
Donating to the Josephine Butler College Trust 
Title:            Initials:  

 

Surname:  

 

Address: 

 

 

 

Postcode: 

 

Telephone Number: 

 

Name of student at Josephine Butler College:

   

I wish to make a gift of: 

Other amount: 

I enclose a cheque made payable to Durham University 

I would like to make the gift by Credit/Debit Card 

£25 £50 £100 £250 £500 

£ 

Visa/Delta 

American Express Charity Card 

Mastercard 

Card No: 

Start date: Expiry date: Signature: 

I wish Durham University to treat all donations I have made since April 6th 

2001, and all donations I make from the date of this Declaration until I notify 

you otherwise, as Gift Aid donations 
Date: 

COMMUNICATION 
Parent’s  
Hotline: 

0191 3347260 

We are keen to ensure that parents, 

and other interested parties, can get 

in contact with the College. Feel 

free to contact Parent’s Hotline. 

If they can’t answer your query, 

they should be able to pass you on 

to someone who can. 

Please note that the College’s obli-

gations with regards to communi-

cation lie with the student – while 

we may be able to talk to you in 

general terms, we cannot pass on 

any specific information to you 

unless 

• the student has given their 

clear permission, or 

• it is an emergency and you 

are the named emergency 

contact 

We do, however, guarantee we will 

pass messages on to students as 

soon as is practical and, when it is 

clear it is a matter of urgency, do 

our utmost to contact them imme-

diately. 

The Josephine Butler College Trust 

Please return this form to: Josephine Butler College Trust, Durham University, Freepost DU157, PO Box 43, DURHAM, DH1 3BR 

Data Protection.  Durham University is registered under the Data Protection Act.  The information you provide will be used exclusively 

for advancing the interests of the University including fundraising, for promoting links between the University and its former students 

and for providing services to alumni and friends. Please tick this box if you DO NOT wish your address / contact information to be dis-

closed to alumni and friends organising regional events. 

As Durham’s newest college, we have a lot of catching up to do! Durham University, in providing 

£35m for new accommodation — which included all of the College buildings — and some start-up 

costs for furniture and the JCR, has given us an excellent foundation, but much of what makes Dur-

ham Colleges excellent providers of a whole student experience lies in the clubs and societies, the 

creative events and the community activities they are able to develop and maintain. The Josephine 

Butler College Trust aims to support the development of the College by raising money and by di-

recting donations to support the ethos of the College. 

The Trust Board, chaired by the College Principal and having representatives of major donors and 

the Josephine Butler College Association, determines how the donations will be spent, within the 

aims of the Trust. Our current plans for the use of the Trust fund include: 

A laptop loans scheme 

The development of theatre facilities including a stage and lighting rigs  

A travel bursary and communities project fund 

We are keen to encourage donors, whether parents, University staff or other friends of the College, 

to take an active role by becoming members of the Josephine Butler College Association. Those 

donating more than £25 will automatically become members of the Association for one year and 

those donating more than £100 will become life members. 

Members of the association will: 

Receive a newsletter once per term about the progress of the college and the events which have 

taken place 

Receive the College’s Annual Report detailing the major achievements over the year and our 

plans for the subsequent year 

Be consulted on major expenditure from the Josephine Butler College Trust 

Have two representatives on the Josephine Butler College Trust Board of Trustees. 

If you wish to donate to the Trust, please fill in the form below. Under the Gift Aid rules introduced 

on April 6 2000, if you are paying UK income or capital gains tax, the University is able to reclaim 

the tax you have paid on any gift, as long as you have paid the equivalent amount of tax to the 

amount being reclaimed. 
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A SUPPORT IVE ENVIRONMENT  FOR ACADEMIC 

ACH IEVEMENT  AND  PERSONAL  DEVELOPMENT  

Welcome to Parents 
and Friends of JBC 

A 
t last! For four years Durham 

has dreamt of a new college 

and for the last two it has been 

building the residences and distinctive 

social buildings. For a year a staff –  

growing from a couple of part-timers 

to a full team of College Officers, ad-

ministrative staff, cleaners and porters 

– has put in place systems, organised 

admissions processes and developed 

documentation.  

Now, at last, we have the students who 

will make us into a college. I am look-

ing forward to our first year with a 

little trepidation and a lot of excite-

ment. 

We are a very different college in 

many ways: for example, we are self-

catering, all our rooms are en-suite  

and we will develop a special focus on 

‘the learning college’ and on our envi-

ronmental impact. We are keen to in-

volve as wide a range of people in the 

development of the college. The stu-

dents themselves, academic staff across 

the university, members of the local 

community, businesses and parents can 

all play key roles in helping our 

growth. 

