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1. Why a Progress Report Now? 

1.1 The HE sector, within the UK and internationally, has changed rapidly in recent years and is 

likely to remain turbulent for the foreseeable future. The Academic Strategy for Queen’s 

Campus that was approved in 2008, and updated by Jo Phoenix (then Dean of Queen’s 

campus) in 2012, confirmed the focus of educational programmes and related research at 

Queen’s which emphasise professionally-oriented activities that both draw upon and require 

links with regional partners, especially in broad areas of education, health and social policy, 

and were distinct from those offered in Durham City. The latter work in 2012 also emphasised 

the full integration of the activities at Queen’s Campus into the University’s strategic planning 

and the standard Faculty and Colleges management structures. Given the significant 

presence of the Faculty of Social Sciences and Health, its Deputy Head (Queen’s Campus) 

would play a key role in strategic development and implementation. 

1.2 Whilst in many ways prescient, the strategy for Queen’s Campus was partly predicated on 

assumptions about student markets and HE funding that no longer hold true. For that reason, 

it is timely to review progress to date and consider any changes required to ensure that 

developments at Queen’s remain on course.  

1.3 The funding environment for undergraduates in the UK has changed dramatically in the last 

three years, moving from number-controlled block-grant funding to a competitive regulated 

market. The removal of student number controls for students achieving high A-level grades 

(who account for almost all of Durham undergraduates) has changed the operating landscape 

for Durham. The market evidence that UK students are increasingly looking at opportunities at 

overseas institutions has introduced further competition. The risks, both academic and 

financial, associated with our strategy of recruiting the most able students with the greatest 

potential have grown considerably and consideration is needed how best to mitigate these. 

1.4 Research conducted into the University’s international reputation indicates that an 

international research profile is critical, strongly influencing its ranking in international league 

tables. Whilst this represents a challenge for the institution as a whole, there are particular 

challenges for Queen’s Campus which historically has had a lower research profile than the 

rest of the University. The emergence of impact as a key driver for REF and the recent Witty 

Report necessitate reflection across the University as to future strategy, presenting both 

specific challenges and specific opportunities for activities currently undertaken at Queen’s 

Campus.  

1.5 There have been very significant improvements in the performance of activities at Queen’s 

Campus against a number of key metrics since approval of the 2008 strategy. The University’s 

brand is built upon academic excellence and it is critical that all activities at Queen’s are 

consistent with our brand. 

1.6 The integration of activities at Queen’s Campus into mainstream Faculty and College 

structures following the Phoenix Review has rendered redundant the position of Dean for the 

Campus. The academic lead in the first instance now rests with the relevant Deputy Head of 
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the Faculty of Social Sciences and Health (currently Professor Ian Greener), with David 

Fionda as the Professional Support Services lead. 

1.7 As the University nears the mid-point of its institutional strategy for 2010-2020, it is timely both 

to re-state the vision for Queen’s Campus and review progress towards achieving the goals 

set for 2020. The proposals below (section 4) provide the next step on the trajectory 

established by the 2008 strategy. 

2. Vision 

2.1 The vision is for activities at Queen’s Campus by 2020 to: 

 ensure activities at Queen’s Campus all have an academic reputation, both internally and 

externally, as good any other areas of University activity; 

 exploit opportunities to do things which would be difficult to deliver as effectively in 

Durham City; 

 have a distinctive, coherent and sustainable portfolio of research-led education, with a 

particular emphasis on professionally-oriented programmes; 

 provide a cohesive environment for internationally-known peaks of research excellence 

underpinned by local and international engagement; 

 provide, in a manner that reflects the specific local needs and desires, a student and staff 

experience commensurate with that elsewhere in the University; 

 be fully integrated into the strategic development, planning, and operations of the 

University. 

3. Current Alignment with  the Vision 

3.1 The implementation of the existing strategy, formulated in 2008 and revised in 2012, has seen 

significant developments in the University’s presence at Stockton.  

