult year. 
Coordinated by the MCR Welfare Officer, but enjoyed by all across the College community, 
Castle Walks has been a popular programme, ensuring connection for many who might not 
otherwise have engaged in traditional activities. 

 

Student-led clubs in University Sport have worked harder than ever to draw their members 
together in challenging times. Many have also made huge efforts to direct their membership 
to fundraise and give time to the local community. Several teams volunteered in litter picking 
schemes, and other charitable efforts, and raised £19,294 in the first term of the year. 

 

During the pandemic, high-level, elite athletes have been 
permitted to continue training and competing in their sport. The 
WBBL Basketball Team have recently returned as a full team to 
train in Durham; and the Hockey programme has continued 
training throughout the year. Finally, with their home ground 
being used as a mass vaccination centre, the team in University 
Sport were pleased to welcome the DMP Durham Sharks 
Women’s Rugby to the Sports and Wellbeing Park to train and 
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play fixtures. Matches are often live-streamed, and links are circulated on the Team Durham 
social media pages.  

 

University Sport also saw individual excellence from student athletes, including Women’s 
Hockey player Fiona Crackles, who has been asked to join the Senior GB Women on a full-
time basis in preparation for the Tokyo Olympic Games. Bowls player, Devon Cooper, has 
reached the semi-finals of the World Matchplay Championships, too. The team have also 
supported a number of DURFC alumni currently playing Premiership Rugby, as well as 
current student Josh Basham, who has regularly appeared on the team sheet for the 
Newcastle Falcons. 

 

In College Sport, a virtual College Strava programme was implemented 
at the beginning of Epiphany Term, providing students with a 
competitive platform to engage in cycling, running, and walking 
challenges – all aimed to increase the number of students undertaking 
exercise. College engagement was high, and there were some 
incredibly close results!  

 

Behind the scenes, in College Sport, there has been work to create a brand-new online 
fixtures programme to be used in the future by the College Sport Coordinator to create and 
manage fixtures across all leagues. This is an exciting development, and the new platform 
will allow a much more efficient College Sport offering in the future. 
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Student Support and Wellbeing 
 

The Student Support and Wellbeing Directorate, Human Resources, and Organisation 
Development have worked together to develop the University’s first Health and Wellbeing 
Hub. The final version of the strategy was approved by Council on 2nd February, and a 
Health and Wellbeing Strategy Implementation Group has now been established and is 

working to progress the action plan developed to underpin 
delivery of the strategy.  

 

In the Student Wellbeing Office, the team have been running a 
regular, free programme of proactive wellbeing activities via 
Zoom. The number and range of classes has been extended in 
the last year, with several sessions every weekday at times 
appropriate for overseas students, too. Virtual activities include 
yoga, Pilates, Zumba, and HIIT.  

 

In the Student Conduct Office, part of the Student Support and 
Wellbeing Directorate, the team appointed two internal full-time 

Senior Investigating Officers. As part of the University’s ongoing work to combat sexual 
misconduct and violence (SMV), the Officers will focus on conducting trauma-informed 
investigations into student reports of SMV at Durham. 

Joining the team are Andrea Pescod and Carl Norcliffe. Andrea spent 21 years as a Police 
detective with the Metropolitan Police and Durham Constabulary, including as a first 
responder to complainants of sexual abuse. As a specialist in safeguarding, Andrea is highly 
experienced in leading trauma-informed investigations. Carl joined the University after 15 
years as a Police detective across three forces (Northamptonshire, Metropolitan Police, City 
of London), and has spent several years within a specialist unit of Scotland Yard 
investigating serious sexual offences. Carl also held a training role within the City of London 
Police Crime Academy, where he provided investigation training to law enforcement and 
private industry internationally. 

 

St Cuthbert’s Society Welfare team ran a ‘Frustration 
and Anxieties Campaign’, aimed at highlighting some of 
the common everyday frustrations of students, and to 
emphasise that such feelings are felt by lots of people 
and are valid. Topics covered included frustration and 
anxieties relating to Covid-19; academic frustrations and 
anxieties; and frustration and anxiety with the media.  

