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 SENIOR APPOINTMENTS 
 

Action Requested of Senate: 
 
This paper is for the information of Senate. It reports Senior Appointments made by the relevant 
Statutory/Appointing Committee under delegated authority from Senate and Council.   It includes 
previously unreported senior appointments with a short biography.  
 
To note: that there have been a number of subsequent senior appointments where information from 
appointments is still outstanding. These appointments will be detailed in subsequent reports. 

 
Faculty of Arts & Humanities  

 
Pro-Vice-Chancellor Arts and Humanities – David Cowling appointed (Interim) Pro-Vice-
Chancellor Arts and Humanities from 1st January 2014.  
 
David Cowling completed a BA in French and Latin and a DPhil in French at Magdalen College, 
Oxford. Having spent ten years in the Department of French at the University of Exeter, during 
which time he held an appointment as visiting lecturer in French literature at the University of 
Rennes, he moved to Durham in 2003 to take up the Chair in French vacated by Professor Ann 
Moss. His research is focused primarily on the application of elements of cognitive metaphor 
theory, as developed by George Lakoff and others, to the analysis of late medieval and early 
modern French texts, with particular reference to political and polemical discourse. His teaching 
interests include late medieval and early modern French literature and the history of the French 
language, with particular reference to the ‘defence’ of French from putative foreign influences. He 
is a member of Durham’s Institute of Medieval and Early Modern Studies, of which he has been 
Executive Director since 2013. He served as Head of the School of Modern Languages and 
Cultures from 2004 to 2005, and from 2008 to 2011. He was a member of the Arts and Humanities 
Research Council’s standing research panel for Modern Languages and Linguistics between 2005 
and 2008, joined the AHRC’s Peer Review College in 2008 and has been an AHRC Strategic 
Reviewer since 2010. In this latter capacity, he served as panel member and reviewer for the 
AHRC’s Block Grant Partnership Scheme in 2012 and 2013. 
 
Professor of Philosophy – Alison Wylie appointed Professor of Philosophy in the Department of 
Philosophy from 1st September 2013.    
 
Alison Wylie is Professor of Philosophy at the University of Durham, and of Philosophy and 
Anthropology at the University of Washington (Seattle).  She recently completed a term as 
president of the American Philosophical Association (Pacific Division), and she was named the 
2013 distinguished Woman in Philosophy by the Society for Women in Philosophy. She received 
her Ph.D. the Program in History and Philosophy of the Social and Behavioral Sciences and an 
M.A. in Anthropology from SUNY – Binghamton.  
 
Alison has a longstanding interest in philosophical issues raised by archaeological practice and by 
feminist research in the social sciences, focusing on ideals of objectivity, models of evidential 
reasoning, and the role of contextual values in research practice. She is currently co-authoring a 
book with Bob Chapman on norms of evidential reasoning in archaeology, and she is assembling 
a collection of her essays on feminist standpoint theory. In recent years she has turned her 
attention to research ethics in the social sciences, in particular, issues raised by principles of 
stewardship and accountability to descendant communities in archaeology. Her abiding interest in 
philosophy of archaeology arose from fieldwork experience in Canada and the U.S. (chiefly on 
historic period sites), and her feminist philosophy is informed by involvement in workplace equity 
and chilly climate projects.  
 
Recent publications include "Standpoint Matters," Wylie’s 2012 Pacific Division APA Presidential 
lecture, and a related article on “Women, Work and the Academy” that appeared Feminist 
Epistemology and Philosophy of Science (2011). Her essays on philosophy of archaeology are 
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assembled in the collection Thinking from Things: Essays in the Philosophy of Archaeology 
(2002), and more recent work in this area appears in Evidence, Inference and Enquiry (ed. Dawid, 
Twining, and Vasilaki, 2011), How Well do 'Facts' Travel? (ed. Howlet and Morgan, 2010), and 
Agnatology: The Making and Unmaking of Ignorance (ed. Proctor and Schiebinger, 2008). She co-
edited Ethics in American Archaeology for the Society for American Archaeology (1996/2000), and 
has contributed to recent collections on the ethics of cultural appropriation (Scarre and 
Coningham, 2012; Young and Brunk, 2009).  She has edited a number of collections of essays on 
values in science, including Value-free Science? (OUP 2007, with Kincaid and Dupré), and 
Epistemic Diversity and Dissent (special issue of Episteme, 2006). And as a founding member of 
the collective that organizes the Philosophy of Social Science Roundtable, Wylie regularly hosts 
Roundtable meetings and co-edits an annual Roundtable Special Issue of Philosophy of the Social 
Sciences. 
 
