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Proposed Resolution/Action 
Senate is asked to receive this report for information. 
 
Document Status  
Open. 
 
Previous Committee Consideration 
n/a. 
 

 
1. Research Strategy Post REF2014 and Research Planning 

A sub-group of the Committee has been established to lead post REF2014 research planning. 
The Research Strategy Group is led by Professor D Petley and attended by the Deputy Heads 
of Faculty (Research) and the Director of the Research Office.  The first meeting was held in 
November 2013, with subsequent meetings scheduled on a monthly basis.  The Committee 
received an oral update on the development of Departmental research strategies, which will be 
finalised by the end of the academic year and feed into further strategy development. 
 

2. Impact Strategy and Workplan Implementation  
The Committee received an update from the Impact Support Group on the implementation of 
the impact strategy.  It was reported that Deputy Heads of Faculty (Research) attended 
Departmental planning meetings in November 2013 to ensure that impact is embedded in the 
strategic planning process.  Departments have been asked to identify new and existing areas 
of impact and formulate impact strategies ahead of REF2020.  Indicative lists of potential case 
studies will be reviewed by the Committee during Epiphany Term.  The Committee supported 
the establishment of an Impact Co-ordination Group to support this process.  The remit of the 
Group will be carefully considered to ensure that there is no overlap with the Impact Support 
Group.  

 
3. Priorities for Marketing and Communications and the Development Office 

The Committee received a report on the process to identify research growth areas for priority in 
Marketing and Communications and Development Office.  It was agreed that Departments, 
University Research Institutes and Research Centres will be asked to identify 3 research 
strengths which will be reviewed by Marketing and Communications and Development Office.  
The findings will be discussed at the Research Strategy Group meeting on 19th February and 
reported back to the Research Committee on 20th March 
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4. Open Access and Data Management 
The Committee received an update on the Open Access Pilot Fund (RCUK), which showed 
that spend on ‘gold’ publication fees is below the anticipated level.  There are two main 
reasons for this trend.  Firstly, many academics are choosing to publish via the University’s 
preferred option of the ‘green’ route.  Secondly, the decision to publish may have been delayed 
until January to ensure inclusion in REF2020.  Therefore, uptake may increase during 2014.  
The Librarian has been invited to attend the next Committee meeting on 23rd January to 
discuss the report in further detail and formulate a strategy for increasing uptake.      
 
The Committee received an update on Data Management in relation to the Open Access 
agenda.  It was reported that increased data storage requirements carries a cost implication.   
Metadata will be published online, and the full data available on request.  It was considered 
that a processing charge may be applied to cover administrative costs.                                                                      
 

5. Colleges and Research Development 
The Committee received an oral update from the new Deputy Head (Research and 
Studentships) in the Colleges Office.  The Colleges have identified a number of key priorities in 
relation to research, including extending links with Research Institutes and Centres and the 
development of the Colleges Research Fellow Scheme.  A Colleges Research Committee has 
been established to oversee these activities and will hold a first meeting in January.  The 
Committee offered its support to this process. 
 

6. RCUK Liaison Group Activity 
The Committee received an update on the development of strategic alliances with the 
Research Councils.  It was reported that these strategic relationships are working well and that 
the Science and Technology Facilities Council (STFC) have asked the University to become a 
strategic partner.  The Committee agreed that the remit of the MRC Liaison Group should be 
extended to include the Wellcome Trust and NIHR. 
 

7. Postgraduate Recruitment and Admissions 
The Committee considered a report on Postgraduate (PGR) recruitment and admissions 
statistics; which confirmed that the target for Michaelmas 2013 had been achieved.  It was 
agreed that CDT applications should be increased to expand the scholarship base and 
Studentship funding.  However, a strategic approach must be taken to ensure high quality 
applications.  The annual analysis of PGR submission and completion rates is due to be 
reviewed by Faculty Education Committees during Epiphany Term.  The alignment of 
Education and Research Committee business schedules is to be reviewed as a matter of 
priority. 
                                                                                                                                                                                                                              

8. Research Staff Contracts and Promotions 
Professor C McGlynn presented a report identifying the key issues in relation to the promotion 
and progression of research-only staff.  It was agreed that a clear process to support the 
progression of Early Career Research staff should be established in relation to the ‘Concordat 
to support the Career Development of Researchers’.  The report highlighted a number of 
recommendations in line with the University’s commitment to equality and diversity.  These 
include a set of revised expectations for grades for research-only staff and the underwriting of 
promotions in a way which is open, fair and equal to other academic staff.  This action will be 
taken forward by the Concordat Implementation Group in discussion with the Director of HR. 
   

9. Research Integrity  
It was reported that the University’s draft statement of compliance with the ‘Concordat to 
Support Research Integrity’ was endorsed by Ethics Advisory Committee on 3rd December 
2013 on the understanding that the deadline for submission was the end of the calendar year.  
HEFCE has now confirmed that the annual assurance statement is due at the end of the 



 
 

3 of 3 

academic year.  Therefore, the document will be reviewed again during Easter Term and 
forwarded to UEC for approval. 
 

10. Other Matters 

 Research Management: update on RASS project 

 Research Strategy Action Plan 2013/14 (updated) 

 Research Committee Business Schedule 2013/14 (updated) 

 Actions arising from the Research Committee Away Day held on 5th November 2013 

 Research Grants Applications and Awards: Report 

 
 
  


