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“A Responsible University” 

A social and value-led framework for Durham University staff and students 

1. Introduction  

“A Responsible University” provides guidance for all staff and students on: their responsibilities for good practice, 
responsible behaviour, and legal compliance in living our University values; who has responsibility for undertaking 
appropriate risk assessments within which regulatory framework and the law; and when and to whom issues should 
be escalated for decision. It is not intended to define the University’s values within which decisions are made; this is 
the responsibility of Council.  

All students and staff in our University community have personal responsibility for their conduct and decision-
making in upholding the University’s values, and for compliance with the legal framework in which we operate. The 
University is committed to promoting the highest standards of individual behaviour and personal accountability, and 
to valuing social responsibility as a University and in our external partnerships. We strive to be a socially responsible 
institution and actively contribute to economic and social development through knowledge exchange, enterprise 
and entrepreneurship; establishing partnerships with businesses, social enterprises and public sector organisations 
which facilitate translation of our knowledge and understanding to wider benefit; raising educational aspirations 
around the world; and promoting volunteering and community engagement as a means of using our expertise to 
contribute to social well-being. Our responsibility for upholding our values and delivering the University strategy is 
underpinned by six key behaviours and the ways they are demonstrated: 

1) The University’s staff and students are committed to excellence, and seek to ensure that quality is 
paramount in all its activities.  
 

2) In all our activities, staff and students will act with integrity. 
 

3) The University’s staff and students will support and engage positively in partnerships with organisations 
around the world in the spirit of benefiting both parties.  

4) The University’s staff and students will work to enhance education, knowledge generation and freedom of 
expression. 
 

5) The University’s staff and students will work to enhance the wellbeing of communities we work with 
around the world. 

 
6) The University’s staff and students are committed to the responsible use of resources, and ensuring value 

for money according to our charitable objectives. 
 

This framework also acts as a guide to relevant processes and practices across University business. It provides a 
single point of reference to support appropriate decision making and risk assessment. It sets out what the University 
regards as appropriate behaviour in the context of these values and the University Strategy, and the legal and 
regulatory environment in which we operate.  
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2. Delegation and Assurance 

2.1 University Council (under it general Statute Powers (Statute 12(1)) as the University’s Trustees, has 
reserved to itself as a body the right to make final decisions on ethical issues and determine the 
University’s policies and values in which any framework must operate and to receive assurance that 
the policies are being followed. 

2.2 The Council will act as the forum for consideration of appeals and escalations from Heads of 
Faculties and Divisions to UEC, as advised by the VC. 

2.3 The University’s normal independent business assurance processes will review the implementation 
of this policy and a report will be presented to Audit Committee at least once per academic year. 

3. Governance  

3.1 Durham University is an autonomous charitable organisation regulated by English Law and the 
Statutes of the University of Durham. The University values and defends its autonomy.  

 
3.2 In its relations with other partner and competitor educational organisations world-wide, Durham 

University will show due respect, professionalism and integrity. In working with external 
stakeholders, including business partners and collaborators, the University will communicate 
effectively, disseminating any relevant policies, and relaying relevant information to sustain good 
relations.  

 
3.3  The University will be proactive and transparent in the dissemination of all information which is 

potentially accessible in accordance with The Freedom of Information Act 2000, but respecting 
personal data, commercially confidential data and other information which is exempt from 
disclosure under the Act. The University upholds the principles of good information management, 
and will manage personal data in accordance with the Data Protection Act (1998). Information which 
the University makes available to third parties will be accurate, up to date and transparent. 

 
3.4 The University will work in a resourceful manner, achieving value for money in product sourcing and 

displaying an awareness and appreciation of worldwide environmental and social issues, and 
sustainability. The University seeks to maintain healthy relationships with its suppliers, business 
partners, contractors, and other stakeholders, which are built on a mutual understanding of shared 
values.  Where possible, and consistent with value for money, the University will aim to source both 
fairtrade products and products from the local area.  

