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Senate 

5 February 2019 

 
Present: Stuart Corbridge (Chair), Owen Adams, Roberta Aguzzoli, Tom Allen, 

Louise Amoore, Andrew Aplin, Elizabeth Archibald, Louise Bracken, Thom 
Brooks, Saul Cahill, Tim Clark, Karl Coleman, Duncan Connors, David 
Cowling, Richard Crisp, Sarah Davies, Tuomas Eerola, Joe Elliott, David 
Evans, Martyn Evans, Tony Fawcett, Susan Frenk, Jens Funke, Sophie 
Gibb, Nigel Glover, Simon Hackett, Kate Hampshire, Susan Hart, Alan 
Houston, Jennifer Ingleheart, Alan Kenwright, Hannah King, Kristin 
Kovarovic, Richard Lawrie, Keith Lindsey, Antony Long, Jonathan Long, 
Gordon Love, Margaret Masson, Glenn McGregor, Boguslaw Obara, Claire 
O’Malley, John Parker, Thomas Renstrom, Jacquie Robson, Martin 
Roderick, Jo Setchell, Carolyn Summerbell, Peter Swift, Marek Szablewski, 
Stephen Taylor, Liz Waller, George Walker, Nicole Westmarland and David 
Wilkinson. 

 
In Attendance:  For all items: Jennifer Sewel (University Secretary), Camila Caiado, 

Michael Gilmore, Russell Hill, Denise McConnell, Niall O’Loughlin, Joanne 
Race, Nicola Whitton and John Marsh (Minutes).  
For Durham Mathematics School Draft Project Proposal Document: 
Peter Bowcock and Sophie Daniels. 

 
Apologies: Catherine Alexander, John Ashworth, Claudio Balocco, Mike Bentley, 

Elizabeth Bromley, Jan Clarke, Jon Gluyas, David Harper, Simon Hogg, 
Patrick Hussey, Chris Insole, Geoff Kendall-Smith, Ian Latham, Ann 
MacLarnon, Jane Macnaughton, Lynn Newton, Catherine Paine, Kay 
Schiller, Adrian Simpson, Robin Skeates, Jill Tidmarsh and Claire Warwick, 
and John Williams. 

 

 
Minutes of a meeting held on 5 February 2019 

 (All documents listed are filed with the official copy of the Minutes) 

Action 
 Welcome/Thanks 54.

Thanks: the Vice-Chancellor thanked the following outgoing members of Senate: Tim Clark 
(Pro-Vice-Chancellor Social Sciences and Health), Owen Adams (Pro-Vice-Chancellor 
Colleges and Student Experience), Geoff Kendall-Smith (Interim Chief Information Officer), 
and attendee: Denise McConnell (Interim Chief Financial Officer).  
 
Welcome: the Vice-Chancellor welcomed the following new members of Senate: John 
Parker, (Head of Department Mathematical Sciences), Catherine Paine (Acting Head, St. 
Mary's College) and Simon Hackett (in his new role as Associate Provost). 
 
Noted: David Held’s (Master of University College) thanks to members of Senate for their 
support during his period of ill health. 

 
 Declarations of Interests 55.

Noted: the following declarations in relation to agenda items: 
a) S/18/55 (Confidential Restricted) Revised Pay Policies: Stuart Corbridge as a member of 

the UCEA Board. 
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 Minutes of Meeting 27 November 2018, Action Log and Business Schedule (S/18/47a-56.
c) 
Noted: the status of the Action Log and the Business Schedule. 
Agreed: to approve the minutes of the 27 November 2018 meeting. 
 

 Matters Arising  57.
Noted: that members were asked to raise awareness of the forthcoming vacancy for an 
Early Career Researcher on Research Committee, and encourage colleagues to submit 
expressions of interest. 
 

 Vice-Chancellor’s Questions  58.
Noted: that no questions had been received. 
 

 Vice-Chancellor’s Report (S/18/48 Confidential Restricted) 59.
Noted: 
a) key matters of interest to Senate which UEC had discussed since the last meeting of 

Senate; 
b) UEC had approved a resubmitted proposal for the Fonteyn Ballroom to be used as a 

night time venue for students; 
c) an update on the University’s response to Brexit: 

i) student and research grant applications had remained stable; 
ii) HR was supporting relevant staff regarding their right to remain in the UK; 
iii) the Brexit Steering Group had been asked to consider contingency planning for 

the risk of a no-deal Brexit. The Steering Group’s membership would be 
expanded to include a Durham Students’ Union representative; 

iv) the University would continue to work with its fellow Russell Group and UUK 
members regarding Brexit implications for the HE sector; 

d) the deaths of the following members of the University community: Keith Bennett, 
Kenneth Bowler, David Hirst, Michael O’Neill, Pauline Peterkin, Valerie Rudd and 
Geoffrey Robert Thrush. 

