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DURHAM UNIVERSITY 

SENIOR APPOINTMENTS 
 

Action Requested of Senate 

This paper is for the information of Senate. It reports Senior Appointments made by the relevant 
Statutory/Appointing Committee under delegated authority from Senate and Council: 

 
 
1) Reader in Anthropology 

That Alex Mesoudi be appointed Reader in Anthropology in the Department of Anthropology 
with effect from 1st August 2012. 

 
Dr Alex Mesoudi received degrees from University College London (BSc), the University of 
Liverpool (MSc) and the University of St Andrews (PhD). He has held postdoctoral fellowships 
at the University of Missouri, University of British Columbia and University of Cambridge. In 
2008 he became Lecturer in Psychology at Queen Mary, University of London, where he has 
been until 2012 when he will become a Reader in Anthropology at Durham University. His 
research interests lie at the intersection of anthropology, psychology and biology, in the field of 
cultural evolution. This is the idea that human cultural change - changes in beliefs, knowledge, 
technology, languages etc. - can be seen as a Darwinian evolutionary process analogous to 
the biological evolution of species. Dr Mesoudi conducts laboratory experiments and constructs 
theoretical models aiming to simulate the microevolutionary processes underlying large-scale 
patterns of cultural macroevolution. His past work has addressed a diverse range of topics, 
including regional variation in prehistoric projectile points in the south-western United States, 
contemporary patterns of copycat suicide, the spread of gossip within small groups, perceptual 
constraints on the cultural evolution of Acheulean handaxes, and limits on the accumulation of 
scientific knowledge. He is the author of 28 journal articles, 6 book chapters, and one book for 
University of Chicago Press entitled “Cultural Evolution”. He is on the Steering Committee of 
the European Human Behaviour and Evolution Association and is an invited member of the 
ESRC Peer Review College and the editorial board of the journal PLoS ONE. 

 
2) Reader in Anthropology 

That Sarah Elton be appointed Reader in Anthropology in the Department of Anthropology with 
effect from 1st August 2012. 

 
Sarah Elton received a first degree in Archaeology and Anthropology (Biological Anthropology) 
and a PhD in Palaeobiology from King’s College, University of Cambridge. 

 
She spent four years as Lecturer in Biological Anthropology at the University of Kent at 
Canterbury, then moved to the Hull York Medical School, where she was Lecturer, then Senior 
Lecturer and Reader in Anatomy. 

 
At HYMS, Sarah established the Postgraduate Centre, a joint initiative of the Universities of 
Hull and York. 

 
Sarah works on Old World monkey evolution, palaeobiology, morphological variation and 
ecology. She also has a research interest in evolutionary medicine, particularly nutrition, and 
has recently co-authored a Cambridge University Press book on this topic.   
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3) Reader in Entrepreneurial Management 
 

That Mathew Hughes be appointed Reader in Entrepreneurial Management in Durham 
Business School with effect from 1st September 2012. 
 
Dr. Mathew Hughes joins Durham Business School as Reader in Entrepreneurial Management 
having served as Associate Professor in Entrepreneurship & Innovation at Nottingham 
University Business School.  Mathew’s areas of expertise are firm-level entrepreneurship, 
entrepreneurial management and innovation.  His research interests include (i) strategic 
entrepreneurship and innovation, (ii) innovation ambidexterity, (iii) network behaviour and 
social capital, (iv) entrepreneurial orientation, (v) top management teams and business 
performance (including in football industries), (vi) the entrepreneurial and strategic 
management of ventures, and (vii) international new ventures.  Mathew has published widely in 
such journals as British Journal of Management, Journal of International Marketing, Journal of 
Business Research, Journal of Small Business Management, R&D Management, International 
Journal of Human Resource Management, Group and Organization Management and Long 
Range Planning. 
 
Mathew completed his doctorate in entrepreneurship and strategic management at the 
University of Wales, Aberystwyth, UK.  His doctoral thesis focused on strategic and 
entrepreneurial management mechanisms to drive the strategic growth of young technology-
based firms.  The thesis was titled “Theoretical Explanada Underlying Strategic Growth of New 
Business Ventures:  An Empirical Investigation of UK Incubating Businesses”, and was 
completed in August 2004.  Mathew also has a First Class (Honours) BSc(Econ) degree in 
Business Studies and an MSc(Econ) with Distinction in Management from University of Wales, 
Aberystwyth.  In 2006, Mathew completed the ‘European Entrepreneurship Colloquium on 
Participant-Centered Learning’ programme at Harvard Business School and in 2007 earned a 
PGCHE qualification in teaching and learning from the University of Nottingham. 
 
Mathew has constructed, convened and taught modules on such themes as entrepreneurial 
management, corporate entrepreneurship, innovation and building the innovative organisation 
at undergraduate, postgraduate, MBA, and executive levels.  In 2008-2009, Mathew was 
nominated and shortlisted for the prestigious Lord Dearing Award for Excellence in Teaching 
and Learning at the University of Nottingham. 


