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Revised Postgraduate Strategy, 2010-15 
Summary & Implementation 

1. The appended Postgraduate Strategy has been revised in response to extensive consultation 
undertaken June – November 2010.  The following documentation is included: 

a. Postgraduate Strategy, 2010-2015 

The key themes and purpose of the Postgraduate Strategy. 

b. PGS Annexe 1a, Postgraduate Strategy Objectives 2010-2015:  

The Postgraduate Strategy Objectives include objectives unique to this strategy in addition 
to any specifically postgraduate objectives contained within either the Education or 
Research strategies.  

c. PGS Annexe 1b, Postgraduate Strategy Action Plan 2010-2012 

This action plan highlights the initial actions to be taken forward 2010-2012, however, it is 
not exhaustive, and further specific action will be identified and agreed on an ongoing basis 
between now and 2015.  

It has been agreed that this Action Plan will be incorporated into the relevant 
Education and Research Action Plans with actions assigned to specific staff. 
Progress against the action will be monitored by Education Committee, and by 
Research Committee, and reported to Senate and UEC where appropriate.  Action 
plans will be reviewed regularly, and amended as necessary to ensure achievement 
of the objectives included in the Postgraduate Strategy itself. 

d. PGS Annexe 2: Summary of Feedback 

A summary of feedback received during the consultation process. This feedback has 
informed the gradual redrafting of the strategy, and – as much of the feedback relates to 
the action to be undertaken in response to the objectives – will continue to inform the 
strategy as it is taken forward.  

Action Proposed 

2. Senate is asked to: 

a. approve the revised Postgraduate Strategy. 

 

. 

. 
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Postgraduate Strategy, 2010-15 
Vision 

The postgraduate strategy aims to ensure Durham achieves excellence in and recognition for the 
quality of its postgraduate education and research. 

This strategy therefore supports the continuing growth of the postgraduate student community at 
Durham, and the ongoing development of the appropriate resources which maintain it to ensure all 
postgraduate students are provided with the best possible quality of experience. Hence, it 
promotes the benefits of postgraduate education and of early career research at Durham, and 
ensures that the specific needs of our postgraduate students, and of the staff who support them, 
are given the prominence required for the achievement of the University’s objectives. 

This new strategy provides an opportunity to redefine what a Graduate School should mean to 
Durham, and this new Graduate School – an inclusive entity which must bring together all of our 
postgraduate students and all of the staff who support them – should emerge from the outcome of 
the actions within the Postgraduate Strategy, particularly the embedding of Durham’s Doctoral 
Training Centre Framework across the University. 

Introduction: the role of the Postgraduate Strategy 

1. The University Strategy 2010 – 2020 sets out clear and ambitious targets for the provision of 
research and educational excellence at Durham. These dual aims are of equal importance, and 
are given equal priority. Postgraduate students, and postgraduate issues, are integral to both.  

2. The role of the Postgraduate Strategy will be one of facilitation and of coordination. It will 
provide a link between the two central objectives within the University strategy, and between 
the Research and Education workplans ensuring that work towards common goals is neither 
duplicated nor overlooked. It will promote the benefits of graduate education and of early 
career research at Durham, supporting the continuing growth of our postgraduate student 
community, and the ongoing development of the resources which maintain it. Perhaps most 
importantly, the Postgraduate Strategy will ensure that the specific needs of our postgraduate 
students, and of the staff who support them, are given the prominence required for the 
achievement of the University’s objectives and, in particular, Aim 2: 

• ‘to increase significantly the number and proportion of both postgraduate Masters and 
PhD students, and post-doctoral researchers, providing each with the best possible 
quality of experience’. 

In achieving this aim the University would have also to ensure an appropriate balance in the 
student populations across departments. 

3. This strategy is a Postgraduate Strategy and not a Graduate School Strategy: 

a. In recognition of the collaborative nature of the work required  
 

The Dean of the Graduate School will lead the implementation of this strategy, but as a 
coordinator and a facilitator: this strategy must bring together the network of staff in 
Academic Departments and Research Institutes, staff in Colleges, staff in the Professional 
Support Services, and the postgraduate student community, if we are to achieve the aims 
and objectives of the University Strategy. 

b. In recognition of the changing role and nature of the Graduate School 

The Graduate School is not an administrative function – the Graduate School Office closed 
in 2008 – nor is it simply the Dean and those staff who support him directly. The evolving 
nature of Graduate School is something to be determined by the Postgraduate Strategy, 
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not something which drives it. This new strategy provides an opportunity to redefine what a 
Graduate School should mean to Durham, and this new Graduate School – an inclusive 
entity which must bring together all of our postgraduate students and all of the staff who 
support them – should emerge from the actions within the Postgraduate Strategy, 
particularly the embedding of Durham’s Doctoral Training Centre Framework across the 
University.  