Education 

Portfolio of Programmes 

3.2 Provision at Queen’s Campus fills, by design, a distinctive niche in the educational 

programmes offered by the University. In particular, the portfolio of disciplines there broadly 

emphasises professional or employer-facing programmes that take advantage of and/or 

require links with regional partners.  

3.3 Provision at Queen’s Campus is dominated by undergraduate programmes. For 2014/15, it is 

forecast that there will be 88fte PGT students based at Queen’s Campus, and a very small 

number of PGR students (20-30fte). This contrasts with the overall composition of the 

University (approximately 72% undergraduates, 11% PGR and 17% PGT), and consequently 

leads to an academic community and student experience that  are different from those in 

Durham City. 

3.4 The undergraduate portfolio is currently heavily weighted towards Social Sciences and Health, 

with programmes in Accounting, Finance and Marketing, Primary Education, and Medicine 

(MBBS Phase 1), and Pharmacy. There is one Science programme: Applied Psychology.  

3.5 The Foundation Programme, which was established at Queen’s Campus but now also has a 

base in Durham, is recognised as one of the best in the UK (recognised, for example, by the 

2012 Milburn report into social mobility), has a very high rate of conversion to undergraduate 

programmes (c. 70%) and has acted as a pipeline to doctoral research for a small number of 

students. The programme at Queen’s Campus attracts a significant number of local, mature 

students; an important factor in improving diversity in the composition of the student body.  
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Improving Sustainability and Coherence 

3.6 Several undergraduate programmes at Queen’s Campus were initially established as 

additional provision by departments with an existing presence in Durham City. These new 

programmes were initially established with lower entry requirements. Our strategy has been to 

increase the entry requirements for programmes at Queen’s Campus year on year, with the 

intention of reaching parity with our strategy for all University undergraduate programmes to 

be amongst the top 3 for entry requirements in the UK. Despite considerable efforts by the 

relevant departments since the Phoenix Review in 2012, a number of specific programmes 

(but by no means all programmes) have struggled to recruit the most able students, who are 

choosing the equivalent discipline in Durham City or at competitor universities (e.g. Bristol, 

which has similar entry requirements to programmes at Queen’s Campus). Responding to 

this, for 2012 entry Biomedical Sciences was relocated to Durham City as part of a strategy to 

implement a revised 4-year research-led course. The previous Queen’s Campus programme 

struggled to recruit sufficient students at ABB, whilst in Durham City the programme has 

recruited successfully at AAB in 2012 and AAA in 2013 (when 300 qualified applicants were 

rejected). Consolidating in Durham City has made more effective use of academic staff time, 

increased student contact hours and improved NSS scores (up from 16th to 8th). The financial 

savings from operating on a single site are projected to be £1.17M over a 4-year period. 

3.7 Following the success of the consolidation of the School of Biological and Biomedical 

Sciences (SBBS), approval was given for the Department of Anthropology to consolidate in 

Durham City from 2014. As the entry requirements for the MAnth programme at Queen’s have 

increased, it has struggled to recruit sufficient student numbers. Furthermore, the conversion 

factor of offers made to students taking up that offer was almost 3-times higher than for the 

Anthropology programme in Durham City (i.e. 3 times as many offers were necessary to 

achieve the same intake). It is anticipated that the Department of Anthropology will realise 

similar benefits to those of SBBS. 

3.8 Similarly, UEC in January 2014 approved the relocation of the Masters in Marketing to 

Durham City to enhance recruitment and improve the coherence of the postgraduate offering 

in marketing, given that similar programmes are currently operating in Durham City. 
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Current Performance 

3.9 Since 2008/09, there has been an overall upwards trend in applications to Queen’s Campus, 

with around one-third increase in the number of applications over the five-year period (despite 

the relocation of Biomedical Sciences). This significant growth is in large part due to the 

Business School, which has seen a 100% increase over the 5-year period despite year on 

year increase in entry requirements, and to the successful establishment of Pharmacy. 

