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 Senate 

17 February 2015 

 
Present: Ray Hudson (Chair), Tom Allen, Carl Bagley, Helen Ball, John Barclay, 

Gillian Bentley, Tim Burt, Joe Cassidy, Tim Clark, David Cowling, Michael 
Crang, Mike Davenport, Rob Dixon, Madeline Eacott, Martyn Evans, Sue 
Frenk, Chris Gerrard, Jon Gluyas, Dave Harper, Johannes Haubold, Gleider 
Hernández, Julian Horton, Patrick Hussey, Simon James, Alan Kenwright, 
Keith Lindsey, Colin Macpherson, Glenn McGregor, Linda McKie, Simon 
Morris, Jon Purcell, Thomas Renstrom, Sharon Richardson, Alec Ryrie, 
Marina Sawdon, Adrian Simpson, Dan Slavin, Leigh Spanner, Helen Stain, 
Veronica Strang, Carolyn Summerbell, Peter Swift, Marek Szablewski, Anne 
Taormina, Steven Taylor, Laura Todd, Graham Towl, Jon Trevelyan, Tom 
Ward (excluding item 59), Claire Warwick, David Wilkinson, Mark Wilson, 
Dagou Zeze. 

In Attendance: Clare Curran (for items 59a-d, 64a & 68), Kate Deeming (excluding items 59 
a & b), Michael Gilmore, Wendy Harle, Paulina Lubacz,  Clare McGlynn, John 
Pritchard (for items 69 & 70), Val Woof (for item 69) and Erica Young 
(excluding items 59 a & b ). 

Apologies: Catherine Alexander, Louise Amoore, Elizabeth Archibald, John Ashworth, 
Michael Bohlander, Carolyn Brown, Robin Coningham, Adrian Darnell, Joe 
Elliott, Simon Forrest, Simon Hackett, Mariann Hardey, David Held, Robin 
Hendry, Thomas Jones, Jeremy Kendal, Catherine Marshall, Roger 
Masterman, Emma Murphy, Sam Nolan and Carolyn Summerbell.  

 

Minutes of a meeting held on 17 February 2015 
at the Penthouse Suite, Collingwood College 

(All documents listed are filed with the official copy of the Minutes) 

  Action 
58.  Welcome/Thanks  

 The Acting Vice-Chancellor welcomed Professor John Barclay (Acting Head of 
School: Modern Languages and Cultures) as a new member of Senate and 
thanked Collingwood College for its hospitality and the use of the Penthouse 
Suite. 

 

   
 Senior Appointments   
59.  a) Acting University Secretary (S/14/43 Closed)  
 Closed Minute – Exemption 40: Personal Information  
 Agreed: to notify members of the University via the Vice-Chancellor’s 

Bulletin of Mrs Deeming’s appointment as Acting University Secretary. 
RH 

   
 b) Appointment of Permanent University Secretary (S/14/44 Closed) 

The Director of Human Resources introduced a document which set out 
proposals from the Chair of Council and the Acting Vice-Chancellor, for 
consideration by Senate, to expand the scope of the role of the permanent 
University Secretary. It is proposed that the University Secretary should 
undertake a wider governance role than was envisaged when the role was 
advertised in March 2014. The role now encompasses the overall 
constitutional and governance structure of the University, subject to a few 
exceptions described in the document. Future responsibility for these 
residual areas will be subject to review at a point in the future once the 
permanent University Secretary is in post. 
 
Harvey Nash consultants, who had supported recruitment to the 
University Secretary role in 2014, have undertaken a further search for 
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suitable candidates against the new role description. Subject to Senate’s 
approval of the new role description it is proposed to advertise the post 
internally and hold interviews before the end of March. 
 
It was noted that the role of University Secretary incorporates the support 
of both governance and management activities and that this might not be 
consistent with some of the principles that are emerging from the current 
programme of work on governance. This is a consequence of the 
University’s historic constitutional arrangements and formal structures. At 
the heart of the role description is the ability to offer independent advice 
and challenge to Council and Senate. To the extent that is possible under 
the University’s current Statutes those bodies are put on an equal footing 
in relation to the Secretary. The areas of responsibility retained by the 
management represent a pragmatic response to the current position and 
will be reviewed in due course.  
 
(Secretary’s note: following a query that was raised at the meeting an 
error was discovered in the document, S/14/44 Closed, about the 
appointment of a permanent University Secretary. Paragraph 2.3 of the 
document states in error that the responsibility for whistle blowing, ie 
public interest disclosures, inter alia, will remain with the Chief Operating 
Officer. In fact the responsibility for receiving and responding to public 
interest disclosures already sits with the University Secretary and there is 
no intention to vary this arrangement. The job description has been 
amended accordingly and Senators informed of the correction.) 

