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Senate 

14 October 2014 

Sponsor: Tom Ward Author: Andy Rennie/ Alyson Bird 
 

 
Education Committee: 25 June 2014 
 
This is a report of the meeting of Education Committee held on the 25 June 2014.  The agenda, 
papers and minutes of this meeting can be found at: 
https://www.dur.ac.uk/academicsupport.office/committees/overview/educationcommittee/2013-
14/06-25/ In order to facilitate effective discussion, members are encouraged to raise any issues 
with the Chair and Secretary of Senate in advance of the meeting of Senate. 
 
Proposed Resolution/Action 
The Senate is asked on the recommendation of Education Committee to: 
1) endorse continued support for the Supported Progression Scheme and Sutton Trust Summer 

Schools; (item 1) 
2) endorse the actions set out in item 1 in relation to developing the fair access agenda; 
3) approve the increased use of ACORN category 5 as an indicator of disadvantage in the Access 

Agreement and to seek to increase applications and enrolments from ACORN category 5 
students; (item 1) 

4) note the discussion of other matters. 
 
Document Status  
Open. 
 
Previous Committee Consideration 
n/a. 
 

 
1. Fair Access Review (Minute 95) 

Education Committee had previously agreed to review outreach activity across the institution to 
ensure that, as far as possible, it was integrated and aligned to the University’s strategic 
objectives. The Committee considered the report from the Fair Access Review Group which 
noted the wide range of activities that fall under the broad term of ‘outreach’ but have other 
separate primary purposes; the successful Support Progression Scheme which had delivered 
its targets for increasing applications and enrolments, including a significant majority from NS 
SEC categories 4-8; the insignificant increase in applications from the Sutton Trust Summer 
Schools; the value of developing a web-based form to capture information on schools outreach 
work; the changing role of the Insight Programme and the Schools Development Team; and 
the proposal that the University use ACORN category 5 as a more accurate sound indicator of 
economic disadvantage. 
 
The Committee endorsed proposals to move towards greater use of the ACORN category 5 as 
an indicator of economic disadvantage, recommending that the University should focus its 
efforts on increasing the number of applicants from the ACORN category 5. To support this, 
Education Committee endorsed proposals to strongly encourage admissions selectors to make 
‘merit and potential’ offers. Education Committee further noted that the University should 
continue to review the accuracy and efficacy of the ACORN category 5 data as a measure of 
economic disadvantage against alternative options.  

https://www.dur.ac.uk/academicsupport.office/committees/overview/educationcommittee/2013-14/06-25/
https://www.dur.ac.uk/academicsupport.office/committees/overview/educationcommittee/2013-14/06-25/
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The Committee also agreed that consideration should be given to how the Insight Programme 
and the Schools Development team might be refocused to deliver increased enrolments from 
target groups and endorsed proposals that consideration should be given to how wider 
‘outreach’ activities could become more strategically aligned with the fair access agenda. 
 

2. Student Engagement (Minute 93) 
Education Committee agreed proposed revisions to the Principles of Student Engagement. 
These principles have already been endorsed by Senate and UEC in February, FECs, SESC, 
QSSC and the Union Assembly and at both JCR and MCR Presidents Committees. A number 
of minor amendments had been made to the proposed Principles in response to further 
consultation. These included an explicit acknowledgement of the legitimacy of disagreement in 
paragraph 8, an increased emphasis on the roles and responsibilities of students and student 
representatives in facilitating student engagement in paragraph 1, and making explicit 
reference to student common rooms in paragraph 4. These revisions have been published in 
the Learning and Teaching Handbook.  
 
Education Committee approved the revised arrangements for the recruitment of student 
academic representatives to staff-student consultative committees. For 2014/15, the Students’ 
Union will increase their promotion of the opportunities for students to become representatives, 
a consistent ratio of academic representatives to students has been agreed and a timeline for 
the co-ordination and election of representatives whereby all student academic representatives 
would be elected by the fourth week of Michaelmas Term 2014 has been endorsed. To support 
this, Education Committee agreed to the removal of the Course Rep tool from DUO and the 
Students’ Union will be piloting a new online election system for 2014/15. It was agreed that the 
Education Committee will annually approve the arrangements for the recruitment of student 
academic representatives and the functioning of SSCCs to ensure that the Students’ Union, 
departments and other key stakeholders are aware of their commitments and responsibilities to 
student engagement, and to allow for the continual enhancement of the representation 
process.   
 
