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Senate 

27 March 2015 

 
Present: Ray Hudson (Chair), Elizabeth Archibald, John Ashworth, John Barclay, Tim 

Clark, Adrian Darnell, Mike Davenport, Rob Dixon, Daniel Donoghue, 
Madeline Eacott, Martyn Evans, Simon Forrest, Sue Frenk, Chris Gerrard, Jon 
Gluyas, Simon Hackett, Mariann Hardey, David Held, Robin Hendry, Patrick 
Hussey, Simon James, Alan Kenwright, Keith Lindsey, Colin Macpherson, 
Roger Masterman, Simon Morris, Emma Murphy, Jon Purcell, Thomas 
Renstrom, Adrian Simpson, Dan Slavin, Helen Stain, Veronica Strang, Peter 
Swift, Marek Szablewski, Anne Taormina, Steven Taylor, Laura Todd, Graham 
Towl, Tom Ward, Claire Warwick and David Wilkinson. 

  

In Attendance: Clare Curran (Director of Human Resources) Robert Gillespie (Chair of 
Council) with Erica Young (Assistant Registrar GES).  

  
Apologies: Catherine Alexander, Tom Allen, Louise Amoore, Carl Bagley, Colin Bain, 

Helen Ball, Gillian Bentley, Michael Bohlander, Carolyn Brown, Tim Burt, Joe 
Cassidy, Robin Coningham, David Cowling, Michael Crang, Joe Elliott, Dave 
Harper, Johannes Haubold, Gleider Hernández, Julian Horton, Thomas Jones, 
Jeremy Kendal, Catherine Marshall, Glenn McGregor, Linda McKie, Sam 
Nolan, Sharon Richardson, Alec Ryrie, Marina Sawdon, Leigh Spanner, 
Carolyn Summerbell, Jon Trevelyan, Mark Wilson and Dagou Zeze. 

 

Minutes of a meeting held on 27 March 2015 
held at Hogan Lovells Lecture Theatre, Durham Law School 

(All documents listed are filed with the official copy of the Minutes) 

  Action 
88.  Welcome  
 The Acting Vice-Chancellor welcomed Clare Curran, Director of Human 

Resources, attending as Adviser to the Panel. 
 

   
 Noted: that a signed, non-disclosure agreement relating to details of the Vice-

Chancellor’s appointment was collected from each Senator and all others present 
at the meeting. This was necessary to comply with the undertaking to candidates 
to maintain absolute confidentiality over the appointment process.     

 

   
89.  Declaration of Interests  

 Received: a declaration of interest from David Held who is a former colleague 
and personal friend of the candidate recommended by the Joint Appointment 
Panel. 

 

   

90.  Appointment of the Next Vice-Chancellor and Warden (S/14/66 Closed)  
 Received: the above report, laid on the table.    
   
 Reported:   
 a) From the Acting Vice-Chancellor:   
 i) that today marked a very important date for the University’s future  as 

it was hoped that, following Senate’s comment, Council would 
approve the Joint Appointment Panel’s recommendation for the 
appointment of the University’s next Vice-Chancellor;  

 

 ii) that the composition of Council itself  had changed with the 
appointment of six new members, including two senior academic 
colleagues, specifically Dr Kate Pretty, a former Deputy Vice-
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Chancellor of Cambridge University, and Professor Dame Helen 
Wallace, the Foreign Secretary of the British Academy.  The 
University’s appointment processes were under review also and the 
process for appointing the new Vice-Chancellor of the University 
exhibited some significant departures from previous practice; 

 iii) that Senate was being asked to comment upon, and endorse the 
recommendation of the appointment panel that Professor Stuart 
Edward Corbridge be appointed as Vice-Chancellor and Warden of 
Durham University with effect from 1 September 2015, for a period of 
5 years renewable, and to agree to confer the title of Professor upon 
Professor Corbridge if his appointment as Vice-Chancellor and 
Warden of Durham University was confirmed by Council;  

 

 iv) The Acting Vice-Chancellor set out the arrangements to be followed 
at the meeting; 

 

 09.10 am Robert Gillespie joined the meeting.  
 v) that he welcomed Robert Gillespie, the Chair of Council, to the 

meeting. Mr Gillespie had chaired the Appointment Panel and would 
brief Senators on the appointment process.  

 

 b) From the Chair of the Joint Appointment Panel:   
 i) that the paper before Senate summarised the appointment process;  
 ii) that the gender balance of candidates was 10 men and 7 women  on 

the original longlist and that there was no subject bias; 
 

 iii) that Perrett Laver, who were appointed as search consultants to 
support the recruitment exercise, supplied an initial list of 70 
candidates which was reduced in January 2015 to a longlist of 20 
candidates, each having a first class record, both academically and in 
terms of leadership. This list was split almost 50/50 male/female 
without subject bias; 

 

 iv) that, after interviewing the candidates, the panel arrived at a short list 
of 5, all of whom visited Durham and saw the Acting Vice-Chancellor 
and the Chair of Council. At the final interviews on Friday 21 March, 
the panel was  unanimous in its choice of Professor Corbridge as its 
preferred candidate; 

 

 v) that feedback from the non-panel members participating in the final 
interview stages on Friday 21 March (which was disclosed by the 
Director of Human Resources after the Panel chose its preferred 
candidate) indicated that all bar one person had named Professor 
Corbridge as the preferred candidate. The Panel’s preferred 
candidate was the dissenter’s second choice. 

 

   
 Noted:   
 a) in discussion with Senators:  
 i) that the Panel considered its preferred candidate to be an outstanding 

appointment and concurred with his view that a Vice-Chancellor’s role 
was to be part of the academic life  of an institution; 

 

 ii) that, in relation to the University’s REF results,  Professor Corbridge 
had  indicated, a number of practical ways in which the University 
might make a step change in its performance, based on his 
experience. 

 

 iii) that Professor Corbridge was aware that Durham University was 
unlike his current institution, the London School of Economics, which 
has more commonality with a University Faculty that a multi-Faculty 
University. However Professor Corbridge drew on his experience of 
working at Cambridge to outline his experience in relation to the role 
of a Vice-Chancellor of a Russell Group multi-Faculty University; 

 

 iv) that a Senate representative on the interview panel confirmed that 
Professor Corbridge had convinced the panel of his commitment to 
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and support of  the collegiate system;  
 v) that Professor Corbridge demonstrated an ambitious academic 

agenda for Durham University underpinned by  a strong belief in the 
parity of education and research and the contribution of the Colleges. 
He had clearly thought deeply about how to take the University’s 
performance forward in practical as well as aspirational terms, 
impressing the Panel that he had the experience and commitment to 
make a step change in the University’s REF performance;  

 

 vi) that, in terms of his commitment to Durham, Professor Corbridge 
advised that this was the only Vice-Chancellor role of interest to him, 
and that, whilst recognising the differences between Durham and the 
LSE, he considered that some aspects of LSE’s operating procedures  
might transfer to Durham; 

 

 vii) that a Senator advised that he had known Professor Corbridge as a 
colleague and friend and could attest to his support to research 
institutes, whose range he had expanded at the LSE; 

 

 viii) that Professor Corbridge had been  briefed on the University’s 
governance challenges by the Chair of the Panel; 

 

 ix) that Professor Corbridge had advised that his approach to 
governance was one of transparency, collaboration and engagement 
with staff and students particularly. He viewed the Vice-Chancellor‘s 
role as being a facilitator for others.  He also understood the 
importance of allowing staff to voice concerns openly and 
constructively. 

 

 b) from Senate members:  that they thanked the Chair of the Council and 
other members of the interview panel for their response to questions and 
agreed, unanimously, to endorse the appointment of Professor Corbridge 
as the University’s next Vice-Chancellor, and to confer on him  the title of 
Professor. 

 

 Endorsed: for Council’s approval the Joint Appointing Panel’s recommendation 
to appoint Professor Stuart Corbridge as the University’s Vice-Chancellor and 
Warden with effect from 1 September 2015.  

 

 Agreed: to confer the title of Professor to Professor Corbridge, if his appointment 
as Vice-Chancellor and Warden of Durham University is confirmed by Council. 

RH 

   
91.  Closure  

  The meeting closed at 10:00 hrs.  

 
I confirm that these minutes are an accurate record of the meeting to which they relate: 
 
…………………………..….  
Chair 

……………………………. 
Date approved 

 

 
 
 


