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Education Committee Report – 17 June 2013 

The agenda, papers and minutes of this meeting can be found at: 
http://www.dur.ac.uk/academicsupport.office/committees/overview/educationcommittee/2012-
13/06-17/.  

In order to facilitate effective discussion, members are encouraged to raise any issues with the 
Chair and Secretary of Senate in advance of the meeting of Senate. 

1. Matters for Approval or Endorsement  

a. Education Strategy Themes for 2013/14 (Minute 88) 

Education Committee endorsed proposed themes and actions for 2013/14 in support of the 

Education Strategy. These are set out in in Annex 1. 

Education Committee also considered a report of progress against the Education Strategy 

action plan for 2012/13. Progress has been made against the majority of actions, with those 

outstanding carried over to plans for 2013/14. 

Recommended: that Senate approve the proposed Education Strategy themes and 

actions for 2013/14, as set out in Annex 1.   

2. Matters for Information  

a. E-Learning (Minute 86) 

Education Committee considered e-learning and blended learning. Improvement in this area 

has the potential to significantly contribute to the University’s objectives with respect to 

education, not only in support of distance learning but also on campus through operation in 

tandem with more traditional teaching. University policy and practice needs to take further 

account of student expectations in this area. There is scope to draw on existing examples of 

good practice and make better use of existing resources, which are under-utilised.  

The Committee agreed that the e-Learning Strategy should be revised, and that this should be 

incorporated within the planned update to the Education Strategy, rather than a separate 

document. The Learning Resources Management Group will feed into this work from the point 

of view of infrastructure and operation, whilst Education Committee will also set up a working 

group to examine human resource and training aspects pertaining to e-learning, it being 

recognised that policy and structures would need to be designed around staff needs.  

b. Placements (Minute 87) 

Education Committee endorsed the direction of travel proposed by the Placements Task and 

Finish Group, but recognised that these proposals had potentially significant resource 

implications to be considered by UEC. An implementation group will be established to present 

a case to UEC, which will include different scenarios and incorporate further detail on what 

might be expected of departments in terms of implementation.  

The Group recommended: 

 that all new undergraduate and integrated master’s programmes should contain some 

form of placement opportunity to which students could apply on a competitive basis (be 
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this a full-year placement leading to recognition in the degree title, a full-module 

placement, or a placement within a module); and that consideration should be given to 

introducing such opportunities in all new taught postgraduate programmes; 

 that all existing taught programmes be reviewed with a view to incorporating such 

placement opportunities; 

 that assessment of in-curricula placements should include a reflective exercise linked 

to employability skills;  

 that a University award be established to allow students to gain recognition of 

employability skills gained via in-curricula and extra-curricula placements.  

c. Student Representation on Education Committee and SESC (Minute 92) 

Education Committee approved that the President of Durham Students’ Union should be 

added to the membership of Student Experience Sub-Committee (SESC), increasing the 

student representatives on that committee from three to four. This will improve the link 

between SESC and DSU. The memberships of Education Committee and SESC have also 

been updated to reflect changes to the structure of DSU’s sabbatical positions. DSU’s 

Academic Affairs Officer will now sit on Education Committee, having taken over the 

responsibilities for academic matters formerly performed by the Education and Welfare Officer.  

3. Other Matters 

 

a. Revalidation of provision in the Foundation Centre and the English Language Centre following 

Departmental Review (Minute 96).  

b. Minor revisions to the process and guidance for Departmental Review to include further 

information and specific questions on collaborative partnerships (Minute 96).  

c. The positive nature of a report arising from the QAA’s recent review of the University’s 

partnership with Fudan University, China (Minute 96).  

d. Approval of a collaborative partnership with the University of Edinburgh for a joint-award PhD 

in Archaeology (Minute 96).  

e. Approval of a one-year extension to the University’s partnership with Cranmer Hall, Lindisfarne 

Regional Training Partnership and the Wesley Student Centre (Minute 96).  

f. Approval of a process and framework for approval of Common Awards and partnerships with 

Theological Education Institutions, to support the University’s overarching partnership with the 

Archbishops’ Council of the Church of England for validation of ministerial training (Minute 96).  