Key themes 
Research-led education 

4. Durham is a research-led institution, and research-led education is central to the University 
strategy. The University has, and must maintain, a thriving and vibrant research culture 
amongst those undertaking postgraduate and postdoctoral study. Durham has detailed 
processes and procedures to support departments wishing to develop new programmes in 
response to departmental priorities or external stimuli. The Postgraduate Strategy will act as a 
catalyst for the further development of new forms of high quality research-led education, 
encouraging departments to work together in response to emerging faculty- and University-
level research themes and strengths, interdisciplinary opportunities, and strong market demand 
in areas of research expertise. The Postgraduate Strategy will build on the University’s 
programme of training and support for research activities at all levels via the Doctoral Training 
Centre Framework, maximising the value to be derived from the involvement of research 
institutes in the provision of postgraduate education. The Postgraduate Strategy will provide 
the University with a mechanism for taking a leading role in discussions of postgraduate 
training at a regional and national level. 

Student experience 

5. Students must take responsibility for their own learning and development, but equally the 
University must provide opportunities for that development to all who study here. Durham is in 
a position of strength: as a research-led and collegiate institution it has resources from 
academic departments to colleges, research institutes, student organisations and professional 
support services, but these resources must be utilised and integrated in an effective manner. 
Moreover, they must be utilised for a postgraduate student community whose needs are 
recognisably and increasingly diverse. Durham must continue to ensure, in line with 
developments at a national level, that access to postgraduate provision is fair, and that our 
programmes are open to all students with the ability to undertake them.  Just as the needs of 
postgraduate students differ significantly from those of undergraduates, the needs of 
postgraduate research students are distinct from those of our taught postgraduates, and 
Durham has students of many nationalities studying in a wide range of disciplines, part-time 
and full-time, on campus or at a distance: we must maintain inclusive policies that properly 
account for the specific needs of those students who study with us. 

6. The University aims to recruit increasing numbers of postgraduate students while maintaining 
the quality of that intake, and quality of the student experience for all postgraduates. The 
Postgraduate Strategy will look at the student experience of postgraduates from pre-entry 
onwards, with a remit to assure and enhance institutional processes for, and positions on, 
admissions, resourcing and funding, facilities, the college experience, engagement and 
feedback. Durham is not just an undergraduate University, and postgraduate provision and 
postgraduate support are no less important than their undergraduate counterparts. 

Employability and skills 

7. Our completing taught postgraduate students, research postgraduate students, and our new 
research staff, should be in high demand, and should stand the best possible chance of 
securing the employment which they want, whether that be in higher education, or elsewhere in 
the private or public sectors, in the UK, or in Europe or beyond. 
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8. Through our Doctoral Training Programme, Durham delivers a level of employability and skills 
training for postgraduate research students which has rightly been recognised for excellence at 
a national level. In a changing funding environment the model of delivery may need to change 
but the University will ensure that the quality of this training is maintained, and that we provide 
training of a comparable standard for our taught postgraduate students, and for our early 
career researchers. The quality of our provision, and the employability of our completing 
students, must be recognised at a national and international level. 

Internationalisation 

9. The University strategy articulates Durham’s place on the world stage, and commits the 
University to being an inclusive institution that both welcomes and supports those from all 
countries. In a competitive market, Durham must ensure that it provides appropriate support 
and funding for overseas students prior to, during and after entry. At the postgraduate level, 
there is a need to support and co-ordinate activity to ensure that the University is able to 
market itself effectively overseas and to maximise external funding for international students. 
Similarly, we must ensure both that our international students are adequately prepared for 
study in UK higher education (from pre-entry to induction), and that our postgraduate policies 
and procedures take account of the specific needs and requirements of the international 
student body. There is much good practice within those departments and colleges with more 
extensive experience of providing academic and pastoral support for international students: the 
University must draw upon this.  