(NB the 2013/14 forecast was calculated by applying the percentage change in applications 

received as at 16 April 2014 to the total number of applications received in 2012/13. It 

includes referrals from programmes in Durham City to programmes at Queen’s Campus – e.g. 

referrals from Psychology to Applied Psychology). 
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3.10 Although relocation has led to enhanced performance for the courses above, it is also 

important to recognise that a number of programmes at Queen’s Campus are performing 

strongly. The innovative Phase 1 Medicine (MBBS) programme, delivered in partnership with 

Newcastle University recruits well at AAA. Most recently renewed in 2011, the programme is 

on a sound footing and the next discussion on renewal of the collaborative programme with 

Newcastle University will take place in 2016.  

3.11 Pharmacy, which admitted its first cohort of 43 (Home/EU and international) students in 

October 2013, has recruited many students at AAA or higher despite initial entry requirements 

of AAB, and has expanded its student numbers more rapidly than was initially projected. In 

part, this is because in the UK it is a distinctive programme, with its close links to medicine, 

unique regional placements and innovative developing research activities.  The business case 

predicts numbers rising to 460 MPharm students, 40 PhD students and 49 staff (academic, 

technical and administrative) by the final accreditation step. 

3.12 The School of Education, one of only two university departments in the UK to be rated 

outstanding by OFSTED,  delivers its primary education initial teacher training (ITT) 

programme from Queen’s Campus, which makes extensive use of school placements within 

the region.  Its entry tariff is AAB, equal highest for such courses in the UK and so already 

meets the overall University strategy for high entry requirements), and application numbers 

continue to be strong. While there is a potential threat to teacher training as a result of 

possible national policy changes (discussed below), for the foreseeable future it remains a 

strongly performing programme. 

3.13 The Business School’s programmes at Queen’s Campus (Marketing, Business and 

Management, and Accounting and Finance) have proven increasingly successful 

academically and financially, whilst increasing their entry requirements over the last three 

years. It is also noted that these courses have improved markedly and are now rated in the 

UK top 10 as for all Durham University courses (Complete University Guide 2015). However, 

the School and Faculty are concerned that raising entry requirements further would risk failing 

to maintain planned student numbers and at present no further increases are anticipated. 

Increasing student numbers has also resulted in high student-staff ratios in the University, 

which  needs to be mitigated. The School’s innovative Accounting programme, delivered in 

conjunction with KPMG and ICAEW (Institute of Chartered Accountants in England and 

Wales), is located at Queen’s Campus and is proving successful. Fourth year students on this 

programme will be full-time students, contributing to the professional orientation of the 

campus.  That cohort will enter the campus in 2014/15.  

3.14 Although entry tariffs for most courses at Queen’s Campus are now significantly improved, as 

are entry standards for those courses it relocated, offer factors for some courses at Queen’s 

Campus are around 50% higher on average than those in Durham City, suggesting that 

potential students do not view these programmes as favourably as other programmes in 

competition with alternatives at Durham City or elsewhere.  

3.15 The Applied Psychology programme at Queen’s Campus remains a concern. The institutions 

with which it is competing are markedly different to the University’s typical comparator group. 

An increase in the standard entry requirements for 2014 entry has seen a decrease in 

application numbers, but it is too early to confirm whether the necessary number and quality of 

students will still be achieved. The Applied Psychology programme needs to make 40% more 

offers than the Psychology programme in Durham City to compensate for the poorer 

conversion rate. Through the Faculty PVC, UEC have asked Psychology to review this 

programme with urgency. 
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Research 

3.17 Research activity at Queen’s Campus has in recent years coalesced around three key 

themes: health and well-being; education and pedagogic research; marketing and accounting.  