   
 Endorsed: the proposals set out in the paper in relation to the scope of 

the permanent University Secretary role. 
CC 

 Agreed:   
 (1) To take forward the internal advertisement of the permanent 

University Secretary. 
CC 

 (2) To select two members to form part of the appointment panel for the 
permanent University Secretary by means of a process to be 
overseen by former interim University Secretary Gayle Ditchburn. 

GD 

 Noted: the timetable for shortlisting and interviews for the role.  
   
 Kate Deeming and Erica Young joined the meeting.  
   
 c) Vice-Chancellor Recruitment Update  
 The Acting Vice-Chancellor updated Senate on progress in recruiting a 

new, permanent Vice-Chancellor, indicating that longlisting of candidates 
had taken place and that the interviews were scheduled for 19 and 20 
March. It was possible that the recommendation of the appointment panel 
may be able to be brought to Council for approval at its scheduled 
meeting on 27 March 2015. If this were the case, a Special Meeting of 
Senate would be needed  immediately preceding the Council meeting to 
consider the recommendation of the appointment panel and provide 
Senate’s comments to Council. The back-up plan would be to convene 
special meetings of Senate and Council for this purpose after Easter.  
Senate was therefore asked to agree to a Special Meeting to consider the 
recommendation of the appointment panel for the new Vice-Chancellor to 
take place either on 27 March 2015 or at some later date as required and 
notified.   
 
An agenda paper for the meeting would be circulated in advance in 
accordance with Standing Orders, with the report and recommendation of 
the panel laid on the table on the day, for reasons of confidentiality.  
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 Agreed:   
 (1) To convene a Special meeting of Senate to consider the 

recommendation of the Appointment Panel for the new Vice-
Chancellor to take place either on 27 March 2015 or at some later 
date as required and notified. 

KD 

 (2) To give consideration as to whether there would be any alternative 
way for members to join the Special meeting if they were not able to 
attend in person.  

RH 

   
 Tom Ward joined the meeting.  
   
 d) Pro-Vice-Chancellor (Social Sciences and Health)   
 The Director of Human Resources updated Senate on progress in the 

recruitment of a new Pro-Vice-Chancellor (Social Sciences and Health), 
indicating that interviews had taken place on the day before Senate.  
The Acting Vice-Chancellor confirmed the action taken in response to  
Senators’ request for Heads of Department (and other key stakeholders) 
to have an opportunity to hear presentations from, or hustings by, 
candidates for this Pro-Vice-Chancellor role, and to feed their views into 
the Committee’s deliberations. He advised that he had written to the 
members of the Social Sciences and Health Faculty Board putting forward 
his view that, in the interests of consistency of process with the other two 
Faculty Pro-Vice-Chancellor appointments, it would not be appropriate for 
there to be presentations or hustings on this occasion. He had discussed 
this view with the interview panel, on which the Faculty had two 
representatives, and received the panel’s agreement. 

 
 
 
 
 

 It was noted that the Director of Human Resources was reviewing all 
appointment processes in the University, including statutory 
appointments, and would bring proposals back to Senate for discussion.  

 

 Agreed:  
 i) The proposal to circulate electronically the recommendation of the 

appointment panel for the post of Pro-Vice-Chancellor (Social 
Sciences and Health) to Senate members for endorsement, prior 
to Council approval being requested- via a Council teleconference 
or an email circulation of Council’s members. 

KD 

 ii) To bring back to Senate for discussion proposals for the future 
appointment processes for the University’s senior posts. 

PL 

   
 Claire Curran withdrew from the meeting.  
   
60.  Declaration of Interests  
 The following declarations were received: 

 Tom Ward: Item 59c - Vice-Chancellor Recruitment Update 

 Kate Deeming and Erica Young: Items 59a & b – Acting University 
Secretary and Appointment of Permanent University Secretary 

Noted: that Tom Ward, Kate Deeming and Erica Young withdrew from the 
discussions of the relevant items. 

 

   
61.  Minutes: 9 December 2014: (S/14/45) Approved  

   
62.  Matters Arising  

 Minute 38: Safeguarding Children Policy and Safeguarding Adults at Risk 
Policy 
The Chief Operating Officer reported orally that, on discussing the draft policy at 
its November meeting, Council had asked Executive colleagues to address the 
following points: to name the UEC lead; to strengthen provisions relating to 
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social media; to refer to and check consistency with IT regulations and to 
develop a protocol clarifying the categories of University members requiring a 
DBS check and/or safeguarding training.  
 
