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DURHAM UNIVERSITY 

 
FACULTY OF SOCIAL SCIENCES AND HEALTH EDUCATION 

COMMITTEE  
(POSTGRADUATE) 

 

12 November 2015 
 
Present: Dr V Kind (Chair), Dr C Davidson, Dr P Denny, Dr K Hampshire, Prof R Hingley, Prof C 
McEwan, Dr M Roderick, Prof J Wainwright, Dr T Watson, with Dr E Chapman (Secretary). 
 
Apologies: Prof J Chapman, Prof N Ellis, Prof I Leigh, Mrs J McAloon, Dr B Matthew, Dr S 
Maxwell, Mrs J Mulvey, Dr J Rattray, Mrs H Robb, Dr J Tummons, Mr W Zhang. 
 
In Attendance: Dr T Fawcett (Minute 12 only), Mr D Henderson (Minute 13 only), Mrs M King 
(Minute 16 only), Mr B Leighton, Mrs H Osborn (Minute 14 only), Miss M Taylor (Minute 14 only). 
_________________________________________________________________________ 
 

MINUTES 

 
Part A:  Strategic and Policy Issues 

 
 
12. Dean and Deputy to the PVC (Education) Presentation 

 
Considered: a verbal presentation by Dr Tony Fawcett, Dean and Deputy to the PVC 
(Education); 
 
Noted: 
 
Taught Postgraduate Provision 
 
(a) that the Dean and Deputy to the PVC (Education) was working with the Deputy Heads of 

Faculty (PG) to raise the profile of postgraduate provision and postgraduate students 
within the University; 
 

(b) that an additional meeting of Education Committee which would focus on postgraduate 
strategic issues would take place on 26 November 2015; 

 
(c) that the ongoing PGT portfolio review was currently looking at the number of PGT 

students registered on different programmes in order to identify specific areas in which 
to focus recruitment and marketing activity or to expand provision; 

 
(d) that this was the third iteration of the PGT portfolio review and that there was a need to 

move from review to implementation. Departments would have an active role to play in 
the implementation phase and it was not intended to take a top-down approach; 

 
(e) that, as discussed at the last meeting of the Committee, departments felt that they did 

not have the necessary expertise or support to market their postgraduate programmes in 
the most effective way, and the Committee expressed its support again for the Chair’s 
proposal to institute a greater Faculty role in postgraduate marketing activities; 

 

(f) that the Chair advised that no PGT programmes should be suspended or withdrawn as a 
result of the portfolio review until 2-3 years of effective marketing and recruitment 
activities at Faculty and/or University-level had been carried out in order to ensure that 
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Faculties had a clear understanding of which programmes were marketable, backed up 
by robust supporting evidence; 

 
(g) that the Dean and Deputy to the PVC (Education) was supportive of this proposal; 

 
(h) that the potential to offer fee waivers for home undergraduate students applying for PGT 

programmes within their home department would be considered at the postgraduate-
focussed Education Committee on 26 November 2015; 

 

Research Postgraduate Provision 
 

(i) that, at PGR level, the Dean and Deputy to the PVC (Education) planned to review the 
balance of effort and resource put into doctoral training centre (DTC) provision in 
comparison to other kinds of PGR provision; 

 
(j) that there was a need for greater awareness within the University of the level of financial 

resources that were used to provide match funding for DTCs; 
 

(k) that there were significant benefits to establishing ring-fenced funding for both the 
Durham Doctoral Studentship scheme (DDS) and DTC match funding in order to 
appropriately support both types of provision; 

 
(l) that it was recognised that the DDS and the DTCs attracted different kinds of students 

and that there were benefits to achieving a balance between these two types of 
provision; 

 
(m) that the DDS attracted high quality applicants from a broad range of international 

backgrounds; 
 

(n) that DDS funding had not increased significantly in the last 4-5 years and that the 
number of DDS faculties were able to fund had reduced as a result of the need to 
provide match-funding for DTC provision; 

 
Agreed: that the Dean and Deputy to the PVC (Education) was happy to attend one FEC 
(PG) per academic year to discuss postgraduate matters and provide an update on current 
issues and actions. 