10. To internationalise the student experience we must do more than simply mainstream the 
mechanisms for attracting and supporting international students. We must ensure that all of our 
students are given the opportunity to become international citizens with an understanding of 
cultures, languages and belief systems other than their own, so they may make a positive 
contribution to an increasingly multi-cultural and globalized society. To compete on the world 
stage we must ensure that new and existing programmes are internationally relevant, and that 
we develop the inter-cultural competence, skills and employability of our students. This 
Postgraduate Strategy will encourage the broadening of students' international experience by 
supporting the development of opportunities for students to study languages, to volunteer, to 
attend conferences, and to undertake exchanges and placements. 
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  Cross referencing   

University 
Strategy 

Education  Research     Locus of 
Responsibility 

Research‐led education     

In addition to the specific Postgraduate Strategy Objectives listed below, the following objectives in the Education Strategy require specific  input in 
relation to Postgraduate issues: 2, 3, 5, 6, 7, 8, 9 and 12  

 

O1. To embed the Doctoral Training Centre Framework across the University to support the integrated 
development of state‐of‐the‐art research training across disciplinary boundaries in Faculties, Departments 
and research institutes. 

RA2, O(i)  ESO1  ERFaPfRS  EC, RC, UEC 

O2. To extend and develop the Graduate School Doctoral Training Programme to meet the needs of early 
career researchers. 

RA2, O(ii)    ECA  RC 

O3. To put in place structures and processes to facilitate and encourage the strategic development of the 
University’s portfolio of postgraduate programmes in response to the emergence at faculty and University 
levels of new research themes and strengths, interdisciplinary opportunities (including those associated 
with the University’s research institutes) and evidence of strong market demand in areas aligned with the 
University’s research expertise. 

RA5, O(i) 

EA1, O(i) 

ESO4    EC 

O4. To review the current provision of financial support to postgraduate students, to ensure that the University 
is gaining the maximum benefit from the funding allocated to this area and that the mechanisms for 
managing these funds are fit for purpose and aligned to University, faculty and departmental needs and 
priorities.  

RA2, O(iii)  ESO11  ERFaPfRS  EC, RC, UEC 

O5. To work with Colleges, Departments and the Communications Office to develop endowed research 
studentships. 

RA3, O(vi)    ERFaPfRS  EC, RC, UEC 
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  Cross referencing   

University 
Strategy 

Education  Research     Locus of 
Responsibility 

O6. To ensure, via strategic engagement, that the University makes effective representations to, and is 
effectively represented on, key decision‐making and grant‐awarding bodies relating to Postgraduate 
matters. 

RA3, O(ii)    ERFaPfRS  EC, RC 

 

Student experience 

   

In addition to the specific Postgraduate Strategy Objectives listed below, the following objectives in the Education Strategy require specific input in 
relation to Postgraduate issues: 14, 15, 21, 22, 26, 27, 28 and 29  

 

O7. To conduct a full review of the University’s postgraduate admissions and recruitment strategy, and the 
supporting policies and processes. 

RA2, O(i) 

EA1, O(vi) 

ESO24,  

ESO26, 43 

ERFaPfRS  EC, RC 

O8. To establish core levels of facilities provision for taught and research postgraduate students, and to 
implement these across the University. 

RA2, O(iii) 

EA1, O(iii) 

ESO18 

ESO19 

ERFaPfRS  EC, RC, UEC 

O9. To diversify and enhance the postgraduate experience across the University’s colleges.  RA2, O(ii) 
RA3, O(iv) 

ESO17   ERFaPfRS  EC, RC 

O10. To review and embed the role of the colleges in the delivery and support of postgraduate education and 
research training, and in particular within the emerging Doctoral Training Centre Framework. 

RA2, O(ii) 
RA3, O(iv) 

ESO16 

ESO17 

ERFaPfRS  EC, RC 

O11. To review and redefine the nature and purpose of Durham’s Graduate School, in light of the changes to 
governance, and the closure of Graduate School Office. 

    ERFaPfRS  EC, RC, UEC 
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  Cross referencing   

University 
Strategy 

Education  Research     Locus of 
Responsibility 

Employability and skills     

In addition to the specific Postgraduate Strategy Objective listed below, the following objectives in the Education Strategy require specific input in relation 
to Postgraduate issues: 32, 33, 34, 35 (and objectives 2 and 3, which will also address this theme)  

 

O12. To review the current financial support for the Graduate School Doctoral Training Programme, and 
prepare the University for future changes in funding arrangements for researcher development. 

RA2, O(i)    ERFaPfRS  EC, RC, UEC 

 

O13. To draw on good practice within departments to support the development and promotion, where 
appropriate, of studentships which include formal teaching ‘assistantship’ roles.  