 
3.5 The University is diligent in monitoring gifts and hospitality from stakeholders to both the University 

as a whole, and to individual staff members; and recognises its responsibilities, individually and 
corporately, under the Bribery Act and all other relevant English, European and International laws 
and standards. 

 
4. Staff and Students 

 
4.1   All staff and students have personal responsibility for their conduct in relation to their activities at 

the University, both in supporting delivery of the University’s strategy, and in their relationships with 
other members of the University. All relevant Codes of Conduct should be upheld by staff and 
students. 

 

http://www.dur.ac.uk/university.calendar/volumei/statutes/�
http://www.legislation.gov.uk/ukpga/1998/29/contents�
http://www.dur.ac.uk/business.assurance/valueformoney/�
http://www.dur.ac.uk/university.calendar/volumei/policies_and_strategies/anti_bribery_policy/�
http://www.dur.ac.uk/university.calendar/volumei/codes_of_practice/�
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4.2  The University is committed to diversity and equality of opportunity. All staff and students are to be 
treated equally in our community, and discrimination and harassment of any kind will not be 
tolerated. The University welcomes staff and students from all cultures and backgrounds whilst 
recognising that we have a legal responsibility to ensure that only individuals who are entitled to live 
and/or work in the UK are employed by, or study at the University. 
 

4.3 The University will support its staff and provide them with opportunities for development. Training is 
available for all staff who wish to undertake it, and those who seek personal development in their 
roles will be supported by the University in their endeavours. 

 
4.4 The University expects relations between staff to be respectful at all times. Professional relationships 

will be maintained between students and staff in order that decisions on assessment, selection, and 
access to resource are based on merit alone. Professional relations will be based on Nolan’s 
Principles of Public Life.  

 
4.5 The behaviours expected of staff in the course of their work for the University are reflected in the 

policies for progression and promotion. 
 

4.6 All supervisors and managers have an obligation to bring any poor behaviour or performance to the 
attention of staff at the earliest opportunity and to support improvement. The Annual Staff Review is 
utilised to ensure high performance from all staff. 

 
4.7 Personal relationships between staff or between staff and students must be declared.  

 
4.8 No member of the University should be bullied, harassed or threatened by other students or staff 

during their time in Durham. All staff and students have a right of complaint under the University’s 
harassment procedure.  

 
4.9 The University requires staff to exhibit a high level of professionalism, maintaining confidentiality 

within the University, and also maintaining confidentiality for the individual. Any conflicts of interest 
which arise between personal interests and the interests of the University must be disclosed. 

 
4.10 The University will endeavour to provide a positive and healthy working environment for all staff and 

students as designated by the Health and Safety Policy and its commitment to comprehensive 
policies and procedures for safeguarding children and vulnerable adults. 

 
4.11 The University is pleased to recognise staff for their contribution, and so employs a rewards scheme. 

All staff are equally open to rewards based solely on merit within the context of the needs of the 
University.  
 

 

http://www.dur.ac.uk/resources/diversity.equality/DiversityandEqualityPolicyMarch2007.pdf�
http://www.dur.ac.uk/hr/recruitment/applicants/eligibility/�
http://www.dur.ac.uk/hr/recruitment/applicants/eligibility/�
http://www.dur.ac.uk/diversity.equality/contact/respect/annex5�
http://www.dur.ac.uk/diversity.equality/contact/respect/annex5�
http://www.dur.ac.uk/hr/policies/promotion/�
http://www.dur.ac.uk/hr/policies/conflictsofinterests/�
http://www.dur.ac.uk/university.calendar/volumei/codes_of_practice/respect_at_work_and_study/�
http://www.dur.ac.uk/hr/policies/conflictsofinterests/�
http://www.dur.ac.uk/resources/healthandsafety/office/HSPolicyOctober2007.pdf�
http://www.dur.ac.uk/4schools/indexpages/safeguarding_children_statement.pdf�
http://www.dur.ac.uk/hr/payandreward/reward/�
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5. Education and the Student Experience  

A commitment to excellence in research-led education, at the heart of the University’s strategy, is supported by 
policies which promote the highest standards of teaching and learning. Education at Durham involves a commitment 
to both academic excellence and personal development, through staff and students engaging as part of an 
interdisciplinary, scholarly community.   

