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Chemistry Equality Diversity and Inclusion Survey Provisional 

Outcomes 

The documents below give the aggregated and de-duplicated results of the Chemistry 

Department Survey. The purpose of the survey was to inform the department Equality, 

Diversity and Inclusiveness policies and gather data for the department’s upcoming Athena 

SWAN submission. Note there are two separate surveys; one for staff including PDRAs and 

one for postgraduate students. Free text comments are not included in order to ensure 

anonymity. However, all free text comments have been read and will form part of the 

department’s action plan. Based on the survey data the following areas have emerged for 

further scrutiny. The Chemistry EDI Committee and Athena SWAN working group will be 

looking to incorporate actions in these areas over the coming months. 

 Prevention and awareness regarding the use of bullying or offensive 

language/behaviour. 

 Addressing the staff gender imbalance, particularly at senior level including ways to 

embed recent changes in the University promotions procedure. 

 Increasing the frequency and usefulness of departmental social events 

 Providing easier access to information regarding maternity/parental leave and 

policies. 

 Making more effective use of communications (newsletter, plasma screens etc.) 

 Organisation of events to raise awareness of family and diversity issues including 

opportunities for PG students to hear how individuals have coped with balancing 

family, personal and professional life. 

Some further initial observations on the staff survey include the following: 

 A worryingly large number of respondents in both surveys have witnessed some form 

of aggressive or bullying behaviour. 

 Durham is place people tend to stay – Over a third of staff have been here over ten 

years and over two-thirds have been here more than five years. 

 Around a third of staff have caring responsibilities for children or, in a few cases, 

adult dependents. 

 The majority favoured seminar time amongst staff was 2.15 pm (27 respondents), 

1.15 is also popular (21). Very few people like the old 4.15 slot (7). In contrast 

students overwhelmingly favour the 1.15 slot. 

 Around a third of staff have not undertaken any form of diversity or unconscious bias 

training. 

 A small majority of staff (38 to 26) think we should have more social events to bring 

the department together. A substantial minority of staff disagree. Students are almost 

unanimous in their desire for more social events. 
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In addition to these broad areas the EDI Committee welcomes suggestions and feedback on 

all areas of Departmental life. 

Finally the EDI group would like to thank everyone who participated in the survey for your 

frank and useful comments. 

 

Staff Survey 
 

QID Type Question 

Q1 Agree In my Department, work is allocated on a clear and fair basis irrespective of gender. 

Q2 Agree The Department values the full range of skills and experience that I have. 

Q3 Agree Based on my experience, the promotion process has been fair and transparent. 

Q4 Agree I understand the promotion process and criteria in my Department. 

Q5 Agree I am actively encouraged to take up career development opportunities. 

Q6 Agree I am encouraged and given opportunities to represent my Department externally 
and/or internally (e.g. on committees or boards, as chair or speaker at conferences). 

Q7 Agree My Department provides me with useful mentoring opportunities (as mentor or 
mentee). 

Q8 Agree My Department provides me with useful networking opportunities. 

Q9 Agree My Department provides me with a helpful annual appraisal. 

Q10 Agree Staff who work part-time or flexibly in my Department are offered the same career 
development opportunities as those who work full-time. 

Q11 Agree Meetings in my Department are held during core hours to enable those with caring 
responsibilities to attend (hours, for example 10am to 4pm, during which flexitime 
workers must be engaged in work). 

Q12 Time What time would you prefer for the departmental research seminars? 

Q13 Agree I believe that in my Department, men and women are paid an equal amount for 
doing the same work or work for equal value. 

Q14 Agree My Department takes positive action to encourage women and men to apply for 
posts in areas where they are under-represented 

Q15 Text Please indicate any additional comments on this section (optional) 

Q16 Agree My Department makes it clear that unsupportive language and behaviour are not 
acceptable (e.g. condescending or intimidating language, ridicule, overly familiar 
behaviour, jokes/banter that stereotype women or men or focus on their 
appearance). 

Q17 Agree Inappropriate images that stereotype women or men are not acceptable in my 
Department (e.g. in calendars, newspapers and magazines; on computers and 
mobiles). 

Q18 Agree Work related social activites in my Department such as staff parties, team building 
or networking events, are likely to be welcoming to both women and men 
(e.g.consider whether venues, activities and times are appropriate to both women 
and men.) 

Q19 Text Do you have any suggestions for making departmental events more inclusive 

Q20 Agree The plasma screens in the foyer are an effective means for communicating 
information. 
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Q21 Text Do you have any comments or suggestions for the plasma screens? 

Q22 Y/N Do you attend Departmental coffee mornings? 

Q23 Text Do you have any suggestions for coffee morning topics or for making coffee 
mornings more inclusive? 

Q24 Y/N I have undertaken training in Equality and Diversity. 

Q25 Y/N I have undertaken training in understanding unconscious bias. 
 

Q26 Y/N I have been on the receiving end of offensive language and/or behaviour within the 
Department. 

Q27 Y/N I have witnessed offensive language and/or behaviour within the Department. 

Q28 Agree My Department uses women as well as men as visible role models (e.g. in staff 
inductions, as speakers at conferences, at recruitment events). 

Q29 Agree I feel that the department is a good place to work for women. 

Q30 Agree I feel that the department is a good place to work for men. 

Q31 Y/N Do you think that the Department should have more social events for fostering 
interactions? 

Q32 Text Please indicate any additional comments on this section (optional). 

Q33 Agree I am aware of the Department's policies in regard to gender equality. (e.g. on 
discrimination, parental leave, carer's leave, flexible working). 