A Working Group had been set up after Council to take the amendments 
forward. This had now met and had provided a progress report to UEC 
confirming that Council’s points were being addressed, with a view to an 
updated policy being taken back to Council in March for approval, and to April 
Senate for information.  
 

 In the meantime Senate was asked to note that the policy does cover student to 
student interactions, but will include a statement that its application will have 
regard to the developmental stage of those involved. Training will be provided at 
three levels. Level 1 training to cover basic familiarisation and incident reporting 
which may be a web-based induction programme; Level 2 for those working 
with children and vulnerable adults; and Level 3 training aimed at those having 
specific responsibilities under the policy.  

 

   
 Minute 56: Any Other Business (Security Training)  

In response to Senate’s specific request, the Chief Operating Officer 
summarised the training and development provided to University security 
personnel in dealing with student protests. 
 
The Security Industry Association training that all of the University’s security 
officers undertake has been reviewed and deemed to deal adequately with 
responses to student protests. Supplementary targeted training has 
nevertheless been provided, including learning from the incident in November. 
 
A new protocol for dealing with these incidents has now been developed which 
ensures that the response will be led by staff from the Academic Registry. 
Security staff will not attend peaceful protests unless requested by the 
Academic Registrar or his Deputy. 

 

   
63.  Head of Department (Chair of the Board of Studies)  

 a) Theology and Religion (S/14/46)  
  Senate agreed to recommend to Council, following a recommendation 

from the Board of Studies and UEC, the appointment of Professor Lewis 
Ayres as Head of the Department of Theology and Religion from 1 August 
2015 for a period of three years. 

KD 

 b) Durham University Business School  
  Rob Dixon withdrew for this item.  
  Agreed: to delegated authority to the Acting Vice-Chancellor to endorse, 

on Senate’s behalf for Council’s approval, the nomination from the Board 
of Studies in Business for the appointment of the Chair of their Board of 
Studies. 

RH/ KD 

   
64.  Update from the University Executive Committee(S/14/47 Closed)  

 The Acting Vice-Chancellor reported the deaths of: 

 two members of staff: Dr Graham Dietz on 20 December 2014 and 
Professor Tony Wilkinson on 25 December 2014; 

 a  recently retired member of staff: Gerry Fuller on  3 January 2015; and 

 a student: Euan Coulthad on 23 January 2015.  
Senate observed a moment of silence. 
 

 

 The Acting Vice-Chancellor presented a report which summarised a number of 
matters which the Executive had discussed since the last meeting of Senate 
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and other matters to which he felt it would be helpful to draw Senate’s attention. 
   
 Clare Curran re-joined the meeting.  
   

 a) Proposed Restructure of Human Resources   

 Closed Minute – Exemption 36 Prejudice to Effective Conduct of Public 
Affairs 

 

   
 Clare Curran withdrew from the meeting.  
   
 b) Accommodation and Commercial Services and Facilities 

Management Review (excluding the Colleges) 
 

 Senators expressed some concern that the level of detail provided in 
general University consultations could be insufficient to facilitate a clear 
understanding of the potential impact of proposed changes on a 
department’s activities and therefore hampered the provision of a 
meaningful response. Some Senators believed this was the case in 
relation to the consultation with Heads of department on the 
Accommodation and Commercial Services and Facilities Management 
review (excluding the Colleges).  Whilst a briefing paper had been 
provided to the Faculty Pro-Vice-Chancellors who had cascaded this via 
their senior management teams,   there was an insufficient level of detail 
in the briefing.  Members indicated that it would therefore be helpful if 
further information could be provided for dissemination to staff.  It was 
noted that the formal HR consultation process with members of staff 
affected was still ongoing and that no changes had therefore yet been 
approved for implementation by UEC.  

 

 Agreed:   
 i) That the Chief Operating Officer would consult the Faculty Pro-Vice-

Chancellors on how best to provide further briefing to Heads of 
Department on the proposed changes to the above  services.  

PL 

 ii) To arrange appropriate briefings for Heads of College about possible 
new points of contact within Estates and Buildings.  

