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Senate 

15 October 2019 

 
Present: Stuart Corbridge (Chair), Roberta Aguzzoli, Tom Allen, Andy Aplin, Elizabeth 

Archibald, Colin Bain, Mike Bentley, Beth Bromley, Karl Coleman, Duncan 
Connors, Jeremy Cook, Richard Crisp, Sarah Davies, Maggie Dawn, 
Catherine Donovan, Matthew Eddy, Joe Elliott, David Evans, Tony Fawcett, 
Laurence Ferry, Simon Forrest, Susan Frenk, Jens Funke, Nigel Glover, 
Simon Hackett, Kate Hampshire, Susan Hart, Nigar Hashimzade, John 
Hemingway, Simon Hogg, Alton Horsfall,, Jennifer Ingleheart, Sam Johnson-
Audini, Hannah King, Kristin ‘Fire’ Kovarovic, Dan Lawrence, Keith Lindsey, 
Antony Long, Jonathan Long, Gordon Love, Rob Lynes, Jane Macnaughton, 
Margaret Masson, Philippa Matthews, Kate McIntosh, Janet Montgomery, 
Stephen Mumford, Colm O’Cofaigh, Claire O’Malley, Boguslaw Obara, John 
Parker, Sarah Prescott, Stefan Przyborski, Alastair Renfrew, Steve 
Robertson, Jacquie Robson, Martin Roderick, Sarah Semple, Adrian 
Simpson, Marek Szablewski, Stephen Taylor, Christos Tsinopoulos, Liz 
Waller and David Wilkinson. 

 
In Attendance:  Jennifer Sewel (University Secretary), Sian Broardhurst, Camila Caiado, 

Michael Gilmore, Russel Hill, Andrew Jackson, Colin Macpherson, Joanne 
Race, Nicola Whitton, Stephen Willis and John Marsh (Minutes). 

In Attendance for:  NSS 2019 Analysis and Response: Nicole Westmarland. 
 

 
Minutes of a meeting held on 15 October 2019 

 (All documents listed are filed with the official copy of the Minutes) 

Action 
1. Welcome/Thanks 

Welcome: the Vice-Chancellor welcomed the following new members of Senate: 
Ex-Officio members of UEC: Charlotte Clarke (Executive Dean (Social Sciences & Health)), 
Jeremy Cook (PVC (Colleges & Student Experience)), Stefan Przyborski (Interim Executive 
Dean (Science)), and Janet Stewart (Executive Dean (Arts & Humanities)). 
 
Head of College: Graham Towl (University College (interim)), Simon Forrest (College of St. 
Hild & St. Bede), Maggi Dawn (St. Mary’s College) and Rob Lynes (Stephenson College). 
 
Head of Departments: Catherine Donovan (Sociology), Laurence Ferry (Accounting), Nigar 
Hashimzade (Economics and Finance), Stephen Mumford (Philosophy), and Christos 
Tsinopoulos (Management and Marketing). 
 
AEA Members: Matthew Eddy, Alton Horsfall, Dan Lawrence, Philippa Matthews, Janet 
Montgomery, Colm O’Cofaigh, Steve Robertson and Jun Jie Wu. 

 
Student Members: Kate McIntosh (Durham Students’ Union President) and Sam Johnson-
Audini (Durham Students’ Union UG Academic Officer). 
 
Attendees: Jess Dunning (Durham Students’ Union Opportunities Officer) and Amelia 
McLoughlan (Durham Students’ Union Welfare and Liberation Officer). 
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Thanks: Senate expressed its sincere thanks and best wishes to John Marsh, who was 
servicing his final meeting of Senate prior to moving to a new role as Senior Governance 
Manager at the University of Manchester. 
 

2. Apologies 
Noted: apologies had been received from: Charlotte Clarke, Jon Gluyas, David Harper, Alan 
Houston, Ann MacLarnon, Lynn Newton, Thomas Renstrom, Kay Schiller, Janet Stewart, 
Carolyn Summerbell, Graham Towl, John Williams and Jun Jie Wu. 
 

3. Declarations of Interests 
Noted: that no declarations were received in relation to the agenda. 
 

4. Minutes of Meeting 18 June 2019, Action Log and Business Schedule (S/19/01 a,b,c 
Confidential Restricted) 
Noted:  
a) the status of the action log and business schedule; 
b) the Head of English Studies’ concern regarding the accuracy of minutes 129 Agreed a) ii) 

and 131 noted c); 
c) clarification provided by the University Secretary of the process for the drafting and sign-

off of Senate minutes.  Any aspect of the minutes which did not accord with the University 
Secretary’s understanding of discussion and decision-making by Senate could be reported 
to Council if necessary. 
 