3.18 Due to the limitations of the current research information systems, quantifying research 

activity at Queen’s Campus is not straightforward. The only department exclusively based at 

Queen’s Campus is Medicine, Pharmacy and Health. Although its research award income was 

below target in 2011/12 and 2012/13, award values for 2013/14 exceeded the target of £2.5 

million by January 2014. It should be noted that although Pharmacy has only just begun to win 

research awards but it is becoming a significant player in the School with considerable 

potential. Research grant income has been identified as one of its priorities in the 2014 

planning round and SMPH has had some notable recent successes in terms of grant capture 

including £1.9 million award from NIHR for the renewal of the North East Research Design 

Service (a partnership with Newcastle University) and £333K from the MRC for physiological 

studies in Pharmacy.  The Centre for Medical Humanities also continues to develop as a 

national focus with a Senior Investigator Award from the Wellcome Trust in addition to 

foundation funding in 2008. There has recently been an extensive Faculty-led review of the 

research strategy for the School to align it effectively against University priorities for the 

REF2020 and other strategic priorities. 

3.19 Using REF as a means of assessing research activity at Queen’s Campus is not 

straightforward, since there is not a one-to-one mapping with Units of Assessment (UoA). 

Having decided not to submit in REF2014 to UoA 2 (Public Health, Health Services and 

Primary Care), the University has determined that the primary submission from the School of 

Medicine, Pharmacy and Health in future REFs will be in UoA3 (Allied Health Professions) 

with Pharmacy at the core. REF submissions will also be made in partnership with other Units 

of Assessment including English, Social Policy and Education, in respect of which the School 

made contributions to REF2014 both through research outputs and, crucially, a number of 

impact case studies. A decision regarding a Pharmacy submission in REF2020 will be taken 

in 2017-2018, when the portfolio of case studies can be appropriately assessed.  

3.20 The Wolfson Research Institute for Health and Wellbeing continues to successfully act as the 

primary hub for interdisciplinary research at Queen’s Campus, engaging with academics from 

a number of departments across the University. The Institute has in excess of 240 Fellows 

drawn from across the University. It has developed a strong national and growing international 

reputation through supporting and facilitating high-profile research activities, generating 

research income, high quality outputs and supporting the development of impact case studies, 

such as the award-winning Anthropology impact case study arising from research conducted 

using the sleep-lab. It has hosted four prestigious Co-Fund Fellows. The rebranding of the 

Institute to explicitly reference Health and Wellbeing is part of an on-going process to build its 

reputation internationally. 

3.21 There are ongoing efforts to identify and discontinue activities that are peripheral to the 

University Strategy to enable greater research coherence. Consistent with this, for example, 

the North East Public Health Observatory (NEPHO) was transferred to Public Health England 

in 2013, after being hosted on the Campus for approximately 10 years. 

Underpinning Infrastructure and Facilities 

3.22 Academic facilities have been enhanced significantly through the building of an additional 

wing of the Wolfson Building funded primarily by the North East Strategic Health Authority. 

This provided additional academic capacity, including laboratory space and facilities for 

postgraduates. This shared estate model has added to the diversity of the community at 

Queen’s Campus through the presence of medical professionals using the facilities. There 

have also been significant capital equipment investments in pharmacy, an informatics suite, 

and the sleep-lab. As well as providing adequate space for postgraduate activity, the present 
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estate provides sufficient academic space for the proposed undergraduate programmes and 

the forecast number of students and staff at Stockton. 

3.23 As in Durham, Colleges at Queen’s Campus are scholarly communities that contribute 

significantly to the delivery of University strategy. To help underpin this, College and other 

student facilities have been substantially improved. The sports facilities, including the new 

state-of-the-art indoor sports hall, provide a high-performance environment for elite University 

teams and space for college and social sport. The Waterside social and dining space has 

been significantly enhanced for the two Colleges and a new JCR built for Stephenson College. 

A partnership with ARC has been established to provide a performance venue for music and 

theatre. Library and career facilities have also been expanded and modernised. 