 

The St Mary’s College JCR Welfare Network (WAM) 
worked hard during lockdown to provide support, launch 
campaigns, and offer resources for College students. Initiatives included delivery of sexual 
health and sanitary supplies, as well welfare drop-in sessions, and the successful Body 
Acceptance Campaign. 

https://www.dur.ac.uk/wellbeing/
https://www.dur.ac.uk/wellbeing/


Appendix 1   UEC/20/609a 
  OPEN 

26 
 

Collaborative wellbeing drop-in sessions between the College Student Support team and the 
GCR Welfare Officer were organised throughout term at Ustinov College. Free student 
welfare products were also made available, in a Covid-secure way, on the College site. 
Mentor meetings were run virtually, and the Student Support team now offer Teams-based 
appointments, including household chats. Monthly wellbeing newsletters are issued to every 
member, outlining wellbeing provision across the University, too. 

 

In the Disability Support Service, Specialist Autism Advisers Rebecca Horsfall and Susan 
Ashton have been working closely with students to develop a new interactive toolkit. 
Prospective students can now virtually engage with the toolkit and receive the support they 
need as they prepare for university. Although autism is not an indicator of academic ability, 
many young people on the spectrum find it difficult to enter university, and are more likely to 
drop out once they have begun their degree course. Here, a student with autism shares his 
experience of coming to Durham. 

A joint initiative between the Disability Support Service and Careers and Enterprise 
supports student and graduates with autism to access fully-funded internships, with tailored 
support and training provided to both the interns and the employers. Recent research shows 
that autistic graduates are the least likely of 
all disabled students to find employment, 
and the programme, delivered in 
partnership with Ambitious About Autism 
(and with support from Santander 
Universities), aims to tackle this issue head 
on.  

 

Whether students are seeking a diagnosis for the first time, or have an old assessment that 
is not suitable for higher education, the Disability Support Service is here to help. Together 
with the Educational Guidance Service, the team have made funding available to help 
students secure a full Psychological Diagnostic Assessment for Dyslexia or Dyspraxia. Find 
out more here. 

 

The beginning of the academic year saw the introduction of 
the new Hatfield College Student Signposting Handbook. 
The JCR Welfare Team ran a number of important virtual 
wellbeing campaigns throughout the year, including a Body 
Positivity Campaign with Hatfield Feminists; a Men’s Mental 
Health Month campaign in November 2020; and an 
Imposter Syndrome Campaign, which included a spotlight 
on imposter syndrome in the People of Colour community.  

 

The Counselling Service has been offering full online 
provision since March 2020, and demand for counselling and psychological wellbeing 
services has increased noticeably in that time. Several support groups have been available 
such as: the PGR Support Group, Bereavement Group, Hearing Impairment Support Group, 
and the Long-Term Physical Health Conditions Group. The Psychological Wellbeing 

https://durham.autism-uni.org/experience-of-a-current-undergraduate/
https://durham.autism-uni.org/experience-of-a-current-undergraduate/
https://www.dur.ac.uk/disability.support/students/prospective/?faqcategory=1071
https://www.dur.ac.uk/disability.support/students/prospective/?faqcategory=1071
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Practitioners have also led webinars in support of the Academic Skills Programme, for both 
undergraduates and postgraduates, alongside their support work with students on a 1-2-1 
basis. 

 

Also in the Counselling Service, the Mental Health Advice Team continue to offer remote 
service to students across the world, and to University staff seeking advice on managing 
complex situations. The team oversaw a higher-than-usual level of escalated complex 
cases, and potential Fitness to Study cases, and were successful in averting formal process 
in over 50% of them. The team endeavoured to find flexible, tailored options for students in 
Fitness to Study cases, taking into account the options around remote study and individual 
circumstances due to Covid-19. 