Agreed:  
a) to approve the minutes of the meeting held on 18 June 2019, with the exception of minute 

129 Agreed a) ii) and Minute 131 noted c) which would be reviewed against the fuller notes 
of the meeting taken by the minute taker and University Secretary.  The status of these 
minutes to be clarified following a meeting of the Vice-Chancellor, Deputy Vice-Chancellor 
and Provost, University Secretary, and the Head of English Studies; 

b) by a significant majority, Senate’s clear and unambiguous statement of its confidence in 
the ability and integrity of minute-taking and their presentation by the University Secretary’s 
Office.   

 
5. Matters Arising  

Noted: Minute 125: Faculty and Department Operations – Business Process Review: 
Senate was advised that work was ongoing, and all members of the University community, 
including students, would be provided with opportunities for engagement and involvement. 
 

6. Standing Orders (S/19/02 Open Internal) 
Noted:  
a) proposed revisions to 2019-20 Standing Orders/Terms of Reference for Senate, Council 

and Senate Joint Standing Orders, Senate Agenda Setting Committee, Education 
Committee, and Research Committee; 

b) revisions to the terms of reference for Wider Student Experience Committee had been 
approved by Senate via e-mail circulation during July 2019; 

c) 2020-21 Standing Orders/Terms of Reference would be guided by the proposals made by 
the Statutes Review Working Group; 

d) that the Head of Department nomination form had been revised following the Effectiveness 
Review of Boards of Studies, discussion by Provost’s Board, and feedback from Executive 
Deans. 

 
Agreed: 
a) to approve the updates to Senate, Senate Agenda Setting Committee, Education 

Committee, and Research Committee Standing Orders and to forward Joint Standing 
Orders to Council for approval, subject to the following amendments: 
i) Senate Standing Order 3): to state that there shall normally be two ordinary 

(business) meetings of Senate per term; 
ii) Education Committee: the Director of DCAD as an ex-officio member. 
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7. Vice-Chancellor’s Questions  
Noted: oral responses to questions submitted in advance of the meeting on: 
a) COFUND; 
b) refocussing of energies on core activities as supported by the Review of Academic 

Departmental Administrative Activities (RADAA); 
c) car-parking availability; 
d) the Campaign for Durham. Senate was advised that the VCR to Senate would be used to 

provide future updates; 
e) full written responses would be shared with members via Meeting Squared. JS 
 

8. Vice-Chancellor’s Report (S/19/03 Open Internal) 
Noted: 
a) key matters of interest to Senate which UEC had discussed since June 2019 Senate; 
b) the deaths of the following members of the University community: Henry Dyson, Beverley 

Renwick, Antoni (Toni) Slabas, Lynn Thompson and Wayne Turfey; 
c) UEC had approved the title change of Library and Heritage Collections to University Library 

and Collections; 
d) November 2019 Senate would receive a presentation on the University’s financial  

position;  SW 
e) Senate would continue to be updated regarding the refresh of the Estate Masterplan and 

the scheduling of major estate/infrastructure projects; 
f) members of Senate and the wider University community were encouraged to take 

advantage of, and publicise, consultation and engagement opportunities for the 
development of the Heath and Wellbeing Strategy. It was anticipated that the Strategy 
would be submitted to Senate and Council for approval during Epiphany Term 2020; 

g) in response to queries regarding Strategic Student Number Planning, and in particular the 
provision of information to Senate, and the timing of the communication of changes in 
student number planning to affected departments, Senate was advised that:  
i) there had been no fundamental change to the University’s overall strategy for student 

number planning. The Planning Round would continue to provide an opportunity for 
dialogue to reach agreement on student recruitment and staff hires, and facilitate minor 
adjustments to student number planning; 

ii) further information would be provided to Senate regarding staff hires, and the scale of 
the University’s investment in Arts & Humanities in relation to its Russell Group  
peers;  AJL 

iii) Strategic Student Number Planning and associated academic staff recruitment needed 
to be reconciled against the Estate Masterplan, and current estate capacity pressures 
in particular, on the Peninsula; 

iv) enhanced communication with departments would take place through the Strategic 
Planning Office and Executive Deans; 

h) in response to concerns highlighted regarding inappropriate uploading of lecture capture 
content onto social media by students, Senate was advised that providing a supportive 
environment for affected staff was a priority, and that issues and suggested actions should 
initially be raised to Provost’s Board, and then through the Planning Round to facilitate 
appropriate responses. 