(Action: EC) 
 

13. Graduate Employment Comparison 2015  
 

Considered: a report on the current graduate market conditions at the national level and how 
the University had performed in relation to graduate destinations; 

Document ECSSHSCPG1512 
  

Reported: that Mr David Henderson (Postgraduate Careers Adviser, CEEC) would be in 
attendance to discuss this report; 
 
Noted: 
 

(a) that there was a positive employability picture at both postgraduate taught and 
postgraduate research level; 
 

(b) that data on postgraduate taught and postgraduate research leavers in the Faculty of 
Social Sciences and Health was broadly in line with the University data listed in 
paragraphs 6-7 of the report; 
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(c) that 80% of postgraduate taught leavers within the Faculty were in employment within 

six months of graduating, while 6% had gone on to further study and 10% were currently 
unemployed; 

 
(d) that 84% of postgraduate research leavers within the Faculty were in employment within 

six months of graduating, while 7% had gone on to further study;  
 

(e) that CEEC applied the Times Good University Guide methodology to postgraduate 
employability data in order to provide an indication of the University was performing in 
this area, however it should be noted that this provided an internal guide only and could 
not be used to benchmark this data against other institutions; 

 
(f) that the postgraduate prospects score was based on a relatively small sample size and 

response rate, and that only home and EU students were surveyed. Both these facts 
affected the reliability and usefulness of the data; 

 
(g) that the Faculty’s targets of 90% employability for both PGR and PGT leavers had been 

set at Faculty level and that there was scope to adjust these targets; 
 

(h) that the SSH targets were higher than those of the other two faculties, particularly at 
PGT level; 

 
(i) that comparing the performance of the three faculties against their PGT targets was 

misleading as the sample size within SSH was much larger than those in the other two 
faculties; 

 
(j) that the traffic light system used in the report (e.g. Table 4) could give a misleading 

impression, for example SSH had fallen 1% below its PGT target of 90% in 2014, while 
A&H had fallen 1% below its PGT target of 85% and Science had fallen 5% below its 
PGT target of  78% in 2014. Given the differences in total sample size for each faculty, 
the 1% shortfall in SSH might not be statistically significant; 

 
(k) that the Committee requested additional data on the sample size for the Faculty 

graduate prospects scores presented in Table 4 of the report in order to determine if the 
data and trends are statistically significant or not; 

 
(l) that data on the median salaries for postgraduate leavers was available via the CEEC 

website, and that departments could also request additional data and analysis in relation 
to employability from Mrs Jemma McAloon, the Operations Manager; 

 
(m) that the Committee discussed ways in which to increase PGT recruitment and how 

CEEC could support departments and the Faculty in relation to that aim; 
 

(n) that in addition to the programme of postgraduate skills and employed workshops 
delivered by CEEC and the postgraduate Durham Award, the Postgraduate Careers 
Adviser was happy to work with departments in relation to delivering bespoke 
workshops, and was also keen to explore the potential to deliver Faculty-led workshops; 

 
(o) that Anthropology had delivered a careers workshop with input from CEEC the day after 

its postgraduate conference last year. Attendance had been high and feedback from 
students was positive, and the department planned to deliver the workshop again this 
academic year. Postgraduate applicants and final year undergraduate students would 
also be invited to attend; 
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(p) dat 

 
Agreed: that CEEC would provide the Committee with additional data on the sample size for 
the Faculty graduate prospects scores presented in Table 4 of the report, and on how the 
graduate prospects score is calculated. 

(Action: DH, JMcA) 
 
14. Disabled Students Allowance  

 
Considered: an update from Mrs Hilary Osborne (Director, Disability Support) and Miss 
Michelle Taylor (Equality and Diversity Trainer, HR) on the recent changes to the Disabled 
Students Allowance and the anticipated impact of this on learning and teaching; 

Document ECSSHSCPG1513 
 
Noted: 
 
(a) that from 2016/17 significant changes to the way in which disabled students were funded 

would be implemented; 
 

(b) that these changes involved withdrawing some of the support students were currently 
able to claim funding for (e.g. note taking) with the expectation that institutions would 
take greater responsibility for providing an inclusive learning environment (e.g. lecture 
recordings as standard to remove the need for note taking); 

