
Exemptions from the Durham University Learning and 
Teaching Awards for part-time teachers  
 
Introduction 
 
The purpose of the present paper is to set out the policies and procedures governing 
exemption for part-time teachers from the University requirement that they take the 
Durham University Learning and Teaching Awards (DULTA).  
 
Policy 
 
The University allows for exemptions on the grounds of qualifications, professional 
recognition, and prior experience of teaching and supporting learning. 
 
Qualifications 
 
Part-time teachers who have a Level 7 (postgraduate) qualification in academic 
practice in higher education or learning and teaching in higher education will be 
exempt.   
 
Professional recognition 
 
Part-time teachers who have gained professional recognition in the forms of 
Associateship or Fellowship of the Higher Education Academy (HEA) will be exempt.  
 
Prior experience of learning and teaching 
 
Part-time teachers will be exempted if they have at least three years of experience in 
learning and teaching in higher education and can demonstrate that, on the basis of 
that experience, they have met the intended learning outcomes of the DULTA. 
 
Procedures 
 
Part-time teachers seeking exemption on the grounds of qualifications or professional 
recognition should send photocopies of their certificates to the Academic Staff 
Development Office, University Office, Old Shire Hall, which will notify Human 
Resources. 
 
Part-time teachers seeking exemption on the grounds of prior experience and ability 
to satisfy the intended learning outcomes should provide a brief resume of their 
teaching experience (as set out in Annex 1) and an account of how their experience 
meets the learning outcomes of the DULTA (as set out in Annex 2). The application 
should be sent to the Academic Staff Development Officer who will decide whether 
an exemption should be granted. Where an applicant is judged not to have yet 
achieved the outcomes, feedback will be given and, where appropriate, 
developmental support will be made available. 
 
Probation 
 
All bank, part time teaching contracts are subject to the standard 3 year probationary 
period.  Part of the probation is the completion of the DULTA or exemptions through 
qualifications and professional recognition. 
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Annex 1 Resume of teaching experience 
 
The resume should indicate: 
 
* years of experience in teaching and supporting learning (with a minimum of 
 three); 
* higher education institutions and departments where teaching was 
 undertaken; 
* modules taught, including title and level; 
* role(s) in learning and teaching (e.g. designing courses, lecturing, small group 
 teaching, demonstrating); 
* role(s) in assessment (e.g. marking formative assessment and giving 
 feedback, marking summative assessment and giving feedback, setting 
 formative and/or summative assessments). 
* any other relevant information, e.g. external  examinerships. 
 
The resume should be no more than 500 words. 
 
Annex 2 Evidence of meeting the DULTA intended learning 
outcomes 
 
The intended learning outcomes of the DULTA are drawn from Standard Descriptor 1 
of the UK Framework for Professional Standards in Higher Education. They are that 
successful participants should be able to demonstrate: 
A Knowledge and understanding of: 
(i)  relevant subject material in their fields;  
(ii)  appropriate methods for teaching and supporting learning in their fields; 
(iii)  how students learn, both generally and in their subjects; 
(iv)  the use of appropriate technologies to support learning; 
(v)  how to evaluate the effectiveness of their teaching; 
(vi)  the implications of quality assurance and enhancement for their 
 professional practice. 
 
B  Skills and abilities to undertake at least four activities drawn 
 from the list below, which must include (v) and (vi) : 
(i)  design and plan learning activities; 
(ii)  teach appropriately and to support student learning; 
(iii)  assess student learning and give feedback; 
(iv)  develop effective learning environments and support and guide students; 
(v)  integrate scholarship, research, and professional activities with  teaching and 
 supporting learning; 
(vi)  evaluate their practice and plan continuing professional development. 
 
C The values of: 
(i)  respect for individual learners; 
(ii)  commitment to incorporating relevant research, scholarship and 
 professional practice in their teaching; 
(iii)  commitment to the development of learning communities; 
(iv)  commitment to encouraging participation in higher education, 
 acknowledging diversity, and promoting equality of opportunity 
(v)  commitment to evaluating practice and to continuing professional 
 development. 
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In practice, these outcomes can be demonstrated by addressing the following 
questions, namely: 
 
(1) How have I sought to design activities to effectively support student learning? 
 (A(i), B(i), A(iii), C(i))  
(2) How have I taught and why is/are these methods appropriate? (A(ii), B(ii)) 
(3) How have I assessed student learning and given feedback and why is/are 
 these  methods appropriate? (A(iii)) 
(4) How have I sought to develop effective learning environments to guide and 
 support student in their studies? (A(iv), B(iv), C(iii), C(iv)) 
(5) How have I evaluated the effectiveness of my teaching and what have I done 
 to improve it? (A(v), A(vi), B (vi), C(v)) 
(6) How have I sought to incorporate relevant research, scholarship, and 
 professional practice in my teaching? (B(v), C(ii)). 
 
Claimants should then write a brief - not more than 2500 words in total - reflective 
account of their experiences under at least three of the headings from (1) to (4) plus 
(5) and (6) which are mandatory. On (6), please note that it will be expected that 
colleagues will make reference to relevant scholarship or research in the field. This 
may, for example, be to the publications of the relevant HEA subject centre (a full list 
can be found at http://www.heacademy.ac.uk/ourwork/networks/subjectcentres) 
and/or to the pedagogic literature, e.g. Fry, H. Ketteridge, S. and Marshal, S. (eds.) 
(2008) A Handbook for Teaching and Learning in Higher Education. 3rd Ed. London, 
Kogan Page which contains both generic and discipline-specific chapters. 
 
 
 
 
 