Q34 Agree I am kept informed by my Department and/or Institution about gender equality 
matters that affect me (e.g. changes to maternity/paternity leave entitlements, 
flexible working opportunities, gender equality legislation). 

Q35 Agree I am kept informed by the university about gender equality matters that affect me. 

Q36 Agree My line manager/supervisor is supportive of requests for flexible working (e.g. 
requests for part-time working, job share, compressed hours). 

Q37 Agree I am confident that my line manager/supervisor would deal effectively with any 
complaints about harassment, bullying or offensive behaviour. 

Q38 Agree During my time in this Department, I have experienced a situation(s) where I have 
felt uncomfortable because of my gender. 

Q39 Agree I know how to file an official complaint in regard to harassment or bullying that 
takes place in the Department. 

Q40 Text Please include any additional comments on this section (optional) 

Q41 Slicer Do you identify as? 

Q42 Slicer Please describe your ethnic origin. 

Q43 Slicer Age Group 

Q44 Slicer Do you have a disability, long-term illness or health condition? 

Q45 Slicer What is your current role? 

Q46 Slicer What hours are you contracted to work/study? 

Q47 Slicer What sort of contract do you have? 

Q48 Slicer Do you have caring responsibilities for dependent children and/or adults? 

Q49 Slicer How long have you been a member of staff in this Department? 

Q50 Slicer Length of Service (years) at Durham University 

Q51 Text Please add any further comments about this survey and/or the topics covered here 
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Student Survey 
 

QID Type Question 

Q1 Y/N Are you aware that the Department has policies on Equality and Diversity 

Q2 Agree The Department includes Equality and Diversity in the learning environment 

Q3 Agree The Department helps me develop the full range of skills and experience that I 
have. 

Q4 Agree I am actively encouraged to take up career development opportunities. 

Q5 Agree I am encouraged and given opportunities to represent my Department externally 
and/or internally (e.g. on committees or boards, as chair or speaker at 
conferences). 

Q6 Agree My Department provides me with useful mentoring opportunities (as mentor or 
mentee). 

Q7 Agree My Department provides me with useful networking opportunities. 

Q8 Agree My Department provides me with a helpful feedback, planning and work 
assessment. 

Q9 Agree Students who work part-time or flexibly in my Department are offered the same 
career development opportunities as those who work full-time. 

Q10 Agree Meetings in my Department are held during core hours to enable those with 
caring responsibilities to attend (hours, for example 10am to 4pm, during which 
flexitime workers must be engaged in work). 

Q11 Other What time would you prefer for the departmental research seminars? 

Q12 Agree I believe that in my Department, men and women are paid an equal amount for 
doing the same work or work for equal value. 

Q13 Agree My Department takes positive action to encourage women and men to apply for 
posts in areas where they are under-represented 

Q14 Text Please indicate any additional comments on this section (optional) 

Q15 Agree My Department makes it clear that unsupportive language and behaviour are 
not acceptable (e.g. condescending or intimidating language, ridicule, overly 
familiar behaviour, jokes/banter that stereotype women or men or focus on 
their appearance). 

Q16 Agree Inappropriate images that stereotype women or men are not acceptable in my 
Department (e.g. in calendars, newspapers and magazines; on computers and 
mobiles). 

Q17 Agree Work related social activites in my Department such as staff parties, team 
building or networking events, are likely to be welcoming to both women and 
men (e.g.consider whether venues, activities and times are appropriate to both 
women and men.) 

Q18 Text Do you have any suggestions for making departmental events more inclusive 

Q19 Agree The plasma screens in the foyer are an effective means for communicating 
information. 

Q20 Text Do you have any comments or suggestions for the plasma screens? 

Q21 Y/N I have been on the receiving end of offensive language and/or behaviour within 
the Department. 

Q22 Y/N I have witnessed offensive language and/or behaviour within the Department. 

Q23 Agree My Department uses all genders as visible role models (e.g. in staff inductions, as 
speakers at conferences, at recruitment events). 

Q24 Agree I feel that the department is a good place to work/study for women. 
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Q25 Agree I feel that the department is a good place to work/study for men. 

Q26 Y/N Do you think that the Department should have more social events for fostering 
interactions? 

Q27 Text Please indicate any additional comments on this section (optional). 

Q28 Agree I am aware of the Department's policies in regard to gender equality. (e.g. on 
discrimination, parental leave, carer's leave, flexible working). 

Q29 Agree I am kept informed by my Department and/or Institution about gender equality 
matters that affect me (e.g. changes to maternity/paternity leave entitlements, 
flexible working opportunities, gender equality legislation). 

Q30 Agree I am kept informed by the university about gender equality matters that affect 
me. 

Q31 Agree My line manager/supervisor/mentor is supportive of requests for flexible 
working (e.g. requests for part-time working, job share, compressed hours). 

Q32 Agree I am confident that my line manager/supervisor/mentor would deal effectively 
with any complaints about harassment, bullying or offensive behaviour. 

Q33 Agree During my time in this Department, I have experienced a situation(s) where I 
have felt uncomfortable because of my gender. 

Q34 Agree I know how to file an official complaint in regard to harassment or bullying that 
takes place in the Department. 

Q35 Text Please include any additional comments on this section (optional) 

Q36 Slicer Do you identify as? 

Q37 Slicer Please describe your ethnic origin. 

Q38 Slicer Age Group 

Q39 Slicer Do you have a disability, long-term illness or health condition? 

Q40 Slicer What is your current role? 

Q41 Slicer What hours are you contracted to work/study? 

Q42 Slicer Do you have caring responsibilities for dependent children and/or adults? 

Q43 Text What improvements could be made to include Equality and Diversity into the 
student experience in the Department? 

Q44 Text Please indicate any additional comments on this section (optional). 
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