 
(c) that the policy covering these changes was still in a draft format and it was anticipated 

that the final version would be released in early 2016; 
 

(d) that the intention of the proposed policy changes was to reduce workload for both 
Disability Support and academic departments by making some practices standard, for 
example through recognising that some recommended reasonable adjustments were in 
fact good practice for all students not just disabled students; 

 
(e) that issues and concerns related to the recording of lectures were discussed, including 

confidentiality issues, the potential for misuse and the uploading of materials to the 
internet or social media; 

 
(f) that it was recognised that students were currently recording lectures with and without 

permission, and that there was a need for the University to control this in a more 
effective way; 

 
(g) that Disability Support recognised the need to ensure that there was a clear University 

policy statement on appropriate and inappropriate use of lecture recordings, and that 
students were required to sign a document to confirm that they would abide by this 
policy; 

 
(h) that Newcastle University operated an opt-out system in relation to the recording of 

lectures while Durham currently operated an opt-in system, and that the benefits of 
adopting the Newcastle model should be explored; 

 
Agreed: that the Disability Awareness in Learning and Teaching Reflection Pack would be 
sent to the Secretary for circulation to all Committee members. 

(Action: EC) 
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15. Education Strategy 2015-2020  
 
Considered: a revised draft of the Education Strategy 2015-2020; 

Document ECSSHSCPG1514 
 
Noted: 
 
(a) that the Committee felt that the Education Strategy retained a strong undergraduate 

focus and would like to see a greater emphasis on postgraduate provision and support; 
 

(b) that there was scope for improvement in the support provided in relation to doctoral 
students’ transition to becoming early career researchers; 

 
(c) that there was scope to develop a compulsory training programme at Faculty or 

University-level for third and fourth year research students to help them prepare for their 
postdoctoral careers; 

 
(d) that Anthropology delivered an equivalent training programme for its taught postgraduate 

students via a 15 credit optional module (Academic and Professional Skills in 
Anthropology). The module had previously been compulsory and it was reported that a 
large number of students opted to take it; 

 
(e) that research students in Archaeology were keen to receive more guidance and support 

in relation to careers and employability, but it was thought that they would prefer 
discipline-specific training programme rather than a more generic Faculty or University-
level programme; 

 
(f) that in relation to the key theme of community, the issue of the lack of affordable family 

accommodation in Durham City, both within colleges and in the private sector, was 
raised; 

 
(g) that as a result of this lack of affordable family accommodation in Durham City many 

international postgraduate students were living in extremely non-ethnically diverse 
villages and towns in the surrounding area; 

 
(h) that  it was reported that some of these international postgraduate students had 

experienced distressing racist incidents in the villages and towns in which they lived, and 
that such incidents were relatively unreported; 

 
(i) that the negative impact of both the lack of affordable accommodation in Durham City 

and experiences of racism on future international postgraduate student recruitment were 
emphasised; 

 
(j) that the Committee strongly recommended that the University should consider 

expanding its provision of family accommodation, with a particular focus on international 
postgraduate students and new members of academic staff; 

 
(k) that the Committee considered the Education Strategy’s associated objectives, noting 

that in some cases they did not clearly map onto the Education Strategy; 
 

(l) that the potential to develop a greater number of taught doctorates could an alternative 
mechanism for supporting innovation in doctoral training (Objective 13); 
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(m) that it was not clear whether the intended expansion and development of summer 
schools to strengthen international recruitment and reputation would be held 
internationally or would take place in Durham (Objective 17); 

 
(n) that it would be useful to clarify whether the primary function of summer schools was as 

a marketing or a widening participation exercise; 
 

(o) that some concerns were expressed that the workload associated with developing and 
delivering summer school would impact negatively on academic staff research time over 
the summer vacation, which in turn could affect REF performance; 

 
(p) that the potential to develop University or Faculty-led summer schools in which a high 

proportion of teaching was delivered by research postgraduate students should be 
explored further, noting that this could have a positive impact on both international 
student recruitment and the expansion of teaching opportunities for research 
postgraduate students; 

 
Agreed:  
 
(a) that the Committee’s strong recommendation that the University should consider 

expanding its provision of family accommodation, with a particular focus on international 
postgraduate students and new members of academic staff would be reported to 
Education Committee for consideration; 

(Action: VK, EC) 
 

(b) that the Vice Chancellor would be invited to attend a future meeting of the Committee to 
discuss the Education Strategy as part of his intention to visit all units within the 
University by March 2016. 

