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MINUTES 
 
 

PART A:  STRATEGIC ISSUES 
 
39.       WOLFSON RESEARCH INSTITUTE 

 
Received:  
 
(a) the Annual Report from the Wolfson Research Institute for 2003; 

(Document BFSSH/04/20 – filed with the minutes) 
 

(b) an oral report from the Director of the Wolfson Research Institute on   
current issues; 

 
Reported:   
 
(a) that since the publication of the Annual Report (Document 20), the 

University had invested further in research posts.  Areas which had 
seen investment included the Cognitive Neuroscience Research Unit, 
which had established fellowship posts and studentships and the 
Centre for Clinical Management, which had recently established an 
premium fee MA in Clinical Management.  In addition, a half-time 
Fellowship was funded to work with the director on issues of 
sustainable development and this had led to c.£140k in grant income 
as part of an FP VI programme;  

 
(b) that a further Professorial Fellowship, part-funded via the Wolfson, 

would be appointed to create a strategic link between Adrian 
Walkmsley’s Centre for Infections Diseases and Judith Howard’s 
research group in Chemistry, focussed on structural crystallography; 

 
(c) that the two remaining Wolfson Fellowships would be linked to six 

research posts in the Wolfson (two to be placed in Anthropology, four 
in the School for Health) as a result of a £1.5m grant from the NHS 
R&D fund.  One of these would be in Public Health Ethics, the other 
would be linked to the North East Public Health Observatory and the 
development of research from its data bases; 

 



(d) that the University had recently launched a Health Strategy Board 
which would monitor and advise on all Health related activity within the 
University bringing this together under the umbrella of the Wolfson 
Research Institute.  By so doing, the critical mass associated with 
Health would be increased and scope to undertake cross-disciplinary 
work, for example across the areas of ethics and cell biology, would 
be opened up; 

 
(e) that it was intended that each research area would develop, as a 

condition of investment, taught MAs and/or CPD;   
 

(f) that it was anticipated that further links would be developed with 
Newcastle University. Two joint PhD Studentships with their Policy, 
Ethics and Life Sciences Research Centre were already advertised;   

 
(g) that in the medium to longer term it was hoped that the Wolfson 

Research Institute, and indeed the Wolfson building, would expand.  
Other longer term goals include: a possible build on the north shore, 
the development of a Centre for Enhancing Health and Well-being, 
and the development of the Stockton campus as a whole to become a 
centre heavily engaged with health-related research;  

 
Noted:   
 
(a) possible scope for health-related research in the areas of Islamic 

ethics and/or the ethics of dealing with minority communities; 
 
(b) that it was important that taught MAs engage constructively with the 

work of their associated units.  A breadth of taught MAs could result in 
the sharing of modules across units.  This type of development had a 
strategic fit with the University’s aim to diversify its income streams.  It 
was recognised that the continual development and re-development of 
MA provision needed to respond to current trends and market 
demands; 

 
(c) that Anthropology would be holding an inaugural summer school in 

Medical Anthropology.   
 

40.   UNIVERSITY STRATEGY 
 

Noted: that the University Strategy was undergoing final revisions and would 
be available for consultation by the end of the week.  

 
 



PART B:  ROUTINE BUSINESS 
 
 
 41.    MINUTES OF THE LAST MEETING 
 

Confirmed:  the minutes of the last meeting of Faculty Board, held 17 Feb    
2005. 

      (Document BFSSH/04/22 – filed with the minutes) 
 
 42. MATTERS ARISING FROM THE MINUTES 
 
            Considered:  any matters arising from the minutes of the last meeting 
 

Minute 34(a) Junior Research Associates 
 

Reported:   
 

(i) that applications had been received for the 2004/05 competition.  The 
quality of applications was outstanding and would shortly be 
considered by a judging panel made up of the Dean and   the 
following four members of academic staff from departments within the 
Faculty: 
 
Dr Lorna Fox – Department of Law 
Dr Colm O’Cofaigh – Department of Geography 
Dr Ruth Wittlinger – School of Government and International Affairs 
Dr Martin Rodderick – School of Applied Social Sciences 

 
(ii) that the Chief Executive of the ESRC had met with Research 

Associates from the 2003/04 scheme, had been impressed with the 
quality of the projects and of the students, and had expressed an 
interest in supporting the scheme; 
 

 
 43. DEAN’S BUSINESS 
 
 (a) Access Agreement 
 

Reported:  that the Office for Fair Access had approved the 
University’s access agreement and that the University would be 
permitted to charge the full £3000 tuition fee from October 2006.  It 
would now be possible for the University to undertake modelling of the 
likely income from these fees and to examine likely ways to distribute 
this additional resource; 
 

(b) Faculty Resources 
 

Reported:  that the mid year forecast had been prepared and with 
disagregation based on 2004/05 ‘actuals’ it was found that the Faculty 
had earned less income than it originally projected.  This was being 
addressed by the Dean;  

 
  



(c) RAE 2008 
 

Reported:  that as a consequence of the RAE simulation exercise it 
was anticipated that there would be a further round of strategic 
investments (‘SIP 3’) in key areas.  Investment would not be delivered 
by formula but targeted strategically in areas which it was anticipated 
would produce growth.  The targeting of investment posts would be 
informed by the current planning round; 

 
(d) Estate Strategy 
 

Reported:  that Council had recently agreed to progress an Estates 
Strategy Implementation Plan subject to each stage of the plan being 
brought to UEC and finance and general purposes committee.  Early 
Stages of this process included the build of a new Law building, the 
move of the Anthropology Department and the move of Old Shire Hall 
to the Mountjoy Facility; 

 
(e) Planning Process 
 

Reported:  that it was important that Departments did not attempt to 
over-recruit home undergraduate students but targeted their attentions 
towards overseas, PGT and PGR students where possible.  
Mechanisms to support recruitment to PGR were being examined.  
The Dean favoured a mechanism whereby Departments had control of 
funding for their own postgraduate studentships, but with the caveat 
that these were targeted at students who also submitted viable 
applications to external funding bodies;   
 
Agreed:  that the Director of the Strategic Planning and Change Unit 
be invited to a further meeting of Faculty Board to receive feedback on 
the planning process; 

Action: RDB 
 

(f) National Centre for Research Methods 
 

Reported: that a seminar would take place this lunchtime outlining the 
activities of the new ESRC National Centre for Research Methods 
(NCRM) based at the University of Southampton.  This Centre was 
established to provide a strategic focal point for the identification, 
development and delivery of an integrated national research, training 
and capacity-building programme across the social sciences.  
 

 
 44. DEPUTY DEAN’S BUSINESS 
 
 None 
 
 
 
 



PART C:  MATTERS OF REPORT 
 

 
 45. DATES OF FUTURE MEETINGS 
 

Thursday 5th May 2005 at 9.15 am in the School of Economics, Finance and 
Business  
Thursday 2nd June 2005 at 9.15 am in the Department of Law 
Wednesday 6th July 2005 at 2.15pm (if needed) in the Department of 
Archaeology. 

 
 
 
 46. ITEMS FOR FUTURE DISCUSSION 

 
(a) Ethical Approval of Research Proposals (Minute 36 refers); 
(b) Feedback from Planning Process (Minute 43e refers). 
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