 
 Effectiveness Review of Boards of Studies: White Paper (S/18/49 Open Internal) 60.

Noted: 
a) the decisions made by November 2018 Senate regarding the White Paper, and in 

particular: 
i) that the 12 month trial period for the early circulation to Boards of Studies of key 

Senate papers relating to education and research had commenced; 
ii) an update from each meeting of Senate was now included in Dialogue 

Signposts; 
b) that the Review had responded to the key points and concerns raised in discussion of 

the White Paper at November Senate. Revisions had been made where appropriate to 
the White Paper’s recommendations and to the proposed Standing Orders for Boards of 
Studies; 

c) the White Paper had been informed by extensive and constructive consultation with 
Senate, Boards of Studies and the wider University community during academic year 
2017/18 and Michaelmas 2018; 

 
Approved: noting that the Effectiveness Review had now concluded, to approve the revised 
White Paper and its recommendations for approval by Council. SC 
 

 Brand Values Update (S/18/50 Open Internal) 61.
Noted: 
a) an update and presentation (filed with the minutes) highlighting revisions to the proposed 

new University Values, which had previously been discussed at October 2018 Senate; 
b) stakeholder engagement had taken place during Michaelmas 2018, and revised 

proposals had been endorsed at 22 January 2019 UEC; 
c) support for the change of the “Respectful” value to “Responsible”; 
d) Lloyd Northover consultants had recommended that the long form wording of the 

“Enabling” value should raise awareness of, and promote the unique characteristics of 
Durham University; 
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e) staff engagement with the University Values would be supported by their short form 
wording. 

 
Agreed:  
a) to endorse for approval by Council the new set of University Values which would feed 

into the University Branding Strategy, subject to amendments identified in discussion to 
the short form wording of the Values for “Challenging” and “Enabling”;   

b) the Pro-Vice-Chancellor Global to have delegated authority to finalise the presentation of 
the Brand Values to Council.   SC, CO’M 

 
 The University Executive Committee (UEC): Business and Composition (S/18/51 62.

Confidential Restricted) 
Noted: 
a) a revised set of proposals for changes in the business and composition of UEC from 1 

August 2019. The proposals had responded to concerns raised in discussion by 
members of UEC, Remuneration Committee, Senate and Council during Michaelmas 
2018; 

b) the revised proposal had been discussed by UEC and Governance and Nominations 
Committee (GNC) in January 2019. The version presented to Senate addressed points 
raised by GNC; 

c) no changes were proposed in the overall mandate of UEC or its relationships with, and 
accountabilities to Senate and Council; 

d) the Vice-Chancellor and Provost model of senior management was common across the 
sector; had been approved by Council and Senate, and was in line with the 
recommendations of the 2014 Governance Review; 

e) the academic business of the University would remain under its academic leadership. 
The Vice-Chancellor would continue to be the Accountable Officer for the University; 

f) Durham Students’ Union would be represented on both the Provost’s Board and the 
Operations Board; 

g) the Associate Provost would continue to lead on EDI activity. Membership of UEC, 
Provost’s Board and Operations Board would have an improved gender balance, and all 
members of UEC would have responsibility for championing EDI; 

h) it was proposed that the Vice-Chancellor would chair Operations Board in the first year 
of its existence. It was anticipated that a senior Professional Services director would 
chair the Board from 2020 onwards; 

i) Agenda Advisory Group would perform a key role in determining the throughput of 
business to the appropriate Board and/or to UEC; 

j) the communication and dissemination of UEC discussions would continue to be 
supported by the publication of UEC agendas and minutes. In addition a brief summary 
of the discussions and decisions taken at UEC would be circulated to Heads of 
Colleges, Departments and Divisions shortly after each meeting. Similar processes 
would be introduced for Provost’s Board and Operations Board; 

k) Heads of Colleges, Departments and Divisions would continue to have the opportunity 
to raise questions about anything discussed at UEC at regular informal meetings held 
with the Vice-Chancellor and Deputy Vice-Chancellor and Provost; 

l) concern that the proposal for the establishment of the Provost’s Board: 
i) would not facilitate Senate’s provision of assurance to Council regarding 

academic standards and quality at the University; 
ii) lacked clarity regarding its relationship with Education and Research Committee; 

m) a suggestion that the strategic responsibilities of Executive Deans should be recognised 
in the proposal alongside their operational responsibilities. 