RA2, O(iii)  ESO11  ERFaPfRS  EC, RC 

O14. To develop a model for the provision of employability and skills development opportunities for 
postgraduate students.  

RA2, O(iii)  ESO30    EC 

 

Internationalisation 

   

The following objectives in the Education Strategy require specific input in relation to Postgraduate issues: 38, 39, 40, 41 and 43  (and objectives 2, 3, 15, 
21 and 34, which will also address this theme)  

 

O15. To work with the International Office to maximise the number of our external international scholarships, 
and deepen our relationships with funding bodies. 

RA2, O(iii) 

 

EA3, O(iii)  ERFaPfRS  EC, RC, UEC 

O16. To review the University’s engagement with the EU market for postgraduate recruitment, in order raise 
the University’s profile and recruitment from this area. 

EA3, O(i)  ESO42    EC 
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  Cross referencing   

University 
Strategy 

Education  Research     Locus of 
Responsibility 

O17. To ensure both that University policy and procedure, including emerging employability and skills 
proposals, takes account of the specific needs of international students, and that international students 
are made aware of the specific policies and procedures which will apply to them during their period of 
study. 

EA3, O(i)  ESO30    EC 
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Action Begun / Beginning 2010-2011 Comment Postgraduate 
Strategy 
objective(s) 

Education 
Strategy 
objective(s) 

1. To develop and enhance opportunities for 
postgraduate funding. 

To work with Colleges, Development and Alumni Relations, the International 
Office and Academic Departments to maximise external studentship funding. 

Action Taken: working in conjunction with the Dean of Internationalisation, the 
International Office and Alumni Relations, key funding bodies have been 
identified, and initial representations made at an institutional level. 

O5, O13, O15, 
O16 

 

2. To review the remit and operation of Graduate 
School Advisory Board 

To maximise the benefit to the University, GSAB should include external 
members with a significant understanding of both the issues facing postgraduate 
students, and postgraduate policy at a national and international level. 

Action Taken: the membership of GSAB has been extensively revised. Meetings 
will be arranged as and when necessary, with a clear remit to provide external 
input to the development of policy and strategic planning at Durham. 

O6  

3. Develop statement of institutional commitment to 
space for postgraduate taught and postgraduate 
research students.  

To build on work undertaken in 2009-2010 to develop an institutional 
commitment to space for postgraduates which recognises the distinct needs of 
taught and research students, and of varying disciplinary requirements. 
Beginning with a scoping exercise looking at comparator commitments, any 
forthcoming proposals will provide context for institutional decisions regarding 
the allocation of space.   

Action Taken: a detailed piece of research and accompanying recommendations 
and proposals have been considered and approved by UEC and Capital 
Planning Group.  

O8  

4. To rethink current approaches to supporting 
International postgraduate students.  

There to work with the International Office, and with those departments with 
significant numbers of international students, to highlight key issues associated 
with increasing international student numbers, bringing forward a paper to EC 
recommending changes to University processes if necessary. 

Action Taken: meetings have been set up with those academic departments 
(Law, DBS, Education) with most experience of the international student 
experience at a postgraduate level.   

 

O17  
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Action Begun / Beginning 2010-2011 Comment Postgraduate 
Strategy 
objective(s) 

Education 
Strategy 
objective(s) 

5. Develop mechanisms to support the strategic 
development of the University’s portfolio of 
postgraduate programmes. 

The intention is to identify mechanisms that could supplement 
departmental/school-led developments of the portfolio of taught programmes in 
response to the emergence at faculty and University level of new research 
themes and strengths, interdisciplinary opportunities and evidence of strong 
demand in areas aligned with the University’s research expertise. 

Action Taken: initial work is being undertaken looking at the follow-up to 
programme approval (to allow faculties to measure more accurately performance 
against targets) and to ascertain the impact of increased PGR and PGT 
numbers on the University budget. 

O3 O4 

6. Review (working in conjunction with Research 
Committee) the current Graduate School 
Doctoral Training Programme, and prepare the 
University for future changes in funding 
arrangements for researcher development. 

During the 2010/11 the current ring-fencing of the Roberts’ funding that supports 
the provision of generic training for research students will end.  The University 
will review its current provision, and develop a model of research training 
provision that takes account of this change and supports its aim of providing 
innovative and sector-leading research training. 

Action Taken: an initial paper has been considered by UEC. More detailed work 
on mechanisms for research skills delivery, and the range and remit of 
institutional-level research training, will come to Education and Research 
Committees in Epiphany Term. 