 

 

 

 

 

 



 

 

Annex 1: Education Strategy – Proposed Themes for 2013/14 

1. The following strategic themes and actions have been identified for action in 2013/14.  Senate 
is asked to approve the following list. 
 
a. Diversity  

We will review outreach activity across the University to ensure that it is integrated and 

focussed strategically. We will commission a review of whether our implementation of the 

Acorn data set for social deprivation might permit a defensible use of differential offer 

factors to attract more students from NS-SEC categories 4-7.   [Education Strategy 

Objective O20] 

b. Testing student support systems 
We will conduct a review of student support systems across the student life cycles, in view 

of the new chapter B4 of the UK Quality Code for Higher Education and the University's 

Principles for Student Support.  We will review the college support arrangements to ensure 

that we have a coherent narrative for staff and students that will stand the test of a QAA 

Higher Education Review.  We will consider how the academic adviser system is working 

alongside the other structures of student support. We will particularly test them across joint 

and combined provision. [Education Strategy Objectives O15, O16] 

c. DTC Framework 
We will work with departments to create clear expectations, at a subject level, of what a 

postgraduate research student should have achieved by different points in their period of 

study, linked to the 9 month, 22 month and 33 month progress review. We will work with 

departments to realise the DTC Framework creating training packages of advanced training 

and related events at subject level, linked to generic training offered via CARD and others.  

We should maximise the marketing potential of these developments in formal structures. 

[Education Strategy Objective O1] 

d. Strategic Review of Admissions 
We will begin the implementation of the outcome of the Strategic Review of Admissions. 

.[Education Strategy Objective O20] 

e. Curriculum Principles 
We will consolidate the work on the curriculum principles, reviewing in aggregate those 

actions which departments have been asked to do around research-led education, 

capstone modules, language offerings, entrepreneurship and exchanges/placements.  We 

will assess the progress of each department and work with them to resolve any issues in 

the implementation of the principles.  [Education Strategy Objectives O2, O3, O30] 

f. Task and Finish Groups 
We will review the operation of task and finish groups to ensure that there is a clearer link 

between these Groups, Education Committee and the University Executive Committee.  At 

present resourcing issues are not formally built into the work of these groups, a limitation 

which has been exposed by the Exchanges and Placements Task and Finish Groups. . 

[Education Strategy Objective O13] 

g. Exchanges and Placements 
Following the eventual outcome of the consideration of proposals for developing exchanges 

and placements we will produce guidance and a toolkit for departments so that there is 

clarity about the regulatory, funding and insurance framework.  The guidance will be 



 

informed by the latest developments in the UK Quality Code for Higher Education. We will 

then work with departments (a) to develop placement options within programmes, (b) to 

provide guidance for how departments should support students before, during and after 

placements, (c) to provide guidance and support for managing relationships with exchange 

and industrial partners. . [Education Strategy Objectives O32, O37, O38, O44] 

h. Collaborative Provision 
We will review our approach to collaborative provision in view of chapter 10 of the UK 

Quality Code for Higher Education.  Within the framework of these national expectations we 

need to ensure that we are being flexible, efficient and robust, taking a managed approach 

to risk, particularly in view of the increasing range of the types of collaboration being 

proposed ( articulation, joint awards etc.).  We will ensure that this work links into the 

University's International Engagement Strategy.  . [Education Strategy Objectives O36] 

i. Module Evaluation Questionnaires (MEQs) 
Initial work was previously undertaken which looked at options for managing a consistent 

approach to MEQs. We need to consider this area again to see whether it is possible to 

develop a common cross-departmental set of questions for inclusion in MEQs that would 

provide staff with evidence to support cases for promotion.  The Government's White Paper 

on Higher Education promoted the desirability of publishing MEQs as comparative 

information across subjects in an institution.  Whilst this proposal has not as yet been 

developed further, we should nonetheless bear this proposal in mind to ensure that any 

development will meet potential future external requirements. [Education Strategy 

Objectives O14] 

j. Student Experience Surveys 
We should investigate the potential use of i-graduate's student experience survey as a 

means of further developing our information about the quality of the student experience.  

Whilst the new internal Student Experience Survey has been a major improvement on its 

predecessor, we do not gain from it any comparative data with other institutions. [Education 

Strategy Objective O14] 

k. UK Quality Code or Higher Education 
We will map the University's regulatory framework onto the new chapters of the UK Quality 
Code for Higher Education, to ensure that the University can meet the expectations of the 
chapters of the Code. This will include a mapping of University policy and practice against 
the chapter B5 of the Code on Student Engagement. This will contribute to work led by 
Durham Students’ Union on the University’s approach to student engagement, which will be 
one of DSU’s main areas of work for 2013/14.  

l. Skills Audit 

We will consider means to improve the Skills Audit and PDP systems. The current reporting 
function within the Skills Audit is severely limited, and is not well-coordinated to the 
Personal Development Planning tool in duo. Engagement with the current PDP system is 
very low, and there is no coordinated way for students to follow-up on their initial 
engagement with the Skills Audit. This limits the ability of the Skills Audit to continually 
support students’ employability. In Epiphany 2013, Education Committee agreed to 
establish a working group to examine, and make recommendations to address, these 
issues. 

m. Concessions 

We will progress the LEAN review of procedures for Concessions to ensure that processes 
are clear, efficient and fit for purpose. 