(Action: VK, EC) 
 

 
Part B:  Routine Business 

 
16. Examination and Assessment Report (EAR) 

 
Considered: the Examination and Assessment Report (EAR) and the policy issues raised 
following the 2014/15 examinations cycle; 

Document ECSSHSCPG1515 
 
Reported: that Mrs Melanie King (Head of Student Registry) and Mrs Jane Kenwright (Deputy 
Head of Student Registry) would be in attendance to discuss this report; 
 
Noted: 
 
Exam Malpractice 
 
(a) that an increasing number of minor infringements to examination regulations had been 

noted over the past 2-3 years; 
 

(b) that there was currently not a specific process to deal with minor infringements, which 
therefore had to be considered by a panel of inquiry in the same way as major 
infringements. These panels were time intensive and difficulties were often experienced 
in identifying a date and time all required participants could attend within the timeframe 
set in University regulations; 
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(c) that it was therefore proposed that the regulations be amended to permit panels of 

inquiry to take place within 4 weeks of the examination date. The Committee was 
supportive of this proposal; 

 
(d) that it was further proposed to develop a specific mechanism for dealing with minor 

infringements which would not require a panel of inquiry to be convened. The Committee 
was supportive of this proposal; 

 

Overseas Resit Examinations 
 

(e) that at taught postgraduate level only a small number of resit examinations were 
currently held overseas; 
 

(f) that this issue disproportionately affected the Business School, particularly at 
undergraduate level; 

 
Agreed: that Dr Toby Watson, the Associate Dean (Learning & Teaching) in the Business 
School, would discuss the issue of overseas resit examinations with Student Registry. 

(Action: TW, MK) 
 
17. Minutes of the Last Meeting 
 

Confirmed:  
 
(a) the minutes of the meeting of the Faculty of Social Sciences and Health Education 

Committee (Postgraduate) held 22 October 2015; 
Document ECSSHSCPG1516 

 
(b) the report to Education Committee from the meeting of 22 October 2015; 

Document ECSSHSCPG1517  
 

(c) the action log from the previous meeting of the Social Sciences and Health Education 
Committee; 

(d) Document ECSSHSCPG1518 
 
Noted: 

 
(a) Minute 2: PRES 2015: that Noted (s) should be amended to clarify that Archaeology 

offered teaching opportunities to second year and above research postgraduates. The 
department offered as many undergraduate teaching opportunities as possible to its 
research postgraduate students and postdoctoral researchers did not receive 
preferential treatment in relation to teaching experience; 
 

(b) Minute 3: Postgraduate Taught Review: Findings and Recommendations Report: that 
Noted (c) should be amended to state that the Business School were aware of the need 
to develop contingency plans in the event that the Chinese market declined, and were 
keeping this issue under active review. It was anticipated that this issue would be 
addressed via the annual planning round with input from the Strategic Planning Office 
(SPO); 

 
(c) Minute 6(a): PG presentation from Faculty Away Day: that potential changes to the 

administrative structure of the MARM programmes would be considered during summer 
2016 and that it was intended that departments would have the opportunity to contribute 
to this process; 
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Agreed: that minor amendments to the minutes of the last meeting would be made in line 
with the comments above. 