4. Strategy and Actions for Delivering the Vision 

4.1 Consistent with the overall University Strategy, the strategy for Queen’s Campus is focussed 

upon delivering excellence in education and research – planning and actions to address many 

of the issues is already incorporated into department and faculty planning. 

Education 

4.2 The key priority for Queen’s Campus is the consolidation of the education provision such that 

it is sustainable with student numbers in the region of 2000 to 2300 undergraduates. The size 

and shape of the undergraduate student body there will be broadly as it is at present. 

Significant growth in student numbers to over 2500, as anticipated in 2008, is infeasible given 

external changes in our operating environment, by 2020. When developing the proposal for 

Pharmacy, the rigorous scoping exercise concluded that there were no other programmes 

which would be viable in the short-term and could be established before 2020.  

4.3 There remain opportunities to expand taught postgraduate provision, both through 

establishing new higher degree programmes and through the development of CPD activities. 

These should be actively pursued. 

Securing the Sustainability of Existing UG Programmes 

4.4 The key issue for the sustainability of undergraduate provision is the ability to recruit a 

sufficient number of appropriately qualified students. To meet the University target to be in the 

top 5 programmes in the UK ranked by tariff requires that programmes at Queen’s Campus 

compete against programmes at institutions such as Bristol and Warwick, which represents a 

very real challenge for conversion. A project piloting the use of a CRM system to enhance 

conversion activities is planned and will include Pharmacy. 

Action:  Further market research and student engagement is needed to fully understand the 

rationale underpinning decisions to accept or reject an offer for a programme at 

Queen’s Campus. Building on this research, improved marketing of programmes 

and conversion activity will be necessary to ensure programme sustainability in the 

context of increasing entry requirements and strong competition. The Academic 

Registrar, in liaison with the Director of Marketing and Communications, will 

oversee this work, liaising with faculties and departments. 

4.5 The Strategy for Queen’s Campus must also reflect the broader University priority of ensuring 

a successful QAA Audit. A key challenge that must be addressed is the limited subject-mix at 

Queen’s Campus. It is important that students (both undergraduate and postgraduate) have 

the opportunity to engage with those in other disciplines, and this is more difficult to 

demonstrate at Queen’s Campus than in Durham City. A clear narrative is needed to 

demonstrate that there is parity of the quality of education experience at Queen’s Campus and 

Durham City. This may include the establishment of inter-disciplinary activities targeting 

undergraduates or other steps to improve academic links between Queen’s Campus and 

Durham City. It should also involve enhanced transport links between Durham and Stockton. 
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Action:  The COO to seek to put in place a significantly enhanced bus service between the 

two locations by April 2015. 

Action:  The PVC (Education) to lead a working group to assess the cumulative impact of 

decisions relating to Queen’s Campus on the educational experience and to identify 

any necessary consequential actions.  

 

Specific Departmental Developments  

4.6 As identified above, there are significant issues with the Applied Psychology programme. The 

department has already been asked by UEC to develop a strategy which will result in a 

psychology programme at Stockton that is academically competitive and attractive to 

prospective students. In doing so, the department will need to be mindful of the broader 

character of programmes delivered at the campus. This may mean refocussing the 

programme in a different direction, such as establishing a clinical psychology programme. If 

this is not possible, serious consideration will need to be given to the future of the programme 

(recognising that this may impact upon the subject-mix as discussed above). 

Action:  The PVC (Science) to work with the Department of Psychology to deliver an 

alternative approach to psychology at Queen’s Campus. 

4.7 Similarly, the Business School has been asked to review the programmes it delivers at 

Queen’s Campus with a view to increasing the entry requirements in line with the University’s 

target. Given the current contribution of the Business School to the sustainability of the 

University, it will be important to ensure that any steps are preceded by market research and 

due consideration of their financial implications. 

