
 

  
 

Research Committee Report – 21 March 2013 

The full minutes of Research Committee, which are no longer circulated as part of the Senate agenda, can 
be found at: 
https://www.dur.ac.uk/research.office/password/research.governance/research.committee/minutes/ 
In order to facilitate effective discussion members are encouraged to raise any issues with the Chair and 
Secretary of Senate in advance of the meeting of Senate. 

 

1. Matters for Information 

a. RESEARCH STRATEGY 

The Committee considered strategic priorities to inform the proposed refresh, including: research grant 
income; international profile; Open Access; research data management; impact activity; partnerships; 
and multidisciplinarity. It was agreed that a de-brief from the REF 2014 exercise, incorporates into the 
2013-14 planning process, be used to inform future strategy and planning; and that departments be 
asked to feed into the planning process using REF3 and REF5 templates, with an annual review of 
outputs and strategy documentation. 

b. ADDISON WHEELER FELLOWSHIPS 

The Committee endorsed a report on the Addison Wheeler Fellowships 2013 which proposed the 
appointment of three fellows in the current round and recruitment of a further three fellows for 2014. 

c. UNIVERSITY RESEARCH INSTITUTES 

The Committee considered the annual pan-University research institute plans 2013-18. The Committee 
agreed that the templates be amended to detail historic and future spend. Furthermore, the Committee 
proposed that all executive URI roles be advertised openly across the University.   

d. GLOBAL POLICY INSTITUTE  

The Committee reviewed a proposal for the establishment of a Global Policy Institute. It was agreed 
that, while promising the current proposal would benefit from a period of active development and, at this 
stage, should be developed as a pan-university research centre. 

e. RCUK EQUALITY AND DIVERSITY 

The Committee received a briefing on the University’s current approach to diversity and equality and 
recommendations as to how it might support future development of diversity strategy in relation to 
research. It noted that the University’s approach reflected the requirements of the RCUK statement, and 
agreed to establish a small working group – representing a cross-section of the research community – 
to recommend strategies in support of the diversity and equality agenda. The Director of Research 
Office will work with the Equality & Diversity Officer to prepare an initial response to RCUK. 

f. OPEN ACCESS 

The Committee received the HEFCE letter, ‘Open Access and Submission of Outputs to a post-2014 
REF’. Following the meeting members reviewed the draft University response to the HEFCE letter and 
submitted feedback prior to the submission deadline of 25th March 2013. 
 

2. Other Matters 

 Workload models: prioritisation of research – in the light of REF2014 and the “growing our research 
community” strategy, faculties need to complete implementation of the workload principles.  

 Research Excellence Framework: final draft submission guidance 
 Research Impact Fund Plan 2013-18: update 
 Research communications: update 
 Research management: update 
 Faculty lists of successful research leave applicants 
 Applications and awards: report 
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