5.1  Our staff and students have mutual responsibilities for teaching and learning and are expected to 
comply with our Student Charter (Statement of Responsibilities). 

 
5.2 Our staff are committed to providing the highest standard of research-led education, through 

creating challenging and diverse academic programmes and the highest standard of teaching. Our 
students are committed to taking advantage of the formal and informal learning opportunities 
available to them. 

 
5.3 We are committed, as reflected in the University’s admissions policy, to selecting the most able 

undergraduates and postgraduates with the greatest potential to benefit from a Durham education, 
regardless of their origin or background.  

 
5.4 Staff and students are free (within the law) to question and test received wisdom, and to put 

forward new ideas and controversial or unpopular opinions, without fear of negative consequences.  
 

5.5 Durham University recognises its duty of care for all students of the University, and will provide the 
mechanisms essential to support students in both personal welfare and academic issues. The 
University will strive to ensure that vulnerable students are protected.1

 
 

5.6 Academic misconduct and plagiarism will not be tolerated. Dishonest practices will be penalised as 
appropriate.  

 
5.7 Students are free to make complaints or appeals regarding academic matters by appropriate 

procedures, and the University will make clear the procedures to follow. Procedures are designed to 
promote fairness with proper concern for privacy and confidentiality.  

 
5.8 The University has fair and rigorous assessment procedures designed to recognise and reward merit. 

Provision will be made to assist disadvantaged students, in order that the whole student body is 
assessed in an equal and fair manner.  

 
6. Research  

Durham University is proud to be a leading research-intensive university, and strives to undertake pioneering 
research which will achieve social, environmental and economic benefits, internationally, nationally, and locally.  

6.1     Good research conduct by staff and students is integral to the quality and value of research output as 
well as the reputation of the individual, the University, and the research community. Misconduct 
should always be reported.  The University adheres to the UUK Concordat to Support Research 
Integrity and has transparent and clear regulations in place to support best practice in research 
conduct in line with RCUK guidance. 

                                                           
1 The University is in the process of re-developing the Policy on the Safeguarding of Children and Vulnerable Adults. 

http://www.dur.ac.uk/welcome/statementofresponsibilities/�
http://www.dur.ac.uk/resources/study/UndergraduateAdmissionsPolicy2011entryonwards.pdf�
http://www.dur.ac.uk/resources/university.calendar/archive/volumeii/2010.2011/adregspg.pdf�
http://www.dur.ac.uk/university.calendar/volumei/general_regulations/discipline/�
http://www.dur.ac.uk/academicsupport.office/appeals/�
http://www.dur.ac.uk/university.calendar/volumei/general_regulations/examinations/�
http://www.universitiesuk.ac.uk/POLICYANDRESEARCH/POLICYAREAS/RESEARCH/Pages/Researchintegrity.aspx�
http://www.universitiesuk.ac.uk/POLICYANDRESEARCH/POLICYAREAS/RESEARCH/Pages/Researchintegrity.aspx�
http://www.dur.ac.uk/hr/policies/research/�
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6.2    Researchers are also expected to abide by the relevant professional or discipline-specific codes of 
conduct.  

6.3  An appropriate structure of delegated responsibilities is in place for ethical decision-making in 
research. Chairs and members of ethics sub-committees are expected to complete appropriate 
ethics training. 

  
6.4  The University strives to protect the rights of humans, and research involving human participants, 

their data, or tissue is subject to ethical review both internally and, where appropriate, externally. 
We observe national guidelines from the Human Tissue Authority. The University is committed to 
undertaking sensitive research involving human tissues. All researchers are expected to abide by 
University rules, and the regulatory requirements of the UK and countries in which the research is 
conducted. 

6.5 Durham University, when undertaking research using animals, is committed to respecting animal 
welfare, observing the three R’s (reduction, refinement, and replacement) and following Home 
Office guidelines.  

