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Senate 

14 October 2014 

Sponsor: Claire Warwick Author: Louise Jones 
 

 
Research Committee: 26 June 2014 

This is a report of the meeting of Research Committee held on the 26 June 2014. The full minutes 
of Research Committee, which are no longer circulated as part of the Senate agenda, can be 
found at: https://www.dur.ac.uk/research.office/password/research.governance/research.committee/minutes/ 

In order to facilitate effective discussion members are encouraged to raise any issues with the 

Chair and Secretary of Senate in advance of the meeting of Senate. 

 
Proposed Resolution/Action 
The Senate is asked to endorse the Research Integrity Annual Assurance Report (item 1) and 
receive the other items for information. 
 
Document Status  
Open. 
 
Previous Committee Consideration 
n/a. 
 

 
1. Research Integrity Assurance Report (Attachment I) 

The Committee approved an amendment to the Research Integrity Annual Assurance Report 
to include the activities of the Russell Group Research Integrity Working Group.  Senate is 
asked to endorse the final version which will be considered by Audit Committee and Council 
before submission to HEFCE as part of the annual accountability return. 

 
2. Priorities for the Marketing and Communication of Research  

The Committee received a report from Research Strategy Group on the process to identify 
research marketing and communication priorities for the next 18 months.  Two additional 
priorities have now been identified as the result of further scoping work by Marketing and 
Communications.  The nine priorities were confirmed as:   

 Cosmology 

 Particle Physics Phenomenology 

 Energy 

 Medical Humanities 

 Health Marginalisation 

 Educational Standards 

 Hazard and Risk 

 Durham Collections 

 Visual Cultures 

https://www.dur.ac.uk/research.office/password/research.governance/research.committee/minutes/
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‘Visual Cultures’ has emerged as the subject of the preferred Leverhulme Scholarship Scheme 
bid.   

The agreed list of priorities will be communicated to Departments/Schools during Michaelmas 
Term via Faculty Research Committees. 

Marketing and Communications will work with the Deputy Heads of Faculty (Research) to 
identify academic leads for each theme.  Initial meetings will be held with the academic leads 
in September to plan research profiling raising activities.  

3. Planning for REF 2014 Results 

The Deputy Director of Communications presented a draft Communications Strategy and Plan 
for receiving the REF 2014 results, which had been developed in consultation with the Deputy 
Heads of Faculty (Research) and the REF Steering Group.   

A series of meetings will be held during Michaelmas Term in preparation for the REF results 
period 16 – 18 December to ensure key messages are communicated to staff.  It was agreed 
that comparative data from RAE 2008 should be made available to Heads of 
Departments/Schools to provide help provide context.  A revised draft of the Communications 
Plan will be brought to Research Committee for information in October.  

 

4. Seedcorn Fund 

The Committee received the annual Seedcorn Progress Report from Finance.  A total of 53 
applications were submitted to the General Seedcorn Fund during 2013/14; of which 44 were 
funded.  Supplementary data will be provided in future years to track how funding has 
improved research funding success rates. 

The Committee agreed that the Seedcorn Fund is vital in terms of encouraging researchers to 
build networks and generate impact. 

 

5. Research Performance  

The Head of Financial Reporting presented the Annual Progress against Research Grant 
Income Report.  The report showed that research grant income grew during 2013/14 despite 
slippage and the transfer of grants to other universities.  However, the rate of growth is lower 
than the Russell Group average.   

It was also noted that Durham is no longer on the list of top 20 universities with EPSRC 
Framework Agreement status.  Analysis is currently being undertaken by the RCUK Liaison 
Group to review the potential reasons for this and agree forward actions. 

The Committee agreed that a clear plan is required to review targets and diversify research 
income streams in order to ensure sustainability and facilitate growth.  This will be taken 
forward by the Pro Vice-Chancellor (Research) (Designate) as part of the development of the 
new high level research strategy. 

 

6. Research Committee 2014/15 

The Committee formally thanked the Pro-Vice-Chancellor (Research), Dean of Global 
Engagement, Dean of Knowledge Exchange and Impact, Director of the Institute of Hazard, 
Risk and Resilience and Deputy Director of the Research Design Service North East for their 
valuable contributions to developing the research culture during their membership of Research 
Committee. 

