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FACULTY OF SOCIAL SCIENCES AND HEALTH EDUCATION 

COMMITTEE  
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Present: Dr V Kind (Chair), Prof J Chapman, Dr C Davidson, Prof N Ellis, Dr K Hampshire, Dr P 
Kind (vice Dr J Rattray), Prof I Leigh, Dr S Maxwell, Prof C McEwan (vice Prof J Wainwright), Dr M 
Roderick, Dr T Watson, with Dr E Chapman (Secretary). 
 
Apologies: Dr P Denny, Prof R Hingley, Mrs J McAloon, Dr B Matthew, Mrs J Mulvey, Mrs H 
Robb, Dr J Tummons, Prof J Wainwright. 
 
In Attendance: Mr B Frost, Mr B Leighton, Prof C McEwan. 
_________________________________________________________________________ 
 

MINUTES 

 
1. Membership and Terms of Reference 
 

Received:  
 

(a) the terms of reference of the Faculty of Social Sciences & Health Education Committee 
(Postgraduate) for 2015/16; 

 
(b) the Sub-Committee’s membership for 2015/16. 

Document ECSSHSCPG1501 
 

Confirmed: that the Committee was happy to recommend the updated terms of reference and 
membership to Education Committee for approval; 

 
Welcomed: new members of the Faculty of Social Sciences & Health Education Committee 
(Postgraduate). 

 
 

Part A:  Strategic and Policy Issues 
 
 
2. Postgraduate Research Experience Survey (PRES) 2015 

 
Considered: a faculty overview report on the results of PRES2015; 

Document ECSSHSCPG1502 – CLOSED PAPER 
 
Noted: 
 
(a) that departments should take a proactive approach to encouraging research 

postgraduate students to complete PRES 2017 as a larger sample size and response 
rate would improve the reliability and usefulness of the data; 
 

(b) that departments were encouraged to review their current approach and provision in 
relation to questions in which they had received low scores in the PRES 2013 and 
PRES 2015 results; 
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(c) that it would be useful to know if the survey was conducted at the same time of year in 
both 2013 and 2015, and whether consideration had been given to the optimum time at 
which to survey research postgraduate students in order to maximise response rates; 

 
 Question 4: Resources 
 

(d) that the Business School had invested significant resource in office space and 
computing facilities for research postgraduate students and was pleased to note its 
improved scores in this area; 

 
(e) that SASS had introduced a hot desking policy for its research postgraduate students 

in response to a growth in numbers and had also improved the quality of the study 
space they provided; 

 
(f) that several departments attributed their improvement in this area to increased 

research postgraduate student access to study space in the Christopherson Building; 
 

(g) that the Chair encouraged SGIA and SASS to consider the benefits of enabling their 
students to access study space in the Christopherson Building, and would actively 
support any requests they made for this access; 

 
Question 6: Research Culture 

 
(h) that research postgraduate students in Archaeology were actively encouraged to 

participate in the weekly departmental seminar series, and also organised a student-led 
own research postgraduate seminar series. Students identified two key research 
themes each academic year and contacted external speakers to present on these 
topics. Departmental funding was provided to support the research postgraduate 
seminar series; 
 

(i) that a Faculty fund was available to which students could apply for funding to organise 
conferences or other student-led events; 

 
(j) that research postgraduate students in Anthropology organised regular weekly events 

and maintained an active postgraduate student forum. Levels of student engagement 
with the postgraduate student forum and associated events varied between different 
cohorts; 

 
(k) that a number of departments experienced issues in part-time student engagement 

with research postgraduate forums and events, noting that part-time students were 
often unable to attend events due to family or work commitments; 

 
(l) that Anthropology faced challenges in relation to maintaining a sense of research 

postgraduate community during students’ second year, which was usually focussed on 
undertaking fieldwork away from the University. The department organised events at 
the start of the third year to help students reintegrate into the research postgraduate 
community; 

 
(m) that the potential benefits of interdepartmental or Faculty-level events similar to the 