6.6  Both students and staff are expected to publish and disseminate their work freely. The Intellectual 
Property Rights of any research undertaken by staff or students rests with the University, which may 
decide to exploit  or share with third parties.  In determining how to exploit or share that intellectual 
property the University will not unnecessarily hinder the free publication of that work.  

6.7 The University follows the RCUK Policy on Access to Research Outputs and maintains its own Open 
Access Statement. Durham Research Online is the University’s institutional repository, and its use is 
mandatory for all academic staff, although issues of copyright and commercial sensitivity are 
considered.  

7. Partnerships  

The University engages with a range of other individuals, organisations and governments in order to achieve its aims. 
Partnerships for mutual benefit can provide the ideas, expertise, facilities or funding and sponsorship necessary for 
the continued progression of the University’s strategy.  

7.1  The University is committed to building strong relationships with partners, based on mutual goals 
and values. In selecting partners the University will be sensitive to and seek to manage potential 
benefits and risks; and the interests of the University will be paramount.  

7.2  Any proposed partnership will be scrutinised through a process of risk assessment before further 
development of the relationship. The University will be particularly alert to partnerships which may: 
compromise the independence of the University; act to falsify or suppress academic research or limit 
freedom of enquiry; are contrary to the University’s mission and values; or which may result in 
significant financial or reputational damage to the University.  

7.3  All sources of funding will be subject to risk assessment to ensure the protection of the University’s 
interests. As an educational charity, maximising the resources available for the pursuit of our mission 
is the key consideration. This principle also guides investment decisions.  

7.4.  The University engages with the local community, working to foster relationships to enhance the 
local environment for staff, students and other residents alike. Staff are encouraged to undertake 
volunteering on behalf of the University, using their skills for the benefit of others in the local area. 

http://www.dur.ac.uk/resources/research.office/local/Operationalguidelinesforethicssub-committees_v11.pdf�
http://www.hta.gov.uk/�
http://www.homeoffice.gov.uk/science-research/animal-research/�
http://www.rcuk.ac.uk/research/Pages/outputs.aspx�
http://dro.dur.ac.uk/du_oa_statement.pdf�
http://dro.dur.ac.uk/du_oa_statement.pdf�
http://dro.dur.ac.uk/�
http://www.dunelm.org.uk/document.doc?id=140�
http://www.dur.ac.uk/volunteer/�
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7.5  Philanthropic donations are subject to assessment under a Gift Acceptance Policy, which is designed 
to protect the long term interests of the University.  

7.6  Contract research relationships will be scrutinised to manage any conflicts of interest and to protect 
research from constraint by the contractor’s expectations or attempts to direct research to a 
particular end.  

8. Adherence  

The University is committed to upholding this Responsible University Framework, and staff and students should 
comply with the contents. We recognise the importance of this framework for the fulfilment of our strategy, and the 
support of our essential values. We will take seriously any breach of the framework, and if necessary, will undertake 
suitable investigative and disciplinary procedures to prevent misconduct under the terms of our policies and codes 
of practice.  

 

Approved by the Chair of Council 8 January 2013 

http://www.dunelm.org.uk/document.doc?id=140�
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10. Additional Resources 

Responsible 
University 
Statement 

Figure 

Policy/Governance Other Resource Available 

Governance    
3.1 Statutes of University: http://www.dur.ac.uk/resources/university.calendar/StatutesUniversityofDurham2011.pdf     
3.2   
3.3 Guidance for Research Using Personal Information: 

http://www.dur.ac.uk/data.protection/specialist_advice/  
Data Protection Policy: 
http://www.dur.ac.uk/resources/data.protection/dataprotectionpolicy.pdf  
Policy on the Management of Information Off-Campus: 
http://www.dur.ac.uk/resources/records.management/090319PolicyMgtInfoOffCampusV11ASPhilipson.pdf  
 