Recommendations for the vacancies of Postdoctoral Researcher and Director of a Research 
Institute were formally recognised by Senate on 24 June 2014.  A nomination for the position 
of Postgraduate Student Representative will be put forward by Durham Student’s Union.   
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The Research Committee business schedule for 2014/15 will be reviewed by the Pro-Vice-
Chancellor (Research) (Designate) to ensure that the strategy renewal process is reflected in 
the workplan and brought forward to the next Committee meeting in October to facilitate 
further discussion. 

 
7.  Other Matters  

a) National consultations: Evidence for the Sciences and Innovation Strategy 2014 (HEFCE) 

and Proposals for Long Term Capital Investment (BIS) 

b) Open Access Fund: update on spend 

c) Research Management: update on RMIS project and the use of ORCID as a unique 

researcher identifier  

d) PGR strategic issues:  annual submission and completion rates, progress against the 

Education Strategy Action Plan and the development of the new Education Strategy 

e) Concordat Implementation Group:  update on progress against Action Plan 

 

8. Proposed Resolution/Action/Next Steps 
The Senate is asked to endorse the Research Integrity Annual Assurance Report (item 1) and 
receive the other items for information. 
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Attachment 1 

DURHAM UNIVERSITY 
 

 

Research Integrity Assurance Report 
 

 

From 2013-14, HEFCE now requires the University to confirm compliance with the Concordat to support 

research integrity (http://www.universitiesuk.ac.uk/highereducation/Documents/2012/The Concordat 

ToSupportResearchIntegrity.pdf) as set out in the Circular Letter 21/2013 (Annex I - issued 24
th
 July 2013). 

 

The requirement is being introduced as a condition of the HEFCE grant from 2013-14: 

 

‘The institution is required to comply with the Concordat to Support Research Integrity published by 

Universities UK in July 2012. Institutions in receipt of research grant from the Council are also required to 

provide assurance of their compliance with the Concordat through the annual assurance return to the 

Council and following any guidance that the Council may provide. For 2013-14 only, in recognition that 

compliance by some institutions may require a period of time to achieve, institutions in receipt of research 

grant from the Council may provide assurance either of their compliance, or that they are working towards 

compliance, with the Concordat.’ 

 

This report addresses the University’s progress on all five of the Commitments in the Concordat.  

 

The report will be provided to HEFCE as part of the annual assurance statement demonstrating 

Durham’s progress on, and commitment to, compliance with the Concordat. 

 

Commitment 1: We are committed to maintaining the highest standards of rigour and integrity in all 

aspects of research 

 

Durham University is committed to maintaining the highest standards of research excellence and subscribes 

to the principles of the UUK Concordat to Support Research Integrity. Our progress in all commitments 

set out in the Concordat is documented below. 

 

Durham University is a member of UK Research Integrity Office.  The University is also working with the 

Russell Group to produce a single policy statement on research integrity and a common set of training tools.  

 

Commitment 2: We are committed to ensuring that research is conducted according to appropriate 

ethical, legal and professional frameworks, obligations and standards. 

Durham University has an Ethics Advisory Committee, as a Joint Committee of Senate and Council. 

 

Under the University’s Ethics Framework, Departmental Ethics Sub-Committees complete an initial review of 

research and postgraduate proposals to ensure these are of the highest standards and meet ethical and 

sponsor specific obligations and standards.  Departmental Sub-Committees approve proposals based on 

knowledge of subject-specific ethical, legal and professional frameworks.  Under the Ethics Framework, 

complex cases are referred to the appropriate Faculty Ethics Sub-Committees for guidance.  The main role 

of the three Faculty Ethics Sub- Committees is to report to the University Ethics Advisory Committee 

http://www.universitiesuk.ac.uk/highereducation/Documents/2012/The%20Concordat%20ToSupportResearchIntegrity.pdf
http://www.universitiesuk.ac.uk/highereducation/Documents/2012/The%20Concordat%20ToSupportResearchIntegrity.pdf
http://www.universitiesuk.ac.uk/highereducation/Documents/2012/TheConcordatToSupportResearchIntegrity.pdf
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(https://www.dur.ac.uk/committees/ethics/).  As part of the current reporting and oversight arrangements, the 