 
9. Strategic Guidance to the Office for Students: Ministerial Priorities (S/19/04 Open 

Internal) 
Noted: 
a) the Secretary of State for Education’s “Strategic Guidance to the Office for Students – 

Ministerial Priorities” which had been issued on 16 September 2019; 
b) the following aspects of the guidance were of importance to the University: VfM, TEF, 

Admissions and Recruitment, student contracts and consumer rights, APP, and 
international students; 

c) the University would continue to engage in sector-wide dialogue with the OfS and central 
government through UUK working groups and the Russell Group; 

d) the omission of any reference to ERASMUS in the Secretary of State’s guidance was 
concerning; 
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e) the OfS had criticised the quality of a number of institutions’ Student Protection Plans, and 
had made clear its expectations regarding future-proofing the needs and rights of students 
as consumers; 

f) Durham Students’ Union representatives indicated their belief that the Student Voice 
should encompass the needs of students as consumers, and could helpfully be 
consolidated through engaging students to a greater degree in the development and 
shaping of their education and curriculum. Such an approach could also influence the 
University’s NSS performance; 

g) the University’s APP had been endorsed by the OfS, and ongoing work on the 
decolonisation of the curriculum, and Students’ Union membership of Provost’s Board and 
Operations Board was also helpful in terms of enhancing the Student Voice. 

 
10. NSS 2019 Analysis and Response (S/19/05 Open Internal) 

Noted: 
a) a summary of the University’s NSS 2019 performance which considered the following 

themes: comparison against benchmarks, the sector, and to the University’s historical 
performance; factors that may have determined or influenced results; the anticipated effect 
on the University of the 2019 results, and action that could be taken in response; 

b) best practice approaches which had been adopted in the Department of Sociology and 
which had improved NSS performance, had involved a ‘whole system approach’ and 
included: greater visibility of the Head of Department, timely responses to issues raised at 
Student Staff Consultative Committee, enhanced dialogue with students regarding 
pedagogy and curriculum content, and ensuring that popular modules continued to run 
during periods of research leave.  Overall, a proactive culture and environment had been 
established in the Department which was responsive to student needs. This included 
involving UG and PG students in research groups, and in co-learning exercises such as 
‘Sociology in Action Week’; 

c) data was not currently available to measure the possible impact on NSS of the changes to 
student support initiated through Faculty and Department Operations Phase 2. It was 
suggested that departments should be provided with increased support during the 
implementation period; 

d) NSS improvement activity would be cognisant of concerns raised regarding possible 
negative EDI impacts on colleagues, such as criticism of accents, and the suggestion that 
students should receive training on EDI themes such as unconscious bias to support 
respectful feedback; 

e) the Student Voice remained a key element of NSS, and required diverse mechanisms and 
opportunities to facilitate it. Durham Students’ Union representatives suggested that the 
University consider holistic approaches to drive forward improvement in inclusivity, and 
that teaching could be usefully informed by Low Participation Neighbourhood POLAR data; 

f) in response to concern raised regarding the possible impact on student wellbeing of the 
Library’s 24/7 opening policy: 
i) Durham Students’ Union had conducted a research project in partnership with the 

Library regarding the possible mental health and wellbeing impacts on students using 
the Library. The project had evaluated student usage of the Library under the new 24/7 
policy, and had concluded that flexible use of facilities was far more common than its 
intensive use; 

ii) the University Librarian highlighted the Library’s positive approach to supporting 
student wellbeing. 

 
Agreed: Durham University’s commitment to provide a sector-leading education to all 
students. 
 

11. Curriculum Reform Update 
Noted: 
a) an oral update from the Deputy to the Vice-Provost (Education); 
b) a written report on Curriculum Reform would be presented to Senate during Epiphany 

2020. AH 
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12. Admissions Update (S/19/06 Open Internal) 
Noted: 
a) a summary of forecast student enrolment figures (as at 11 October 2019) in relation to the 

targets established by UEC; 
b) key factors in the ‘transition year’ admissions cycle following the establishment of a 

centralised admissions team, that had led to the current forecast; 
c) a fuller paper would be presented to November 2019 Senate following the conclusion of 

the cycle. The paper to be informed by points raised in discussion regarding: 
i) academic staff involvement in the PGT conversion process; 
ii) impacts on Colleges, particularly room allocation; 
iii) concern regarding the quality of ISC students, related admissions procedure, and 

students’ progression and retention.  In response, Senate was advised that the ISC 
had agreed to revise its admissions standards;   MG 

d) the Academic Registrar would provide clarification regarding a query relating to the 
approach used to maximise recruitment of students classified as Low Participation 
Neighbourhoods (POLAR Quintile 1); MG 

e) learning from the ‘transition year’ would inform the 2019-20 admissions round; 
f) Senate’s thanks to all colleagues who had contributed to the University achieving its 

institutional-level targets. 
 

13. OfS Ongoing Conditions of Registration (S/19/07 Confidential Restricted) 
Noted:  
a) the Research Integrity Assurance and Annual Quality Reports, which would provide Audit 

Committee with underpinning assurance to support its recommendation to Council 
regarding the Annual Accountability and Data Return; 

b) the Research Integrity Assurance Report confirmed that the University was compliant with 
the UK Concordat to Support Research Integrity; 

c) the Annual Quality Report confirmed that the University was compliant with the 
requirements of the OfS and was able to offer high quality education to students. 