 
Agreed: to join UEC and Governance and Nominations Committee in endorsing to Council 
some proposed changes in the business and composition of the University Executive 
Committee from 1 August 2019, subject to the following provisions: SC 
a) the Provost's Board to provide quarterly reports on the business of the Board to Senate; 
b) that, in addition to the minutes of the Provost's Board being made available to the 

University community, they should be provided to SASC; 
c) the University Secretary to provide assurance regarding matters of academic 

governance/assurance which are considered by the Provost’s Board;  
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d) a mechanism be established to facilitate Operations Board to provide comparable 
assurance to Council;  

e) the delegations from UEC to the Provost’s Board to be further clarified; 
f) Members of Provost’s Board who also serve on UEC should not be subject to collective 

responsibility regarding Provost Board decisions when such decisions are then 
considered at UEC; 

g) a 12 month review of the new structure to take place led by a small joint working group 
of Council and Senate. The working group to operate to a defined timetable;  

h) that the University Secretary is in attendance at Provost’s Board and Operations Board. 
 

 Global Strategy (S/18/52 Open Internal) 63.
Noted: 
a) a revised Global Strategy which retained the key features of the 2016 

Internationalisation Strategy; 
b) a presentation (filed with the minutes, closed under Section 43 of the Freedom of 

Information Act) highlighting changes to the external context since 2016, activity which 
had underpinned the review of the Internationalisation Strategy, proposals for new 
targets, products and markets for the Global Strategy, and the importance of 
promotional and influencing activity in support of the Strategy; 

c) the following management actions which would be taken in support of the Strategy: 
i) the appointment of a Director of Advancement and External Engagement; 
ii) a review of Marketing and Communications; 
iii) the establishment of a policy engagement function to be based in the University’s 

London Office; 
iv) the development of a strategy for international business engagement; 

d) support for proposals for engagement with international alumni; 
e) recognition of the importance of promoting the Durham University brand internationally, 

particularly in view of the University’s disproportionately weak performance in reputation 
surveys in relation to education and research activity; 

f) New York had been identified as a priority location for an overseas office. East Asian 
locations would also be considered; 

g) Erasmus outward bound mobility would be prioritised in response to Brexit. The Russell 
Group technical note on Erasmus would be shared with Senate; SC 

h) Durham Students’ Union welcomed the proposal for a more diverse range of courses, 
and suggested that an expanded offer would be attractive to Home (including mature 
and part time) as well as International students; 

i) URIs would be represented on the Global Strategy Group. 
 
Agreed: to endorse to Council the revised Global Strategy 2017-2027, and in particular the 
following: SC, CO’M 
a) the establishment of a Global Strategy Group for delivery of the Strategy; 
b) the proposal to develop a Global Reputation Campaign during 2019; 
c) the development of a strategy for alumni engagement in providing international 

internship opportunities; 
d) the development of a strategy for lifelong learning products and programmes, including 

those aimed at alumni. 
 

 A Proposal to Establish a Faculty of Business at Durham University (S/18/53 64.
Confidential Restricted) 
Noted: 
a) a proposal for the establishment of a Faculty of Business consisting of three Boards of 

Studies (Accounting, Economics and Finance, and Management and Marketing) with 
effect from 1 August 2019; 

b) the view of the Business School, endorsed by UEC, was that the realisation of the 
School’s strategy of becoming an elite European business school would be best 
facilitated by establishing the School as a new Faculty; 

c) the establishment of three Boards of Studies would improve academic quality by 
providing greater independence, accountability and visibility to the constituent Boards, 
as well as by efficiencies in operations via an administrative structure that would be 
broadly analogous to that of the Faculty/Department Operations project; 
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d) the Faculty would continue to operate as a single unit in relation to REF and external 
accreditation; 

e) implementation of certain operational IT matters would be completed after 1 August 
2019; 

f) Durham Students’ Union welcomed the use of the Student Consultation Framework in 
the development of the proposal. 

 
Agreed: to endorse to Council the proposal for the establishment of a Faculty of Business as 
outlined in the paper. SC 

 
 Performance Management (S/18/54 Open Internal) 65.