Faculty Ethics Sub-Committees provide annual assurance reports on the efficiency and effectiveness of their 

operations to the Ethics Advisory Committee.  The current terms of reference of the Ethics Advisory 

Committee are: 

 

a) to provide, in support of Council’s responsibility for the ethical governance of the University, an 

annual assurance report to Senate and Council on the operation of the University’s Ethics 

Framework.  This report shall be provided following the receipt and review of the Faculty reports in 

the Epiphany Term. 

b) to monitor and review the University’s Ethics Framework in the light of the University’s developing 

ethical experience and the external Ethics environment and to propose changes as required. 

c) to provide advice to Senate and Council on ethical issues as the Committee deems appropriate or as 

requested by these bodies. 

d) to review, in exceptional circumstances, referrals and appeals following consideration by a Faculty 

Ethics Sub-Committee.  

Durham University operates a Human Tissue Board and a Life Sciences Ethical Review Process 

Committee which oversee compliance for research and education involving human tissue and the use of 

animals in research and teaching respectively.  

 

Durham University has a Legal Support team which works with researchers addressing the legal obligations 

required to underpin the University’s research activity. 

 

Commitment 3: We are committed to supporting a research environment that is underpinned by a 

culture of integrity and based on good governance, best practice and support for the development of 

researchers 

 

Durham University has a developing programme of training and support available to all research staff, which 

underpins and supports all four of the Concordat commitments.  

 

Our commitment to, and promotion of, research integrity is addressed across the training as follows: 

 

 Leading Research Programme: the importance of research integrity runs throughout this 

programme, which also includes a dedicated Research Governance module, addressing 

requirements of the Concordat to Support Research Integrity, the Concordat to Support the 

Development of Researchers, Data Protection and dealing with allegations of research 

misconduct. 

 Current development of Epigeum Research Integrity modules which will available on line to all 

researchers. 

 Promotion of importance of Research Governance: delivered via annual briefings to key research 

gatekeepers across all Departments and Faculties.  In 2013 the Chief Executive of UKRIO presented 

and chaired this event. 

https://www.dur.ac.uk/committees/ethics/
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The Research Office has a dedicated Research Governance & Policy Officer, who works across Faculties 

and Departments to promote the Concordat, deliver briefings, develop training material and support 

Durham’s achieving the commitments of the Concordat. 

 

Durham has appointed a Dean of Diversity and Equality.  Durham is committed to supporting researchers 

through engagement with key charters including Athena SWAN, Gender Equality Charter Mark, Two Ticks 

scheme and Stonewall: https://www.dur.ac.uk/diversity.equality/. 

 

Durham is committed to the Concordat to Support the Development of Researchers, and holds the 

European Commission's 'HR Excellence in Research' badge, acknowledging alignment with the 

principles of the European Charter for Researchers and Code of Conduct for their Recruitment: 

https://www.dur.ac.uk/postgraduate/course/research/hrer/. 

 

Commitment 4: We are committed to using transparent, robust and fair processes to deal with 

allegations of research misconduct should they arise. 

As an employer of researchers, Durham University is committed to maintaining the highest standards of 

research excellence and subscribes to the principles of the Concordat to Support Research Integrity.  

Durham has updated and re-issued its policy and code of practice, approved by Senate and Council, which 

sets out clear guidance for all members of staff involved in research on the University’s policy and 

procedures for the maintenance of good practice in research: 

https://www.dur.ac.uk/hr/policies/research/ 

In this document, specialist guidance is provided for: 

 Heads of Departments (Section C),  

 Principal Investigators (Section D)  

 Researchers (Section E).   

The policy and code of practice may also assist chairs of departmental and other committees with 

responsibility for ethical practice on their roles and responsibilities.  

This document is owned, reviewed and maintained by the offices of the PVC for Research and by the 

Director of Human Resources. 

