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Senate 

21 June 2016 

 
Present: Stuart Corbridge, (Chair), Catherine Alexander, Tom Allen, Louise 

Amoore, Elizabeth Archibald, Lewis Ayres, Carl Bagley, Colin Bain, 
Tim Burt, Tim Clark, David Cowling, Michael Crang, Mike Davenport, 
Rob Dixon, Daniel Donoghue, Joe Elliott, Martyn Evans, Tony 
Fawcett, Paul Featherstone, Simon Forrest, Susan Frenk, Ben Frost, 
Andrew Gallant, Chris Gerrard, Sophie Gibb, John Girkin, Jon 
Gluyas, Simon Hackett, Peter Heslin, Patrick Hussey, Simon James, 
Alan Kenwright, Catherine Marshall, Margaret Masson, Roger 
Masterman, Linda McKie, Simon Morris, Sarah Price, Jon Purcell, 
Thomas Renstrom, Kay Schiller, Veronica Strang, Carolyn 
Summerbell, Peter Swift, Marek Szablewski, Millie Tanner, Steven 
Taylor, Laura Todd, Graham Towl, Jon Trevelyan, Tom Ward, Claire 
Warwick, David Wilkinson, Dagou Zeze. 

  
In Attendance: Jennifer Sewel (University Secretary), Anne Allen, Sian Broadhurst, 

Thom Brooks, Clare Curran, Sam Dale (for item 111 & 112), Alice 
Dee, Kate Deeming, Michael Gilmore, Andrew Jackson, Stephen 
Lyons, Sally McGill, John Marsh, Clare McGlynn and Lisa Whiting. 

 Lizzie Amies, Andy Husband, Jane MacNaughton, John Pritchard, 
Mark Richardson and Cate Whittlesea (for item 110). 

 
Minutes of a meeting held on 21 June 2016 

held at Durham University Law School 
(All documents listed are filed with the official copy of the Minutes) 

128.  Apologies Action 
 Noted: apologies had been received from: John Ashworth, Helen Ball, 

Gillian Bentley, Jan Clarke,  Madeline Eacott, Mariann Hardey, Dave 
Harper, David Held, Gleider Hernández, Julian Horton, Thomas Jones, 
Keith Lindsey, Colin Macpherson, Glenn McGregor, Emma Murphy, 
Adrian Simpson, Helen Stain, Janet Stewart, Anne Taormina, 
Jonathan Tummons and Mark Wilson. 

 

   
129.  Welcome  
 Senate observed a moment’s silence in memory of: Kenneth Bush, 

John Casey, Althea Towns and Melanie Hornby. 
 
Senate welcomed: Alice Dee (President-elect, Durham Students’ 
Union), Lisa Whiting (Academic Affairs Officer-elect, Durham Students’ 
Union) and Thom Brooks (Head of Department-designate, Law). 
 
Senate thanked the following retiring members: Helen Ball, Rob Dixon, 
Ben Frost, Chris Gerrard, Mariann Hardey, Thomas Jones, Roger 
Masterman, Millie Tanner, Graham Towl, Jonathan Tummons, Tom 
Ward and Dagou Zeze. 

 

   
130.  Declaration of Interests  

 Noted: that Declarations of Interest were received in relation to the  



 

2 of 2 

following agenda items: 

 Heads of Department Nomination (Law): Thom Brooks 

 Membership of Senate a) Co-opted membership: Colin Bain, 
Mike Davenport, Danny Donoghue, Jon Gluyas, Catherine 
Marshall, Veronica Strang and Stephen Taylor 

 Nominations Committee: Dagou Zeze 
   
131.  Minutes: 26 April 2016 and Action Log: Approved  

   
132.  Matters Arising  

 Noted: Minute 106: the following Senate members, one female and 
one male had been appointed to serve on the following appointment 
panels: 

Pro-Vice-Chancellor (Colleges and Student Experience): 
Tim Burt, Susan Frenk 
Pro-Vice-Chancellor (Education): Catherine Marshall, Simon 
Morris 
Deputy Vice-Chancellor and Provost: an e-mail update had 
been provided to members prior to the meeting 

 
Agreed: to delegate authority to the three appointment panels to make 
the appointment to the respective posts. 