Noted: 
a) that 22 January 2019 UEC had approved the revised Supporting and Managing 

Performance Regulation, which would be presented to February 2019 Council for 
information; 

b) the revised regulation had been informed by consultation with all recognised trade 
unions, and would support colleagues in achieving sustained high performance as part 
of day-to-day interactions with management. 

 
Agreed:  
a) to endorse the Regulation; 
b) to review the Regulation after 12 months operation, and to include historical trend data 

in an updated equality impact assessment to consider potential impacts on protected 
characteristics of staff subject to the Policy for the Withholding of Increments. AJL 

 
 Revised Pay Policies (S/18/55 Open Internal) 66.

Noted: 
a) the following polices which would be presented to February 2019 Remuneration 

Committee for approval:  
i) Grade 10 Merit Reward Policy; 
ii) Grade 1-9 ECP and DA Policy; 
iii) Policy for the Withholding of Increments; 

b) the policy for Grade 10 Merit Reward had been drafted with input from members of 
Senate, and addressed the significant EDI issues which current pay processes 
presented, with the aim of ensuring greater consistency and a more transparent and 
equitable distribution of rewards; 

c) a proposal for an increased budget for Merit Reward would be included in the Planning 
and Budget Rounds. Its exact size would be dependent on financial affordability; 

d) the Grade 10 Merit Reward Scheme would recognise research and scholarship by both 
Academic Track and Teaching Track staff; 

e) informed by the Realising Your Potential behaviour framework for Professional Services, 
a specific behavioural aspect would be developed in 2019-20 for the Merit Reward 
Scheme to reflect the importance of ‘respect’ in the citizenship benchmarks for 
academic staff; 

f) in view of the potential conflicts of interest that would arise from Senate representation 
on the Academic Pay Panel, UEC had agreed to recommend to Remuneration 
Committee that Senate should instead be represented on the Equal Pay Working 
Group. 

 
 Non-Academic Misconduct Procedure (S/18/56 Open Internal) 67.

Noted: 
a) a proposed Non-Academic Misconduct Procedure which would come into force for 

academic year 2019/20; 
b) academic misconduct would continue to be governed by General Regulation IV – 

Discipline. Revisions to General Regulations to reflect the introduction of the Non-
Academic Misconduct Procedure would be presented to UEC, Senate and Council in 
May 2019; 

c) work had commenced to review the Sexual Violence and Misconduct Policy. 
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Agreed: to endorse the Procedure for approval by Council subject to the final version of the 
Procedure clarifying points raised in discussion regarding reporting arrangements and 
feedback previously made by Wider Student Experience Committee.  SC, OA 
 

 Degree Classification (S/18/57 Open Internal) 68.
Noted:  
a) in response to concerns regarding rising degree classification attainment across the HE 

sector: 
i) a summary of key UKQSA and OfS reports on the issue, and analysis of 

implications for Durham; 
ii) a summary of the December 2018 UKQSA consultation exercise, and the 

University’s outline response; 
iii) a summary of current actions which supported the monitoring of academic 

standards; 
b) at an institutional level, the University currently ranked in the upper quartile of the 

Russell Group for the awarding of first class degrees. Departmental level data would be 
released during February/March 2019; 

c) Education Committee had convened a task and finish group to consider the issue. The 
Committee would also review the application of Discretion by Boards of Examiners in 
relation to degree classification. The review would be informed by staff experiences as 
external examiners at peer institutions; 

d) the following suggestions to enhance the University’s response to the UKQSA 
consultation: 

i) the external examiner system could provide assurance regarding the 
consistency and quality of degree classification; 

ii) the use of accreditation and international benchmarking in certain disciplines 
such as Business. 

 
Agreed: noting the importance of institutional autonomy, to endorse a robust response to the 
UKQSA consultation which reflected the views expressed by Senate. 
 

 NSS Update (S/18/58 Open Internal) 69.
Noted: 
a) an update on delivery of the resolutions agreed by October 2018 Senate regarding the 

University’s response to NSS 2018; 
b) Education Committee had recommended that a Senate task and finish group be 

established to develop a new communication framework for students; 
c) consultation with Durham Students’ Union had commenced to identify improvements to 

the existing course representative framework; 
d) several departments had experimented with alternative forms of representation that 

could be used to supplement Student Staff Consultative Committees; 
e) successful achievement of higher NSS response rates and ratings would be influenced 

by: 
i) direct engagement with students during the delivery of programmes by instructors 

and tutors; 
ii) engagement by JCRs; 
iii) pro-active action planning to demonstrate that departments and the University as a 

whole were responsive to issues highlighted by NSS. 
 