Background Information: 
http://www.dur.ac.uk/research.office/local/research_governance/freedom_of_infor
mation/  
Freedom of Information Act: 
http://www.legislation.gov.uk/ukpga/2000/36/contents  
Online training course: 
http://www.dur.ac.uk/foi/trainingmodule/ 
Data Protection Act: 
http://www.legislation.gov.uk/ukpga/1998/29/contents  
Data Protection Principles: 
http://www.dur.ac.uk/data.protection/dp_principles/ 
Online training course: 
http://www.dur.ac.uk/data.protection/trainingmodule/ 
 

3.4 Value for Money Policy: 
http://www.dur.ac.uk/business.assurance/valueformoney/ 
Procurement Policy: 
http://www.dur.ac.uk/procurement/policiesprocedures/procurement_policy/  
Sustainable Procurement Policy: 
https://www.dur.ac.uk/procurement/suppliers/sustprocpolicy/  
Corporate & Social Responsibility Policy: 
https://www.dur.ac.uk/procurement/suppliers/csrpolicy/ 

 

3.5 Anti-Bribery Policy: 
http://www.dur.ac.uk/university.calendar/volumei/policies_and_strategies/anti_bribery_policy/  

 

Staff & 
Students 

  

4.1 General Regulations of the University: 
http://www.dur.ac.uk/university.calendar/volumei/general_regulations/  
Codes of Practice: 
http://www.dur.ac.uk/university.calendar/volumei/codes_of_practice/  

 

4.2 General Regulations IV – Discipline: 
http://www.dur.ac.uk/university.calendar/volumei/general_regulations/discipline/  
Respect at Work and Study Policy: 
http://www.dur.ac.uk/university.calendar/volumei/codes_of_practice/respect_at_work_and_study/ 
Diversity & Equality Policy: 
http://www.dur.ac.uk/resources/diversity.equality/DiversityandEqualityPolicyMarch2007.pdf  

 

 
4.3 

HR Training Policy: 
http://www.dur.ac.uk/hr/training/policy/  

HR Training & Development website contains links to various types of training 
including e-learning: 
http://www.dur.ac.uk/hr/training/  
  

4.4 Respect at Work and Study Policy: 
http://www.dur.ac.uk/university.calendar/volumei/codes_of_practice/respect_at_work_and_study/  

 

4.5 Probation Policies: 
http://www.dur.ac.uk/hr/policies/probation/ (page includes links to grade specific policies) 
Promotion Policies: 
http://www.dur.ac.uk/hr/policies/promotion/  
http://www.dur.ac.uk/hr/policies/promotion/appeals/  

 

http://www.dur.ac.uk/resources/university.calendar/StatutesUniversityofDurham2011.pdf�
http://www.dur.ac.uk/data.protection/specialist_advice/�
http://www.dur.ac.uk/resources/data.protection/dataprotectionpolicy.pdf�
http://www.dur.ac.uk/resources/records.management/090319PolicyMgtInfoOffCampusV11ASPhilipson.pdf�
http://www.dur.ac.uk/research.office/local/research_governance/freedom_of_information/�
http://www.dur.ac.uk/research.office/local/research_governance/freedom_of_information/�
http://www.legislation.gov.uk/ukpga/2000/36/contents�
http://www.dur.ac.uk/foi/trainingmodule/�
http://www.legislation.gov.uk/ukpga/1998/29/contents�
http://www.dur.ac.uk/data.protection/dp_principles/�
http://www.dur.ac.uk/data.protection/trainingmodule/�
http://www.dur.ac.uk/business.assurance/valueformoney/�
http://www.dur.ac.uk/procurement/policiesprocedures/procurement_policy/�
https://www.dur.ac.uk/procurement/suppliers/sustprocpolicy/�
https://www.dur.ac.uk/procurement/suppliers/csrpolicy/�
http://www.dur.ac.uk/university.calendar/volumei/policies_and_strategies/anti_bribery_policy/�
http://www.dur.ac.uk/university.calendar/volumei/general_regulations/�
http://www.dur.ac.uk/university.calendar/volumei/codes_of_practice/�
http://www.dur.ac.uk/university.calendar/volumei/general_regulations/discipline/�
http://www.dur.ac.uk/university.calendar/volumei/codes_of_practice/respect_at_work_and_study/�
http://www.dur.ac.uk/resources/diversity.equality/DiversityandEqualityPolicyMarch2007.pdf�
http://www.dur.ac.uk/hr/training/policy/�
http://www.dur.ac.uk/hr/training/�
http://www.dur.ac.uk/university.calendar/volumei/codes_of_practice/respect_at_work_and_study/�
http://www.dur.ac.uk/hr/policies/probation/�
http://www.dur.ac.uk/hr/policies/promotion/�
http://www.dur.ac.uk/hr/policies/promotion/appeals/�
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4.6   Overview of ASR process and functions: 