O1, O2, O3, 
O10, O11 

O1 

7. Develop a detailed model for employability and 
skills support for taught postgraduate students for 
implementation in 2011/12. 

The key principles for this provision have been developed on the basis of 
research commissioned by LTC (supported by HEFCE funds for quality 
enhancement), and now need to be developed for implementation. 

Action Taken: a paper was developed by CAS Summer 2010. Initial proposals 
are in place and will be reviewed after 1 year.  

O14 O30 

8. Undertake scoping exercise for a full review of 
postgraduate admissions. 

This will lay the groundwork for the full review in 2011/12, intended to support 
the University in meeting its ambitious targets for increasing postgraduate 
student numbers. 

Action Taken: initial meetings have taken place. Some activities are being taken 
forward in 2010-2011. 

 

O7 O24, O26, 
O43 
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Action Begun / Beginning 2010-2011 Comment Postgraduate 
Strategy 
objective(s) 

Education 
Strategy 
objective(s) 

9. With the Dean of Internationalisation, Review EU 
market potential (postgraduate) and develop a 
recruitment and marketing strategy. 

This review will also need to address where the responsibility for EU activities 
lies within the University. 

Action Taken Initial meetings have been held to consider the EU PG market. 

O15 O42 

10. Working with Research Office, developing 
processes/records for nominating staff to sit on 
decision making bodies  

The University is periodically asked to nominate staff members to sit on external 
bodies. A central process for, and record of, nominations would ensure that the 
University is better placed to represent its interests to, and engage with, those 
bodies, and ensure that roles are factored into workload models where 
appropriate.  

O13  

11. Working with key academic departments, HR and 
Student Finance Office, develop guidance on the 
use of studentships with a ‘teaching 
assistantship’ component 

A number of departments have significant experience of the benefits and 
problems of including formal teaching commitments within studentships. Their 
expertise will be used to inform best practice guidelines.  

O13  

2011/12 

Action beginning 2011-2012 Comment Postgraduate 
Strategy 
objective(s) 

Education 
Strategy 
objective(s) 

12. Conduct a full review of the University’s postgraduate 
admissions policies and procedures, developing a 
Postgraduate Admissions Strategy to sit alongside the 
current Undergraduate Admissions Strategy. 

This review will support the University in meeting its ambitious targets for 
increasing postgraduate student numbers, and address issues relating to 
policy in this area identified in the University’s 2009 QAA Institutional Audit 

O7 O24, O26, 
O43 

13. Review and embed the role of the Colleges in the 
delivery and support of postgraduate education and 
research training, and in particular within the 
emerging Doctoral Training Centre Framework. 

This review will build on the outcomes of the review of student support 
carried out in 2010/11 (cf. Education Strategy Action Plan). 

O10 O10 

14. Review the effectiveness of the changes to financial 
support for postgraduate students introduced in 2010. 

Review to take place after the changes have been in place for two cycles, to 
provide appropriate evidence base. 

O11 O11 
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Action beginning 2011-2012 Comment Postgraduate 
Strategy 
objective(s) 

Education 
Strategy 
objective(s) 

15. To work with key staff who support postgraduate 
students to redefine the Graduate School. 

Graduate School Office closed in 2008 and since then significant changes 
have been made to postgraduate governance, policy and strategy. There is 
a need to reflect on what the Graduate School is, and on what it should be.  

O11  

16. Work with the Colleges Division to develop an 
Accommodation Strategy for Postgraduate Students 

A significant increase in postgraduate numbers will put further pressure on 
University and private accommodation within Durham. Work will be 
undertaken to ensure that the University better understands the impact of 
increased undergraduate and/or postgraduate numbers on accommodation, 
and is better placed to plan appropriately.  

O8  
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Revised Postgraduate Strategy, 2010-15 
Summary of Feedback 

Postgraduate Strategy: Consultation & Feedback 

1. Following its approval at UEC and LTC in June 2010, the Postgraduate Strategy was circulated 
for consultation widely within the University. It was sent to individual departments, to meetings 
of Faculty Board and Faculty Education Committee (PG), and was discussed specifically at the 
Postgraduate Strategy Away Day held on 23 September 2010. 

2. Feedback on the strategy has been broadly supportive of the proposals. Comments have 
focussed on action to be taken under the sub-objectives, and fall in two broad areas: 

a. expanding the action to be taken in response to the sub-objectives, to ensure that we take 
account of the full range of potential issues and all postgraduate student groups; 

b. making the action to be taken more specific, to ensure that key issues are addressed. 