NEDTC welcome event in relation to building an active research postgraduate 
community were discussed; 

 

Question 17: Teaching 
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(n) that the Business School had increased the formal training and support provided to 
research postgraduates who teach, reflected in the increased score for question 17A 
(to what extent do you agree that you have been given appropriate support and 
guidance for your teaching); 
 

(o) that the Business School had increased the stringency of its application process, 
reflected in the decreased score for question 17 (please indicate whether you have 
taught or demonstrated at your institution). Research postgraduate students were now 
required to demonstrate that they could deliver high quality teaching of a similar 
standard to academic staff via mock classes. This was intended to improve NSS 
scores in relation to teaching; 

 
(p) that Education noted that it was a challenge to find teaching opportunities for all the 

research postgraduate students who wished to teach; 
 

(q) that Anthropology had also increased the level of departmental training and support 
provided to research postgraduate students who teach, noting that training and support 
for teaching was included as a regular item in SSCC agendas. The departmental 
delivered workshops for research postgraduate students on how to mark formative 
assessments; 

 
(r) that the Business School had introduced a Dean’s Award for the best research 

postgraduate student teacher. This was a no-cost award with a certificate and potential 
employability benefits for the recipient; 

 
(s) that Archaeology offered teaching opportunities to second year and above research 

postgraduate students;  
 

(t) that departments were reminded that research postgraduate students could deliver 
teaching to undergraduate students at Levels 1-3, not only to Level 1 students; 

 
(u) that it should be recognised that not all research postgraduate students will want to 

deliver teaching or will have the aptitude to deliver teaching and that a 100% score in 
question 17 was both impossible and undesirable; 

 

Agreed: 
 
(a) that the potential to hold Faculty-level events (e.g. seminar series) for research 

postgraduate students would be explored: 
(Action: VK) 

 

(b) that any Committee members or departments interested in participating in or helping to 
organise such Faculty-level events should contact the Chair; 

(Action: FEC) 
 

(c) that the Chair would discuss teaching opportunities and support for research 
postgraduate students further with departments. 

(Action: VK) 
  

3. Postgraduate Taught Review: Findings and Recommendations Report 
 

Considered: the findings and recommendation of the review of the University’s taught 
postgraduate portfolio undertaken in 2013/14; 

Document ECSSHSCPG1503 – CLOSED PAPER 
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Noted: 
 
(a) that the Chair proposed that ‘special interest’ was a better term than ‘terminal’ to use as 

one of the three categories of taught postgraduate programmes offered by the 
University; 
 

(b) that the Business School was proactive in seeking to recruit a diverse student cohort, 
for example by closing recruitment to Chinese applicants early and working with the 
International Office to explore and target alternative markets, but emphasised that it 
should be recognised that China was the main market for many of its taught 
postgraduate programmes and that the School was required to meet its student 
recruitment targets, which were set centrally; 

 
(c) that the Business School was aware of the need to develop contingency plans in the 

event that the Chinese market declined as a result of currency devaluation and was 
keeping this issue under active review, noting that this would have a significant 
financial impact on the University as a whole; 

 
(d) that a number of departments operated shared modules taken by students on several 

taught postgraduate programmes and that any review of taught postgraduate 
programmes and viability needed to consider these shared modules; 

 

Agreed: that departments should notify the Chair and Secretary of any errors in the data or 
interpretations in the report. 

(Action: FEC) 
 
4. Induction 
 

Considered: feedback on the October 2015 induction cycle, to discuss good practice and 
common issues arising from departmental level induction and the induction activity more 
broadly within the University; 
 
Noted: 
 
(a) that Anthropology ran a two stage induction for taught postgraduate students for the 

second time in order to minimise information overload for students. Induction week 
focussed on welcoming students to the department and developing a sense of 
community through fieldtrips etc. Detailed information on the programme, assessment 
process etc was provided in the second induction stage in late October. Student 
feedback in 2014/15 and 2015/16 had been very positive; 
 

