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Report from Council 
 
Proposed Resolution/Action 
Senate is asked to note this report of key items discussed at Council’s January meeting.  
 
Document Status  
Open.  
 
Previous Committee Consideration 
Not applicable. 
 

 
1. Business from Senate 

a) Head of Department appointment 
On Senate’s recommendation, Council approved Professor Mark Wilson’s appointment as 
Head of the Department of Chemistry for three years with effect from 1 August 2014. 

 
b) Student enrolment and scholarships 

Executive colleagues agreed to bring a paper back to Council updating members on the 
strategic impact of the reduction in government funded scholarship and clarifying the 
University’s approach to managing scholarship provision more generally - in the context of 
the widening participation and the findings of UEC’s horizon scanning reports. 

 
2. Vice-Chancellor’s Report from the Executive 

The Vice-Chancellor’s report focussed on recent University successes including:  
 

 HEFCE start-up funding for an innovative action research project exploring the 
establishment of a Postgraduate Credit Union offering PG Taught Master tuition fee loans.  

 Research grant awards: exceeded  the University’s overall award target by quarter four; 

 Major gifts secured in support of the new Ogden Centre for Theoretical Physics; 

 Carlos Frenk (Physics) on the award of the Royal Astronomical Society’s Gold Medal for 
Astronomy – its highest honour – in recognition of a lifetime’s work in the field of cosmology 
and raising the international profile of UK astronomy; 

 Harriett Bulkeley (Geography) who holds the King's Professorship in Environmental 
Sciences 2013-14 at the University of Lund and will be delivering a public lecture for the 
King of Sweden; and   

 North East Local Enterprise Partnership loan secured on terms favourable to the University 
to support part of the New World IT programme.  
 

Council congratulated all staff involved.  
 
Council noted the other key matters addressed by the Executive since November Council.  

 
3. Acting Chief Financial Officer’s report 
 The report updated Council on the Quarter One forecast, October Management Accounts and 

the University’s progress in relation to the following matters: the strategic review of capital 
options, approved capital projects, pensions, the New World IT programme, Durham Students 
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Union finances, College Charges and Spinout Investment portfolio, and clarification of the 
status of the University’s investments. 

  
4. Progress report on recruitment to senior staff posts 
 Council received an update on progress in recruiting to the following senior posts: 
 

a) University Secretary (and Head of Internal Audit) 
Council received the University Secretary’s letter of resignation as University Secretary and his 
confirmation of no circumstances to bring to Council or Audit Committee’s attention in his other 
capacity as the University’s Head of Internal Audit. Council authorised the University Secretary 
to take forward arrangements for recruiting to two posts – University Secretary and Head of 
University Assurance Service.  Council resolved to convene a joint appointing panel with 
Senate and delegated authority to the panel to manage the recruitment process and 
appointments to each post.  Council also agreed in principle that an independent Secretariat 
and Assurance Service should be formed under the leadership of the University Secretary.  
Council gave in principle approval to budgets, staffing structures and location for the new 
service. 
 
b) Pro Vice Chancellor (Research)  
Council noted that a recruitment consultant has been engaged and is briefed to work with 
senior women in the University to identify diverse talent to be encouraged to apply. 

 
5. Gender Balance in Durham University  
 Council received a presentation of key findings from the University’s Gender Balance 

Framework Report, with a progress report on the implementation of actions identified in the 
Equality and Diversity report (circulated to Senate and Council at the end of last year), and an 
account of further actions planned for the remainder of 2013/14. 

 
 Council commended the Equality and Diversity Action Group for the quality of its research in 

the Gender Balance report, and agreed to endorse implementation of the action plan for the 
remainder of 2013/14. Council also agreed that a report should be provided to its May and/or 
July meeting on progress in delivering the action plan, identifying any help council can provide 
going forwards. 

 
6. Nominations committee report – Council member vacancies 
 Council noted that its members and attendees would receive the role description for new 

Council members, for comment, prior to initiating the recruitment exercise, to fill the three 
immediate Council member vacancies (two staff members and one lay member) and the 
additional vacancies occurring from July 2015 - when one staff member and two lay members 
will have served their maximum term in office.  

 
7. University Secretariat Process Improvements 
 Council agreed to the implementation of the University Secretary’s proposals to introduce 

standard templates for Council minutes and reports (to be extended to Council’s committees 
also) and to move towards electronic working using a SharePoint repository. 

 
8. Durham Students’ Union Update Report 
 Council thanked the Durham Students’ Union President for his helpful report, updating Council 

on the Union’s recent key activities and agreed to give the Union the opportunity to provide a 
paper to a future Council meeting setting out the qualities and location of a fit for purpose 
building to house Durham Students' Union in the future. 
 