 Updates on University REF Outputs Profiles: 3 December 2018 (S/18/72 Confidential 70.
Restricted) 
Noted: 
a) University REF outputs profiles as of 3 December 2018; 
b) action plans had been established to address areas of potential concern; 
c) the high level findings of modelling of the University’s 2014 REF performance against 

REF 2021 methodology. 
 

Agreed: that the University should maintain a resolute focus on driving greater accuracy in 
REF grading at the 2/3* border, and an overall and ongoing commitment to the production of 
4* work. 
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 Departmental Review: Law (S/18/59 Open Internal) 71.

Noted: 
a) the 2018 Departmental Review of the Law School. The Review Team had been satisfied 

with the standards and quality of the Law School’s programmes, and recommended 
their revalidation for a further six years; 

b) the current process and timeframe for Department Reviews had precluded the inclusion 
of recent activity; in particular, the Law School’s expansion in the field of Chinese Law; 

c) the proposals of the Periodic Review Working Group recommended a more streamlined 
process and the timely production of reports from Department Reviews. 

 
 Periodic Review Working Group: Green Paper (S/18/60 Open Internal) 72.

Noted: 
a) a series of high level recommendations regarding the future of the Periodic Review 

process which sought to introduce a common framework for academic departments, 
colleges and centrally-funded research groupings (URIs), and potentially Professional 
Services units; 

b) the Green Paper recommended that Reviews take a forward-looking, strategic 
perspective, and that each Review Panel includes external and international 
representation. The Review process should align with the Planning Round, and reports 
and recommendations from the Panel should be produced in a timely manner; 

c) the White Paper would include further consideration of options for College Review and 
Quality Assurance (QA); 

d) Periodic Review needed to reflect changes in Quality Assurance frameworks, notably 
the new UK Quality Code, and the OfS emphasis on student outcomes and metrics; 

e) in discussion, proposals that Periodic Review: 
i) could take an integrated approach, with data and evidence from Periodic 

Reviews also addressing QA requirements; 
ii) be separated entirely from QA processes (which could be addressed through 

a new light touch process), and focus solely on strategic themes; 
iii) would benefit from including benchmarking data; 

f) the Academic Electoral Assembly would submit a response to the Green Paper. 
 

Agreed: 
a) to welcome the Green Paper, and approve the next steps for consultation activity;  GL 
b) the establishment of a new Periodic Review process for 2019-20 would support Senate 

in discharging its responsibility to provide assurance to Council regarding academic 
standards and quality. 
 

To note:  that the Periodic Reviews are one part of the means by which Senate provides 
assurance to Council. 

 
 Durham Mathematics School Draft Project Proposal Document (S/18/61 Confidential 73.

Restricted) 
Noted: 
a) the University’s draft project proposal in response to the Department for Education’s 

2018 invitation for the University to establish a Maths School; 
b) following approval by Council the proposal would be submitted to the Department for 

Education; 
c) the establishment of the Durham Maths School (DMS) would support the objectives of 

the Education Strategy and the Wider Student Experience Strategy; 
d) the opportunities for learning from pupils their evolving learning needs and expectations; 
e) DMS would support the University’s engagement with local stakeholders in the North 

East region, and address national and regional concerns regarding secondary 
education; 

f) the proposal had been informed by best practice from the successful models employed 
at Exeter Mathematics School and King’s College London Mathematics School; 

g) Widening Participation and EDI were core elements of the proposal; 
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h) Council’s decision regarding the most appropriate location for DMS on the University 
estate would be guided by safeguarding requirements and the need for pedestrian 
access between the school and University departments; 

i) once operational, DMS would rely on input and support from University staff in terms of 
teaching, recruitment and widening participation activities. It was anticipated that 
additional resources would need to be proposed to a future Planning Round and Budget 
Round; 

j) the University’s collaboration with the Arts Council England in the Durham Commission 
on Creativity and Education would also contribute to engagement with the national 
education system. 

 
Agreed: noting the clear benefits to the local and regional community, and that Senate 
would have further opportunities to inform the development of DMS, to endorse the draft 
proposal to Council. SC, AH 
 

 Student Conduct Annual Report: Senate Discipline Committee, Student Complaints 74.
and OIA Outcomes (S/18/67 Open Internal) 
Noted: the annual report which reviewed: 
a) student non-academic discipline cases, including those investigated by Senate 

Discipline Committee in accordance with General Regulation IV – Discipline; 
b) student complaints acted upon informally or in accordance with the Complaint 

Procedure for Students and complaints made under the Respect at Study Policy and 
Code of Practice and Procedures for Students to make a Complaint about Harassment 
and student complaints made to the Office of the Independent Adjudicator (OIA). 

