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The full minutes of Research Committee, which are no longer circulated as part of the Senate 
agenda, can be found at: 
https://www.dur.ac.uk/research.office/password/research.governance/research.committee/minutes/ 

 
Proposed Resolution/Action 
Senate is asked to receive this report for information. 
 
Document Status  
Open. 
 
Previous Committee Consideration 
n/a. 
 

 
1. Equality Impact Assessment 

The University is required by HEFCE to analyse its REF submission data in relation to 
disability, age, gender and ethnicity as part of the Equality Impact Assessment.  The 
Committee received a draft report by the Dean of Research and Global Engagement and the 
Diversity Adviser in Human Resources, which is due to be submitted at the end of February.  
The findings show that whilst age and disability appear representative of Durham’s REF eligible 
population, gender and ethnicity were not.  The results of this analysis will be used to inform 
both the external report to HEFCE and the University’s internal diversity action plans.   
 

2. Research Strategy Post REF2014 and Research Planning 
The Committee received an update from the Research Strategy Group.  The development of a 
top level strategy will not begin until the new PVC (Research) is in place.  The Group will 
continue to focus on the development of Impact Case Studies, departmental research 
strategies and other operational issues during the current academic year.   
 

3. Research Support Strategy Away Day 
An Away Day for Directors of Research and Research Support Staff was held on 15 January.  
Draft terms of reference for Departmental Research Committees and the responsibilities of 
Directors of Research were presented at the Away Day and were well received.  It was agreed 
that standardised terms of reference will raise awareness and promote consistency across the 
University.   The Committee recognised that buy-in from Heads of Schools/Departments is key 
to the delivery of strategic, organisational and operational responsibilities in terms of workload 
planning and the provision of administrative support. 
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4. Daphne Jackson Fellowships 
The Committee supported the recommendation from the Dean of Diversity and Equality to 
sponsor and / or host two Daphne Jackson Fellows per year.  The Fellowship scheme provides 
a route for STEM professionals to return to their research careers after a career break of more 
than two years.   
 

5. Open Access Fund 
The Committee received a report from the Deputy Librarian on the RCUK Open Access Fund, 
which showed that uptake is still below the expected level.  The Library will therefore hold 
additional ‘Town Hall’ meetings to raise awareness of the fund.  It was considered that 
alternative institutional funding, where available, could be used to cover non RCUK open 
access costs to support the development of Impact for REF 2020. 
 

6. IT Research Support 
The Committee received an oral update on developments on High Performance Computing 
and Data Centre requirements from the Chief Information Officer and IT Business Partner for 
Research.  The Committee endorsed the recommendation to move data management from 
Lower Mountjoy and agreed to support the development of a business case.   
 

7. Research Centre Resourcing 
The Committee considered a draft report summarising how Research Centres are currently 
resourced.  The initial findings showed a varying level of access to financial and administrative 
support.  All of the Centres which responded stated that further access to resources would 
enable them to increase their activities and develop their potential as world class Research 
Centres.  It was agreed that the report will be expanded to include feedback from the 
Committee regarding potential funding options and brought to the next meeting in March. 
 

8. University Staff Working on Classified Material 
The Committee considered the issue that researchers working on security classified material 
should be aware of the need to protect sensitive data.  The Deputy Heads of Faculty 
(Research) will work with Schools/Departments and CIS to identify potential areas of risk and 
ensure that robust protocols are place for transmitting, receiving and storing sensitive data. 
 

9. Matters Arising from the Minutes 
A Durham Students’ Union Postgraduate Research Student Representative has now been 
recruited to the Committee and was formally welcomed at the meeting. 
 

10. Other Matters 

 Response to Witty Review: to be brought to the meeting in March 

 Research Management: update on RASS project 

 Research Grants Applications and Awards: Report 