(Action: EC) 
 

18. Chair’s Business 
 

Noted:  
 

(a) PGT recruitment 
 
(i) that it was important to recognise that overall at PGT level the University was a 

recruiting institution rather than a selecting institution; 
 

(ii) that recruitment of home students to PGT programmes could be boosted by 
removing the requirement for a matriculation concession for current Durham 
undergraduates applying for PGT study  within their home department who were 
projected to achieve a 2:2 honours degree; 

 
(iii) that this proposal was supported by the Faculty PVC; 

 
(iv) that the Committee was broadly support of the proposal but expressed some 

concerns regarding the breadth of student achievement represented by a 2:2 
honours degree (50-60% AMW), noting that this proposal could help to boost home 
student numbers at PGT level but could also lead to an increase in the number of 
students who struggled with PGT level study; 

 
(v) that no concerns were expressed regarding the proposal in relation to applicants 

with or projected to achieve an AMW between 55-60%; 
 

(vi) that it was emphasised that departmental discretion would be retained and that 
departments would continue to be able to consider all applications in full and flag 
any concerns; 

 
(vii) that recruiting 10-15 additional home students per department would contribute to 

improving income for taught postgraduate programmes, and that this would put the 
Faculty in a strong position in relation to the ongoing PGT portfolio review (cf. 
Minute 12); 

 

(viii) that the question of whether it would be discriminatory to have different PGT 
admission criteria for Durham graduates; 

 
(ix) that the further consideration was required of the implications of the potential 

disparity between the threshold for progression to Level 4 of an integrated masters 
programme, which some cases was higher than the standard 40% progression 
threshold listed in the core regulations, and the proposal to admit applicants with a 
50-60% AMW to PGT programmes; 

 
(x) that DUBS had recently withdrawn its integrated masters programmes with effect 

from October 2016 entry and that Anthropology was considering withdrawing its 
integrated masters programmes in the near future; 

 
(xi) that the potential to offer a fee waiver (minimum £1000) to Durham undergraduates 

applying for PGT study would be discussed at the 26 November 2015 meeting of 
Education Committee; 



 

Academic Support Office Faculty of Social Sciences & Health 
Education Committee (Postgraduate) 

12 November 2015 

Page 9 of 12 

 

 
(xii) that such a fee waiver could help to increase the diversity of the PGT student cohort; 

 
(xiii) that if such a fee waiver was to be offered from the 2016/17 academic year, a 

decision would need to be made in the near future in order to have the maximum 
possible impact on recruitment for October 2016 entry; 

 
(xiv) that a Faculty PGT recruitment event would be held in Epiphany Term 2016 and that 

the Chair was keen that all departments would be represented at this event; 
 

Agreed: that the proposal to remove the requirement for a matriculation concession for 
current Durham undergraduates applying for PGT study within their home department 
who were projected to achieve a 2:2 honours degree would be discussed within 
departments and feedback provided to the Chair and Secretary before the 26 November 
2015 meeting of Education Committee; 

(Action: FEC) 
 

(b) PGR issues 
 
(i) that there was currently a backlog of submitted theses which ASO was unable to 

send out to examiners as various documents required for the appointment of 
examiners had not yet been submitted; 
 

(ii) that in most cases departments had not yet submitted the nomination of examiners 
form; 

 
(iii) that external examiner nominees’ reluctance or dissatisfaction with the legal 

requirement to submit passport and visa copies to demonstrate their eligibility to 
work in the UK also led to delays in sending theses out for examination; 

 
(iv) that the Chair and Secretary were currently liaising with HR regarding the potential 

to enable nominees’ HR departments to contact the Durham HR department or ASO 
to confirm eligibility; 

 
(v) that the Chair had also asked the Faculty Academic IT Lead, Mr Ben Leighton, to 

explore the potential to use an encrypted email system for the submission and 
receipt of passport and visa images; 

 

(c) Faculty Academic Appeals 
 
(i) that departments were reminded of the importance of ensuring that any 

recommended reasonable adjustments for students holding a disability statement 
were fully implemented, noting that failure to do so could impact on faculty academic 
appeal outcomes; 
 

(ii) that departments were reminded of the need to ensure that the Serious Adverse 
Circumstances (SACs) process was clearly communicated to all students in 
advance of every examination period, noting again that failure to do so could impact 
on faculty academic appeal outcomes; 
 

(d) that there were no further items of Chair’s business not itemised elsewhere on the 
agenda. 