Within those areas, specific emphasis has been placed upon the need to make best use of 
good practice and expertise throughout the University, and to ensure that developments are 
therefore driven from the bottom up where appropriate. 

3. One further key point not articulated within the summary below, but borne in mind during the 
drafting process, is the need to ensure that the Strategy is suitably flexible, given the significant 
proposals to fundamentally change the way in which Higher Education is funded. This is felt to 
be particularly important given the absence of attention paid, at least at a national level, to the 
impact which these changes will have on postgraduates. 

4. Feedback is summarised (broadly) below. This summary does not include every specific point 
made to date but all feedback has been taken into account as this strategy has been revised 
prior to its circulation to Education and Research Committees. A more detailed action plan has 
been included, to better articulate how different objectives will be met, and to provide an update 
on action already taken. 

Postgraduate Strategy: Feedback 

Research-led Education 

5. Feedback on the Research-led Education objectives has recommended that Durham not be 
constrained by the name Doctoral Training Centre. Durham is free to define research training 
as it wishes, and any training will not necessarily be limited to doctoral candidates (other 
research students; taught students on research-training programmes; post-doctoral 
researchers). The name (or names) which Durham chooses to articulate its approach to 
research training should have an appropriate internal and external cachet.  

6. Research training should emphasise vertical integration, and should bring together activities 
undertaken at an institutional level (the postgraduate training team), with any training offered at 
a faculty or departmental level (and, where appropriate, via Colleges), drawing on the expertise 
of staff within Research Institutes and, potentially, Research Centres, and sharing good 
practice and resources where possible. It may be appropriate to consider research training 
links within the region and elsewhere.  

7. When considering training needs, emphasis must be placed on the process of reviewing and 
addressing those needs, rather than on the completion of a form. Ensuring that the University 
properly highlights and responds to the training needs of individual students will be essential if 
a broader, more inclusive and fully responsive model of research training is to be successfully 
implemented.  
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8. Reviews of postgraduate funding should look at a broader portfolio of studentships: considering 
links between Alumni and academic departments in addition to Colleges; and considering 
employer engagement, and sources of funding for postgraduate taught students. In addition to 
considering ways in which to maximise external sources of funding, steps should be taken to 
share good practice between departments with regard to best use of internal funding (for 
instance, in relation to Graduate Teaching Assistantships, cf. 12).   

9. It was suggested that engagement with funding bodies would be strengthened if the process 
for nominating staff for those bodies was better supported and monitored centrally, with 
commitments recognised within departmental workload models where appropriate.  

Student Experience 

10. Feedback on the Student Experience section of the strategy has welcomed the commitment to 
ensuring that postgraduate issues are given appropriate prominence within the University, and 
highlighted the need to ensure that the diversity of the postgraduate experience, and the very 
significant range of postgraduate student needs (from recent Durham graduates to international 
students with families to distance learning students based elsewhere in the UK or beyond) is 
fully recognised. 

Employability and Skills 

11. Feedback highlights the relationship between Employability and Skills and developments in 
doctoral training: firstly, in light of the centrality of employability and skills training to DTCs 
(preparing students for academic or other research-informed careers); and secondly as a 
reminder that not all students will fit into a DTC-model, and that the Employability and Skills 
agenda must recognise those taught postgraduates who do not intend to go onto further study. 

12. It has been suggested that emphasis should be placed upon facilitating the sharing of good 
practice with regard to the use of internships and other exchange opportunities at a 
departmental level, and to support the embedding of employability and skills with the taught 
curriculum (as the intensive nature of most postgraduate taught programmes limits the 
opportunities for further extra-curricular activity).  

13. Similarly, when considering institutional proposals for studentships which include formal 
teaching ‘assistantship’ roles, it would be advantageous to utilise the experience of 
departments currently offering such studentships to provide a summary of the potential benefits 
and disadvantages (e.g. tax) of such schemes. 

Internationalisation 

14. Feedback to date has stressed that the Postgraduate Strategy should draw on expertise within 
those academic departments with significant experience of international postgraduate students 
(primarily: Law; Durham Business School, Education), to ensure that procedures and policies 
are appropriate. Consideration should be given to how students might be funded to attend 
overseas conferences to promote Durham.   

15. There should be a focus on promoting internationalisation to Durham students by, for example: 
encouraging further integration of our diverse body of students; considering the role of inter-
cultural competency within the Durham Award; and working to promote language training within 
postgraduate qualifications. 