Education Committee agreed proposed changes to the Annual Review reporting process in 
relation to the effectiveness of student engagement from 2014/15. It was recognised that 
revisions to the QAA Quality Code, Chapter B5: Student Engagement and Durham University’s 
Principles of Student Engagement had made it necessary to establish and implement a more 
robust mechanism for the annual monitoring and review of student engagement. The Annual 
Review will now require departments to reflect on the effectiveness of its departmental 
mechanisms for student engagement, review its published policy in this area and directly 
involve student representatives in formulating a response. Faculty overviews will incorporate a 
summary of reviews of the effectiveness of student engagement in departments and highlight 
examples of good practice or issues of concern as appropriate. In the new process, Education 
Committee should receive a summary highlighting key issues arising from Faculty and 
University overviews and action taken by QSSC in response. The Students’ Union will 
consulted on this aspect of the paper. The Students’ Union also proposes to submit (for 
simultaneous consideration) an ‘Annual Quality Report’. These revisions have been published 
in the Learning and Teaching Handbook. Similar revisions will be taken forward for the Annual 
Review of Research Programmes by the Academic Support Office.  
 

3. Diversity in the Curriculum  (Minute 94) 
Education Committee approved proposals to embed equality and diversity issues more fully 
within existing curriculum review and design processes. Amendments have been made to the 
programme approval process, the programme specification template and the guidance notes 
for annual review and module design. Similarly, Education Committee requested that 
consideration be given to how to embed equality and diversity issues within the Departmental 
Review process, as part of the forthcoming review of that process.  
 

https://www.dur.ac.uk/resources/academicsupport.office/local/ec/EC_13_102.pdf
https://www.dur.ac.uk/resources/academicsupport.office/local/ec/EC_13_103.pdf
https://www.dur.ac.uk/resources/academicsupport.office/local/ec/EC_13_104.pdf
https://www.dur.ac.uk/resources/academicsupport.office/local/ec/EC_13_105.pdf
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Education Committee reported that diversity in the curriculum had been incorporated as a 
mandatory element of the PG CAP programme, and CARD was embedding equality and 
diversity issues into relevant existing training during 2014/15.  
 
Education Committee agreed that the Principles for Induction should be amended as an 
alternative to the original plan to revise the University’s Principles for the Development of the 
Taught Curriculum. 
 

4. Education Strategy 2015-2020: Outcome of Consultation (Minute 96) 
Education Committee endorsed the most recent version of the Education Strategy as the basis 
for drafting corresponding strategic objectives, and that a draft of those objectives will be 
brought to a future meeting of the Education Committee. Education Committee noted that the 
Education Strategy highlighted the importance of community as a theme, in particular, fostering 
community engagement that can be met through wider activities than programme curricula. 
Education Committee noted that the University’s Environmental Sustainability Policy included a 
commitment to ensure that environmental sustainability is considered in research and teaching. 
Alongside this policy and the QAA’s recent publication ‘Education for Sustainable 
Development’, the Education Committee noted that there would be value in considering how 
sustainability might broadly be included in the Education Strategy as part of the wider student 
educational experience.  
 

5. Review of Working Hours for Full-Time Students (Minute 97) 
Education Committee agreed proposals to revise the recommended maximum number of 
working hours for all full-time students to 12 hours. This brings the recommended maximum 
hours for postgraduate students (previously 6 hours) in line with those for undergraduate 
students. This policy relates to hours worked within the University only (as the University is 
unable to control hours worked elsewhere), and will inform the employment opportunities 
advertised internally to students. The recommended maximum does not apply to part-time 
students (who may be in full-time employment), and does not affect the maximum hours which 
full-time students should normally be employed to undertake teaching or research work (which 
remains at 6 hours, in line with Research Council guidelines). Students must still work within 
any restrictions of their visa or as specified by their financial sponsor. Education Committee 
confirmed that the Academic Progress Procedure should be used in any instance where a 
student’s extra-curricular activities are deemed to be having a negative effect on their 
academic progress.      
 

6. Learning Resources Management Group (Minute 98) 
Education Committee considered the annual report from the Learning Resources Management 
Group. The Learning Resources Management Group has been working on a number of 
different areas; refurbishment and timetabling projects including the commission and review of 
the condition report of all University teaching spaces which supported the development of a 
long-term plan for refurbishment; cross functional issues such as the consideration of the 
Library Survey 2013 and the consideration of the ‘e-learning’ element of the Education Strategy 
2015-2020. 
 
Education Committee endorsed the continued existence of the group as performing a valuable 
function, particularly, in facilitating work across and between professional services, colleges 
and departments. Education Committee endorsed the suggested areas of interest for the 
Learning Resources Management Group which are likely to focus on supporting the Education 
Strategy 2015-2020; proposals on future technological developments; consideration of the 
future of teaching spaces and proposals around refurbishment. Education Committee agreed a 
proposed University framework for the use of DUO and that the nominated DUO Coordinator 
should not be restricted to an academic member of staff. The revised framework for the use of 
DUO will be sent to Faculty Education Committees for consultation.  
 