 

   
 Noted: in relation to UCU Action & External Examiner Contingency 

Arrangements for 2016, that Senate had approved an e-mail resolution 
on 9 June 2016. 

 

   
133.  Vice-Chancellor’s Questions  
 Noted: that no questions had been received.  
   
134.  Vice-Chancellor’s Report (S/15/99 Closed)  
 Noted:  key matters of interest to Senate which UEC had discussed 

since the last meeting of Senate. 
 

   
135.  Heads of Department (S/15/100 & 101 Closed)  
 Agreed:  that the following Board of Studies’ nominations for 

appointment as  Heads of Department, received from UEC, be 
forwarded to Council for approval: 
a) Law: Professor Thom Brooks for period of 3 years from 1 August 

2016; 
b) Classics and Ancient History: Professor Barbara Graziosi for a 

period of 3 years from 1 October 2016. 

 
JS 
 
 
 
 

   
136.  Update on appointing the Deputy Vice-Chancellor and Provost 

(S/15/102 Closed) 
 

 Noted: 
a) the update on the recruitment process for the Deputy Vice-

Chancellor and Provost; 

b) the executive search firm Perrett Laver had been appointed; 

c) the composition of the appointment panel (outlined in Appendix 

A). 
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Agreed: 
a) to elect two Senate members to serve on the appointment panel 

for the Deputy Vice Chancellor and Provost; 

b) to ensure that shortlisted candidates were questioned on 

experience of promoting Equality and Diversity in view of the 

post’s direct line management of the Equality and Diversity Team; 

c) delegated authority to the appointment panel to make this 

appointment, and where appropriate, confer the title of Professor 

on the successful candidate. 

 
JS 
 
 
SC 
 
 

   
137.  School for Medicine, Pharmacy and Health (S/15/103 Closed)  
 Noted:  

a) that following a second period of consultation, UEC had 
concluded that the option for the future location of the School of 
Medicine, Pharmacy and Health (SMPH) most consistent with the 
emerging University Strategy was the transfer of the School to the 
Faculty of Medical Sciences in Newcastle University. In reaching 
this decision, UEC were mindful of: 
i) the broad support in the School for the transfer to Newcastle 

University; 
ii) the strong intellectual environment that Newcastle’s  Faculty 

of Medical Sciences and related disciplines in other faculties 
would provide for the School’s students and staff careers; 

iii) the commitment of Newcastle University to a long-term 
investment in medical education in the Teesside region; 

iv) the limited potential for academic synergy and shared 
investment in Durham given the strategic direction of other 
departments in light of the Science Meta-Review; 

v) the significant challenges associated with providing the 
facilities to enable relocation in the short-term of the School 
to Durham City and the likely impact of delayed relocation 
on the student experience and accreditation of the MPharm; 

vi) the commitment of both institutions to ensuring that due 
account is given to individual circumstances of colleagues 
and students in planning for the transition, and the 
commitment of both universities to providing appropriate 
support to minimise any detrimental impact; 

b) oral submissions  from the Head of SMPH, the Dean of 
Pharmacy, the Dean of Medicine and the Professor of Pharmacy 
Education in support of the proposal to transfer the School to 
Newcastle University; 

c) an opinion poll conducted by the Student Pharmacy Society had 
concluded that 63% of its members supported the proposal to 
transfer to Newcastle University; 

d) that, under the Universities of Durham and Newcastle upon Tyne 
Act, 1963, it was not possible to establish a medical school at 
Durham University. Dialogue with Central Government had 
established that there was currently no  financial support 
available for setting up a new medical school; 

e) that Newcastle had committed to accepting all School staff;  
f) HR & OD would consider cases of individual staff whose 
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responsibilities  are split between SMPH and other departments; 
g) the proposed transfer of SMPH had been discussed with the 