Across the service, 95% of students who accessed the service would recommend it to their 
friends, and 78% of students found that the service’s time-limited approach to be sufficient to 
meet their individual needs. 

 

The Student Wellbeing Office leads the annual ‘Meet and Greet’ service for international 
student arrivals at Newcastle Airport each year. In 2020, the pandemic led to major changes 
in this provision; restricted flights and quarantine arrangements required the usual two-day 
delivery prior to Induction Week to be extended to nine days over a three-week period. The 
team worked with airport staff and the coach company to ensure a safe, Covid-secure, and 
welcoming operation; and a small team of staff volunteers replaced the usual student 
helpers. PPE was provided, and the new arrivals really appreciated the friendly and efficient 
welcome. One student’s feedback simply read: “Thank you; I love our Durham University”. 

 

Working alongside the County Durham Drug and Alcohol 
Recovery Service (CDDARS), the Student Wellbeing 
Office offered virtual Have a Word alcohol and drug 
training to Common Room leaders and Freshers’ 
Representatives in Colleges, just before Induction Week. 
The sessions aimed to increase awareness and build 
confidence to deliver brief intervention, and signpost to 
support.  

The team also worked with CDDARS to move to one-to-
one support sessions for students online, as well as 
deliver virtual Drug Awareness training to student support staff in Colleges. 

 

 

 

 

 

 

 



Appendix 1   UEC/20/609a 
  OPEN 

28 
 

Wider Community Engagement 

 
In the world of community relations, Hannah Shepherd (Community Liaison Officer) 
updated the Student Pledge before Induction Week to include a new, pandemic-specific 
section. In liaison with the Colleges and Student Conduct Office, a full procedure was then 
rolled out across the University to support the management of Covid-19 breaches in line with 
the existing Non-Academic Misconduct Procedure.  

 

In October, Hannah worked closely with the University Security Team, Durham 
Constabulary, and a number of city-wide partners, to launch a Community Response Team 
(CRT). Since October, the team has completed over 1000 patrols and made over 150 visits 
to student properties across Durham. Most students engaged positively, and feedback is 
continually shared.  

Building on the CRT and misconduct procedures, Hannah has worked closely with Rebecca 
Eves, Covid-19 Breach Coordinator, to determine the outcome of breaches reports. Since 
October, the team have logged in excess of 1000 records on the breaches database, and 
have been able to act on over 900 of these through informal or formal warnings, and a 
variety of sanctions. 

 

The Lunar New Year celebrations 
organised by the University 
Library and Collections team were 
delivered purely online in 2021 – the 
Year of the Ox. To ensure that the 
festival represented the voices of 
the communities who celebrate 
Lunar New Year, the Library and 
Collections staff worked with 
students and alumni to create 

videos talking about their experiences of this time of year. This included students living in 
Durham as well as those living across the world, including in Hong Kong and Japan. 
Students contributed by creating recipes, crafts and performances including Beijing Opera, 
and volunteered their time to design video logos or help with editing.  

 

Durham University Student Volunteering and Outreach 

 
In Student Volunteering, students gave up their time throughout the summer to support a 
number of volunteering projects that had to move online due to Covid-19 restrictions. That 
included undertaking online tutoring and producing activity packs for HMP Deerbolt. The 
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DUSVO team established a new project with Girls Friendly Society, where volunteers 
provided virtual activities, helping young girls and young women develop self-esteem, 
emotional wellbeing, and resilience. 

 

Go Volunteer November saw numerous Covid-secure face-to-face 
activities delivered, in approved households, allowing students to 
support the local community even further. A full programme of festive 
craft sessions ran in Student Volunteering, which included making 
rag wreaths, snowman soup, and reindeer dust to donate to local 
charity partners. Sessions continued throughout December, and 
students helped to build the Winter Wonderland at Beyond Limits, 
supported by Ushaw College’s events, and also packed food parcels 
for Feeding Families.  