 

Commitment 5: We are working together to strengthen the integrity of research and to reviewing 

progress regularly and openly 

This annual statement has been produced to improve accountability and provide assurance that Durham 

University is taking appropriate measures to support consistently high standards of research integrity.  In 

accordance with the Concordat to Support Research Integrity, this statement will be made publically 

available on the University’s website.   

 

 

 

 

 

https://www.dur.ac.uk/diversity.equality/
https://www.dur.ac.uk/postgraduate/course/research/hrer/
https://www.dur.ac.uk/hr/policies/research/
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Annex I 

Higher Education Funding Council for England 

Title   Compliance with the Concordat to support research integrity 

To   Heads of HEFCE-funded higher education institutions 

Heads of universities in Northern Ireland 

Of interest to those  Research managers, Finance, Governance 

responsible for 

Reference  Circular letter 21/2013 

Publication date  24 July 2013 

Enquiries to  Research policy team, e-mail complyRI@hefce.ac.uk, tel 0117 931 7470 

 

Dear Vice-Chancellor or Principal 

 

Compliance with the Concordat to support research integrity 

1. This letter clarifies the requirement for institutions to comply with the Concordat to support research 

integrity (www.hefce.ac.uk/whatwedo/rsrch/rinfrastruct/concordat/). It sets out HEFCE’s view of 

compliance with the Concordat, and provides advice for institutions on finding further information. 

 

2. The guidance set out in this letter has been agreed by the other signatories of the Concordat, listed 

below, as represented on the Concordat working group. Our expectations are therefore aligned with 

those of the other research funders and organisations that are signatories to the Concordat. 

 

3. Signatories to the Concordat: Department for Employment and Learning Higher Education Funding 

Council for England Higher Education Funding Council for Wales National Institute for Health Research 

Research Councils UK Scottish Funding Council Universities UK Wellcome Trust. 

 

4. The requirement will be introduced as a condition of HEFCE grant from 2013-14, for institutions eligible 

to receive HEFCE funding for research. This follows our consultation ‘Research integrity concordat: 

Consultation on proposed implementation from 2013-14’ (HEFCE 2012/32, 

www.hefce.ac.uk/pubs/year/2012/201232/), the outcomes of which are published on the research 

integrity section of our web-site (www.hefce.ac.uk/whatwedo/rsrch/rinfrastruct/concordat/). The funding 

agreements for 2013-14 therefore state:  

 

‘The institution is required to comply with the Concordat to Support Research Integrity published by 

Universities UK in July 2012 […] Institutions in receipt of research grant from the Council are also 

required to provide assurance of their compliance with the Concordat through the annual assurance 

return to the Council and following any guidance that the Council may provide. For 2013-14 only, in 

recognition that compliance by some institutions may require a period of time to achieve, institutions in 

receipt of research grant from the Council may provide assurance either of their compliance, or that 

they are working towards compliance, with the Concordat.’ 

(www.hefce.ac.uk/whatwedo/invest/institns/annallocns/) 

 

5. Institutions will be asked to confirm their compliance with the Concordat in the annual assurance 

statement, which will be subject to routine audit. Institutions will not be required to provide additional 

mailto:complyRI@hefce.ac.uk
http://www.hefce.ac.uk/pubs/year/2012/201232/
http://www.hefce.ac.uk/whatwedo/rsrch/rinfrastruct/concordat/
http://www.hefce.ac.uk/whatwedo/invest/institns/annallocns/
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evidence in the assurance return. We will additionally monitor the implementation of the concordat 

through the information shared by other funders at the integrity working group (see paragraph 13). 

Understanding compliance 

6. Respondents to the consultation asked for clarity in the definition of key terms. Our definition of the 

terms ‘research integrity’ and ‘research misconduct’ follow those set out in the Concordat on pages 11 

and 17 respectively. 

 

7. The Concordat sets out five commitments for assuring high standards and integrity in research, and 

outlines the responsibilities of researchers, employers of researchers, funders of research and other 

organisations in fulfilling each commitment. 