**** 
Previous faculty appointments include Barnard College (Women’s Studies) / Columbia University 
(Philosophy); Washington University in St. Louis (Philosophy and the Program in Social Thought 
and Analysis); and the University of Western Ontario (Philosophy). She has held visiting 
appointments at Durham University and the University of Reading in the U.K. and, in the U.S., at 
Stanford (the Center for Advanced Study in the Behavioral Sciences and the Clayman Institute for 
Gender Studies), UC-Berkeley, NYU, and the University of Denver.   
 
Faculty of Social Sciences & Health 

 
Visiting Chair in Marketing – Gopalkrishnan Iyer appointed Visiting Chair in Marketing at Durham 

University Business School from 15th Octiber 2013.  

Dr Iyer has over 20 years’ teaching experience from a range of positions at universities and 
business schools in the United States. He also regularly submits articles to various professional 
journals including his award winning paper, Sustainability and Business-to-Business Marketing: A 
Framework and Implications. 

Institute of Hazard, Risk and Resilience Co-Directorship – Andrew Baldwin appointed 
Institute of Hazard, Risk and Resilience Co-Directorship in Institute of Hazard, Risk and Resilience 
from 1st September 2013.   
 
Andrew Baldwin is a Lecturer in Human Geography with an interest in understanding how notions 
of race and whiteness function as key terms of reference in environmental discourses. His current 
research examines the cultural dimensions of climate change and human mobility discourse, with 
a particular emphasis on critical race theory and postcolonial theory. As part of this work, Andrew 
chair’s COST Action IS1101 Climate change and migration: knowledge, law and policy, and 
theory, which is a pan-European network of social scientists working on all aspect climate change 
and human and mobility. Andrew also has a growing interest in the political economy of climate 
change adaptation and disaster risk management, especially where these intersect with issues to 
do with racialisation and risk. Prior to his arrival at Durham University, he was Lecturer in Human 
Geography at University of Manchester, and SSHRC Postdoctoral Fellow in the Department of 
Geography, Queen’s University in Kingston, Ontario. He received his PhD (Geography) in 2006 
from Carleton University.  
 
Institute of Hazard, Risk and Resilience Co-Directorship – Patricia Waugh appointed Institute 
of Hazard, Risk and Resilience Co-Directorship in Institute of Hazard, Risk and Resilience from 1st 
October 2013.   
 
Patricia Waugh joined Durham University in 1989 and was appointed to a chair in the Department 
of English Studies in 1996. She served as Head of Department from 2005-8 and she was a 
member of the RAE2008 panel and is a member of the REF 2014 panel for English. She serves 
on the Advisory Board of the AHRC for Science in Culture and is a member of the Wellcome 
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Institute panel for the medical humanities. She served for fifteen years on the Arts Council 
Literature Panel and has been a member of the panel awarding the one million dollar Yale 
Literature Prize for 2013. She works closely with Durham's Centre for Medical Humanities and has 
organised several lecture series and workshops for the IAS in Durham. She has written numerous 
books and articles on modern literature, literary theory and intellectual history and has particular 
interests in the relations between literature, philosophy and science. She is currently a PI on the 
Tipping Point Leverhulme funded project, a co-I on the Wellcome funded Hearing the Voice project 
and a co-I on an AHRC funded interdisciplinary project on memory. She has given numerous 
plenary lectures, public engagement talks and interviews and will deliver the British Academy 
Inaugural Annual lecture on the Novel in May 2014.  
 
Senior Management & Professional Support Services  

 
Director of Human Resources – Clare Curran appointed Director of Human Resources in 
Human Resources from 6th January 2014.     
 