 

In Epiphany Term, Student Volunteering went from strength to strength, despite lockdown 
restrictions persisting. The tutoring programme now sees 150 student tutors matched, with 
regular tutoring student mentees from the community through virtual online sessions. To 
date, in the current academic year, the team have amassed a remarkable 1200 hours of 
tutoring. 

The DUSVO project ‘Free Cakes for Kids’ worked with Trimdon Community College using 
AAP funding to provide baking packs for young people to make afternoon tea for their family 
during the February half-term break. Volunteers created four baking tutorials and recipe 
booklets, which were included in the packs. Students also packed the boxes and delivered 
them. One hundred food boxes were delivered to the Trimdon community. 

 

Colleges 

 
During the year, student members of Hatfield College have 
continuously contributed to the needs of the wider local 
community. In Michaelmas Term, 75 advent calendars were 
donated to PACT House (Stanley) through the local 
‘Calendars For Kids’ collection. The Hatfield Student Charity Committee coordinated a 
Christmas card initiative, which connected college students with residents of the Belmont 
Grange Care Home. Forty handwritten cards were sent to the home.  

Hatfielders also donated 235kg of food to PACT House and the Consett Community Pantry 
throughout the year; and the College relaunched their successful schools mentoring project 
in Epiphany Term, offering a six-week extra-curricular programme online for school pupils 
from Cardinal Hume School and St Robert of Newminster School. 

 

Castle Community Action, at University College, continued their amazing array of outreach 
and volunteering programmes this year, which included writing letters to residents of 



Appendix 1   UEC/20/609a 
  OPEN 

30 
 

Hallgarth Care Home, supporting online tutoring in two local schools, and 
fundraising for a range of charities from Olivia Inspires to DASH and local 
foodbanks.  

 

In mid-March, Stephenson College held a webinar, jointly hosted by DU 
and the College Volunteering and Outreach Officers. The session publicised 

national volunteering opportunities for students studying off-campus, and covered options for 
students to support a cause remotely. Although Covid-19 has altered the volunteering 
landscape significantly, the enthusiasm of the Stephenson students has not diminished, and 
many attendees have already linked up with local organisations to begin volunteering. 

 

In January, students and staff at St Aidan’s College had word that the College project to 
send Christmas presents and cards to every child and young person in the refugee families 
supported through Durham City of Sanctuary were well received. Speaking through and 
across culture is a goal of the College’s long-running Language Evenings, which the 
students and staff were pleased to see remained popular despite moving online. Groups of 
Chinese, French, German, Italian and Spanish speakers of varying fluency congregated to 
work on their language skills over Teams, bringing together staff, students, and local 
community members. 

 

At St Cuthbert’s Society, Cuth’s Outreach made changes to their usual 
Christmas campaign activities entitled ‘12 Days of Outreach’. In 2020, the 
team sold Christmas cards, livestreamed a concert by Cuth’s Music, held an 
online session with Cuth’s Yoga Society, and organised a socially-distant fun 
run. Congratulations on raising £712 for DASH (Durham Action on Single 
Housing).  

 

One of the key values at Josephine Butler College 
is that they are a ‘community college’. Volunteering 
has been a crucial way students can reach the 
community and support local causes, as well as 
involve local people and organisations in the life of the College. The Butler Intergenerational 
Project gives students the opportunity to befriend older people based in the local community. 
Working in partnership with Waddington Street United Reform Church, the College host 
monthly events (via Zoom at present) to keep in touch. Students at Butler also ran a project 
called ‘Never Alone. Always Heard’, in conjunction with County Durham Age UK. The project 
saw students begin a pen-pal scheme, writing letters to people who may be isolated or 
lonely. It is hoped that the scheme will continue once lockdown ends.  

 

Students in isolation at St John’s College saved up food items to donate to a local 
foodbank. Students set up collection boxes on each corridor, and on 28th October, the 
College donated 90.34kg of food, the equivalent of 114 meals. 
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