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Senior Appointments 
 
This report provides information to Senate members on senior appointments for the period 1st 
November – 31st December 2013. 
 
Proposed Resolution or Action 
Senate is asked to receive this report for information. 
 
Document Status  
Open. 
 
Previous Committee Consideration 
An update of this report is provided to each Senate meeting.  This report was received by Council 
on 28th January 2014. 
 

 
1. Senior Appointments  

This is a report on senior appointments made by the relevant Statutory/Appointing Committee 
under delegated authority from Senate and Council.  It includes a short biography of new, 
senior member of staffs. 

 
Faculty of Social Sciences & Health 

 
Deputy Director of Combined Honours – Ruth Wittlinger appointed Deputy Director of 
Combined Honours in the Faculty of Social Sciences and Health with effect from 1st January 
2014. 

 
Ruth Wittlinger worked at the Stockton Campus from 1992 until 2001 when she joined the 
Politics Department/School of Government and International Affairs in Durham. She obtained 
her MA and her PhD from the University of Augsburg in Germany. Her research focuses on 
questions of memory and identity in Germany and Europe and her most recent publications 
include the monograph German National Identity in the Twenty-First Century (Palgrave, 2010) 
and the co-edited collection,  Dynamics of Memory and Identity in Contemporary Europe 
(Berghahn, 2013).  

 
Faculty of Science 

 
Pro-Vice-Chancellor Science – Patrick Hussey appointed Pro-Vice-Chancellor (Science) in 
the Faculty of Science with effect from 1st January 2014.  
 
Patrick holds the Chair of Plant Molecular Cell Biology in the School of Biological and 
Biomedical Sciences, University of Durham.  He received his PhD in Biology (1986) from the 
University of Kent at Canterbury in association with the John Innes Centre, Norwich.  After 
postdoctoral work at the University of Minnesota and the John Innes Centre, he took up a 
lectureship in Royal Holloway, University of London (1990), where he was awarded a Personal 
Chair (1999). Whilst at Royal Holloway he was also Warden of Founder's Hall (1990/91).  He 
moved to Durham University in 2000.  In 2010 he became the Head of School of Biological 
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and Biomedical Sciences and recently took up the role of Faculty Pro-Vice-Chancellor 
(Science). 

 
His main research interest is in the structure, function and regulation of the plant cytoskeleton 
and its potential role in biotechnology and he has been working in this field for the last 30 
years.  A large focus of his laboratory is plant cell imaging and he recently established the 
Durham Centre for Bioimaging Technology which is a multidisciplinary centre that includes 
Computer Scientists, Physicists, Mathematicians, Chemists as well as Biologists with the aim 
of enhancing research within this field.  He has published over a hundred research articles 
many of which are in high impact journals e.g. Nature journals, Current Biology, PNAS, Plant 
Cell, Journal of Cell Science, Plant Journal.  He has received funding for, and supervised, over 
40 postdocs, PhD and MSc students since obtaining his lectureship in 1990. 

 
Since 1983, he has been associated with the Society of Experimental Biology.  In 2001 he 
became a Group Convenor for the Cell Section and then Head of the Cell Section in 2009.  In 
2013 he was elected as Vice-President of the Society, and President for 2015-2017. 

 
The Institute of Advanced Research Computing (iARC) Co-Directorship – Mariann 
Hardey appointed Co-Director of The Institute of Advanced Research Computing (iARC) in 
School of Engineering and Computing Sciences with effect from 1st December 2013.   

 
Dr Mariann Hardey is an academic at Durham University and Lecturer in Marketing for 
Durham University Business School. Her work is best viewed through the lens of social media 
and digital technology.  

 
One of the first to occupy Facebook, before there were friends, and to tweet on Twitter before 
there were Followers, Mariann is made up in unequal parts with a sociologist's mind, a literary 
heart, and the unfolding soul of an intrepid adventurer across the  borders of digital content.  
She writes with a degree of intensity on her acclaimed blog properfacebooketiquette.com that 
has been featured at the Edinburgh Book Festival, and prefers squares to static webpages on 
her website mariannhardey.com.  

Mariann is particularly open to research, projects and students who have an interest in 
technology, computing and digital.  