Wellcome Trust. The proposal would have no impact upon the 
application to establish a Centre for Medical Humanities at the 
University; 

h) the consultation exercise had demonstrated that SMPH was 
highly regarded in the Tees Valley. Were the School to be 
transferred, the curriculum would be redesigned to facilitate 4th 
and 5th year students working within the Tees Valley Trust; 

i) an analysis of health research at the University had concluded 
that the transfer would have limited impact. SMPH currently 
received 20% of the Wolfson Research Institute’s funding to the 
University. 90% of Wolfson funded research activity is currently 
located at Durham city; 

j) the sadness felt by Senate at the loss of valued colleagues which 
would result from  a transfer of the School to Newcastle 
University; and a request to convey Senate’s heartfelt thanks for 
their enormous contribution and work for the University; 

k) Senate’s thanks to the Pro-Vice-Chancellor Social Sciences & 
Health for leading the review of SMPH. 

 
Agreed:  
a) to express strong support for, and recommend to Council, the 

transfer of the School of Medicine, Pharmacy and Health to the 
Faculty of Medical Sciences in Newcastle University; 

b) to advise affected staff of Senate’s decision. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
TC 
 
 
TC 

   
138.  Final Report of the Sexual Violence Task Force (S/15/104 Closed)  
 Noted: 

a) the findings from the consultation exercise the Task Force had 

conducted in May 2016, and its final recommendations; 

b) that it was expected that the draft sexual violence and misconduct 

policy and procedure document would continue to be refined 

before a final version was brought back to UEC, Senate and 

Council for approval; 

c) that the  concept of “double jeopardy” was a legal one relating to 

criminal offences not to the relationship between a criminal case 

and a potential breach of University policy or regulation. It was 

appropriate for the University to investigate the latter irrespective 

of the outcome of legal process in order to ensure the 

maintenance of the rules of its community, the quality of the 

student experience and its reputation; 

d) the timeframe of legal investigations could have a significant 

impact both on  the student experience and on staff supporting 

the students involved; 

e) that the University’s work had been recognised as sector-leading; 

f) the need to extend  training regarding Sexual Violence to key 

staff in academic departments (including Heads of department, 

academic advisors and PhD supervisors); 
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g) the need to clarify the relationship between the sexual violence 

and misconduct policy and operations group and the 

safeguarding policy and group; 

h) the significant contribution of the Students’ Union in the work of 

the Task Force;  

i) Senate’s commendation  for the work of the Sexual Violence 

Task Force which had combined robust research with policy 

development. 

 

 Agreed: 
a) subject to minor amendment to reflect comments by members, to 

strongly endorse for recommendation to Council, the 

recommendations set out in the Final Report for implementation 

in accordance with the Implementation Plan (Appendix 4); 

b) to endorse for recommendation to Council, the Sexual Violence 

Policy and Procedure document (Appendix 1). 

 
 
GT 
 
 
 
GT 

   
139.  Durham University Policy Statement on Freedom of Expression 

and Revised Code of Practice on Freedom of Expression in 
Relation to Meetings or Other Activities - Consultation draft 
(S/15/105) 

 

 Noted:  
a) the policy statement and revised code had been informed by 

updated guidance from the Equality and Human Rights 

Commission and UUK, and the introduction of the Prevent Duty; 

b) the opportunity had been taken to reaffirm and strengthen the 

University’s commitment to Freedom of Expression within the law, 

including through the extension of the scope of the code of 

practice to include Durham University branded and affiliated 

events off site; 

c) that misunderstanding could arise over the reference in the code 

to the need to prohibit gender segregation at meetings as 

required by EHRC and that this should be clarified; 

d) a query regarding the University’s ability to enforce the policy with 

its alumni associations. 