Not everything is perfect (our famous 

Mound, for example, is not as green as 

we’d like) and we have a lot of grow-

ing to do very quickly (we’re alongside 

colleges with 30-175 years worth of 

facilities built with years of donations), 

but there can be no more exciting time 

to be associated with a college than its 

very first year.  

I hope you will keep in touch with our 

development and support our growth. 

 

Adrian Simpson 

Principal 

Josephine Butler 

J 
osephine Butler was born in Northumberland in 1828, the daughter of John and Hannah Grey. Her father was a 

cousin of Earl Grey (tea aficionado, prime minister and after whom Grey College at Durham is named). Josephine 

married George Butler, a tutor in classics at the then new University of Durham. She went on to be one of the most 

significant contributors to the women’s rights movement, campaigning tirelessly against laws which discriminated 

against women and supporting projects promoting education for women, including support for the foundation of Newn-

ham College, Cambridge. She died in December 1906 and Josephine Butler College opens in the year of the centenary 

celebrations for her life and works. 

The College Shield 

and Motto 
The lions on the shield are a traditional symbol for 

the Grey family (into which Josephine Butler was 

born) while the covered cups at the bottom repre-

sent the Butler family into which she married. The 

cross in the centre links us to Durham and the book 

indicates learning and scholarship. 

The motto—‘as I find’ — is a traditional Butler 

phrase and is intended to mean that we take life as 

we find it and make the best of it we can.  



WHO’S WHO 

The staff of  
the College 

What is a College? 
To many people with no previous experience of 

collegiate universities, it can be difficult to get a 

sense of what a college is, or does. We provide 

a quick outline of the major ideals we think a 

college should aspire to. 

M 
ost UK universities organise their 

student accommodation as Halls 

of Residence. Fundamentally, they 

provide a study bedroom for each student 

(and normally a kitchen space shared be-

tween a group of students). Colleges cer-

tainly provide this, but they provide very 

much more besides. 

Only Durham, Oxford and Cambridge col-

leges have the formal status as 'listed bodies', 

though a small number of other UK universi-

ties sign up to the college ideal to 

a greater or lesser extent. Funda-

mentally that ideal is: 

Membership:  

Students are members of the col-

lege for their whole time at uni-

versity, including times when 

they might 'live out' (normally living in 

shared, rented accommodation in the local 

community). This is unlike a hall of resi-

dence system where students may move in 

and out of different halls or, if living in non-

university owned accommodation, retain no 

affiliation with a hall. 

Affiliation:  

Students' relationships with colleges tend to 

be lifelong ones. After graduating they retain 

a strong sense of connection with, and loyalty 

to, their college as much as to their univer-

sity. The alumni often play a big role in the 

college, contributing their time and experi-

ence to each new group of students who join. 

Activities:  

Student clubs and societies are developed at 

college level. While there will normally be 

cross-university clubs and societies, each 

college will also have its own set and this 

encourages far greater rates of participation 

in, for example, sports, cultural activities and 

community projects. In a Halls of Residence 

system, clubs and societies tend to only be 

available at the university level. 

Involvement:  

Students participate in a level of local democ-

racy and self-management, running most 

events for themselves through 'common 

rooms' (normally the 'junior common room' 

for undergraduates, the 'middle common room' 

for postgraduates and the 'senior common 

room' for staff and other members). This gives 

students a much greater sense of involvement 

in their own community. It also means that 

colleges are much more mixed than Halls of 

Residence - undergraduates from all years, 

postgraduates across a variety of programmes 

and staff from across the university come to-

gether to make up the college 

body. 

Support:  

Student support is often organised 

at the college level. Students will 

have members of staff associated 

with the college who look after 

their development. This might 

include encouraging their participation in col-

lege life, advising them on study skills, help-

ing them think about the world of work, help-

ing them with personal problems and acting as 

an advocate for them in disputes. This comple-

ments and enhances the support for academic 

development in departments. In Halls of Resi-

dence, support tends to be available within 

hall for emergencies, but development tends to 

focus only on departments or take place 

through central units. 

 

Colleges vary greatly in the degree of tradition 

and formality to which they adhere. Some are 

very formal, but most are relaxed and open 

communities. Joining a college is much like 

joining a new family - each has its quirks but 

at heart it is the basis of a lifelong relationship. 

Our experience suggests that, whatever their 

background and whatever the college, students 

get more from belonging to colleges than halls 

of residence and that almost every member of 

the college quickly finds a role in the commu-

nity and the support they need to get the most 

from their time at college. 

Membership of a commu-

nity; lifelong affiliation; 

clubs and societies; stu-

dent involvement; broad, 

local support. 