  

https://www.dur.ac.uk/resources/academicsupport.office/local/ec/EC_13_107.pdf
https://www.dur.ac.uk/resources/academicsupport.office/local/ec/EC_13_108.pdf
https://www.dur.ac.uk/resources/academicsupport.office/local/ec/EC_13_109.pdf
https://www.dur.ac.uk/resources/academicsupport.office/local/ec/EC_13_110.pdf
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7. Embargo of Research Degree Theses (Minute 102) 
Education Committee agreed revisions to the University’s Higher Degree Entry Form, embargo 
guidance and embargo request form for postgraduate research students. These revisions 
reflect a change in the RCUK guidance that now prohibits RCUK funded students from 
withholding access to their thesis for more than 12 months. The RCUK guidance has been 
introduced with immediate effect. Education Committee agreed that the new policy should be 
discussed with the Pro-Vice Chancellor (Research) as this could limit the viability of research 
projects that involve confidential or commercially sensitive information. Education Committee 
noted that a more detailed review of the University’s current policy and processes in relation to 
thesis embargoes would be taken forward in due course.  
 

8. UK Quality Code for Higher Education (Minute 103) 
Education Committee was content with the review of policy and practice against the revised UK 
Quality Code for Higher Education. QSSC has now received detailed mappings of institutional 
practice in relation to every chapter of the QAA’s UK Quality Code for Higher Education and 
judged that policy and practice was fully aligned to all chapters bar three chapters, to which 
policy and practice was broadly aligned. Full alignment to Chapter B5 (Student engagement) 
would be secured by the revisions agreed to monitoring and review of student engagement in 
Minute 93. Full alignment to Chapter B2 (Recruitment, Selection and Admission to Higher 
Education) would be secured via work following the Strategic Review of Admissions; plans to 
enhance published information on complaints and appeals processes; and the agreement to 
improve the clarity with which requirements for admission to taught postgraduate programmes 
are published. Full alignment to Chapter B3 (Learning and Teaching) would be enhanced via 
the revisions agreed to the programme approval process in Minute 94.  

 
9.  Other Matters 

 
a) Consideration of a report from the 9 June 2014 meeting of SESC (Minute 104) 

 Education Committee agreed that the issue of ‘sconcing’ (whereby JCRs had to 
authority to fine students for their behaviour) should be taken forward as part of the 
broader work on college discipline.  

 Education Committee approved the Employability and Enterprise Skills Strategy action 
plan for 2014/15.   

 SESC considered the annual report on specialist student support. 

 SESC considered the annual report on the Durham Award. 

 SESC considered the annual report from the Chaplaincy and Faith Steering Group. 

 SESC considered the results of the Times Higher Education 2013 Student Experience 
Survey, which were very positive for the University.  

 SESC considered reports from the review of Hatfield College and the follow-up report 
to the review of Grey College.  

 
b) Consideration of a report from the 4 June 2014 meeting of QSSC (Minute 106) 

 QSSC approved student engagement agreements with Hong Kong University, 
University of Otago, University of Tokyo and University of Sydney.  

 QSSC considered accreditation reports from the Royal Society of Chemistry, ICAEW, 
EQUIS and the AACSB.  

 QSSC approved revised guidance on consideration of SAC gradings at faculty board of 
examiners.  

 QSSC approved revisions to English Language requirements to reflect a change in 
Home Office policy regarding the acceptability of the TOEFL iBT as an English 
Language test for tier 4 visas. 

 QSSC considered the annual report on research student progression and submission.  

 QSSC considered the annual report from CARD and plans to develop training for staff 
in key learning and teaching management roles. 

https://www.dur.ac.uk/resources/academicsupport.office/local/ec/EC_13_115.pdf
https://www.dur.ac.uk/resources/academicsupport.office/local/ec/EC_13_116.pdf
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c) Received a report on the appointment of examiners on research degree programmes 
(Minute 108)  

d) Received a report on the Enhancing the Student Learning Experience Awards 2013/14 
(Minute 109) 

e) Education Committee agreed that the possibility of producing two distinct reports for Faculty 
Preliminary Boards of Examiners should be explored; one containing those students where 
there were issues that might affect progression or where medical evidence had been 
submitted, and another containing all other students (Minute 100).  

f) Education Committee considered and agreed that no further action needed to be taken on 
the issue of Serious Adverse Circumstances (Minute 100).  

g) Education Committee confirmed that current arrangements for supervisory training were 
satisfactory (Minute 100).  

 
10. Proposed Resolution/Action/Next Steps 
The Senate is asked on the recommendation of Education Committee to: 

1) endorse continued support for the Supported Progression Scheme and Sutton Trust 
Summer Schools; (item 1) 

2) endorse the actions set out in item 1 in relation to developing the fair access agenda; 
3) approve the increased use of ACORN category 5 as an indicator of disadvantage in the 

Access Agreement and to seek to increase applications and enrolments from ACORN 
category 5 students; (item 1) 

4) note the discussion of other matters. 
 