 

Agreed: subject to minor amendment to reflect comments by 
members, to endorse the policy statement and code of practice for 
approval by Council. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
TW 

   
140.  Senate Effectiveness Review (S/15/106)  
 Noted: 

a) the progress made to date in implementation of the 

recommendations of Senate Effectiveness Review; 

b) that the Senate Agenda Setting Committee has a key role as a 

forum in which issues can be raised for further consideration by 

Senate; 
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c) the proposal to establish a joint Senate-Academic Electoral 

Assembly Annual Review meeting (the Annual Review meeting), 

which could consolidate Senate engagement with the wider 

academic community and PSS staff. AEA Standing Committee 

welcomed the proposal for the Annual Review meeting, but 

suggested that the wider AEA membership could be better 

engaged with the Annual Review process if AEA and Senate 

were to meet separately and the AEA provide commentary to 

Senate upon the Annual Review; 

d) support for involving the wider University community in 

constructive engagement with Senate; 

e) that a review of decision-making/voting procedures at Senate 

could be considered by the University Secretary as part of a 

general review of governance at the University. 

 

Agreed: 
a) implementation proposals detailed in the appendix to the report 

relating to Senate Effectiveness Review recommendations 

encompassing committees of Senate, reporting and delegations; 

b) the AEA Standing Committee to develop a revised proposal for 

the Annual Review process for approval by e-mail resolution by 

Senate; 

c) the first Annual Review to take place in September 2016. Its 

scope to be: 

i) to take a reflective consideration of the business of Senate, 

and Senate Committees during the previous academic year; 

ii) to receive annual reports from Senate Committees which 

focus on how they have delivered against their terms of 

reference and delegations; 

iii) to take a forward-look at the strategic business schedule for 

Senate in the forthcoming academic year; 

iv) to provide all academic members of Staff, including junior 

faculty, with a means to engage with the development of 

University policy/strategy, and to contribute to University 

academic governance; 

d) to approve the proposal that two members of the Senate Review 

Implementation Group continue liaison with Council in discussion 

on the implementation of the Senate Review recommendations 

which require the support of Council, and to ensure interface of 

the recommendations of the Senate Review with those of the 

Governance Review and the Council Effectiveness Review which 

was due to report to Council in July 2016. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
JS 
 
 
LT 
 
 
 
JS 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
JS 

   
141.  Combined Equality and Diversity Plan: Report for Senate and 

Council (S/15/107 Closed) 
 

 Noted:   
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a) the Report’s four objectives in response to the University’s duties 

under the Equality Act 2010 and the supporting targets and 

actions;  

b) the need for the Action Plan to operate as a ‘live’ document to 

which new measures were introduced; 

c) Senate’s thanks to the outgoing Dean of Equality and Diversity for 

her championing of Equality and Diversity and the culture change 

needed; 

d) a presentation analysing academic staff gender (filed with the 

minutes) benchmarking the University against its Russell Group 

peers in terms of full person equivalent statistics and the need for 

sustained improved performance; 

e) that Heads of Departments had a key role in ensuring that all staff 

were considered for promotion by Academic Progression 

Committee; 

f) survey data had highlighted that the cost to students of some 

student activities had possible Equality and Diversity implications; 

g) the outgoing Student Union President urged the University to 

continue to be bold and ambitious in its E & D aspirations; 

h) discussion of gender-related implications of REF and the 

development of individuals for academic senior leadership 

positions. 

 

Agreed: to endorse the Equality and Diversity Report 2016-2020+ and 
the actions detailed in the Combined Quality and Diversity Plan. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
TW 
 

   
142.  Academic Recruitment Working Group Interim Report (S/15/108 

Closed) 
 

 Noted:  
a) the interim report and recommendations of the Working Group. 

The Group’s final recommendations will be presented to Senate 
in October 2016; 

b) concerns expressed by members relating to the timeliness of 
consideration of academic reference letters in the University’s 
current recruitment process. 

 
Agreed: to provide comments upon the interim recommendations to 
the Chair of the Working Group. 