http://www.dur.ac.uk/hr/annual.staff.review/ 
  

4.7 Conflicts of Interest and Personal Relationships at Work: 
http://www.dur.ac.uk/hr/policies/conflictsofinterests/  
 

 

4.8 Respect at Work and Study:  
http://www.dur.ac.uk/university.calendar/volumei/codes_of_practice/respect_at_work_and_study/  
 

 

4.9 Conflicts of Interest and Personal Relationships at Work: 
http://www.dur.ac.uk/hr/policies/conflictsofinterests/ 
 

 

4.10 Health & Safety Policy: 
http://www.dur.ac.uk/resources/healthandsafety/office/HSPolicyOctober2007.pdf  
Safeguarding children and vulnerable adults: 
http://www.dur.ac.uk/4schools/indexpages/safeguarding_children_statement.pdf  

 

4.11  Guidelines on staff rewards: 
http://www.dur.ac.uk/hr/payandreward/reward/  

Education & 
The Student 
Experience 

  

5.1 Statement of Responsibilities: 
http://www.dur.ac.uk/welcome/statementofresponsibilities/   

Learning & Teaching Handbook: 
http://www.dur.ac.uk/learningandteaching.handbook/  
 

5.2   
 

5.3 Undergraduate Admissions Policy: 
http://www.dur.ac.uk/resources/study/UndergraduateAdmissionsPolicy2011entryonwards.pdf  
Postgraduate Admissions Policy: 
http://www.dur.ac.uk/resources/university.calendar/archive/volumeii/2010.2011/adregspg.pdf  
Policy on Diversity and Equality: 
http://www.dur.ac.uk/resources/diversity.equality/DiversityandEqualityPolicyMarch2007.pdf 
 
 

Learning & Teaching Handbook: 
http://www.dur.ac.uk/learningandteaching.handbook/  
Durham University OFFA Access Agreement: 
http://www.offa.org.uk/access-
agreements/searchresult/?inst=University%20of%20Durham    

5.4 Statute 35: Statutes of University: http://www.dur.ac.uk/resources/university.calendar/StatutesUniversityofDurham2011.pdf   
 

 

5.5  Welfare & Support website with links to different support services: 
http://www.dur.ac.uk/study/welfare/  
Nightline: phone service offering support: (0191 334 6444)  
http://www.dur.ac.uk/nightline/    
 

5.6 General Regulation VIII, Section C: 
http://www.dur.ac.uk/university.calendar/volumei/general_regulations/examinations/  
General Regulation IV, Section 5: 
http://www.dur.ac.uk/university.calendar/volumei/general_regulations/discipline/   
 

 

5.7 General Regulation VII: 
http://www.dur.ac.uk/university.calendar/volumei/general_regulations/academic_appeals/  
Code of Practice on Student Behaviour in Appeals and Complaints: 
http://www.dur.ac.uk/university.calendar/volumei/codes_of_practice/student_behaviour_in_appeals_and_complaints/  
 

Academic Office website containing documents of practical use: 
http://www.dur.ac.uk/academicsupport.office/appeals/ 