 

8. We understand compliance with the Concordat to mean that institutions, as the employers of 

researchers, will act in accordance with the commitments and the related responsibilities for 

employers of researchers as outlined in the Concordat.  This includes fulfilment of the expectations 

held by funders of research for employers of researchers, where these are stated in the Concordat. 

 

9. We recognise and value the autonomy of institutions, and the diversity of organisational and 

operational structures in the higher education sector. It is not our intention to set out how each 

commitment and responsibility should be fulfilled, but to recognise that each institution is best placed 

to develop its own most appropriate approach. 

 

10. Paragraphs 11 and 12 reference the first commitment set out in the Concordat, and the related 

responsibilities, to illustrate our understanding of compliance as set out in paragraphs 7 to 9. 

 

11. The first commitment states: ‘We are committed to maintaining the highest standards of rigour and 

integrity in all aspects of research’ (Concordat, p11). To act in accordance with this commitment, 

institutions will fulfil the related responsibilities for employers of researchers, which are outlined as 

follows: 

‘Employers of researchers are responsible for:  

 collaborating to maintain a research environment that develops good research practice and 

nurtures a culture of research integrity, as described in commitments 2 to 5  

 

 supporting researchers to understand and act according to expected standards, values and 

behaviours, and defending them when they live up to these expectations in difficult 

circumstances.’ 

 

12. They will also meet the research funders’ expectations for employers of researchers, outlined for this 

commitment as follows: 

‘Funders of research expect:  

 employers of researchers to have procedures in place to ensure that research is conducted 

in accordance with standards of best practice; systems to promote research integrity; and 
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transparent, robust and fair processes to investigate alleged research misconduct’ (Concordat, 

p12). 

 

13. In addition, the Concordat states that ‘To provide assurance over efforts to strengthen research 

integrity, Research Councils UK will use its existing assurance mechanisms to garner feedback on 

activity across the sector. This information will be made available to other funders and provide an 

evidence base for the annual statement, thereby reducing the need for additional reporting 

requirements’ (p21). In order to be compliant with the Concordat, institutions are therefore required to 

provide RCUK with the necessary assurance. 

 

14. We would therefore expect a compliant institution to work in collaboration with any research partners, 

and develop good working practices within the institution, to maintain a research environment and 

culture that meets the remaining commitments of the Concordat; to support its researchers; and to 

have appropriate policies, systems and procedures in place as described above. Each institution 

should ensure that these responsibilities are fulfilled in the most appropriate way for that institution; 

institutions are not expected to implement a common approach. This echoes what is stated in the 

Concordat (p10). 

 

15. It is the Council’s intention to work with the other signatories of the Concordat in developing some 

examples of good practice for institutions, to provide illustrations and guidance on how the 

commitments and responsibilities of the Concordat may best be fulfilled. Further information on this 

work will be provided later in 2013. 

 

Further information 

16. We recommend that institutions refer to Annex II of the Concordat, which lists useful resources 

providing further information about research integrity. 

 

17. Any further enquiries relating to the requirement to comply with the Concordat should be directed to 

complyRI@hefce.ac.uk. HEFCE will be able to provide general advice or clarifications on the 

requirement; we will not be able to advise on specific cases. Any frequently asked questions will be 

published in an anonymised format on our web-site for the benefit of all institutions. 

 

18. The dedicated e-mail address we have set up for enquiries is not intended to deal with allegations of 

research misconduct. As outlined in the Concordat, ‘Employers of researchers have the primary 

responsibility for investigating allegations of research misconduct’ (p18). 

 

19. HEFCE expects that any serious incidents relating to research misconduct, including allegations of 

research misconduct under investigation, will be reported to the Council through the existing 

procedures set out in our accountability framework (www.hefce.ac.uk/whatwedo/ 

reg/assurance/accountabilityframework/), and also reported to any additional relevant funder. 

Yours sincerely 

Sir Alan Langlands 

Chief Executive 

 

mailto:complyRI@hefce.ac.uk
http://www.hefce.ac.uk/whatwedo/%20reg/assurance/accountabilityframework/
http://www.hefce.ac.uk/whatwedo/%20reg/assurance/accountabilityframework/