 
 
 
 
 
 
 
 
All 

   
143.  Membership of Senate  
 a) Co-opted membership of Senate (S/15/109)  
  Noted: 

i) that current co-opted members of Senate, and the Chair of 
SASC left the meeting; 

ii) themes highlighted in the report regarding current and future 
co-opted membership of Senate; 

iii) that Senate’s power to co-opt members is governed by 
University Statute 18, which states Senate may not co-opt 
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more than 6 members; 
iv) Senate Review recommendations proposing changes to 

University Statues covering the membership of Senate 
would (if in due course approved by Council and Privy 
Council) reduce the number of co-opted members of Senate 
to 2, while increasing the number of ex-officio positions 
upon Senate; 

v) that SASC standing order 2.3 stated that the Chair of SASC 
should be co-opted onto Senate, should their term of office 
as a member of Senate expire before their term of office as 
the Chair of SASC. This was currently the case, with the 
current Chair of SASC’s position as Head of Department 
expiring at the end of August 2016; 

vi) in discussion, the following possible criteria for co-option as 
a member of Senate: 
A. that progressing recommendations of the Senate 

Review requiring statutory changes (and hence the 
approval of Council and Privy Council) would benefit 
from continuity of leadership; 

B. the significant contribution that co-opted members of 
Senate had made to the development of the University 
Strategy; 

vii) a proposal that the Dean for Student Experience be co-
opted onto Senate; 

viii) a proposal that Senate consider giving attendance rights at 
Senate to one or more of the current/potential co-optees, 
and to all Deans not currently members of Senate; 

ix) a proposal that one of the current/potential co-optees be 
invited to serve as an independent, non-member, auditor of 
Senate. 

 
Agreed: to approve delegated authority to the Chair of Senate to 
consult with existing and potential co-optee members of Senate with a 
view to appointing up to 6 co-optee members of Senate for the period 
2016-2018 and ensuring continuity of leadership in taking forward the 
remaining Senate Review recommendations requiring discussion with 
Council.  

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
SC 

 b) AEA Membership  
  Noted:  

i) that the following candidates had been elected to AEA 
Standing Committee and Senate to serve a term of three 
years from 1 August 2016: Catherine Alexander, Louise 
Amoore, Claudio Balocco, Jo Setchell, Peter Swift and Jill 
Tidmarsh; 

ii)  that the 2016 election had set records for the number of 
candidates (17) and the number of votes cast (419). 

 

   
144.  Report from Council: 23/24 May 2016 (S/15/110)  
 Noted: key items discussed at Council’s meeting on 23 and 24 May 

2016. 
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145.  Education Committee: 4 May and 25 May 2016   
 a) Report of Meetings of 4 May and 25 May 2016 (S/15/111a)  
 Noted: the combined report of the Education Committee 

meetings of 4 May and 25 May 2016. 
 
Agreed: on the recommendation of Education Committee for 
recommendation to Council where appropriate:  
i) the revised policy and guidance on the recording of lectures 

and other teaching sessions for 2016-17; 

ii) the proposed changes to the Core Regulations for 

Undergraduate Programmes in Common Awards in 

Theology, Ministry and Mission. 

 

 
 
 
TW 

 b) Revisions to General Regulations IV and VI (S/15/111b)  
 Noted:   

i) proposed revisions to General Regulations IV and VI which 
had been developed by the Discipline Review Group; 

ii) concerns regarding the extent of the University’s jurisdiction 
over individual students, and the need for consistency of 
process and vocabulary across University policies; 

iii) that was felt that regulation of student behaviour and 
discipline was an increasing issue in departments. 
 

Agreed: to delegate authority to the Pro-Vice-Chancellor 
(Education) to make amendments, taking into account the points 
raised by members of Senate, to the proposed revisions to 
General Regulations IV and VI prior to their presentation to 
Council for approval. 

 
 
 
 
 
 
 
 
 
TW 

   
146.  Annual Report of Quality and Standards Sub-committee (QSSC) 

Activity in Relation to Responsibilities Delegated by Senate 
(S/15/112a) 

 

 Noted: the action taken by QSSC during 2015/16.  
   