 
Agreed: to endorse the Research Integrity Assurance and Annual Quality Reports to Audit 
Committee. 

14. Senate Membership Review Group: Green Paper Proposals 
Noted: 
a) the Green Paper recommendations of the Senate Membership Review Group (SMRG) 

regarding the future composition of Senate; 
b) SMRG had been established to inform the work of the Statutes Review Working Group 

which had been tasked by Council to review the University Statutes with the objective of 
their modernisation and simplification.  The Statutes Working Group aimed to conclude its 
work and submit proposals to the Privy Council by the end of the academic year 2019-20; 

c) the consultation on the Green Paper recommendations had been scheduled to enable the 
White Paper to be presented to November 2019 Senate, and to align with timescales for 
the Council Statutes Working Group activity; 

d) the Green Paper had been informed by practice at peer institutions, regulatory 
requirements regarding academic standards, research quality, and OfS Conditions of 
Registration, and the academic elements of the Wider Student Experience; 

e) in discussion, the following comments which would be considered by SMRG alongside 
consultation responses in shaping the White Paper’s recommendations: 
i) the potential for large-scale expansion of the size of Senate in line with institutions in 

which the professoriate broadly aligned with the membership of Senate or Academic 
Board; 

ii) clarification regarding proposals for the extent of Head of College representation on 
Senate would be essential, and should be informed by Head of College engagement 
with education and research themes; 

iii) while welcoming SMRG’s consideration of gender balance, that other aspects of EDI, 
notably BAME, and social-economic background could also be evaluated; 

iv) that the University Librarian should continue to serve as an ex-officio member of 
Senate; 
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v) that the Director of DCAD continued to attend Senate; 
vi) SMRG to re-consider the extent of ex-officio membership of Senate of UEC members, 

potentially reducing their number given their prior approval of policies presented by the 
Executive, and retaining their presence as attendees at Senate; 

vii) informed by practice at peer institutions, consider the scope for increasing the 
proportion of elected members of Senate; 

f) Durham Students’ Union represented the academic interests on Senate of the student 
population, and believed that students should determine their representation on Senate, 
which could be broadened to ensure representation from JCRs and MCRs.  

 
15. Education Committee: 26 June 2019 (S/19/09 Open) 

Noted: the report of 26 June 2019 Education Committee. 
Agreed: noting that proposals to standardise the duration of examinations had been informed 
chiefly by Curriculum Reform, but also by revisions to the structure of the academic year, and 
the need to make reasonable adjustments for students with disabilities, that members relay 
any concerns they may have with the proposals to Education Committee. 
 

16. University Academic Promotion Committee: Membership 2020 (S/19/10 Confidential 
Restricted) 
Agreed: to approve the appointment of Professors Helen Ball and Nejat Anbarci to University 
Academic Promotion Committee with effect from academic year 2019-20 for a term of three 
years.  

17. Senate Agenda Setting Committee (SASC) 
Received: an oral report from the acting Chair of SASC.  
Noted: that two expressions of interest had been received for the position of Chair of the 
Committee, and an electronic ballot would be scheduled for its members. 

 
 

Senate received the following business for information. 
The minutes of meetings of UEC are available for the information of members on the University’s 
website at http://www.dur.ac.uk/committees/password/uec/uec_minutes_internal 
 
18. Matters under Delegated Authority/Chairs Action (S/19/11 Confidential Restricted) 

Noted: 
a) Appointments and Resignations: From 6 June 2019 to 27 September 2019; 
b) Emeritus, Honorary and Visiting Titles: agreed by the Executive Dean of the appropriate 

Faculty, on behalf of Senate; 
c) That the Chair of Senate, acting on behalf of Senate, approved the appointment of:  

 
Senate Discipline Committee: Rebecca Stratling (DUBS), Clive Jones (SS&H), Jonathan 
Tummons (SS&H), Christine Peirce (Sci), Steve Abel (Sci), Simon Ward (A&H) 
 
Research Committee: Andy Beresford (A&H), Chris Done (Sci), Susanne Braun (DUBS), 
Steve Cobb (URI Representative) 
 
For a period of three years with effect from academic year 2019-20. 
 

19. Joint Consultative and Negotiating Group Update (S/19/12 Open Internal) 
Noted: the summary of the outcome of the Joint Consultative and Negotiating Group (JCNG) 
meeting with Durham UCU (DUCU) on 12 June 2019. 
 

20. Closure  
The meeting closed at 16:22 hrs. 

 
I confirm that these minutes are an accurate record of the meeting to which they relate: 
 

Chair:  Date Approved:  

 

http://www.dur.ac.uk/committees/password/uec/uec_minutes_internal