(b) that SMPH had delivered a two week induction for taught postgraduate students this 
year. Week 1 provided an introduction to the course content, guest speakers and film 
showings etc. Week 2 focussed on the more detailed policy and process information. 
The School had also tried to include activities to enable students to apply the 
information they were given in a practical way, e.g. an introduction to DUO; 

 
(c) that Education had also spread out induction events and activities over a longer time 

period for both taught and research postgraduate students, e.g. an induction seminar 
series for research postgraduate students covering key topics had been held over the 
first 3-4 weeks of term; 

 
(d) that some departments had experienced relatively minor issues in relation to the 

central induction timetable, including the effectiveness with which late changes to 
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central induction events were communicated to departments, timetable clashes 
resulting from such late changes, and delays in updating programme and module 
information in Banner for students who had deferred their start date from 2014/15; 

 
(e) that some students had experienced problems in accessing DUO from off campus via 

Internet Explorer. Departments had advised them to use Firefox but it would be useful if 
this issue could be resolved or students could be contacted centrally in relation to off 
campus DUO access; 

 
(f) that the Chair thanked all departments for their hard work in designing and delivering a 

successful 2015/16 postgraduate induction. 
 
 

Part B:  Routine Business 
 
5. Minutes of the Last Meeting 
 

Confirmed:  
 
(a) the minutes of the meeting of the Faculty of Social Sciences and Health Education 

Committee (Postgraduate) held 5 May 2015; 
Document ECSSHSCPG1504 

 
(b) the report to Education Committee from the meeting of 5 May 2015; 

Document ECSSHSCPG1505 
 

(c) the action log from the previous meeting of the Social Sciences and Health Education 
Committee. 

Document ECSSHSCPG1506 
 

6. Chair’s Business 
 

Considered:  
 

 
(a) PG presentation from Faculty Away Day  

Document ECSSHSCPG1507 
  

Noted: 
 
(i) that the University’s taught postgraduate programmes can be divided into three 

categories: vocational/ professional, research training, and special interest; 
 

(ii) that there had been a decrease in taught postgraduate home students and that this 
reflected the significantly reduced funding opportunities for study at this level; 

 
(iii) that a shift towards research postgraduate study was taking place, reflecting the 

availability of funding opportunities at this level; 
 

(iv) that 79% of the University’s incoming taught postgraduate students for 2015/16 
were in Social Sciences and Health, and that 49% of all taught postgraduate 
students were in the Business School; 

 

(v) that around 75% of taught postgraduate students in the Faculty were international 
students; 
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(vi) that the University was a net exporter of its undergraduate students and there was 

a real need to promote and advertise taught postgraduate programmes more; 
 

(vii) that the MA Research Methods (MARM) suite of taught postgraduate programmes 
were linked to the North East Doctoral Training Centre (NEDTC) funded by the 
ESRC, and sit between individual academic departments and SASS in terms of 
their administration; 

 
(viii) that the potential to deliver and administer the MARM at Faculty-level was 

discussed, noting that this model was used at Newcastle University and could help 
to build a stronger cohort identity and sense of community, as well as reduce 
administrative costs; 

 

(ix) that the need to ensure an appropriate balance between generic and subject-
specific research methods training on the MARM was discussed; 

 

Agreed: that the Faculty would monitor and observe the MARM programmes during 
2015/16, with a view to potentially implementing changes to their administrative 
structure for 2016/17; 

(Action: VK) 
 

(b) PGR Progress Review System Working Group; 
 
Noted: 
 
(i) that the Chair intended to establish a small working group to discuss the IT issues 

experienced by departments in relation to the PGR annual progress review 
system, and to consider whether the system meets the needs of departments and 
the Faculty; 
 

(ii) that the following departmental representatives expressed an interest in 
participating in the working group: Law, Education, Anthropology and SASS; 

 
(iii) that student input would be sought once the departmental membership of the 

working group had been finalised; 
 

(c) Funding and Recruitment Working Group; 
 
Noted: 
 
(i) that the Chair intended to establish a working group to develop a Faculty funding 

and recruitment strategy; 
 