 
 Academic Appeals & Academic Misconduct (Annual Report) (S/18/62 Confidential 75.

Restricted) 
Noted: that the annual report confirmed that there were no significant issues requiring 
further consideration. 
 

 Governance Opportunities 2019 (S/18/63 Open) 76.
Noted: the timescales for the 2019 Senate/AEA Standing Committee election. 
 
Agreed: All 
a) to raise awareness of opportunities to serve on the committees of Senate with 

colleagues in departments, colleges and academic units; 
b) to encourage colleagues to engage with the 2019 election. 

 
 Research Committee: 13 December 2018 (S/18/64 a & b Open Internal) 77.

Noted: 
a) the report of items discussed at the Research Committee meeting of 13 December 2018; 
b) proposed changes to the terms of reference and membership of Research Committee; 
c) changes approved by Research Committee to the terms of reference for its sub-

committees; 
d) Research Management Committee’s terms of reference would be revised to reflect the 

establishment of the Head of Colleges role. 
 
Agreed: to approve the proposed changes to the terms of reference and membership of 
Research Committee. 
 

 Education Committee: 12 December 2018 (S/18/65 Open) 78.
Noted: the report of items discussed at 12 December 2018 Education Committee. 

 
Agreed: noting that clarification would be provided by the Department of Music regarding the 
comparative performance length of PhD Performance and MMus Performance, to approve 
amendments to Core Regulations for Research Degrees to permit a PhD performance.  TE 
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 Wider Student Experience Committee: 14 January 2019 (S/18/66 Open) 79.
Noted: 
a) the report of items discussed at 14 January 2019 Wider Student Experience Committee; 
b) the outgoing Pro-Vice-Chancellor Colleges and Student Experience’s reflections on his 

experience of working at the University, and his firm belief in the value of continued 
investment in the Wider Student Experience which set Durham University apart from 
other collegiate institutions. 

 
 Senate Agenda Setting Committee (SASC)  80.

Noted:  
a) the appointment of Alan Kenwright as Vice-Chair of the Committee; 
b) Senate’s approval by electronic ballot of the Pro-Vice-Chancellor Research’s 

recommendation that Yulia Egorova be appointed to the position of Social Sciences and 
Health representative on Research Committee; 

c) SASC had reviewed its schedule of meetings for 2018-19, and would ensure that its 
meetings in 2019-20 were best positioned to facilitate appropriate scrutiny of the 
proposed Senate agenda and papers. 

 
Agreed: noting that only one meeting of Senate had been scheduled for Epiphany 2019, to 
review options for scheduling an additional meeting for Epiphany 2020. JS 

 
 JCNG Report (S/18/71 Open Internal) 81.

Noted: the summary of the Joint Consultative and Negotiating Group (JCNG) meeting with 
Durham UCU, 24 October 2018. 

 
Senate received the following business for information. 

The minutes of meetings of UEC are available for the information of members on the University’s 
website at http://www.dur.ac.uk/committees/password/uec/uec_minutes_internal 
 

 Matters under Delegated Authority (S/18/68 Confidential Restricted) 82.
Noted: 
a) Appointments and Resignations:  From  14 November 2018 to 22 January 2019;  
b) Emeritus, Honorary and Visiting Titles: agreed by the Pro-Vice-Chancellor of the 

appropriate Faculty, on behalf of Senate; 
c) Appointment of Undergraduate and Postgraduate (A&H and Sci.) Examiners 2018/19: 

agreed by the Chair of Education Committee, on behalf of Senate. 
 

 Reappointment of University Representative on External Bodies (S/18/69 Open) 83.
Received: an update on Reappointment of University Representative on External Bodies. 
 

 Update on Senate Advisory Panel on Ceremonies and Honorary Degrees (S/18/70 84.
Confidential Restricted) 
Received: an update on Senate Advisory Panel on Ceremonies and Honorary Degrees. 
 

 Closure  85.
The meeting closed at 1651 hrs. 
 

I confirm that these minutes are an accurate record of the meeting to which they relate: 
 
Chair:  Date Approved:  

 

http://www.dur.ac.uk/committees/password/uec/uec_minutes_internal