Action:  The PVC (Social Science and Health) to work with the Business School to develop 

a plan to further improve entry standards on the programmes delivered at Queen’s 

Campus. 

4.8 There is a potential threat to the sustainability of an otherwise successful programme in the 

form of Government consideration of the future for Initial Teacher Training (ITT). Decisions 

about the future of ITT nationally will therefore be a decisive factor in the future planning for 

the Primary Education programme at Queen’s Campus. It is critical that the University, 

working with the Russell Group and UUK, influence this decision wherever possible. 

Action: The PVC (Social Sciences and Health) to be responsible for advocating the role of 

universities in Initial Teacher Training. 

4.9 The PVC (Education) and Academic Registrar are already committed to a review of the 

Foundation Centre at institutional level. As there is a significant Foundation Centre presence 

at Queen’s Campus as well as Durham City, the review will need to give specific consideration 

to the impact of any changes on the academic community there. 

Postgraduate Provision  

4.10 Following the move of the Masters in Marketing, there are almost no postgraduate taught 

students based at the Queen’s Campus. However, this does create space for new PGT 

developments aligned to existing programmes there. The Business School is developing an 

MSc Accounting which will be located at Queen’s Campus. Whilst market research and 

programme approval have not yet been completed, it is anticipated that it will be able to recruit 

well at Queen’s Campus given the success of the established undergraduate accountancy 

programmes delivered there. 

Action: The PVC (Social Sciences and Health) work with the Business School to scope and 

develop potential new PGT programmes.  

4.11 There are opportunities to enhance the PGT in Medicine (MSc in Medical Education, MSc in 

Public Policy and Global Health) and to expand PGT provision in medical humanities. The 
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academic leads in Pharmacy may identify appropriate PGT opportunities, although as the 

Pharmacy element of the department is still relatively immature, the primary focus should 

continue to be on building upon the successful launch of the undergraduate programme 

through to steady state.  

Action: The PVC (Social Sciences and Health) work with the School of Medicine, Pharmacy 

and Health to consider the development of PGT programmes as and when 

opportunities arise. 

4.12 The professional orientation of the academic activities at Queen’s Campus and the proximity 

of potential partners raise interesting opportunities for CPD delivery. This could be linked to 

the development of PGT, extracting specific modules for CPD provision. Although there is 

some CPD delivery at Queen’s Campus, there are no structures in place to exploit 

opportunities as they arise. Increasing CPD activity has the potential to diversify the academic 

community at Queen’s Campus, establish partnerships which could be helpful in responding 

to the changing research environment (Witty etc.) and diversify income streams. 

Action: The PVC (Social Sciences and Health) to work with the Business School and 

School of Medicine, Pharmacy and Health and PVC (Science) to work with 

Psychology to identify opportunities for CPD delivery and to identify an individual 

with responsibility for developing such opportunities.  

Research 

4.13 The University has already committed to each department developing a research strategy. 

This strategy will identify priority areas of research with the goal of establishing an 

international reputation in those sub-disciplines. In developing these strategies, departments 

at Queen’s Campus will be mindful of the local context in which they operate.  

4.14 In particular, the School of Medicine, Pharmacy and Health will be developing a strategy that 

will support a fuller REF submission of staff to UoA3 (Allied Health Professions). The 

Research Strategy sub-group of Research Committee is currently investigating whether it is 

likely that a Pharmacy submission would be possible by 2020 or whether 2026 is a more 

realistic ambition. Planning will also be undertaken to assess where contributions could be 

made to other UoAs.  

4.15 Currently PGR numbers based primarily at Queen’s are forecast to expand slowly, which is at 

odds with the broader strategy of the University. There will be some increase in PGR numbers 

as pharmacy research becomes more established, but by 2020 the composition of the student 

body at Queen’s Campus in terms of UG/PG ratio will still differ significantly from that in 

Durham City.  