5.8 Conduct of Examinations: 
http://www.dur.ac.uk/university.calendar/volumei/general_regulations/examinations/  

 

http://www.dur.ac.uk/hr/annual.staff.review/�
http://www.dur.ac.uk/hr/policies/conflictsofinterests/�
http://www.dur.ac.uk/university.calendar/volumei/codes_of_practice/respect_at_work_and_study/�
http://www.dur.ac.uk/hr/policies/conflictsofinterests/�
http://www.dur.ac.uk/resources/healthandsafety/office/HSPolicyOctober2007.pdf�
http://www.dur.ac.uk/4schools/indexpages/safeguarding_children_statement.pdf�
http://www.dur.ac.uk/hr/payandreward/reward/�
http://www.dur.ac.uk/welcome/statementofresponsibilities/�
http://www.dur.ac.uk/learningandteaching.handbook/�
http://www.dur.ac.uk/resources/study/UndergraduateAdmissionsPolicy2011entryonwards.pdf�
http://www.dur.ac.uk/resources/university.calendar/archive/volumeii/2010.2011/adregspg.pdf�
http://www.dur.ac.uk/resources/diversity.equality/DiversityandEqualityPolicyMarch2007.pdf�
http://www.dur.ac.uk/learningandteaching.handbook/�
http://www.offa.org.uk/access-agreements/searchresult/?inst=University%20of%20Durham�
http://www.offa.org.uk/access-agreements/searchresult/?inst=University%20of%20Durham�
http://www.dur.ac.uk/resources/university.calendar/StatutesUniversityofDurham2011.pdf�
http://www.dur.ac.uk/study/welfare/�
http://www.dur.ac.uk/nightline/�
http://www.dur.ac.uk/university.calendar/volumei/general_regulations/examinations/�
http://www.dur.ac.uk/university.calendar/volumei/general_regulations/discipline/�
http://www.dur.ac.uk/university.calendar/volumei/general_regulations/academic_appeals/�
http://www.dur.ac.uk/university.calendar/volumei/codes_of_practice/student_behaviour_in_appeals_and_complaints/�
http://www.dur.ac.uk/academicsupport.office/appeals/�
http://www.dur.ac.uk/university.calendar/volumei/general_regulations/examinations/�
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Research & 
Development 

  

6.1 Ensuring Sound Conduct in Research: 
http://www.dur.ac.uk/resources/hr/policies/research/ensuringsoundconduct.pdf  

UUK Concordat to Support Research Integrity: 
http://www.universitiesuk.ac.uk/POLICYANDRESEARCH/POLICYAREAS/RESEARCH/Pa
ges/Researchintegrity.aspx  
 

6.2 Ensuring Sound Conduct in Research: Policy and Code of Practice: 
http://www.dur.ac.uk/resources/hr/policies/research/ensuringsoundconduct.pdf 
 

UUK Concordat to Support Research Integrity: 
http://www.universitiesuk.ac.uk/POLICYANDRESEARCH/POLICYAREAS/RESEARCH/Pa
ges/Researchintegrity.aspx 
 

6.3 The Operational Guidelines for Ethics Sub-Committees: 
http://www.dur.ac.uk/resources/research.office/local/Operationalguidelinesforethicssub-committees_v11.pdf     
The Ethical Review Guidelines for Ethics Sub-Committees: 
http://www.dur.ac.uk/resources/research.office/local/ethics/EthicalReviewGuidelinesforESCs_Jan_2011.pdf 
Ensuring Sound Conduct in Research: Policy and Code of Practice: 
http://www.dur.ac.uk/resources/hr/policies/research/ensuringsoundconduct.pdf 
 

Research Office website containing resources for Ethics Sub-Committees: 
http://www.dur.ac.uk/research.office/local/research_governance/research_ethics/  
UUK Concordat to Support Research Integrity: 
http://www.universitiesuk.ac.uk/POLICYANDRESEARCH/POLICYAREAS/RESEARCH/Pa
ges/Researchintegrity.aspx 

6.4 Regulatory Requirements and Good Practice: 
Link to document @ http://www.dur.ac.uk/research.office/local/research_governance/human_tissue/ 
 

Human Tissue Guidance: 
https://www.dur.ac.uk/research.office/local/research.governance/research.ethics/h
uman.tissue/  
 