COLLEGE IDEALS 

The College  
Officers 
The College Officers are the 

management team of the Col-

lege. Their role is variously 

to ensure the smooth running 

of all aspects of the College, 

from making sure the taps 

work, through supporting 

students with difficulties to 

helping the Common Rooms 

organise the wide range of 

activities which help define 

the college ethos. They are: 

The Principal:  

Adrian Simpson has overall 

managerial responsibility for 

the College.  In addition to 

his leadership of the College, 

he is Reader in Mathematics 

Education at the University. 

The Senior Tutor:  

Jill Tidmarsh manages the 

student welfare, support and 

disciplinary aspects of the 

College. She has a back-

ground in social sciences 

research, but now works full 

time for Durham’s newest 

college. 

The Bursar:  

Michelle Crawford manages 

the operational, financial and 

logistical side of the College. 

She has a history of success 

in hotel management and is 

bursar for both Josephine 

Butler College and our 

neighbours, Collingwood 

College. 

The History (such as it is) of  

Josephine Butler College? 

While we may be a brand new college, we are not without a history. 

Here we reflect on the birth of JBC as Durham’s newest college. 

L 
ike many universi-

ties, Durham has 

grown considerably 

over the last 20 years. As 

higher education in the UK 

has grown, the number of 

students wanting to join 

our colleges and study at 

the University has leapt up. 

In 1992 Durham opened a 

new campus at Stockon-

on-Tees which was to be-

come Queens Campus (and 

John Snow and George 

Stephenson Colleges), but 

it became clear there was a 

need to increase residential 

places to enable colleges to 

continue to deliver the high 

quality student experience. 

The idea of a 16th College 

was put first publicised in 

2002 and on 9th August 

2004, work began at the Howlands Farm site. 

This had been a mixed agriculture farm, but 

has been owned by the University and the 

site of some residences for Ustinov College 

for over a decade. In the pic-

ture above, the site is about 8 

months into the contract, with 

the first new buildings nearly 

complete (in the lower left 

corner). Collingwood, Van 

Mildert and other colleges are 

in the mid-ground and the ca-

thedral is towards the top of 

the picture.. 

As a new college, it was able to take account 

of the changing expectations of students – all 

of the rooms have en-suite facilities and are 

organised into flats. The College was de-

signed to be the first self-catering College in 

the city, giving students coming to Durham a 

further option when choosing which college 

to apply to. Designed by the architects Gotch, 

Saunders and Surridge, the residential build-

ings were designed to complement the archi-

tecture of Durham, with rooflines at different 

pitches and brick colours and patterns in keep-

ing with traditional brickwork in the city.  

The buildings which house the social spaces, 

offices and facilities, visible from the Cathe-

dral are designed to blend in to 

the surrounding countryside, 

with their sloping roofs covered 

with slow-growing plants. 

In December 2005 the Univer-

sity announced that it was 

choosing to name the college 

after Josephine Butler, the so-

cial reformer and campaigner 

for women’s rights. 

In January 2006, Adrian Simpson, the inaugu-

ral Principal of the College, took up his post, 

with Jill Tidmarsh, Senior Tutor, and Michelle 

Crawford, Bursar, soon following to form the 

first team of College Officers. Joining around 

100 students transferring from other colleges, 

and postgraduate students from around the 

world, the first full intake of first year students 

was on 1st October, 2006. 

Josephine Butler College is 

the 16th College at Durham 

University: in Durham City 

there are 12 maintained 

and 2 independent and at 

Queens Campus there are 

2 maintained colleges 

Secretarial and ad-
ministrative Staff 
Josephine Butler College is 

developing an excellent sec-

retarial team who ensure the 

smooth administration of the 

College. They are Annisa 

Crich (College Secretary), 

Deborah Norman 

(Admissions Secretary) and 

Philip Simpson 

(Receptionist). A finance 

officer and further reception-

ist will be appointed soon. 

In addition we have a superb 

team of housekeeping staff 

led by Christine Clewes, an 

ever-present team of porters 

and let’s not forget our bar, 

managed by Ben Pereira-

Mendez; all led by our opera-

tional facilities manager. 

Other Important 
People 

The college is organised into 

three ‘common rooms’ –  

junior, middle and senior – 

roughly associated with, re-

spectively, undergraduates, 

postgraduates and staff. The 

presidents of the common 

rooms are Sam Wright (JCR), 

Owen Roberson (MCR) and 

Anthony Garnett (SCR). The 

governance of the College is 

supported by College Coun-

cil, whose chair is Phil Jones, 

the Deputy Vice-Chancellor 

of the University.  

WHO’S WHO 

The staff of  
the College 


