
This Help Sheet has been produced to support students and graduates in respect of equality and 

diversity in career planning and employment.  Read through the information below and on our 

website, you may wish to book an appointment with one of our Careers Advisers, to receive 

confidential and impartial advice if any of the issues in this Help Sheet directly affect or 

concern you. Details on how to book an appointment are on our website : 

www.dur.ac.uk/careers/students/careerplanning/appointments/ 

 

Equality in Employment  

The Equality Act 2010 www.legislation.gov.uk/ukpga/2010/15/contents protects individuals 

from direct and indirect discrimination on the basis of the following characteristics: 

 Age 

 Disability 

 Gender reassignment 

 Marriage and civil partnership 

 Pregnancy and maternity 

 Race 

 Religion and belief 

 Sex 

 Sexual Orientation  
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Disability Disclosure 

You are not obliged to disclose personal information relating to the protected characteristics out-

lined in the Equality Act 2010 (e.g. age, sexual orientation, religion and belief). There are limited 

exceptions in respect of an employer being permitted to ask such questions within their recruitment 

and selection processes – see https://www.gov.uk/employer-preventing-discrimination/

recruitment  for more information.  

You may decide to disclose a disability to an employer in order to access ‘reasonable adjust-

ments’ in the recruitment process and in employment.  The Equality Act 2010 defines a disability 

as ‘a physical or mental impairment that has a ‘substantial’ and ‘long-term’ negative effect on your 

ability to do normal daily activities’. 

Read our student and graduate guides to ‘Disability Support and Disclosure’ and ‘Reasonable 

Adjustments’ for further information, available at: www.durham.ac.uk/careers/students/

careerplanning/diversity  
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Criminal Offences and Disclosure 

Under The Rehabilitation of Offenders Act 1974, it is unlawful for an employer to discriminate on the 

grounds of a spent criminal conviction. See: http://www.legislation.gov.uk/ukpga/1974/53 . However, 

some jobs are exempt from this. NACRO www.nacro.org.uk is the national crime reduction charity in 

the U.K., providing advice and information on queries relating to criminal records (including police 

cautions) and how to disclose details to a prospective employer.  

See https://www.nacro.org.uk/resettlement-advice-service/support-for-individuals/disclosing-criminal-

records/%20disclosing-criminal-records-employers/  

When required to complete a disclosure form or respond to application questions relating to 

a criminal record, you must provide honest and accurate information.  

Inclusive Employers 

Many graduate recruiters demonstrate positive approaches to equality, diversity and inclusion, 

recognising the value that individuals from varied backgrounds and cultures bring to the work-

place. Employers promote their individual diversity messages on their websites, at campus and 

external events and within national and regional initiatives. Find out more about inclusive  

employers and ‘positive action’ activities in our student and graduate guide, available at: 

www.durham.ac.uk/careers/students/careerplanning/diversity   

In addition, the Durham Students’ Union holds equality and diversity events each year. They 

also have a Welfare and Liberation Officer dedicated to promoting health and well-being and 

equality and diversity across the student body. Student societies and associations also actively 

support the diverse needs of individuals during their time at Durham. Explore these at:  

https://www.durhamsu.com/groups   
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Diversity Guides 

The following diversity guides, produced by the Careers & Enterprise team, are available to 
download from our website at: www.durham.ac.uk/careers/students/careerplanning/diversity  

Use them to access further information specific to your individual circumstances, learn 
about employer initiatives and relevant support groups, activities, events and employment 
opportunities that may be of interest to you.  

 A Student and Graduate Guide to Disability Support and Disclosure 

 Age Diversity in Employment  

 Criminal Record Disclosure 

 Guide to Discrimination 

 Identifying Diversity Friendly and Inclusive Employers (including ‘positive action’ initiatives) 

 Marriage and Civil Partnership, Pregnancy and Maternity in Employment 

 Race, Religion and Belief in Employment  

 Reasonable Adjustments 

 Sex, Sexual Orientation and Gender Reassignment 

 

Durham University Support and Information 

Equality and Diversity www.durham.ac.uk/equality.diversity  

Careers & Enterprise www.durham.ac.uk/careers    

Disability Support Service www.durham.ac.uk/disability.support   

Counselling Service www.durham.ac.uk/counselling.service/students   

PGR Catalyst Project www.durham.ac.uk/counselling.service/catalystproject   

Diversity Contacts www.durham.ac.uk/equality.diversity/positiveworking/diversitycontacts   

Welfare and Support www.durham.ac.uk/experience/support   

 

Further Reading 

Equality and Human Rights Commission: www.equalityhumanrights.com/en  

Citizens Advice Bureau www.citizensadvice.org.uk   

Target Jobs – Equality and Diversity https://targetjobs.co.uk/careers-advice/equality-and-diversity  
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Further information 

Disclaimer 

June 2019. Durham University and the Durham University logo are registered Trade Marks of the 
University of Durham.  Unless otherwise stated, all material in this publication is copyright of the 
University of Durham.  The University makes every effort to ensure that the information contained here is 
accurate.  This publication is intended as a general guide to University of Durham’s facilities and form no 
part of any contract between you and the University.   
No part of this publication may be reproduced, stored in a retrieval system or transmitted in any form, or 
by any means, electronic, mechanical, photocopying, recording or otherwise, without the permission of 
the University.  Please note that the University’s website is the most up to date source of information 
and we strongly recommend that you always visit the website before making any commitments.  
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You will find more information about equality and diversity including the full range of 

guides mentioned in this Help Sheet and written by the Careers Centre on our webpage:  

www.dur.ac.uk/careers/students/careerplanning/diversity/ 
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If this Help Sheet is required in an alternative form, please ask us. 

Ask a Careers Question 
 If you’re a Durham student and would like to 

ask us a careers question, log in to the Stu-

dent Portal  

http://bit.do/eSVQQ   

or call 0191 3341437 

All other enquirers should email  

careers@durham.ac.uk 

The Student Employability Fund provides a contribution towards the cost of travel and/or clothing 

and/or subsistence for current, registered students at Durham University, when undertaking ex-

ternal recruitment activities and employability development experiences. Check the eligibility cri-

teria and apply here:  

www.dur.ac.uk/study/ug/finance/uk/scholarships/studentemployability/ 
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