(ii) that the goal was to hold a Faculty graduate recruitment event in November 2016 
aimed at undergraduate students at Durham University and other local HEIs in 
order to try and improve graduate retention; 

 
(iii) that, unlike several local universities (Newcastle, Sunderland, Teesside), Durham 

did not offer fee reductions to graduates returning to undertake a taught 
postgraduate degree, and that this was a factor in Durham’s low graduate 
retention; 
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(iv) that the Committee felt that there was a need for Faculty-level marketing and 
recruitment activities, noting that departments were currently expected to take the 
lead on this and that departments were not marketing experts; 

 
(v) that the following departmental representatives expressed an interest in 

participating in the working group: Archaeology, Anthropology and DUBS; 
 

(vi) that student input would be sought once the departmental membership of the 
working group had been finalised; 

 

(vii) that it would also be appropriate to approach departmental PGT/ PGR recruitment 
officers in relation to participation in the working group, noting that significant 
expertise in this area was held within departments; 

 

(d) 2015/16 PGR Progress Review Cycle; 
 
Noted: that all departments confirmed that timetables were in place for the 2015/16 
annual progress review cycle; 

 
(e) Communications Briefing; 

 
Noted: 
 
(i) that the Chair intended to circulate a regular Faculty communications briefing with 

taught and research postgraduate news and updates (e.g. student conferences, 
staff training, events etc); 
 

(ii) that the briefing would be a way in which to share ideas and examples of good 
practice, and to promote funding opportunities; 

 
(iii) that the Committee supported the creation of a regular communications briefing; 

 
Agreed: that any items for inclusion in the communications briefing should be submitted 
to the Chair and Lucy Pritchard (the Faculty Student Recruitment and Engagement 
Officer) via email. 

(Action: FEC) 
 

7. Departmental Business 
 

(a) Staff-Student Consultative Committees (DUBS) 
 
Noted: 
 
(i) that the Business School operated approximately 10 separate SSCCs with multiple 

student representatives on each, and expressed concern as to whether there 
would be adequate student representation on these committees in 2015/16; 
 

(ii) that concerns were also raised regarding inconsistencies in the advice the 
Business School had received regarding the role of the student co-chair; 

 
(iii) that there was a lack of clarity in the guidance provided to departments on SSCC 

quoracy, e.g. should the number of student committee members exceed the 
number of staff committee members, or were more students required to attend 
each committee meeting in order for the meeting to be quorate? 
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(iv) that it was confirmed that there had been no further changes to the SSCC terms of 
reference approved by Education Committee in 2014/15 and that departments 
should therefore implement the student co-chair role as set out in this document; 

 
(v) that the Committee emphasised that central processes for nominating and electing 

postgraduate student representatives would need to take account of differences 
between undergraduate and postgraduate student cohorts, e.g. a number of 
departments had experienced difficulties in postgraduate student engagement with 
SSCCs; 

 
(vi) that all departments reiterated that they were willing to work with Durham Students’ 

Union in relation to the nomination, election, appointment and training of 
postgraduate student representatives; 

 
Agreed: that the Academic Affairs Officer (Durham Students’ Union) would provide the 
Committee an update on SSCC quoracy requirements; 

(Action: BF) 
 

(b) NEDTC Update (NEDTC Director) 
 
Noted: 
 
(i) that departments were encouraged to consider nominations for the NEDTC 

College of Reviewers 2015/16; 
 

(ii) that in 2014/15 around one third of the NEDTC College of Reviewers did not fulfil 
their responsibilities to review and rate funding applications, and that the NEDTC 
Director was concerned that some individuals were unaware that they had been 
nominated by their departmental pathway leader/ representative on the NEDTC 
management committee; 

 
(iii) that a number of very late concession requests for extensions to thesis submission 

deadlines had been made in September 2015 and the NEDTC Director expressed 
concerns that not all supervisors were aware of the concession process and 
timescales involved in requesting such an extension, nor of the implications of non-
submission within the required timeframe; 

 
(iv) that the Chair encouraged the NEDTC Director to circulate a clear set of 

expectations of the roles of pathway leader and member of the College of 
Reviewers to all departments, and the concession process, as well as regular 
reminders of this information; 

 
(v) that the NEDTC would contact departmental pathway leaders in the near future to 

discuss preparations for the renewal bid and the need to update pathway 
statements in the next 6-7 weeks; 

 
(vi) that the renewal bid submission deadline was 18 February 2016; 

 
Agreed: that NEDTC business would be included as an agenda item in subsequent 
FEC (PG) meetings. 

