
 

Research Committee Report – 20 June 2013 

The full minutes of Research Committee can be found at: 
https://www.dur.ac.uk/research.office/password/research.governance/research.committee/minutes/ 

 

In order to facilitate effective discussion members are encouraged to raise any issues with the 

Chair and Secretary of Senate in advance of the meeting of Senate. 

1. Matters for Information 

a. Data Management 

The Committee received a report on research data management (RDM) policy and 
implementation which included updates on institutional support, working group activity, policy 
development and dissemination, process and documentation, and comparator institutions. 
Support for RDM activity will be provided through the new ‘IT Business Partner for Research’ 
(CIS) and appointment to a ‘Research Data Manager’ post (Library and CIS). 

b. Open Access 

The Committee received an update on Open Access and guidance on copyright and CC-BY 
licensing, and provided advice on a number of areas including funding of Article Processing 
Charges for non-RCUK outputs. Library representatives will attend department and faculty 
meetings, and particularly away days, as an opportunity to reinforce key RCUK Open Access 
messages. 

c. Impact Strategy 

The Committee received an update on the implementation of the Impact Strategy and the 
appointment of a University Research Institute Impact Officer, and noted that University 
Research Institute-generated case studies should map to submitting Units of Assessment. The 
Impact Seedcorn Fund will be split into ‘responsive’ and ‘strategic’ elements with the latter 
supporting impact project ideas nominated by the faculties in 2013/14. 

d. Post REF2014 

The Committee considered a paper proposing the division of research strategy and 
management responsibilities between the PVC Research and Deans. Following consultation a 
revised framework will be prepared for the 17th October 2013 Research Committee meeting. 

e. Departmental Review 

The Committee agreed that the research aspect of the Departmental Review process required 
substantial revision in light of strategic research planning post-REF2014, and that panel 
guidance would be revised accordingly. It also recommended that senior female academics 
from within Durham University be represented on future Departmental Review teams, and that 
the team be steered by a chair independent of the faculty rather than a Faculty PVC or 
nominee.  

f. Seedcorn Funds 

The Committee considered the annual Seedcorn Award report 2012/13 (summary attached) 
and discussed whether, in principle, spinout companies should be eligible to receive Impact 
Seedcorn funds. It was agreed that this might be appropriate in exceptional cases and that 
criteria would be drafted to guide the allocation of funds.         Attachment I 

g. Research Integrity 

The Committee reviewed the RCUK Policy and Guidelines on Governance of Good Research 
Conduct (2013) as updated to align with the UUK Concordat to Support Research Integrity 
(2012). The RCUK Policy and Guidelines will be disseminated via Faculty Research 
Committees. The University’s Ensuring Sound Conduct in Research: Policy and Code of 
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Practice has been retitled Research Integrity: Policy and Code of Practice, and updated to 
ensure that it remains fit for purpose. 

h. Research Centres 

The Committee queried the status of the proposed Durham Global Policy initiative following 
the recommendation that it be considered for establishment as a research centre rather than a 
University Research Institute. The Committee noted that should central resource be made 
available to support research centres the funding process should be open and transparent and 
any substantial funding reviewed by Research Committee. 

2. Other Matters 

 Colleges and Research Strategy: update 

 Research Management: update 

 Research Equipment Sharing and Draft Policies: report 

 RCUK Review of Revised Funding Arrangements for Researcher Development and their 

Operation: University response 

 Research Committee business schedule 2013/14 

 Inaugural Lecture Series: new booking system 

 Applications and awards: report 



 

Seedcorn Progress Report: May 2013 

To date there have been 29 awards made since August 2012 for the current financial year. 

 

 

 

 

*Durham Business School total grant value stands at £9k. 

Since the Seedcorn Fund started in 2008/09 there has been a total of £1.25m invested across             

131 awards.  From these the total success rate on decisions known to date is 49.3%, generating 

£10.3m for the University.  There are 23 decisions still pending worth circa £9.4m. 

 

Attachment I 



 

Early results 

There are 2 grants to report from the awards in the current financial year: 

 Elizabeth Meins (Psychology) has been successful in an application for £667k from ESRC 

for Facilitating carers' mind-mindedness through education and early intervention, the total 

value of the award has yet to be finalised, this from a seedcorn award of £11’000.* 

Unfortunately Dr Meins will be moving to York Un 

 Kevin Weatherill (Physics) has been awarded £73k from the Royal Society for an 

instrumental fund- the original Seedcorn award was £7000. 

Pending grants. 

 There is 1 Seedcorn Project awaiting decision from the sponsor to secure just over £15k, 

decision is likely in 2013 – This is part of Kevin Weatherill (Physics) award of £7k. 

Updates from awards made in previous financial years 

 

 C Fernyhough (Psychology) has to date received 1m for the hearing the voice project, with 

315k coming in 2012, this from his seedcorn award of £20k. 

 G Greenwell / M Theodorou (Earth Sciences)were successful in an application for £10k 

from EPSRC for Developing novel biopolymers from sustainable feed stocks from a 

seedcorn award of £4’529. 

 Pantazatos (Archaeology) was successful in an application for £14k for the aesthetics and 

ethics of archaeology from AHRC but unsuccessful in a larger application of 135k to the 

British museum and Leverhulme from a seedcorn award of 15k.  

 

*Dr E Meins will be moving to York University along with her ESRC grant, however, the seedcorn 

funding has been successful in helping to  secure the grant and therefore included in the above4 

analysis . 

 

Mark Holman 
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