 
Senior Management & Professional Support Services  

 
Transformational Change Manager – Alison Douglas appointed Change Manager in 
Computing and Information Services with effect from 6th January 2014.  

 
This role was created as part of the New World Programme to develop a CIS team and the IT 
infrastructure needed to support Durham University’s strategy. Previously, Alison was Head of 
Strategy and Projects for a national insurance broker working with a range of major insurers, in 
partnership with brands such as Santander, firstdirect, Renault and Nissan. With over 15 
years’ experience in Programme and Change management, she has helped the senior 
managers in various organisations develop their ambitions into a coherent strategy, and then 
translate that strategy into practical, realistic plans for delivery. With lots of hands-on 
experience of project management working with stakeholders with conflicting needs and a 
track record of successful delivery, she’s also been recognised with an industry award from 
the Insurance Times - in part for her work setting up a new software company. Alison’s first 
degree was from Oxford and she is also a Durham graduate, having completing her Executive 
MBA at Durham University Business School. 

 
In this new role, Alison will focus on helping the University achieve transformational change by 
ensuring that we improve ways of working and processes whenever a new IT system is 
adopted. This will mean changes to the way Durham runs major IT projects. It will also change 
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how CIS engage with their customers. In addition, Alison and her team hope to work closely 
with departments and colleges across the University to help build skills for delivering 
successful change. 

 
Continuous Improvement Manager – Catherine Olley appointed Continuous Improvement 
Manager in Estates and Facilities with effect from 3rd February 2014.  

 
Catherine Olley has recently been appointed as the University’s first Continuous Improvement 
Manager within the newly formed Estates and Facilities Department.  She will report to the 
Director of Accommodation and Commercial Services. 

 
Catherine brings with her a wealth of experience from a highly successful career in hotel 
management within quality international brands; spanning over 24 years. She is an award-
winning individual, recognised nationally for leadership excellence and her outstanding 
contribution to her profession.   

 
Catherine’s career history has been gained through a range of senior, multi-site, operational 
and people management roles.  This relatively unique background has provided her with a 
particular strength for delivering service-focused change management initiatives; 
concentrating on developing people to deliver excellence and initiating a continuous 
improvement culture. 

 
Catherine has a proven track record of creating end-to-end business improvement processes; 
identifying and understanding issues and opportunities, and transforming these into 
deliverable solutions in the pursuit of excellence. 

 
She is a Prince’s Trust mentor and a Board member of the North East Hotel Association 
People Management Forum.  She has participated in an outreach work programme in 
association with colleges at Gateshead, Newcastle and Sunderland and been invited to a 
round table event at the House of Commons to discuss her work with ex-offenders.  She 
recently launched the Culinary Apprenticeship Academy for Marriott hotels, recruiting 30 
apprentices in the first year.  Catherine is also an elected Parish Councillor. 

 
Catherine is married to Darren and has one daughter, Grace (7). 

 
Legal Support Office – Employment Lawyer – Nicola Johnston appointed Legal Support 
Office – Employment Lawyer in Legal Services with effect from 17th March 2014.  

 
Nicola qualified as a lawyer in 2003 and will be joining the University of Durham from 
international law firm Pinsent Masons, where she is a Senior Associate in the Employment 
Team. 

 
For approximately 9 years the focus of Nicola’s work has been with the HE sector, working for 
numerous institutions including Russell Group universities and post 1992 establishments. 
Nicola has worked with the University of Durham over a number of years alongside colleagues 
in HR, Registry and Council.  

 
Nicola has experience of managing all potential employment issues including complex 
employment tribunal claims (in the Employment Tribunal, High Court, Court of Appeal and 
Administrative Court), advisory work (equal pay, TUPE, discrimination, disciplinaries, 
grievances, redundancies, restructures, industrial relations and safeguarding issues) and 
drafting/reviewing documents.  Nicola is also experienced in providing training on various 
topics, particularly to managers and academics across universities. 
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Nicola works with colleagues/clients to focus on their overall objectives and provides robust 
and pragmatic commercial advice while avoiding "sitting on the fence" when advising on the 
best course of action. 

 
2. Relevant Risks 

Information on Senior Appointments links to the University Register of Key Risks – Risk 18: 
Attraction and Retention of Senior Staff. 
 

3. Recommendations and Next Steps 
Senate is asked to receive this information. 

 