We are delighted to announce the appointment of Clare Curran, as our Director of Human 
Resources; Clare will join the University on 6th January 2014.  Clare has a wealth of experience in 
Human Resources and Organisational Development gained from working in both the private and 
public sectors.  Prior to moving to the North East in 1988, Clare worked at the Automobile 
Association and B & Q.  Clare has settled and proposes to remain in the North East with her 
family. 
Clare and has held a number director level posts since this time.  Clare has had some previous 
experience of working in Higher Education at both the Universities of Teesside and Northumbria, 
as well as taking a key strategic role as a Board Director in the establishment of the National Care 
Standards Commission when it was formed in 2002.  Clare also brings skills from the NHS where 
she has worked at Newcastle Hospitals Foundation Trust and currently holds the position of 
Executive Director of Human Resources and Education/Company Secretary at North Tees and 
Hartlepool NHS Foundation Trust. 
 
Clare holds an MBA and is a Fellow of the Chartered Institute of Personnel and Development. 
 
Director of Accommodation and Commercial Services – Helen Strangward appointed 
Director of Accommodation and Commercial Services in Event Durham from 1st August 2013.  
 
Helen Strangward has recently been appointed as the University’s first Director of Accommodation 
and Commercial Services. Helen joined the University in 2003 as Commercial Director, after a 
highly successful career in hotel management. 
 
In her tenure as Commercial Director, Helen oversaw the growth of Event Durham (formerly 
Conference and Tourism Office) to its current position as a nationally recognised leader in its field. 
Helen also managed the successful creation of the University Retail Office managing branded 
merchandise and retail operations within the University. During this time Helen has consistently 
demonstrated strengths in change management, service excellence, team motivation and people 
skills, event planning, implementing improvement initiatives, and has developed and created 
strong regional business partnerships. Many examples of her work in these areas are now viewed 
as best practice throughout the University. 
 
Helen played a significant part in the Lindisfarne Gospels Exhibition partnership, taking the lead 
role of the Operations and Logistics work stream, including the responsibility for the income and 
related expenditure budget. 
 
Helen currently serves as a Director of Durham BID Company Ltd and played a key role creating, 
shaping, and developing the remit and responsibilities of this new company. She also represents 
the University on the Durham Area Action Partnership (AAP) Board. Prior to this, Helen was a 
Director of Visit County Durham, again involved in shaping Visit County Durham’s remit, as well as 
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its on-going development. She is a County Durham Schools’ Business Ambassador and was 
previously a governor of Framwellgate School Durham. 
 
Helen is married to Martin, who is Catering Manager at Yarm School, and has two children, Jack 
(17) and Katie (12). 
 
IT Business Partner for Education – Crispin Bloomfield appointed IT Business Partner for 
Education in Computing and Information Services from 6th January 2014.  
 
Crispin Bloomfield joins Durham University from his current role as Development Manager within 
IT Services at The University of Manchester. He has an academic background in geographical 
information systems and physical geography, a field in which he holds a PhD. He has worked 
across both the commercial and academic sectors building business partnerships and provisioning 
internally managed and partnered services.   
 
He has worked within University information technology services over the last 15 years having 
previously worked at Norwich Union during the late 1990s. Most recently he has been instrumental 
in the delivery of the Manchester Working Environment programme for staff. This ambitious project 
underpins institutional vision and business strategy and has united staff in building for the future. 
 
Past work has included managing e-learning systems, the delivery of web applications and 
designing bespoke business systems to support both academic activity and commercial services. 
He was a founding member of the Hornet management team from its establishment through to 
2012 and was key in the development of the service into the largest higher educational managed 
residential network in Europe. 
 
In addition to his IT role, he is Senior Warden for Community Development and Sport for all 
students living in halls at The University of Manchester. He has been involved in pastoral care for 
over 13 years and has direct responsibility for 375 students living in St Anselm Hall with 
Canterbury Court spanning both a traditional collegiate catered community and a modern self-
catered hall of residence.  
 
Application Architect – John Gallagher appointed Application Architect in Computing and 
Information Services from 14th October 2013. 
 
John was the Enterprise Architect at City University where he was instrumental in introducing 
integration and business process technologies that have been used to improve both the student 
and staff experience.   The initial project to improve student registration and re-registration has 
been used as a case study by JISC, the Times Higher and IBM.  This solution reduced waiting 
time for students on their first day from 4-8 hours to just 10-15 minutes. It dramatically improved 
cash flow into the University to the order of £7M within the first two months of term.  Data errors on 
City’s statutory returns improved from nearly 25% in the initial run to just fewer than 8%. John also 
worked with the City’s Learning Development Centre to introduce a new virtual learning 
environment, a solution to improve PhD completion rates and helped secure £400K of funding 
from JISC to look at curriculum design.  
 
Prior to City John designed and delivered an award-wining contact management system for a 
portfolio of Contact Centre’s based within Wales.   He also help secure and manage the 
implementation for the contract for Consumer Direct in conjunction with Cardiff County Council to 
host the national reporting system for this major Government initiative. This included modelling the 
data feeds from 10 regional centres across the UK on behalf of the Department of Trade and 
Industry. He also implemented a Pan-London training management system for the Individual 
Learning Account initiative which supported in excess of £15M of training. 
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Colleges  

 
Deputy Head of Colleges – Estates and Facilities - Martyn Evans appointed Deputy Head of 
Colleges – Estates and Facilities from 1st November 2013.  
 
Martyn Evans joined Durham University in 2002, as Professor of Humanities in Medicine. In 2008 
he was appointed as Principal of Trevelyan College (having been Principal of John Snow College 
at the University in the preceding six years). He hails from Wales where, after a doctorate in the 
philosophy of music he taught philosophy and ethics of medicine at the University of Wales for 
several years. 
 
He was founding joint editor of the Medical Humanities editions of the Journal of Medical Ethics, 
from 2000 to 2008. He has published variously on the aesthetics of music, ethics and philosophy 
of medicine, and the role of humanities in medical education. His current interests concern music 
and medicine; the nature and role of humanities in medicine; the philosophy of wonder; and 
philosophical problems in medicine. 
 
In 2005 he was made an honorary Fellow of the Royal College of General Practitioners and he 
was elected President of the UK Association for Medical Humanities in 2006. In 2008 he and 
colleagues gained a Wellcome Trust Strategic Award in Medical Humanities, for which he is 
Principal Investigator and grant-holder; he is co-Director of the ensuing Centre for Medical 
Humanities at Durham University. 
 
Principal of Ustinov College and Professor of Climatology – Glenn McGregor appointed 
Principal of Ustinov College and Professor of Climatology (Department of Geography) from 13th 
March 2014.  
 
Glenn is currently Chair of Climatology and Associate Dean International in the Faculty of Science 
at the University of Auckland, New Zealand. He holds degrees from two New Zealand Universities, 
a PhD from the University of Canterbury and a BSc and MSc (1st Class Hons.) from the University 
of Auckland.  Following the completion of his PhD on snow avalanche formation process he spent 
two years as a postdoctoral researcher at the Institute of Low Temperature Science at the 
University of Hokkaido in Japan. Glenn’s first academic post was at the University of Papua New 
Guinea in Papua New Guinea followed by positions at Hong Kong Baptist University, Hong Kong 
and the University of Birmingham, UK. After 13 years at Birmingham, Glenn took up a Chair in 
Physical Geography at King’s College London (KCL) in 2005.  In 2008 he was appointed as the 
Inaugural Director of the School of Environment at his alma mater, the University of Auckland. 
Glenn’s research area is climatology, specifically synoptic climatology, climate and health, large 
scale hydroclimatology and climate and society. As well as researching and teaching in the field of 
climatology Glenn is Associate Editor of the International Journal of Climatology (former Chief 
Editor 1997 – 2013) and Weather and Climate Extremes, an IPCC author, an expert advisor to the 
World Meteorological Organisation on climate and health and the President of the International 
Society of Biometeorology. During his time working in the UK HEI sector between 1993 and 2008 
he won research grants from three of the UK’s Research Councils as well as the European 
Commission. In his role as Principal of Ustinov College and Professor of Climatology in the 
Department of Geography at Durham, Glenn is particularly looking forward to strengthening the 
research culture at Ustinov and building interdisciplinary research collaborations at Durham in the 
area of climate impacts and climate risk management.   
 