GT 

   
 c) Research Award Value Targets  
 In response to a Senator’s query the Pro-Vice-Chancellor (Research) 

advised that the University intended to follow the example of many of its 
competitors and appoint professional research facilitators to improve the 
success rate of research applications. The appointees would be qualified 
to PhD level, have a background in working with or in Research Councils, 
have a record of success in grant capture, and would spend their time in 
Faculties and Departments working up bids with academic colleagues.  

 
Another Senator advised that it would be helpful if the University could 
avoid making different requests to academic departments for similar 
information. It was noted that the increased functionality provided within 
HR’s People+ database and CIS’s ongoing identity lifecycle management 
projects would be helpful in this respect.  
 
However as a step towards understanding the extent of the issues, the 
Pro-Vice-Chancellor (Arts and Humanities) was invited to consider 
providing a commentary for the  Professional Support Staff (PSS) Work 
Stream of the Academic Strategy, setting out  where PSS support was 
helpful and where PSS placed onerous demands on academic 
departments. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

DC 
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65.  Student Safety and Wellbeing at Durham  
 The Acting Vice-Chancellor advised Senate of the significant amount of work 

undertaken by the University (working with its partners in the City) in relation to 
alcohol and student safety. At the initiation of the Chair of Council, a time limited 
University task force was also being set up to ensure sustained pan-University 
actions were in place to deliver improvements to the safety and well-being of the 
University’s students during their period of study at the University.  
 
The President of Durham Students’ Union advised Senate of the Union’s 
ongoing work to promote student safety. This included undertaking an education 
campaign, funded by a Public Health grant of £50,000, to challenge the social 
norms adopted by students in respect of alcohol consumption.  The Students’ 
Union had undertaken research amongst students during the Michaelmas term 
2015, involving working with student common rooms. This has informed the 
design of a safety campaign which is approaching completion. Other initiatives 
included the Union’s night bus service, for which drivers have been recruited, 
and the agreement which University staff working with the Students’ Union have 
reached in principle, with four local taxi firms, to ensure at-risk students can use 
taxis to get home safely.  This will be implemented as soon as the details can 
be finalised. It was hoped to extend both schemes to Queen’s Campus. It was 
noted that the student safety debate should not be viewed as a solely Durham 
City issue but one which was relevant to the student body at both Campuses.  

 

  
A Senator queried the locus of responsibility for student safety during field trips 
and it was agreed that it would be helpful if the new task force could ensure 
guidance on this was made available to departments. 
 
It was intended that, when established, the task force would report to UEC, 
Senate and Council and other relevant bodies, providing updates and 
recommendations as appropriate. It would be helpful to link the work of the task 
force with that of another working group recently established to review the 
University’s arrangements for handling allegations of sexual assault involving 
students. Whilst an initial report from this group would need to be made to the 
March Council meeting, a discussion at April Senate was also envisaged.   

 
 
 
 
 
 
 
 
 
 

GT 

   
66.  Vice-Chancellor’s Questions  

 The Acting Vice-Chancellor responded to a question received in advance of the 
meeting querying the systems in place within the University community to 
ensure that decisions impacting on staff “on the ground” were discussed within 
and by that community, so that proper evaluation and cost-benefit analyses of 
these decisions could be made.  The specific query related to the impact of the 
University’s top-down decision to introduce centralised printers across the 
University.  
 
The Acting Vice-Chancellor reconfirmed to Senate his support of staff (and 
student) engagement and consultation. He reported that the University’s policy 
on printing was consistent with the University’s carbon management plan 
agreed by UEC and Council, which was one of a number of policies relating to 
environmental sustainability published on the Greenspace section of the 
University website.  
 
These policies were kept under review by the Environmental Sustainability 
Strategic Planning Group, which is an advisory body to the University Executive 
Committee chaired by the Dean for Environmental Sustainability, Professor Tim 
Burt. Its membership was drawn from across the University community and 
included representatives of each of the Faculties. However, the general policy of 
moving away from desktop printers in favour of MFDs included provision for 
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individuals to make a case to retain a desk top printer in special circumstances. 

   
67.  Co-opted Membership of Senate (S/14/48)  
 The Acting Vice-Chancellor presented a proposal for the co-opted membership 

of Senate, outlining the potential contributions that both the Dean and Deputy to 
the Pro-Vice-Chancellor (Research) and the Dean for Internationalisation would 
bring to the work of Senate. 

 

 Approved: the appointment of Professor Colin Bain in his capacity as Dean and 
Deputy to the Pro-Vice-Chancellor (Research) and Professor Daniel Donoghue 
in his capacity as Dean for Internationalisation as co-opted members of Senate 
until the end of 2015/16. 

KD 

   
 Clare Curran re-joined the meeting.  
   
68.  Re-appointment of University Representatives (S/14/49)  
 The Acting Vice-Chancellor advised Senate that the recently-approved process 

for the appointment of University representatives on external bodies did not 
have specific provision for a re-appointments process. Therefore Senate was 
asked to approve the suggested maximum appointment periods and the specific 
re-appointments proposed. 

 

 Senators noted that approval was sought for the three re-appointments without 
background information being provided on the range and type of appointments 
covered under the University Representatives process which Senate had 
previously approved. There was therefore some concern that the re-
appointments did not reflect the University’s aspiration to engage across a 
range of types of school.  Noting that the three re-appointments reflected long 
standing arrangements with the particular schools concerned, it was agreed to 
approve these pending a broader debate on how the University engages with 
schools. 

 

 Approved: 
a) re-appointments as University Representative on external bodies to be 

included in the current process but limited to three consecutive terms in 
office, up to a maximum of 9 years as outlined in document S/14/49; and 

b) the extension of the appointments of: 
i) Professor Nigel Glover (Royal Grammar School, Newcastle); 
ii) Professor Ruth Gregory (Dame Allan’s Schools); and 
iii) Dr Don Starr (Barnard Castle School). 

 
PL 

 
 
 
 

PL 

 Agreed:  
 (1) To schedule a broader debate at June Senate on how the University 

engages with Schools to include an analysis of the evidence base of the 
involvement of individual members of staff with particular schools. 

KD 

 (2) To prepare a paper with input from the Head of Volunteering and 
Outreach to inform the debate on University engagement with schools and 
to include the full list of University representatives. 

PL 

   
 Clare Curran left the meeting and John Pritchard and Val Woolf joined the 

meeting. 
 

   
69.  REF: Outcome  
 The Pro-Vice-Chancellor (Research) provided a presentation to Senate on the 

REF Outcomes with a review of the University’s REF results and the lessons 
learnt. (Copy of the slides is filed with the Minutes) Senators did not raise any 
questions. 

 

   
 Val Woolf left the meeting.  
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70.  Academic Strategy Development Update (S/14/50)  
 The Acting Vice-Chancellor and the Director of Strategic Planning provided an 

update on the development of a new academic strategy for the University. 
Senate noted that contact would be made shortly with the President of Durham 
Students’ Union to determine the best means of obtaining student input to the 
process. Senators noted that Senate’s Away-Day on 24 March 2015 would 
allow Senators an opportunity for further discussion of the key issues and 
individual workstreams. 

 

   
 John Pritchard left the meeting.  
   
71.  Equality and Diversity Update (S/14/51)  
 The Pro-Vice-Chancellor (Education) updated Senate on the progress against 

the action plan approved by UEC in November 2013, Senate in December 2013 
and Council in January 2014 and enhanced as part of the Athena SWAN 
application to the Gender Balance Action Plan 2014-20 and the proposed future 
approach to Equality and Diversity.  
 
He also drew Senate’s attention to some of the likely impacts of the changes 
being made by Government to the Disabled Student Allowance (DSA) from 
2016/17 including: 
a) the need to adopt inclusive teaching practices which will reduce the need 

to provide costly individual adjustments for disabled students; 
b) the cost of providing non-specialist support previously covered by the 

DSA, and   
c) the long-term sustainability of the Assessment Centre run on campus.  
 
In response to query from Senators the Pro-Vice-Chancellor (Education) 
updated Senate informally on progress in rolling out diversity training to 
students. Currently the main focus was via sport where Durham Students’ Union 
was working with the Colleges to advance awareness of equality and diversity 
issues. 
 
Senate suggested that the start and end time of Senate be reviewed in the 
interests of supporting the University’s E&D agenda.  
 

 

 Agreed:  
 (1) To review the start and end times of Senate. KD  
 (2) That Senate would welcome a further oral update on progress in 

embedding equality and diversity training within the curriculum. 
TW 

   
72.  Higher Education Review 2016 (S/14/52)  
 The Pro-Vice-Chancellor (Education) updated Senate that the University will 

undergo its next Higher Education Review (HER) in the week commencing 29th 
February 2016. This paper summarised key issues in relation to the HER 
process (including the timescale for that process) and indicated the work being 
undertaken in preparation for the review. 

 

 Senators noted that ahead of QAA’s clarification, in early 2016, of the detailed 
timetable for the review the University was able to anticipate some of QAA’s 
lines of inquiry based on intelligence from within the sector. However QAA’s 
assessors could potentially ask to speak to any Senate member during the visit.   

 

 Agreed: that Senators are requested to block out 29 February – 2 March 2016 
in their diaries pending QAA’s clarification, in early 2016, of the HER visit’s 
detailed timetable.   

TW 

   
73.  Education Committee Report: 10 December 2014 (S/14/53)  

 The Pro-Vice-Chancellor (Education) presented a report of the Education  
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Committee meeting held on the 10 December 2014. He advised that the 
requirement to obtain approval for the amendment to core regulations 
(integrating the pre-sessional and main academic programmes) was driven by 
the desire to improve the international student experience.  
 
Senators’ attention was also drawn to the need to make every effort across the 
University to maximise completion rates for the NSS, where the University’s 
current response rate was below its own targets and the rest of the sector.  
 
Members shared Education Committee’s concern at the high number of errors 
found within examination papers in some departments and its aspiration to 
make a dramatic improvement without introducing onerous quality checking 
measures. 

 Approved: on the recommendation of Education Committee, the amendments 
to the core regulations to integrate current pre-sessional provision within main 
academic programmes of study from 2015-16 entry, as outlined in item 1 of 
document S/14/53. 

TW 
 

 Agreed: that Senators would make every effort across the University to help 
maximise completion rates for the NSS. 

All 

   
74.  Research Committee Report: 11 December 2014 (S/14/54)  

 The Pro-Vice-Chancellor (Research) presented a report of the Research 
Committee meeting held on the 11 December 2014.  

 

 Approved: on the recommendation of Research Committee: the amended 
Terms of Reference of the Research Committee as set out in Appendix 1 of 
document S/14/54. 

CW/ 
GES 

   
75.  Research Committee Minutes: 15 January 2015 (S/14/55)  

 The Pro-Vice-Chancellor (Research) presented the minutes of the Research 
Committee meeting held on the 15 January 2015. 

 

   
76.  Academic Progression Committee: 28 January 2015 (S/14/56)  
 The Acting Vice Chancellor presented a report of the meeting of Academic 

Progression Committee held on 28 January 2015. 
 

 Noted: that further consideration of the proposed introduction of a three stage 
promotion process and new job titles was planned. Senate was broadly 
supportive of the Committee’s direction of travel.  

 

 Endorsed: the proposed consultation process as detailed in item 2 of document 
S/14/56 and a further discussion at Senate.  

RH 

 Agreed: to schedule a further discussion at Senate of plans to revise the 
University’s process and academic job titles. 

KD 

   
77.  Report from Council: 20 January 2015 (S/14/57)  
 Senate received the report from Council from its meeting on 20 January 2015.  
   
78.  Senate Advisory Panel on Ceremonies and Honorary Degrees: Report of 

Outcome/Acceptances (S/14/58 Closed) 
 

 Senate received the report from the Senate Advisory Panel on Ceremonies and 
Honorary Degrees on the outcome of the vote for the confirmation of Honorary 
Degrees/ Awards at Senate’s last meeting. Members approved the Committee’s 
plans to schedule nomination requests further in advance to achieve more 
focussed applications, and noted the requirement to maintain complete 
confidentiality over current nominations until the relevant announcements were 
made. 

 

   
 Senate received the following business for information. All documents were 

available to Senate Members on the Senate SharePoint 
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(https://intranet.dur.ac.uk/committees/university/senate/): 
79.  Chair’s Action approved by the Vice-Chancellor on behalf of Senate and the 

Chair of Council, acting on behalf of Council (S/14/59) 
 

   
80.  Appointments and Resignations:  Up to 26 November 2014  (S/14/60)  

   
81.  Senior Appointments: approved by Statutory Committees under Delegated 

Authority  (S/14/61) 
 

   
82.  Emeritus, Honorary and Visiting Titles:  Conferred by the appropriate Pro-

Vice-Chancellor on behalf of Senate under delegated authority (S/14/62) 
 

   
83.  Annual Cycle of Senate Business 2014/15  (S/14/63)  
   
84.  Progress Report of Agreed Action 2014/15  (S/14/64)  

   
85.  University Executive Committee:  Minutes of meetings available at 

http://www.dur.ac.uk/committees/password/uec/uec_minutes_internal/ 
 

   
86.  Any Other Business: None.  

   
87.  Closure: The meeting closed at 16:56 hrs.  
I confirm that these minutes are an accurate record of the meeting to which they relate: 

…………………………..….  
Chair  

……………………………. 
Date approved 
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