Action:  In establishing an institutional research strategy, PVC (Research) to reflect upon the 

most effective means of establishing a vibrant research community at Queen’s 

Campus and significantly increasing PGR numbers. Particular attention should be 

given to the possibilities for establishing DTCs hosted within the School of Medicine, 

Pharmacy and Health. 

4.16 There are substantial partnership opportunities available to departments located at Queen’s 

Campus. There are existing strong relationships with the key regional health organisations 

and networks and the wider NHS which could be further expanded by the School of Medicine, 

Pharmacy and Health. There are also a number of enterprises based on the Wilton Site with 

which partnership may prove fruitful, such as the Advanced Manufacturing Catapult in CPI. 

There are  already a number of research projects in conjunction with CPI and the Business 

School which are developing expertise in the management of technology-driven innovation. In 

addition, there are also opportunities to link with the Tees Valley LEP, for example around Oil 

and Gas, exploiting the University’s position within two LEP areas. To fully exploit the 
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opportunities, specific focus will be needed from both academics and the relevant professional 

services. 

Action: The Heads of relevant Departments at both Durham and Stockton to meet with the 

Director of DBIS to develop an action plan to exploit partnership opportunities.  

4.17 Given the changing composition of academic activity at Queen’s Campus, the Wolfson 

Research Institute for Health and Wellbeing will need to reflect on new opportunities that may 

arise. This should not exclude collaboration with colleagues elsewhere in the University, but 

recognise the potential for improving the local and regional research community and culture. 

This will need to be recognised during the planning process. 

Action: The Director of the Wolfson Research Institute to incorporate these actions into 

planning for the Institute. 

4.18 The potential relocation of high performance computing to Stockton may result in new 

research avenues and potential collaborations. If this relocation occurs, specific attention 

should be given to identifying viable opportunities. 

Colleges

4.19 There should be further work to develop the Colleges as scholarly communities, providing 

extracurricular and pastoral support for students as well as supporting the University’s 

educational and research strategies. 

Action: PVC (Colleges) and Deputy Warden to work with the Heads of Stephenson and 

John Snow Colleges and with student representatives.  
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5. Summary of Proposed Actions 

Action Lead 

a. Enhanced market research for programmes to underpin 

recruitment and conversion activities  

Academic Registrar (with 

Director of 

Communications) 

b. Working group to assess cumulative impact of decisions relating 

to Queen’s Campus on educational experience and to identify 

any necessary consequential actions. 

PVC (Education) 

c. Enhanced bus service between Durham City and Queen’s 

Campus 

COO 

d. Department of Psychology to deliver an alternative approach to 

Psychology at Queen’s Campus. 

PVC (Science) 

e. Business School to develop a plan further to improve entry 

standards on the undergraduate programmes delivered at 

Queen’s Campus and to develop an MSc Accounting 

PVC (Social Sciences and 

Health) 

f. Advocate the role of universities in Initial Teacher Training PVC (Social Sciences and 

Health) 

g. Consider development of PGT programmes in Medicine, 

Pharmacy and Health 

Head of the School of 

Medicine, Pharmacy and 

Health 

h. Business School and School of Medicine, Pharmacy and Health 

and Department of Psychology to identify opportunities for CPD 

delivery and to identify an individual with responsibility for 

developing such opportunities 

PVCs (Social Sciences and 

Health and Science) 

i. Reflect upon the most effective means of establishing a vibrant 

research community at Queen’s Campus and significantly 

increasing PGR numbers. Particular attention should be given to 

the possibilities for establishing a DTC centred on the School of 

Medicine, Pharmacy and Health 

PVC (Research) 

j. Develop an action plan to exploit local/regional partnership 

opportunities 

All Heads of Department 

(working with the Director of 

DBIS) 

k. Further develop the Colleges as scholarly communities, 

providing extracurricular and pastoral support for students as 

well as supporting the University’s educational and research 

strategies 

PVC and Deputy Warden 

 