(Action: EC) 
 

8. Student Business 
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Reported:  that the Students’ Union had not yet confirmed the student representatives to the 
Committee and that it was hoped that these representatives would be in place in time to 
attend the November meeting of the FEC; 
 
Noted: 
 
(a) that an email would be sent to all departments on 22 October 2015 to provide an 

update on nominations to all undergraduate student representative positions and 
identifying any gaps where no nominations had been received; 
 

(b) that student representative elections (for all undergraduate positions and faculty-level 
postgraduate positions would take place 26-30 October 2015, and training would be 
provided to the elected representatives on 31 October 2015. 

 

 
Part C:  Items for Information 

 

9. Reports from Education Committee  
 
Considered:   
 
(a) the report from the meeting of Education Committee held on 22 April 2015; 

Document ECSSHSCPG1508 a-b 
 

(b) the report from the meeting of Education Committee held on 20 May 2015; 
Document ECSSHSCPG1509 a-b 

 
(c) the report from the meeting of Education Committee held on 17 June 2015; 

Document ECSSHSCPG1510 a-b 
 

Noted: 
 

(a) Minute 61 Disability Support: that Education Committee had approved an action plan to 
meet the recommendations arising from a peer-led independent audit of the 
University’s provision for disabled students; 
 

(b) Minute 63 Massive Open Online Courses (MOOCs) Proposal: that the Business School 
planned to develop a MOOC in partnership with FutureLearn as a mechanism for 
providing training and support for the Soft Matter and Functional Interfaces (SOFI) 
Centre for Doctoral Training; 

 
Agreed: that the Business School would provide feedback to a future meeting of the 
Committee on the development of the proposed MOOC. 

(Action: TW, NE) 
 
10. Summary of Policy Changes 

 
Received: a summary of policy changes implemented with effect for the 2015/16 academic 
year; 

Document ECSSHSCPG1511 
 
Noted: 
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(a) that the taught postgraduate curriculum development deadline had been brought 
forward to 25 March 2016 in order to ensure publication of the 2016/17 Postgraduate 
Module Handbook in May 2016, ahead of the June student registration period; 
 

(b) that this change had been made in response to the Consumer Market Authority (CMA) 
guidance released in 2015, which makes it clear that universities should not be making 
substantial changes to degree programmes once prospectuses have been published; 

 
(c) that clearer guidance on the use of discretion at taught postgraduate level was now 

available in section 6.3.7 of the Learning and Teaching Handbook; 
 

(d) that all concession requests for suspension of studies at taught postgraduate and 
research postgraduate level now required faculty-level approval and should be 
submitted for consideration via Academic Support Office; 

 
(e) that a revised policy on Staff-Student Consultative Committees had been approved by 

Education Committee for 2015/16 and was available in section 5 of the Learning and 
Teaching Handbook; 

 
(f) that further work on the revised SSCC policy would be undertaken during 2015/16. 

 

11. Dates of Future Meetings 
 

Reported:  that meetings of the Committee would be held on the following dates in the 
2015/16 academic year: 

 

Date Time Room 

Thursday 12 November 2015 2.00pm PC168, Palatine Centre 

Friday 22 January 2016 2.00pm PC168, Palatine Centre 

Thursday 25 February 2016 2.00pm PC168, Palatine Centre 

Tuesday 26 April 2016 2.00pm TBC 

 

 
 

 

https://www.dur.ac.uk/learningandteaching.handbook/6/3/7/
https://www.dur.ac.uk/learningandteaching.handbook/5/