147.  Executive Summary Reports (S/15/112b Closed)  
 Noted: executive summaries of the University overview reports for 

2014/15 of reports of external examiners for undergraduate and 
integrated masters programmes, for postgraduate taught programmes 
and on departmental reports on the annual review of taught provision 
and of research provision.  

 

   
148.  Annual Reports of Senate Academic Appeals Committee, Senate 

Discipline Committee and Student Complaints (S/15/113 Closed) 
 

 Noted: the Annual reports. 
 
Agreed the proposal to introduce a second Deputy Chair of Senate 
Academic Appeals Committee. 

 
 
 
TW 

   
149.  Research Committee: 5 May 2016 (S/15/114)  
 Noted: the report of the Research Committee meeting of 5 May 2016. 
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Agreed: on the recommendation of Research Committee: that existing 
Faculty Research Groups/Committees are also constituted as Sub-
Committees of University Research Committee. 

 
 
CW 

   
150.  Ethics Advisory Committee: 25 May 2016 (S/15/115)  
 Noted: a summary of the meeting held on 25 May 2016. 

 
Agreed: to endorse for recommendation to Council the minor revisions 
to the Committee’s Terms of Reference. 

 
 
JS 

   
151.  Nominations Committee: 23 May 2016 Annual Committee 

Memberships) (S/15/116 Closed) 
(Dagou Zeze left the meeting for this item) 

 

 Noted: recommendations from the Nominations Committee meeting of 
23 May 2016 for approval  for: 
a) appointments to the membership of Senate Discipline Committee 

and Academic Appeals Committee; 

b) appointments to the membership of Academic Progression 

Committee which will also require Council approval. 

 

   
 Agreed: 

a) the recommendations for appointments to the membership of 

Committees where vacancies have been identified, as set out in 

Appendix 1; 

b) the delegation of authority to the Chair of Senate to approve, on 

behalf of the Committee, action needed in the event of vacancies 

or that nominees are not able to serve. 

 
 
JS 

   
152.  Senate Agenda Setting Committee (SASC) (S/15/117)  

 Noted: SASC’s activity in support of Senate since April 2016. 
 

 

 Agreed:  
a) that a full review of SASC’s effectiveness take place once it has 

been in operation for 12 months. The findings of the review to be 

presented to Senate in June 2017; 

b) that SASC will improve its gender balance during its next 

membership cycle, and make an effective contribution to the 

University Gender Equality Plan; 

c) that where possible, SASC will meet approximately 15 to 18 days 

in advance of each meeting of Senate; 

d) that no further adjustments are made to the membership of 

SASC, until the Senate Review recommendations relating to the 

membership of Senate are completed; 

e) that a role descriptor be developed for a member of SASC and 

shared with Senate during September 2016. 

 
ST 
 
 
 
ST 
 
 
 
JS 
 
JS 
 
 
ST 

   
 Senate received the following business for information. All documents 

were available to Senate members on the Senate SharePoint 
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(https://intranet.dur.ac.uk/committees/university/senate/) 
 
The minutes of meetings of UEC are available for the information of 
members on the University’s website at 
http://www.dur.ac.uk/committees/password/uec/uec_minutes_internal 

   
153.  Annual Cycle of Senate Business 2015/16 (S/15/118)  
   
154.  Academic Progression Committee: 20 April (S/15/119b) & 2 June 

2016 (S/15/119a Closed) 
 

 Document (S/15/118b): 20 April 2016 Report was available to Senate 
Members via SharePoint after the meeting. 

 

   
155.  Matters Under Delegated Authority:  (S/15/120 Closed) 

a) Appointments and Resignations:  From 1 April to 1 June 2016;  
b) Emeritus, Honorary and Visiting Titles: agreed by the Pro-Vice-

Chancellor of the appropriate Faculty, on behalf of Senate. 

 

   
156.  Closure  

  The meeting closed at 16:30 hrs.  
    

 
I confirm that these minutes are an accurate record of the meeting to which they 
relate: 
 
…………………………..….  
Chair 

……………………………. 
Date approved 
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