6.5 Policy on Animal Research at Durham University: 
http://www.dur.ac.uk/resources/research.office/AnimalResearchstatement_070311.pdf 

NC3Rs guidance document: Responsibility in the use of animals in bioscience research: 
http://www.nc3rs.org.uk/page.asp?id=871  
Research Office website with links to national ethical policy on animal research: 
http://www.dur.ac.uk/research.office/local/research_governance/research_involving
_animals/    

6.6 General Regulation XI: Intellectual Property Rights: 
http://www.dur.ac.uk/research.commercialisation/local/legals/uni_general_regs_ipr/  
 

 

6.7  RCUK 2006 Guidelines: 
http://www.rcuk.ac.uk/documents/documents/2006statement.pdf 
Durham Research Online: 
http://dro.dur.ac.uk/du_oa_statement.pdf   
RCUK Policy on Access to Research Outputs: 
http://www.rcuk.ac.uk/research/Pages/outputs.aspx  
 

Partnerships   
7.1   
7.2   
7.3  Gifts Policy: 

http://www.dunelm.org.uk/document.doc?id=140 
 

7.4  Volunteering: 
http://www.dur.ac.uk/volunteer/  

7.5 Gifts Policy: 
http://www.dunelm.org.uk/document.doc?id=140  
 

 

7.6   
 

http://www.dur.ac.uk/resources/hr/policies/research/ensuringsoundconduct.pdf�
http://www.universitiesuk.ac.uk/POLICYANDRESEARCH/POLICYAREAS/RESEARCH/Pages/Researchintegrity.aspx�
http://www.universitiesuk.ac.uk/POLICYANDRESEARCH/POLICYAREAS/RESEARCH/Pages/Researchintegrity.aspx�
http://www.dur.ac.uk/resources/hr/policies/research/ensuringsoundconduct.pdf�
http://www.universitiesuk.ac.uk/POLICYANDRESEARCH/POLICYAREAS/RESEARCH/Pages/Researchintegrity.aspx�
http://www.universitiesuk.ac.uk/POLICYANDRESEARCH/POLICYAREAS/RESEARCH/Pages/Researchintegrity.aspx�
http://www.dur.ac.uk/resources/research.office/local/Operationalguidelinesforethicssub-committees_v11.pdf�
http://www.dur.ac.uk/resources/research.office/local/ethics/EthicalReviewGuidelinesforESCs_Jan_2011.pdf�
http://www.dur.ac.uk/resources/hr/policies/research/ensuringsoundconduct.pdf�
http://www.dur.ac.uk/research.office/local/research_governance/research_ethics/�
http://www.universitiesuk.ac.uk/POLICYANDRESEARCH/POLICYAREAS/RESEARCH/Pages/Researchintegrity.aspx�
http://www.universitiesuk.ac.uk/POLICYANDRESEARCH/POLICYAREAS/RESEARCH/Pages/Researchintegrity.aspx�
http://www.dur.ac.uk/research.office/local/research_governance/human_tissue/�
https://www.dur.ac.uk/research.office/local/research.governance/research.ethics/human.tissue/�
https://www.dur.ac.uk/research.office/local/research.governance/research.ethics/human.tissue/�
http://www.dur.ac.uk/resources/research.office/AnimalResearchstatement_070311.pdf�
http://www.nc3rs.org.uk/page.asp?id=871�
http://www.dur.ac.uk/research.office/local/research_governance/research_involving_animals/�
http://www.dur.ac.uk/research.office/local/research_governance/research_involving_animals/�
http://www.dur.ac.uk/research.commercialisation/local/legals/uni_general_regs_ipr/�
http://www.rcuk.ac.uk/documents/documents/2006statement.pdf�
http://dro.dur.ac.uk/du_oa_statement.pdf�
http://www.rcuk.ac.uk/research/Pages/outputs.aspx�
http://www.dunelm.org.uk/document.doc?id=140�
http://www.dur.ac.uk/volunteer/�
http://www.dunelm.org.uk/document.doc?id=140�

