
  

 
DURHAM UNIVERSITY 

 
FACULTY OF SOCIAL SCIENCES & HEALTH EDUCATION 

COMMITTEE (POSTGRADUATE) 
 

19 March 2014 
 

Present: Prof D Donoghue (Chair), Prof S Gregory, Dr K Hampshire, Dr S Maxwell, Prof C 
McEwan (vice Prof J Wainwright), Dr T Moore (vice Dr J Montgomery), Prof S Pattinson, Dr 
J Rattray, Ms L Staudigl, with Dr E Chapman (Secretary). 
 
Apologies: Ms H Charnley, Prof T Clark, Prof I Greener, Mr B Leighton, Mrs J McAloon, Dr 
B Matthew, Dr J Montgomery, Prof G Moore, Mr J Nguyen, Mrs H Robb, Prof J Wainwright, 
Dr S Welch, Mr G Wren. 
 
In Attendance: Mrs J Mulvey, Mrs K Payne, Mr A Rennie (Minute 48 only). 
_________________________________________________________________________ 

 
MINUTES 

 
Part A:  Strategic and Policy Issues 

 
48. Overview of Postgraduate Research programmes 

 
Considered: 
 
(a) the core regulations for research degrees by thesis or composition; 

Document ECSSHSCPG1342 
 

(b) guidance on the oral examination provided to examiners and independent chairs of 
research degrees; 

Document ECSSHSCPG1343 
 

(c) a paper on guidelines for PhD by publication; 
Document ECSSHSCPG1344 

 
(d) a discussion paper on research degree examination outcomes. 

Document ECSSHSCPG1355 
 

Noted: 
 
(a) PhD by Publication 

 
(i) that the core regulations for research degrees by thesis or composition currently 

permitted the incorporation of published works, with the proviso that the thesis 
needed to form a cohesive whole and be able to be assessed as a standalone 
PhD; 
 

(ii) that there was general support for the principles on the inclusion of published 
works in theses as set out in document 44; 

 
(iii) that the Committee strongly felt that there was an issue in relation to 

communication to, clarity of understanding and awareness of these guidelines by 
students, supervisors and examiners; 

 
(iv) that a number of departments issued their own guidelines on PhD by publication 

to PGR students, and that this was a potential source of misunderstanding and 
confusion; 
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(v) that the Committee was keen to ensure that University policies in this area were 

geared towards ensuring that PhD students were in the strongest position 
possible in a very competitive job market, noting that in addition to a doctorate, 
graduates needed teaching experience and a publication record in order to 
secure lecturing positions; 

 
(vi) that there was some confusion and uncertainty regarding the proportion of a PhD 

thesis that could be based on published works; 
 
(vii) that University guidance allowed for a high degree of flexibility in relation to the 

proportion of a PhD thesis that could be based on published works, noting that 
this was likely to vary significantly between different disciplines and that it would 
therefore be inappropriate to set any University-level rules on the minimum/ 
maximum that could be included; 

 

(viii) that it was felt that the guidelines in relation to jointly authored work (document 
44, paragraph 7(d)) could be tightened up, for example by requiring the inclusion 
of a statement in the thesis introduction that both the candidate and the co-
author have agreed on the allocation of individual responsibility for published 
works; 

 
(ix) that it was felt that there was a need to re-emphasise to students, supervisors 

and examiners that the oral examination (viva) forms part of the examination 
process and that the written thesis provided a record of the research and study 
undertaken by the candidate; 

 
(x) that the Committee was in favour of the inclusion of an additional principle stating 

that the inclusion of published work in a thesis did not guarantee that a PhD 
would be awarded; 

 
(xi) that there was some discussion of copyright issues related to the inclusion of 

published works in a thesis and subsequent e-publication of the thesis on the 
University website; 

 
(xii) that it was currently the student’s responsibility to ensure that the completed 

thesis did not include any breaches of copyright; 
 
(xiii) that existing e-publication policies enabled students to request an embargo on 

publication for a set number of years (usually up to a maximum of 5 years) and 
that in some circumstances it could be deemed appropriate for a thesis to be 
placed in dark storage, i.e. uploaded to the University website but not accessible 
or searchable; 

 
(xiv) that current legal advice was that an e-thesis was not classed as a publication, 

with the proviso that this guidance had not as yet been tested in a legal case; 
 
(xv) that it was suggested that principle 7(f) should be amended to state that 

candidates should ensure that published material was incorporated into the 
thesis without excessive repetition; 

 

(xvi) that student-facing guidance on the oral examination was published in the 
Learning and Teaching Handbook. A copy of this guidance was provided to 
candidate on behalf of ASO when they submitted their soft-bound theses in 
person at the Palatine Centre reception. Candidates who submitted via post did 
not automatically receive a copy of the guidance; 

 
(xvii) that some departments (e.g. Anthropology and Education) provided students 

with a copy of the guidance for examiners on the oral examination following 
submission of the thesis; 
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(xviii) that an updated version of the principles for including published work within 

theses (document 44) would be circulated for consideration by all FECs (PG) 
and Education Committee, after which the final version of the principles would 
be published in the Learning and Teaching Handbook; 

 
(xix) that it was also intended to include these principles in the guidance for external 

examiners and in the training for supervisors; 
 

[Secretary’s note: that further comments on PhD by publication were submitted by 
the PGR student representative following the meeting and would be filed with the 
minutes and included in the report to Education Committee] 
 

(b) Guidance on the oral examination 
  

(i) that the Chair was keen to collect feedback from departments on whether the 
guidance on the oral examination provided to students and examiners should be 
updated; 
 

(ii) that the PGR student representative reported that reading the guidance on  the 
oral examination provided to examiners reduced their fear regarding the 
examination process and gave them a better understanding of the process and 
the role of the examiners; 

 
(iii) that the potential for greater dissemination of this guidance (or of the equivalent 

student-facing guidance on the oral examination) to students was discussed, for 
example via inclusion in PGR handbooks, the provision of clear information to 
students on when they could expect to receive this guidance and/ or where it 
could be accessed prior to this date; 

  
Agreed:  
 
(i) that the Committee proposed that links to the guidance to examiners on the oral 

examination should be included in PGR handbooks, and that this proposal would 
be reported to Education Committee; 

(Action: EC) 
 

(ii) that departmental representatives would ensure that the question of whether the 
guidance on the oral examination provided to students and examiners should be 
updated was considered by appropriate departmental committees and feedback 
submitted to the FEC (PG) Secretary in advance of the 7 May 2014 meeting of 
FEC (PG); 

(Action: all departments) 
 

(c) Research degree examination outcomes 
 
(i) that the PhD examination process was last changed in 2010 to remove the 6 

months  Re-examination option as a separate category and instead to combine it 
with the 12 months Re-examination option (which was changed to allow 
examiners to specify a period of re-examination of up to 12 months, and to 
increase the duration for Minor Corrections to normally 3 months; 
 

(ii) that at this time a proposal to introduce a new category of Major Corrections (6 
Months), which some other institutions use, for situations where more substantial 
changes were required of a thesis, but where a further examination was not 
deemed necessary, was put forward but was not supported by either FECs (PG) 
or Education Committee; 

 
(iii) that the difference between corrections and re-examination was reiterated at the 

time these changes were made in order to emphasise the fact that a thesis with 
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Pass with Corrections is a pass (where the internal examiner is simply checking 
that specific changes have been made), whereas a Re-examination is a fail (and 
therefore the thesis will need to be submitted for reconsideration by both 
examiners, with initial independent and joint reports completed again); 

 
(iv) that the duration for Minor Corrections was normally 3 months but a longer time 

period could be requested by the examiners; 
 
(v) that several departments reported that candidates with a similar number of type 

of corrections were variously awarded Pass with Minor Corrections or 
Resubmission, indicating a lack of clarity and a variety of interpretations amongst 
examiners as to what did/ did not constitute minor corrections and what was 
meant by ‘no further research required’; 

 

(vi) that the Committee supported the introduction of a Pass with Major Corrections 
(6 months) option; 

 
(vii) that concern was expressed that the current research degree examination 

outcomes did not take account of part-time students, or full-time students who 
had since started a full-time job or recently become parents; 

 
(viii) that it was reported that there was an implicit understanding that all PGR 

students on continuation and after submission of the thesis were effectively part-
time. University policy in relation to the continuation period and examination 
outcomes therefore did not distinguish between full-time and part-time students; 

 

Agreed: 
 
(i) that a paper setting out the proposed changes to the research degree 

examination outcomes would be circulated to all FECs (PG) for consideration, 
after which final proposals would be submitted to Education Committee for 
consideration and approval. 

(Action: AR) 

 
49. Amendments to the Core Regulations for Integrated PhDs 

 
Considered: proposed changes to the University’s Core Regulations for Integrated PhDs; 

Document ECSSHSCPG1345 
 

Reported:  that these changes would currently only affect the Department of Theology 
and Religion, however they would subsequently affect any new Integrated PhDs 
introduced by any other department; 
 
Noted: that a new programme approval panel for an Integrated PhD in the Business 
School would take place on 27 March 2014; 
 
Agreed: that the proposed changes to the Core Regulations for Integrated PhDs should 
be included in the documentation considered by the approval panel. 

(Action: EC) 
 

50. Credit-bearing Language Modules 
 
Considered: 
 
(a) Centre for Foreign Language Study Report to Social Sciences and Health FEC (PG); 

Document ECSSHSCPG1356 
 

(b) current exemptions from the requirement to offer an optional credit-bearing language 
module in all taught postgraduate programmes; 

Document ECSSHSCPG1346 
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(c) whether these exemptions should be re-approved for the 2014/15 academic year, or 

whether departments need to review programme regulations in order to incorporate 
optional credit-bearing language modules from 2014/15; 

 

Noted:  
 
(a) that ongoing exemptions would be sought for all programmes listed in document 46; 

 
(b) that exemption would be sought for the proposed two new LLM programmes 

currently under development in the School of Law (first entry in October 2015); 
 
Agreed: that relevant departments would submit a supporting rationale to ASO, setting 
out the case for a continued exemption from this requirement. These rationales would 
then be considered for approval by the Deputy Head of Faculty (PG). 

(Action: ANTH/ ARCH/ DUBS/ EDUC/ GEOG/ LAW/ SASS/ SGIA) 
 

51. Review of the Academic Adviser System 
 
Considered: the effectiveness of the academic advisors system, particularly in relation to 
the student life-cycle, other student support systems and in relation to joint and combined 
honours programmes; 

Document ECSSHSCPG1347 
 

Noted: 
 
(a) that there was ongoing discussion in the School of Medicine, Pharmacy and Health 

as to whether staff on three year research contracts should be included in the pool of 
academic advisers; 
 

(b) that the general understanding amongst Committee members was that academic 
advisers should be members of teaching staff (i.e. lecturers); 

 

(c) that the Committee felt that the academic adviser systems continued to effectively 
address the Principles for Student Support; 
 

(d) that the Committee felt that the academic advisers system effectively supported the 
student life-cycle and helped students’ progress through key stages of their 
programme, noting that the vast majority of PGT programmes in the Faculty were 12 
months in duration; 
 

(e) that no problems were reported in relation to academic advisers acting as referees; 
 

(f) that no additional functions being performed by academic advisers were identified; 
 

(g) that the Committee felt that the academic advisors system was effective in the way it 
related to other systems of student support; 

 
Agreed:  
 
(a) that clarification would be provided as to whether staff on three year research 

contracts should be included in the pool of academic advisers; 
(Action: EC) 

 
(b) that any amendments to departmental academic adviser statements would be 

submitted to the Chair for endorsement and thereafter to Education Committee for 
approval. 

(Action: all departments) 
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Part B:  Routine Business 
 

52. Faculty Overview Report of 2012/13 External Examiners Reports (Postgraduate) 
 
Considered: the overview of External Examiner Reports (PG) within the Faculty of Social 
Sciences and Health; 

Document ECSSHSCPG1348 
 

Noted: 
 

(a) that overall external examiners were very complementary in relation to students, 
taught postgraduate programmes and departments; 
 

(b) that no common or recurring issues were identified in the Faculty overview report; 
 

(c) that all external examiners would receive a departmental-response to the specific 
issues raised in their report and/or a University-response drafted on behalf of the 
Faculty. 

 
53. Faculty Overview Report of 2012/13 Boards of Examiners Minutes (Postgraduate) 

 
Considered: the overview of BoE Minutes (PG) within the Faculty of Social Sciences and 
Health; 

Document ECSSHSCPG1349 
 
Noted: 
 

(a) that it was felt that some boards of examiners wanted to effectively make discretion a 
rule, which was not its intended purpose. University policy identified the criteria under 
which the use of discretion could be considered, but the decision whether or not to 
use discretion in a specific case was made by the individual board of examiners; 
 

(b) that all departments should ensure that University policy in relation to the use of 
discretion was clearly communicated to all external examiners; 
 

(c) that Anthropology confirmed that their 2012/13 MA/ MSc board of examiners 
considered all marks anonymously at the meeting, and that student names were only 
recorded afterwards in the minutes; 

 

Agreed: 
 
(a) that relevant departments would ensure that student names and/or Banner ID 

numbers were not included in subsequent boards of examiners’ minutes; 
(Action: ANTH/ EDUC) 

 
(b) that relevant departments would ensure that more information on why discretion was/ 

was not applied was included in subsequent boards of examiners’ minutes. 
(Action: LAW/ SGIA) 

 
54. Minutes of the Last Meeting 

 
Confirmed: 
 
(a) the minutes of the meeting of the Faculty of Social Sciences and Health Education 

Committee (Postgraduate) held 5 February 2014; 
Document ECSSHSCPG1350 

 
(b) the report to Education Committee from the meeting of 5 February 2014. 

Document ECSSHSCPG1351 
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55. Matters Arising from the Minutes 
 
Considered: 
 
(a) the action log from previous meetings of the Faculty of Social Sciences and Health 

Education Committee (Postgraduate); 
Document ECSSHSCPG1352 

 
(b) any other matters arising from the minutes not itemised elsewhere on the agenda; 
 

Noted: 
 
(a) Minute 34: Research Postgraduate Students Annual Progress Reviews 

 
(i) that full progress review data (supervisory and review team members for all PGR 

students) was sent to all departments on 11 February 2014 (with the exception of 
Education and Law as updated information had already been received); 
 

(ii) that Mrs Sam Graham had met with relevant departments to discuss specific 
requirements, for example upload requirements; 

 
(iii) that the annual progress review system would go live on 8 April 2014; 
 
(iv) that it was not possible at this time to request further changes to the system 

which were not included in the original specification; 
 
(v) that suggested changes to the system (e.g. altering the monitoring system so 

that neither students nor supervisors could view each other’s comments before 
completion of the review process) would be included in a consolidated change 
request which would be compiled over the summer following further feedback 
from departments and as part of the development of the system to include 
recording of supervisory records; 

 
(vi) that following discussions with CIS, it had been agreed that a project group be 

established to compile this change request and take forward the system.  This 
group will involve two representatives from each Faculty, a representative from 
CIS (Cris Bloomfield) and a student representative. A chair of this group has not 
yet been appointed; 

 
(vii) that volunteers to serve as the two faculty representatives on this project group 

were requested; 
 
Agreed: that the Directors of Postgraduate Research in the Schools of Education (Dr 
Per Kind) and Law (the successor to Prof Shaun Pattinson) would be put forward as 
the suggested faculty representatives on the project group; 

(Action: EC)  
 

(b) Minute 39: Annual report on postgraduate concessions, appeals and academic 
progress notices (APNs)  
 
(i) that a departmental response to the 2012/13 PGR appeals in SASS had been 

submitted to the Deputy Head of Faculty (PG); 
 
Agreed: that departmental responses in relation to 2012/13 PGT appeals (DUBS) 
and PGR appeals (Education) would be submitted to the Deputy Head of Faculty 
(PG) in the near future; 
 

(c) Minute 41(b): Matters Arising from the Minutes: Minute 17: Implementation of the 
Principles for the Development of the Taught Curriculum  
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(i) that the need to increase the MA Research Methods dissertation credit value 
from 45 credits to 60 credits on programmes in Education, SASS and SGIA 
would be discussed at the next meeting of the MA Research Methods 
management committee; 

 
(d) Minute 41(c): Matters Arising from the Minutes: Minute 21: Graduate Destinations  

 
(i) that relevant departments (Archaeology, Education and Geography) confirmed 

that they had discussed the additional graduate destinations data provided 
following the November 2013 meeting of FEC (PG) and that there were no major 
concerns and that no specific actions had been taken in response; 
 

(e) Minute 44:Student Business  
 
Agreed: that the outstanding contact details for postgraduate student representatives 
would be requested from relevant departments, and an updated list circulated to the 
FEC student representatives; 

(Action: EC) 
 

(f) Minute 19: Induction 
 
(i) that the 2014 induction timetable was currently under development and that 

departments should receive a request for feedback on the 2013 induction in the 
near future; 
 

(g) Minute 3: Intellectual Property Rights 
 
Agreed: that the Secretary would follow up with the Director of Legal Services on the 
development of updated guidance on IPR for inclusion in 2014/ 15 PGR handbooks. 

(Action: EC) 
 
56. Chair’s Business 
 

Considered:  
 
(a) Register of Collaborative Provision 

 
Considered: the Register of Collaborative Provision for the Faculty of Social Sciences 
and Health (updated December 2013), and whether there are any additions or 
amendments required; 

Document ECSSHSCPG1353 
 
Reported: that the following collaborative partnerships are due to expire in the next 
12 months: 
 

(i) European Business School (EBS)/ DUBS (31 January 2015); 

(ii) International School of Geneva/ School of Education (31 August 2014); 

(iii) Université de Rennes 1/ Department of Archaeology (30 September 2014); 

(iv) Caribbean Management Education Centre (CariMEC)/ DUBS (31 March 2014, 
teach out); 

(v) Government of Gibraltar/ DUBS (31 August 2014, teach out); 

 

Agreed: that the Secretary would write to Education, Business School and Archaeology to 
make arrangements for the renewal of the above collaborative partnerships; 

(Action: EC) 
 

(b) Doctoral Training Partnerships 
 
To report:  
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(i) that the NERC Doctoral Training Partnership (DTP) had now been fully recruited 

to for 2014/15; 
 

(ii) that recruitment to the ESRC and AHRC DTPs for 2014/15 was ongoing; 
 
(iii) that some concern was expressed in relation to the AHRC DTP selection 

process and the fact that each University was required to grade their own 
candidates; 

 
(iv) that some concern was expressed that both partner institutions in the AHRC 

DTP had nominated candidates from their respective Law Schools, despite the 
fact that these Law Schools had not been included in the original bid. 

 
57. Departmental Business 
 

Considered:  
 
(a) Durham University Business School: non-compensatable modules 

 
Noted: 
 
(i) that several external examiners for PGT programmes in DUBS had expressed 

concern that in most cases only elective modules could be compensated, and 
the implications of this for resit eligibility and final awards; 

 
(ii) that University policy in relation to compensatable and non-compensatable 

modules was set out in the Core Regulations for Modular Taught Masters Degrees, 
Postgraduate Diplomas and Certificates; 

 
(iii) that all external examiners who had flagged this issue in their annual reports 

would receive a response on behalf of the Faculty. 
 

58. Student Business 
 

Considered:  
 
(a) Research training provision 

 
Noted: 
 
(i) that a need for departmental- or discipline-specific statistics training for PGR 

students had been raised by a PGR student in the Department of Archaeology, 
who felt that the available statistics training was too generic and did not fully 
meet students’ needs; 
 

(ii) that this issue had been discussed at the last meeting of the PGR Committee in 
Archaeology, where it had been agreed that some in-house statistics training 
would be developed; 

 
(iii) that a teaching fellow based in SGIA had recently been appointed and would 

work with the Centre for Academic and Researcher Development (CARD) to 
provide two statistics workshops during the 2013/14 academic year. The first 
would be an introductory session and the second would be an advanced 
workshop; 

 
(iv) that the potential to build on the qualitative and quantitative analysis modules 

offered as part of the MA Research Methods suite of programmes to deliver 
additional statistics training for PGR students was discussed; 

 

http://www.dur.ac.uk/resources/university.calendar/volumeii/2013.2014/coreregsmtmd.pdf
http://www.dur.ac.uk/resources/university.calendar/volumeii/2013.2014/coreregsmtmd.pdf
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(v) that it would be useful to develop a clearer understanding of the problems PGR 
students experience in relation to statistical analysis, for example small sample 
size. This would enable the Committee to identify discipline-specific problems 
and more general problems that were common to PGR students across the 
Faculty; 

 
(vi) that there were potentially more resources available within the Faculty and 

University than PGR students and departments were aware of, for example 
SGIA had paid to bring in a specialist to deliver quantitative and statistics training 
during summer 2013; 

 
Agreed: 
 
(i) that an update on current progress in relation to the development of in-house 

statistics training for PGR students in Archaeology would be submitted to the 
Secretary for circulation to the PGR student representative; 

(Action: TM/ JM) 
 

(ii) that the current status of the statistics workshops and how these sessions would 
be advertised to students would be requested from CARD; 

(Action: DD) 
 

(iii) that any issues PGR students experience in relation to statistical analysis that 
departments were aware of would be reported to the Secretary; 

(Action: all departments) 
 

(iv) that a summary of all issues identified in relation to PGR students and statistics 
training/ analysis would be reported to the Director of Researcher Development 
in CARD; 

(Action: EC) 
 

(b) Payment for PGR students who teach 
 

Noted: 
 
(i) that a PGR student in the Department of Archaeology had raised an issue in 

relation to payment received for teaching duties, noting that they were not 
receiving the equivalent of the minimum wage for the teaching and marking 
duties they were undertaking; 
 

(ii) that these issues had previously been raised with the Department via SSCC and 
Education Committee, who reported that this was a one-off problem that had 
been caused by unexpected over-recruitment to a Level 1 undergraduate module 
which had resulted in larger tuition groups than usual; 

 
(iii) that, as teaching assistant contracts were signed and agreed in summer 2013 

(before the number of students registered to the module for 2013/14 was 
known), this had resulted in PGR students teaching on this module receiving a 
lower rate of pay for the amount of work undertaken; 

 
(iv) that the Head of Department was currently considering actions to prevent 

reoccurrence of the problem, including setting a maximum number of students 
per tuition group (this would be stated in teaching assistant contracts), appointing 
more teaching assistants, and establishing an emergency budget to provide 
additional payments for teaching assistants; 

 
(v) that the Department confirmed that PGR students were paid an hourly rate of 

£11.70, which was in line with the University standard, and that the departmental 
policy on PGR students who teach included a marking algorithm stating that 
1000 words was equivalent to 15 minutes work; 
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(vi) that it was suggested that employing PGR teaching assistants on a zero hours 

fixed term contract, rather than on a contract for services, could offer a potential 
solution to this problem as it would offer increased flexibility in relation to 
payments; 

 

Agreed: that further information on this issue and on planned actions to address this 
would be requested from the Head of Department in Archaeology; 

(Action: EC) 
 

59. Report from Education Committee: 29 January 2014 
 

Considered:  the report from the meeting of Education Committee held on 29 January 
2014; 

Document ECSSHSCPG1354 
 
Noted: that a more detailed paper on the development of the Education Strategy 2015-
2020 was considered at the 12 March 2014 meeting of Education Committee, and the 
report from this meeting would be considered at the next meeting of FEC (PG) on 7 May 
2014. 

 
Part C:  Items for Information 

 
60. Lecture Theatre and Classroom VHS Player Replacement 
 

Reported:  
 
(a) that at the December meeting of the Learning Resources Management Group it was 

agreed that support for VHS players in teaching spaces would be phased out over 
the next two years. Faulty devices would not be replaced and support would be on a 
best endeavour basis. There was no intention to remove working devices in this 
period unless as part of a space refurbishment; 
 

(b) that a cross-University working group would be established to identify what tape-
based content was not available via other digital media/ archive resources, and what 
content would therefore need to be digitised. Any queries on the working group 
should be directed to Cris Bloomfield, Business Partner for Education. 

 
61. Matters of Report 

 
Reported: that no action had been taken by the chair on behalf of the Committee since 
its last meeting. 

 
62. Dates of Future Meetings 
 

Reported: that meetings would be held on the following dates in the 2013/14 academic 
year: 

 

Wednesday, 7 May 2014 2.00pm TBC, Durham City 

Agreed: that the venue for the final meeting of FEC (PG) in 2013/14 would be confirmed 
with committee members as soon as possible. 

(Action: EC) 
 
 

 