 

19. Departmental Business 
 



 

Academic Support Office Faculty of Social Sciences & Health 
Education Committee (Postgraduate) 

12 November 2015 

Page 10 of 12 

 

Noted: 
 
(a) Student Representation (DUBS) 

 
(i) that departments were supportive of the changes to how student representatives 

were nominated and elected, and keen to engage with Durham Students’ Union, but 
that a number of concerns remained in relation to management of the process; 
 

(ii) that concern was expressed that the training slides for student representatives 
circulated to departments by the Students’ Union did not appear to cover the role of 
student co-chair; 

 
(iii) that the training materials did not appear to fully correspond with the new student 

representation process; 
 

(iv) that a number of departments reported difficulties in communication with the 
Students’ Union in relation to student representation, for example delays in receiving 
a response to emails or phone calls; 

 
(v) that the Committee expressed concern that the newly-appointed PGT student 

representative was not present and that a PGR student representative had not yet 
been appointed; 

 
Agreed: that the Chair would raise the Committee’s concerns regarding the lack of clarity 
in relation to the new student representation system at the next meeting of Education 
Committee; 

(Action: VK) 
 

(b) that there were no further items of departmental business not itemised elsewhere on the 
agenda. 

 

20. Student Business 
 
Reported:  
 
(a) that the PGT student representative was not present at the meeting and a PGR student 

representative had not yet been appointed; 
 

(b) that there were therefore no items of student business not itemised elsewhere on the 
agenda. 

 
21. NEDTC Business 

 
Noted: 
 
(a) ESRC reaccreditation process update 

 
(i) that the ESRC was planning to reduce the number of Doctoral Training Centres 

(DTCs) it funded from 21 to 16 nationally; 
 

(ii) that the NEDTC now had a consortium in place for the re-accreditation bid: Durham 
University, Newcastle University, Queens University Belfast, 4 disciplinary pathways 
at Ulster University, and 1 disciplinary pathway each at Northumbria University, 
Teesside University and Sunderland University; 
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(iii) that the proposed partnership with Queens University Belfast built on the existing 

partnership between Durham, Newcastle University and this institution in the 
Northern Bridge Doctoral Training Partnership funded by the AHRC; 

 
(iv) that disciplinary pathways represented specific areas of excellence within an 

institution (broadly corresponding to REF units of assessment); 
 

(v) that a Memorandum of Agreement had been drafted and would shortly be circulated 
to all partner institutions within the consortium; 

 

(b) that there were no other items of NEDTC business not itemised elsewhere on the 
agenda. 

 
22. Professional Support Services Business 

 
Reported: that there were no items of professional support services business not itemised 
elsewhere on the agenda. 
 

23. QAA Higher Education Review 2016  
 
Considered: an update on progress for the Higher Education Review (HER) 2016; 

Document ECSSHSCPG1519 
 
Noted: 
 
(a) that the final draft of the Self Evaluation Document (SED) would be considered at the 26 

November 2015 meeting of Education Committee, prior to final sign off by the PVC 
(Education) and Vice Chancellor on 30 November 2015; 
 

(b) that training and mock audit events for staff who may be involved in the review process 
would take place between December 2015 and February 2016; 

 
(c) that the QAA review team would notify the University of any further evidence they 

wished to consider in early January 2016, and the University would then have 
approximately 3 weeks to provide the requested documents; 

 
Agreed: that departments were asked to inform ASO if they were aware of any key academic 
or administrative staff absences in January 2016 (e.g. head of department, directors of UG/ 
PGT/ PGR study, departmental administrator etc). 

(Action: FEC) 
 

24. Register of Collaborative and Accredited Provision 2014/15 
 

Considered:  
 

(a) the register of collaborative provision; 
Document ECSSHSCPG1520 

 
(b) the register of accredited provision; 

Document ECSSHSCPG1521 
 
Agreed: that departments would notify the Secretary of any errors, omissions or updates on 
the information in the registers of collaborative and accredited provision. 
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(Action: FEC) 
 

Part C:  Items for Information 
 
 
25. Dates of Future Meetings 
 

Reported:  that meetings of the Committee would be held on the following dates in the 
2015/16 academic year: 

 

Date Time Room 

Friday 22 January 2016 2.00pm PC168, Palatine Centre 

Thursday 25 February 2016 2.00pm PC168, Palatine Centre 

Tuesday 26 April 2016 2.00pm PC168, Palatine Centre 

 

 
 

 


